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January 24, 2018
Re: Board consideration of the 2017 – 2019 VOCA/CFA Non-Competitive Grant
To:

Commissioner Starrett, Board Chair
Commissioner Olson, Liaison
Commissioner Primozich
Laura Tschabold

Attached is the 2017 – 2019 VOCA/CFA Non-Competitive Grant for your consideration.
(additionally was sent electronically)

VOCA Federal award
CFA State award
Match

$186,532
$120,056
$46,633 (volunteer hours)

Grant Duration: October 1, 2017 – September 30, 2019
Purpose of this grant award is to support the work of the Yamhill County District
Attorney Victim Services Office. The funds are used for personnel and to support the
work of MaryBeth. This is a non-competitive grant process.
These funds were anticipated during the budgeting process and are included in the 20172018 District Attorney Budget.
Actions Required:

BOC to approve the grant “retroactively” to October 1, 2017.
Signature of Board Chair
Signature of Laura Tschabold
Signature of Becky Weaver
Signature of Ken Huffer
Return signed forms to Debra Bridges to submit to DOJ electronically

ELLEN F. ROSENBLUM

FREDERICK M. BOSS

Attorney General

Deputy Attorney General

DEPARTMENT OF JUSTICE
CRIME VICTIMS’ SERVICES DIVISION

MEMORANDUM

DATE:

December 15, 2017

TO:

2017-2019 VOCA and CFA Non-Competitive Grant Recipients

FROM:

CVSD Fund Coordinators

Attached is your agency’s 2017-2019 VOCA and CFA Non-Competitive Grant Agreement.
Please download the entire document and have your authorized official sign the following pages:
 The final page of the Grant Agreement;
 Exhibit A – Certifications Regarding Lobbying, Debarment, Suspension and Other
Responsibility Matters, and Drug-Free Workplace Requirements;
 Exhibit B – Standard Assurances;
 Exhibit C – Single Audit Certification Letter;
 Exhibit D – Certification of Compliance with Regulations, Office for Civil Rights, Office
of Justice Programs for Subgrants issued by the Oregon Department of Justice; and
 Exhibit E – Victims of Crime Act Special Conditions.
Once the Grant Agreement and Exhibits are signed, if you haven’t already please upload a copy
of the entire signed Grant Agreement and Exhibits in the “Grantee Signed Grant Agreement”
upload field on the “Grant Agreement Upload” page in your application in E-Grants and then
change the application status in CVSD E-Grants to “Application Accepted.”
Once the signed Grant Agreement and Exhibits have been uploaded in E-Grants, a copy of the
Grant Agreement signed by both your authorized official and CVSD Director Shannon Sivell
will be uploaded into E-Grants and the status of your application will be changed to “Grant
Awarded.” You will find the uploaded copy of your grant agreement under the “Agreement
Upload” form on the Forms Menu of your application.
If you have any questions regarding this agreement please contact Terri Johnson, VOCA Grant
Specialist, at 503-378-4578 or your CVSD Fund Coordinator.

DEPARTMENT OF JUSTICE
Crime Victims’ Services Division

VICTIMS OF CRIME ACT
CRIMINAL FINE ACCOUNT
2017-2019 VOCA AND CFA NON-COMPETITIVE
GRANT AWARD COVER SHEET
1.

Grantee Name and Address:

Yamhill County, acting by and through its District
Attorney's Office
535 NE 5th Street
McMinnville, OR 97128-4504

2.

This grant Project is approved subject to such
conditions or limitations as set forth the attached Grant
Agreement.
3.

Statutory Authority for Grant:
VOCA: Federal Victims of Crime Act of 1984, as
amended, 34 U.S.C. 20101 et. seq. and ORS
147.231 (1)
CFA: ORS 147.227 and OAR 137-078-0000

5.

Award Date:

Contact Name: Ms. Debra Bridges
Telephone: (503) 434-7510
E-mail: bridgesd@co.yamhill.or.us
4.

Award Number:
VOCA/CFA-2017-YamhillCo.DAVAP-00062

Special Conditions:

October 1, 2017

6. Grantee Tax Identification Number:
93-6002318

7. DUNS Number:

8.

8.

Type of Party Receiving Funds:
☒ Subrecipient

9.

 Contractor

VOCA Category:
General Victim Assistance

11. VOCA CFDA Number:
CFDA 16-575
13. Indirect Cost Rate:
Waived
15. VOCA Annual Narrative Report:
October 31, 2018
October 31, 2019 (final)

830066150
Program Period:
October 1, 2017 – September 30, 2019

10. Total VOCA Grant Award Amount / Match
Amount:
$186,532.00/ $ 46,633.00
12. Total CFA Grant Award Amount:
$120,056.00
14. Total Federal Award Amount:
$186,532.00
16. VOCA and CFA Financial & Outcome Measures
Reports, VOCA PMT Report, and CFA
Statistical Report Due Dates:
January 31, 2018
April 30, 2018
July 20, 2018
October 31, 2018

January 31, 2019
April 30, 2019
July 20, 2019
October 31, 2019 (final)

This award is contingent upon the Grantee agreeing to the terms of award for the grant entitled “2017-2019
VOCA and CFA Non-Competitive Grant Award”. The grant agreement document must be signed by an
authorized official in order to validate the acceptance of this award.

OREGON DEPARTMENT OF JUSTICE
VOCA AND CFA INTERGOVERNMENTAL GRANT AWARD
2017-2019 VOCA and CFA NON-COMPETITIVE GRANT AGREEMENT
VOCA/CFA-2017-YAMHILLCO.DAVAP-00062
BETWEEN:

State of Oregon, acting by and through its
Department of Justice,
1162 Court St. NE
Salem, OR 97301-4096

AND:

Yamhill County, acting by and through its
District Attorney's Office
535 NE 5th Street
McMinnville, OR 97128-4504

(Grantor)

(Grantee)

PROGRAM START DATE: October 1, 2017
SECTION 1
LEGAL BASIS AND DESCRIPTION OF AWARD
Section 1.01. Legal Basis of Award.
(a) Pursuant to the federal Victims of Crime Act of 1984, as amended, 34 U.S.C. 20101 et.seq.
(“VOCA”), and ORS 147.231, Grantor is authorized to enter into a grant agreement and to make
an award, from funds received under VOCA, to Grantee for the purposes set forth herein.
(b) Pursuant to ORS 137.143, a monetary obligation is imposed upon a convicted person. Those
obligations are deposited into the Criminal Fine Account (“CFA”), and pursuant to ORS 147.227
(1), Grantor is authorized to enter into a Grant Agreement and to make an award, from funds in
the Criminal Injuries Compensation Account that are received from the Criminal Fine Account, to
Grantee for the purposes set forth herein.
Section 1.02. Agreement Parties. This Intergovernmental Grant Award Agreement, hereafter referred to
as Agreement, is between the Grantor and the forenamed Grantee.
Section 1.03. Effective Date. When all parties have duly executed this Agreement, and all necessary
approvals have been obtained, this Agreement shall be effective, and have a Project start date of October
1, 2017.
Section 1.04. Agreement Documents. This Agreement includes the following documents listed in
descending order of precedence and incorporated into this Agreement. In the event of a conflict between
two or more of the documents comprising this Agreement, the language in the document with the highest
precedence shall control.
(a) This Agreement without any Exhibits;
(b) Exhibits A through E as described in Section 2.04 (d); and
(c) Exhibit F.
This Agreement is also subject to the terms of the following documents, to the extent they do not conflict
with the Agreement. In the event of a conflict between two or more of the following documents, the

language in the document with the higher precedence shall control.
(a) The most current versions of the VOCA Guidance available at https://www.doj.state.or.us/wpcontent/uploads/2017/09/voca_allowable_and_unallowable_costs_and_services.pdf
(“VOCA
Guidance”).
(b) The most current versions of the CFA Grant Management
Handbook available at
https://www.doj.state.or.us/wp-content/uploads/2017/06/cfa_grant_management_handbook.pdf,
(“CFA Grant Management Handbook”) and the VOCA Grant Management Handbook available at
https://www.doj.state.or.us/wp-content/uploads/2017/06/voca_grant_management_handbook.pdf
(“VOCA Grant Management Handbook”).
(c) 2017-2019 VOCA and CFA Non- Competitive Program Grant Request for Application and any
Amendments ("VOCA and CFA RFA").
(d) Grantee’s VOCA and CFA Application from the VOCA and CFA RFA to include the general
information for all Grantees (Form A, Cover Page; Form B, Services Checklist, Form D, Staff
Roster; Form E, Board of Directors Roster & Information; Form F, Volunteer Information; Form
G, Crime Victim Compensation Information; Form H, Project Description; Form J, Coordination
and Collaboration, Memorandum of Understanding, and Subcontracting; and Form L,
Attachments to Upload), the Grantee’s VOCA Application as defined in Section 1.04 (e) herein,
the Grantee’s CFA Application as defined in Section 1.04 (f) herein, and the Grantee’s VOCA
Expansion Application, as appropriate and as defined in Section 1.04 (g) herein, are collectively
referred to as the “Grantee’s VOCA and CFA Application.”
(e) Grantee’s VOCA Application from the VOCA and CFA RFA to include the following and
collectively referred to as “Grantee’s VOCA Application.”
(i) As appropriate, the organizational capacity to deliver services to underserved communities
included in Underserved Funds (Form C of the Grantee’s VOCA and CFA Application);
(ii) As appropriate, the organizational capacity to earn program income (Form K of the Grantee’s
VOCA and CFA Application); and
(iii) The budget forms, (Forms M-Q of the Grantee’s VOCA and CFA Application, the “VOCA
Budget”).
(f) Grantee’s CFA Application from the VOCA and CFA RFA to include the following and
collectively referred to as “Grantee’s CFA Application.”
(i) The Grantee’s policies and procedures included in the Policies and Procedures Narrative
(Form I of the Grantee’s VOCA and CFA Application);
(ii) As appropriate, the organizational capacity to deliver services to underserved communities
included in Underserved Funds (Form C of the Grantee’s VOCA and CFA Application); and
(iii) The budget forms, (Forms M, N, O and Q of the Grantee’s VOCA and CFA Application, the
“CFA Budget”).
(g) As appropriate, Grantee’s VOCA Expansion Application from the VOCA and CFA RFA to
include the following and collectively referred to as “Grantee’s VOCA Expansion Application.”
(i) The Grantee’s VOCA Expansion Project Description (Form R of the Grantee’s VOCA and

CFA Application);
(ii) The Grantee’s Memorandum of Understanding and Contractual Services agreements, as
appropriate (Form S of the Grantee’s VOCA and CFA Application);
(iii) As appropriate, the organizational capacity to deliver services to underserved communities
included in Underserved Funds (Form C of the Grantee’s VOCA and CFA Application);
(iv) As appropriate, the organizational capacity to earn program income (Form K of the Grantee’s
VOCA and CFA Application);
(v) The budget forms, (Forms T-X of the Grantee’s VOCA and CFA Application, the “CFA
Budget”).
Section 1.05. Requirements for Pass-Through Entities. Information required by 2 CFR 200.331 for passthrough entities to include on all subawards is contained herein or available for VOCA at:
https://justice.oregon.gov/crime-victims/pdf/voca_pass_through_agreement_requirements.pdf.
SECTION 2
GRANT AWARD
Section 2.01. Grant. In accordance with the terms and conditions of this Agreement, Grantor shall
provide Grantee maximum not-to-exceed amount of $306,588.00 , less any recovery of unspent funds (the
“Grant”), from the Fund(s) in the category(ies) outlined below to financially support and assist Grantee’s
implementation of the Grantee’s VOCA Application, as described in Section 1.04(e), the Grantee’s CFA
Application, as described in Section 1.04(f), and the Grantee’s VOCA Expansion Application, as
appropriate and as described in Section 1.04 (g), from the Grantee’s VOCA and CFA Application, all of
which are incorporated herein by this reference and collectively referred to as the “Project”.
Fund

Category

Year 1 Funds

Year 2 Funds

Total Maximum Funds

VOCA
VOCA
VOCA
VOCA
Expansion

CA
Underserved
GEN
GEN

$
0.00
$
0.00
$ 93,266.00
$
0.00

$
0.00
$
0.00
$ 93,266.00
$
0.00

$
.00
$
0.00
$186,532.00
$
0.00

CFA

N/A

$ 60,028.00

$ 60,028.00

$120,056.00

Section 2.02. Grant Award. In accordance with the terms and conditions of this Agreement, Grantee shall
implement the VOCA, CFA and Expansion as described in the Project.
Section 2.03. Disbursement of Grant Money. Subject to Sections 2.04, 2.05, and 2.06, Grantor shall
disburse the Grant money to Grantee as follows:
(a) For VOCA funds, disbursements shall be on a quarterly eligible expense reimbursement basis
after this Agreement is fully executed by all necessary parties and all required approvals, if any,
obtained and when Grantor has received from Grantee a quarterly financial report (as described in
Section 5.07) appropriately describing the expenses for which the reimbursement is claimed until
the earlier of (i) the entire Grant amount has been disbursed, (ii) the Availability Termination
Date as defined in Section 2.06 or (iii) this Agreement terminates as provided herein.

(b) For CFA funds, the first installment shall be disbursed as soon as practicable after this Agreement
is fully executed by all necessary parties and all required approvals, if any, obtained. Thereafter
the Grant shall be disbursed in amounts to be determined by Grantor on or about each following
January 31, April 30, July 31, October 31 until the earlier of (i) the entire Grant amount has been
disbursed, (ii) the Availability Termination Date as defined in Section 2.06 or (iii) this Agreement
terminates as provided herein.
Section 2.04. Conditions Precedent to Each Disbursement. Grantor’s obligation to disburse Grant money
to Grantee pursuant to Section 2.03 is subject to satisfaction, with respect to each disbursement, of each of
the following conditions precedent:
(a) Grantor has received sufficient funds under VOCA, CFA and the Criminal Injuries Compensation
Account to allow the Grantor, in the reasonable exercise of its administrative discretion, to make
the disbursement;
(b) Grantor, the CFA and the Criminal Injuries Compensation Account has each received sufficient
funding, appropriations, limitations, allotments and other expenditure authorizations to allow
Grantor, in the reasonable exercise of its administrative discretion, to make the disbursement;
(c) Grantor has received a copy of the Certifications Regarding Lobbying, Debarment, Suspension
and Other Responsibility Matters, and Drug-Free Workplace Requirements; Standard Assurances;
Single Audit Certification Letter; Certification of Compliance with Regulations, Office for Civil
Rights, Office of Justice Programs for Subgrants Issued by the Oregon Department of Justice;
Victims of Crime Act Special Conditions; and Subcontractor Insurance Requirements, all in the
form attached hereto as Exhibits A - F respectively, and incorporated herein by this reference,
duly executed and delivered on behalf of Grantee by an authorized official of Grantee;
(d) Grantee certifies insurance coverage is in full force for the duration of this Agreement;
(e) If Grantee expends $750,000 or more in federal funds from all sources in a fiscal year beginning
December 26, 2014 or later, Grantee has submitted the most recent single organization-wide audit
conducted in accordance with the provisions of 2 CFR Part 200, Subpart F;
(f) If Grantee agency does not claim an exemption from the EEOP requirement (Grantee is an
educational, medical or non-profit institution or an Indian Tribe; or Grantee has less than 50
employees; or Grantee was awarded less than $25,000 in federal U.S. Department of Justice
funds), Grantee has prepared, maintained on file, submitted to the Office for Civil Rights for
review (if receiving a single award of $500,000 or more), and implemented an EEOP;
(g) Grantee is current in all reporting requirements of all active or prior VOCA grants including, but
not limited to:
(i) Grantor has received from Grantee a quarterly financial report as described in Section 5.07
appropriately describing the expenses for which the reimbursement is claimed;
(ii) Grantor has received the completed Annual VOCA Narrative Report as described in in
Section 5.07; and
(iii) Grantor has received the completed quarterly VOCA Performance Measurement Tool Report
and the Client Feedback Form and Outcome Measure Report as described in in Section 5.07.
(h) Grantee is current in all reporting requirements of all active or prior CFA grants, including, but
not limited to:

(i) Grantor has received from Grantee a quarterly financial report as described in Section 5.07
appropriately describing the expenses for the reporting period; and
(ii) Grantor has received from Grantee the completed CFA quarterly statistical reports as
described in Section 5.07 and in the most recent version of the CFA Grant Management
Handbook.
(j) No default as described in Section 6.03 has occurred; and
(k) Grantee’s representations and warranties set forth in Section 4 are true and correct on the date of
disbursement with the same effect as though made on the date of disbursement.
Section 2.05. Supplemental Grant Agreement Conditions. If Grantee fails to satisfy any of the following
conditions, Grantor may withhold disbursement:
none
Section 2.06. Grant Availability Termination. The availability of Grant money under this Agreement and
Grantor’s obligation to disburse Grant money pursuant to Section 2.03 shall end on September 30, 2019
(the “Availability Termination Date”). Grantor will not disburse any Grant money after the Availability
Termination Date. Unless extended or terminated earlier in accordance with its terms, this Agreement
shall terminate when Grantor accepts Grantee’s completed reports, as described in Section 5.07, or on
September 30, 2019, whichever date occurs first, exclusive of financial and narrative reports which are
due no later than 30 days after the Availability Termination Date. Agreement termination shall not
extinguish or prejudice Grantor’s right to enforce this Agreement with respect to any default by Grantee
that has not been cured.
SECTION 3
USES OF GRANT
Section 3.01. Eligible Uses of Grant. Grantee’s use of the Grant money is limited to those expenditures
necessary to implement the Project and that are eligible under applicable federal and State of Oregon law,
and as described in the most recent versions of the VOCA Guidance and the CFA Grant Management
Handbook. Furthermore, Grantee’s expenditure of Grant money must be in accordance with the Project
budget and narrative (the “Budget”) set forth in the Grantee's VOCA Application and Grantee’s CFA
Application.
Section 3.02. Ineligible Uses of Grant. Notwithstanding Section 3.01, Grantee shall not use the Grant
money for (i) indirect costs defined in 2 CFR 200.56 in excess of a federally-approved Negotiated
Indirect Cost Rate, or in excess of ten percent (10%) if Grantee does not have a federally approved
Negotiated Indirect Cost Rate, (ii) unallowable costs as listed in 2 CFR Part 200 and OAR 137-078-0041
(2)(a), (iii) to provide services to persons other than those described in Section 5.15(a), (iv) for any
purpose prohibited by any provision of this Agreement, or (v) to retire any debt or to reimburse any
person or entity for expenditures made or expenses incurred prior to the date of this Agreement. A
detailed list of unallowable costs can be found in the most recent versions of the VOCA Guidance and the
CFA Grant Management Handbook.
Section 3.03. Unexpended Grant Money. Any VOCA Grant money disbursed to Grantee, or any interest
earned by Grantee on the VOCA Grant money, that is not expended by Grantee in accordance with this
Agreement by the earlier of the Availability Termination Date or the date this Agreement is terminated
shall be returned to Grantor. Grantee may, at its option, satisfy its obligation to return unexpended
VOCA funds under this Section 3.03 by paying to Grantor the amount of unexpended funds or permitting
Grantor to recover the amount of the unexpended funds from future payments to Grantee from Grantor. If
Grantee fails to return the amount of the unexpended VOCA funds within fifteen (15) days after the

earlier of the Availability Termination Date or the date this Agreement is terminated, Grantee shall be
deemed to have elected the deduction option and Grantor may deduct the amount demanded from any
future payment from Grantor to Grantee, including but not limited to, any payment to Grantee from
Grantor under this Agreement and any payment to Grantee from Grantor under any contract or agreement,
present or future, between Grantor and Grantee.
If any CFA Grant money disbursed to Grantee, or any interest earned by Grantee on the CFA Grant
money, is not expended by Grantee in accordance with this Agreement by the earlier of the Availability
Termination Date or the date this Agreement is terminated, then at Grantor’s discretion: (i) Grantee may
retain a portion or all of such money with a demonstration satisfactory to Grantor of how it will be
incorporated into the new fiscal year program or used in a subsequent grant award, or (ii) some or all of
the unexpended CFA Grant money shall be returned to Grantor. Grantee may, at its option, satisfy its
obligation to return unexpended CFA funds under this Section 3.03 by paying to Grantor the amount of
unexpended funds or permitting Grantor to recover the amount of the unexpended funds from future
payments to Grantee from Grantor.
SECTION 4
GRANTEE’S REPRESENTATIONS AND WARRANTIES
Grantee represents and warrants to Grantor as follows:
Section 4.01. Existence and Power. Grantee is a political subdivision of the State of Oregon. Grantee
has full power and authority to transact the business in which it is engaged and full power, authority, and
legal right to execute and deliver this Agreement and incur and perform its obligations hereunder.
Section 4.02. Authority, No Contravention. The making and performance by Grantee of this Agreement
(a) have been duly authorized by all necessary action of Grantee, (b) do not and will not violate any
provision of any applicable law, rule, or regulation or order of any court, regulatory commission, board or
other administrative agency, or any provision of Grantee’s charter or other organizational document and
(c) do not and will not result in the breach of, or constitute a default or require any consent under any
other agreement or instrument to which Grantee is a party or by which Grantee or any of its properties are
bound or affected.
Section 4.03. Binding Obligation. This Agreement has been duly authorized, executed and delivered on
behalf of Grantee and constitutes the legal, valid, and binding obligation of Grantee, enforceable in
accordance with its terms.
Section 4.04. Approvals. No authorization, consent, license, approval of, filing or registration with, or
notification to, any governmental body or regulatory or supervisory authority is required for the
execution, delivery or performance by Grantee of this Agreement.
SECTION 5
GRANTEE’S AGREEMENTS
Section 5.01. Project Commencement. Grantee shall cause the Project to be operational no later than 60
days from the date of this Agreement. If the Project is not operational by that date, Grantee must submit a
letter to Grantor describing steps taken to initiate the Project, reasons for delay, and the expected Project
starting date. If the Project is not operational within 90 days of the date of this Agreement, the Grantee
must submit a second letter explaining the additional delay in implementation, and the Grantor may, after
reviewing the circumstances, consider the Grantee in default in accordance with Section 6.03 and may
terminate the Agreement in accordance with Section 6.02.

Section 5.02. Project Completion. Grantee shall complete the Project no later than September 30, 2019
provided, however, that if the full amount of the Grant is not available because one or both of the
conditions set forth in Sections 2.04 (a) and (b) are not satisfied, Grantee shall not be required to complete
the Project.
Section 5.03. Federal Assurances and Certifications. Grantee will comply with all of the federal
requirements, including, but not limited to, those set forth in Exhibits A – E (Certifications Regarding
Lobbying; Debarment, Suspension and Other Responsibility Matters; and Drug-Free Workplace
Requirements; Standard Assurances; Single Audit Certification Letter; Certification of Compliance with
Regulations, Office for Civil Rights, Office of Justice Programs for Subgrants Issued by the Oregon
Department of Justice; and Victims of Crime Act Special Conditions) attached hereto.
Section 5.04. Civil Rights and Victim Services.
(a) Grantee shall collect and maintain statutorily required civil rights statistics on victim services as
described in the most recent version of the VOCA Grant Management Handbook.
(b) Grantee shall comply with the following Oregon Department of Justice, Crime Victims’ Services
Division (“CVSD”) policies for addressing discrimination complaints,
(i) Procedures for Responding to Discrimination Complaints from Employees of the Oregon
Department of Justice, Crime Victims’ Services Division’s Subrecipients under U.S.
Department of Justice Grant Programs, available at
https://justice.oregon.gov/crime-victims/pdf/civil_rights_complaints_employees.pdf; and
(ii) Procedures for Responding to Discrimination Complaints from Clients, Customers, Program
Participants, or Consumers of the Oregon Department of Justice, Crime Victims’ Services
Division and the Oregon Department of Justice, Crime Victims’ Services Division
Subrecipients available at
https://justice.oregon.gov/crime-victims/pdf/civil_rights_complaints_participants.pdf.
(c) Grantee shall complete and certify completion of civil rights training as described under Training
on CVSD Civil Rights Requirements web page available at https://www.doj.state.or.us/crimevictims/for-grantees/civil-rights-requirements. Grantee shall conduct periodic training to Grantee
employees on the procedures set forth in the policies referenced in subsection (b) of this Section.
(d) Grantee shall prominently display at locations open to the public and shall include on
publications, websites, posters and informational materials a notification that Grantee is
prohibited from discriminating on the basis of race, color, national origin, religion, sex, age or
disability and the procedures for filing a complaint of discrimination as described in the “Civil
Rights Fact Sheet” developed by CVSD and available at
https://justice.oregon.gov/crime-victims/pdf/civil_rights_fact_sheet.pdf.
Section 5.05. Volunteers. Grantee organization will use volunteers in implementation of the VOCA
Project unless a waiver has been obtained from CVSD.
Section 5.06. Training Requirements.
(a) Grantee shall ensure that grant-funded direct service staff, volunteers and members of the board
of directors, or governing body or designated leaders with direct responsibility for domestic
violence and sexual assault programs attend training that meets the requirements adopted by the
Department of Human Services (“DHS”) Advisory Committee:
https://justice.oregon.gov/crime-victims/pdf/cvsd_dvsa_training_requirements.pdf.
The

recommended training format is group training, but Grantees may choose to use the Oregon
Coalition Against Domestic & Sexual Violence (OCADSV) web-based advocacy training course
to supplement in-person training: http://www.ocadsv.org/resources/online-core-advocacytraining.
(b) Grantee shall ensure that grant-funded staff providing direct services in City and County
Government-based agencies, Child Abuse Intervention Centers, and Special Population
organizations attends the Oregon Basic State Victim Assistance Academy (SVAA) training:
http://law.lclark.edu/centers/national_crime_victim_law_institute/projects/OR_SVAA/.
Child
Abuse Intervention Centers and Special Population organizations may alternatively submit a 40hour training plan for CVSD approval that covers topics relevant to the grant-funded staff
position(s), which may be from SVAA, DHS Advisory Committee adopted training requirements
described in subsection (a) of this Section, VAT Online described in subsection (c) of this
Section, and additional population-specific topics.
(c) Volunteers and interns providing grant-funded direct services in City and County Governmentbased agencies, Child Abuse Intervention Centers, and Special Population organizations are
required to successfully complete the Office for Victims of Crime (OVC) Victims Assistance
Training Online (VAT Online) or a training program that minimally covers the topics included in
VAT Online:
https://www.ovcttac.gov/views/TrainingMaterials/dspOnline_VATOnline.cfm.
Alternatively, Child Abuse Intervention Centers and Special Population organizations may
submit a training plan for CVSD approval that covers topics relevant to volunteer position(s),
which may be from VAT Online, DHS Advisory Committee adopted training requirements
described in subsection (a) of this Section, SVAA described in subsection (b) of this Section, and
additional population-specific topics.
(d) Grant-funded staff providing direct services is encouraged to attend the CVSD-sponsored Crime
Victims Compensation Training at least once every four years.
(e) Grantee shall notify the CVSD when any staff training is completed by updating the Staff Roster
in the CVSD web-based grant application and reporting system (“CVSD E-Grants”). Grantee
shall document training completed by volunteers, interns and members of the board of directors,
or governing body or designated leaders.
(f) Grantee shall attend all appropriate CVSD-sponsored training unless specific written permission
excusing attendance has been obtained from CVSD.
Section 5.07. Reporting Requirements.
(a) Grantee shall submit the following reports as described in the VOCA Grant Management
Handbook:
(i) Quarterly Financial Reports. No later than 30 days after the end of the calendar quarters
ending December 31, March 31, and September 30, and no later than July 20 for the calendar
quarter ending June 30, Grantee shall provide Grantor with quarterly financial reports.
(ii) Quarterly Performance Measurement Tool Reports. No later than 30 days after the end of the
calendar quarters ending December 31, March 31, and September 30, and no later than July
20 for the calendar quarter ending June 30, Grantee shall provide Grantor with quarterly
performance measurement tool reports.
(iii) Annual Narrative Reports. No later than 31 days after the end of each calendar quarter
ending September 30, Grantee shall prepare and submit to Grantor an Annual Narrative

Report covering the reporting period just ended from October 1 through September 30.
(iv) Quarterly Client Feedback Form and Outcome Measure Report. Grantee agrees to distribute
a client feedback form to all victims served by the Project, as deemed appropriate by the
Project. The client feedback form must include the three (3) CVSD Common Outcome
Measures as designated by the Grantor in the most recent version of the VOCA Grant
Management Handbook as well as collect other data as requested by CVSD. Grantee shall
encourage return of the client feedback form with a survey completion and return rate goal of
at least 10%. Grantee must report on the responses quarterly no later than 30 days after the
end of the calendar quarters ending December 31, March 31, and September 30, and no later
than July 20 for the calendar quarter ending June 30.
(b) Grantee shall submit the following reports as described in the CFA Grant Management
Handbook:
(i) Quarterly Financial Reports. No later than 30 days after the end of the calendar quarters
ending, September 30, December 31, March 31, and no later than July 20 for the calendar
quarters ending June 30, Grantee shall submit through CVSD E-Grants to Grantor quarterly
financial reports.
(ii) Quarterly Statistical Reports. No later than 31 days after the end of the calendar quarters
ending September 30, December 31, March 31, and no later than July 20 for the calendar
quarters ending June 30, Grantee shall prepare and submit through CVSD E-Grants to
Grantor quarterly statistical reports.
(iii) Quarterly Client Feedback Form and Outcome Measure Report. Grantee agrees to distribute
a client feedback form to all victims served by the Project, as deemed appropriate by the
Project. The client feedback form must include the three (3) CVSD Common Outcome
Measures as designated by the Grantor in the most recent version of the CFA Grant
Management Handbook as well as collect other data as requested by CVSD. Grantee shall
encourage return of the client feedback form with a survey completion and return rate goal of
at least 10%. Grantee must report on the responses quarterly no later than 30 days after the
end of the calendar quarters ending December 31, March 31, and September 30, and no later
than July 20 for the calendar quarter ending June 30.
Section 5.08. Procurement Standards. Grantee shall follow the same policies and procedures it uses for
procurement from any other state or federal funds. Grantee shall use its own procurement procedures and
regulations, provided that the procurement conforms to applicable federal and state law and standards as
noted in 2 CFR 200.317 through 2 CFR 200.326.
Section 5.09. VOCA Matching Funds. Grantee shall obtain and expend VOCA Project matching funds
as identified in the Budget and Narrative. Grantee is required to provide matching funds equal to 25% of
the VOCA Grant funds received unless a match waiver has been requested and approved.
Section 5.10. Nondisclosure of Confidential or Private Information. In order to ensure the safety of
adult, youth, and child victims of domestic violence, dating violence, sexual assault and their families, or
stalking, Grantee shall protect the confidentiality and privacy of persons receiving services.
(a) The term “personally identifying information”, “individual information”, or “personal
information” means individually identifying information for or about an individual victim of
domestic violence, dating violence, sexual assault, or stalking, including (1) a first and last name;
(2) a home or other physical address; (3) contact information (including a postal, e-mail or
Internet protocol address, or telephone or facsimile number); (4) a social security number; and (5)

any other information, including date of birth, racial or ethnic background, or religious affiliation,
that, in combination with any other non-personally identifying information would serve to
identify any individual.
(b) Grantee may share (1) non-personally identifying data in the aggregate regarding services to their
clients and non-personally identifying information in order to comply with Federal, State, tribal,
or territorial reporting, evaluation, or data collection requirements; (2) court-generated
information and law-enforcement generated information contained in secure, governmental
registries for protection order enforcement purposes; and (3) law-enforcement and prosecutiongenerated information necessary for law enforcement and prosecution purposes.
(c) Grantee shall not disclose any personally identifying information or individual information
collected in connection with services requested, utilized, or denied through Grantee’s programs,
regardless of whether the information has been encoded, encrypted, hashed or otherwise
protected. This applies to:
(i) Information being requested for a Federal, State, tribal, or territorial grant program; and
(ii) Disclosure from the Grantee’s organization, agency, or government, including victim and
non-victim services divisions or components and leadership of the organization, agency or
government; and
(iii) Disclosure from victim services divisions or components of an organization, agency, or
government to the leadership of the organization, agency, or government (e.g., executive
director or chief executive). Such executive shall have access without releases only in
extraordinary and rare circumstances. Such circumstances do not include routine monitoring
and supervision.
(d) Personally identifying information or individual information collected in connection with services
requested, utilized, or denied through Grantee’s programs may not be released except under the
following circumstances:
(i) The victim signs a release as provided below;
(ii) Release is compelled by statutory mandate, which includes mandatory child abuse reporting
laws;
(iii) Release is compelled by court mandate, which includes a legal mandate created by case law,
such as a common-law duty to warn; and
(e) Victim releases must meet the following criteria:
(i) Releases must be informed, written, reasonably time-limited. Grantee may not use a blanket
release and must specify the scope and limited circumstances of any disclosure. At a
minimum, Grantee must: discuss with the victim why the information might be shared, who
would have access to the information, and what information could be shared under the
release; reach agreement with the victim about what information would be shared and with
whom; and record the agreement about the scope of the release. A release must specify the
duration for which information may be shared. The reasonableness of this time period will
depend on the specific situation.
(ii) Grantee may not require consent to release of information as a condition of service.

(iii) Releases must be signed by the victim unless the victim is a minor who lacks the capacity to
consent to release or is a legally incapacitated person and has a court-appointed guardian.
Except as provided in paragraph (c)(iv) of this section, in the case of an unemancipated
minor, the release must be signed by the minor and a parent or guardian; in the case of a
legally incapacitated person, it must be signed by a legally-appointed guardian. Consent may
not be given by the abuser of the minor or incapacitated person or the abuser of the other
parent of the minor. If a minor is incapable of knowingly consenting, the parent or guardian
may provide consent. If a parent or guardian consents for a minor, the grantee or subgrantee
should attempt to notify the minor as appropriate.
(iv) If the minor or person with a legally appointed guardian is permitted by law to receive
services without the parent’s or guardian’s consent, the minor or person with a guardian may
consent to release information without additional consent.
(f) If release of information described in the previous paragraph is compelled by statutory or court
mandate, Grantee shall make reasonable attempts to provide notice to victims affected by the
disclosure of information; and Grantee shall take steps necessary to protect the privacy and safety
of the persons affected by the release of the information.
(g) Fatality reviews. Grantee may share personally identifying information or individual information
that is collected as described in paragraph (a) of this section about deceased victims being sought
for a fatality review to the extent permitted by their jurisdiction’s law and only if the following
conditions are met:
(i) The underlying objectives of the fatality review are to prevent future deaths, enhance victim
safety, and increase offender accountability;
(ii) The fatality review includes policies and protocols to protect identifying information,
including identifying information about the victim’s children, from further release outside the
fatality review team;
(iii) The Grantee makes a reasonable effort to get a release from the victim’s personal
representative (if one has been appointed) and from any surviving minor children or the
guardian of such children (but not if the guardian is the abuser of the deceased parent), if the
children are not capable of knowingly consenting; and
(iv) The information released is limited to that which is necessary for the purposes of the fatality
review.
(h) Inadvertent release. Grantee is responsible for taking reasonable efforts to prevent inadvertent
releases of personally identifying information or individual information that is collected as
described in paragraph (a) of this section.
(i) Grantee shall notify the Department promptly after receiving a request from the media for
information regarding a recipient of services funded with Grant money.
Section 5.11. Criminal History Verification. Grantee shall obtain a criminal history record check on any
employee, potential employee or volunteer working with victims of crime as follows:

(a) By having the applicant as a condition of employment or volunteer service, apply for and receive
a criminal history check from a local Oregon State Police Office and furnish a copy thereof to
Grantee; or
(b) As the employer, by contacting a local Oregon State Police office for an “Oregon only” criminal
history check on the applicant/employee/volunteer; or
(c) By use of another method of criminal history verification that is at least as comprehensive as
those described in sections (a) and (b) above.
A criminal record check will indicate convictions of child abuse, offenses against persons, sexual
offenses, child neglect, or any other offense bearing a substantial relation to the qualifications, functions
or duties of an employee or volunteer scheduled to work with victims of crime.
Grantee shall develop a policy or procedures to review criminal arrests or convictions of employees,
applicants or volunteers. The review will examine: (1) the severity and nature of the crime; (2) the
number of criminal offenses; (3) the time elapsed since commission of the crime; (4) the circumstances
surrounding the crime; (5) the subject individual’s participation in counseling, therapy, education or
employment evidencing rehabilitation or a change in behavior; and (6) the police or arrest report
confirming the subject individual’s explanation of the crime.
Grantee shall determine after receiving the criminal history check whether the employee, potential
employee or volunteer has been convicted of one of the crimes described in this Section, and whether
based upon the conviction the person poses a risk to working safely with victims of crime. If Grantee
intends to hire or retain the employee, potential employee or volunteer, Grantee shall confirm in writing
the reasons for hiring or retaining the individual. These reasons shall address how the applicant/
employee/volunteer is presently suitable or able to work with victims of crime in a safe and trustworthy
manner, based on the policy or procedure described in the preceding paragraph of this Section. Grantee
will place this explanation, along with the applicant/employee/ volunteer’s criminal history check, in the
employee/volunteer personnel file for permanent retention.
Section 5.12. Maintenance, Retention and Access to Records; Audits.
(a) Maintenance and Retention of Records. Grantee agrees to maintain accounting and financial
records in accordance with Generally Accepted Accounting Principles (GAAP) and the standards
of the Office of the Chief Financial Officer (“OCFO”) set forth in the most recent version of the
Office of Justice Programs (“OJP”) DOJ Grants Financial Guide, including 2 CFR Part 200,
subpart F (if applicable), and 2 CFR Part 2800. All financial records, supporting documents,
statistical records and all other records pertinent to this grant or agreements under this Grant shall
be retained by the Grantee for a minimum of six years following termination or expiration of this
Agreement for purposes of State of Oregon or federal examination and audit provided, however,
that if there is any audit issue, dispute, claim or litigation relating to this Agreement or the Grant,
Grantee shall retain and keep accessible the books of account and records until the audit issue,
dispute, claim or litigation has been finally concluded or resolved. It is the responsibility of the
Grantee to obtain a copy of the DOJ Grants Financial Guide from the OCFO available at
https://ojp.gov/financialguide/DOJ/index.htm and apprise itself of all rules and regulations set
forth.
(b) Access to Records. Oregon Department of Justice/CVSD, Oregon Secretary of State, the Office
of the Comptroller, the General Accounting Office (“GAO”) or any of their authorized
representatives, shall have the right of access to any pertinent books, documents, papers, or other
records of Grantee and any contractors or subcontractors of Grantee, which are pertinent to the

Grant, in order to make audits, examinations, excerpts, and transcripts. The right of access is not
limited to the required retention period but shall last as long as the records are retained.
(c) Audits. Grantee shall comply, and require all subcontractors to comply, with applicable audit
requirements and responsibilities set forth in this Agreement and applicable state or federal law.
If Grantee expends $750,000 or more in federal funds (from all sources) in its fiscal year, Grantee
shall have a single organization-wide audit conducted in accordance with the provisions of 2 CFR
Part 200, subpart F. Copies (electronic or URL address) of all audits must be submitted to CVSD
within 30 days of completion. If Grantee expends less $750,000 in its fiscal, Grantee is exempt
from federal audit requirements for that year. Records must be available for review or audit by
appropriate officials as provided in subsection (b) of this Section.
(d) Audit Costs. Audit costs for audits not required in accordance with 2 CFR Part 200, subpart F are
unallowable. If Grantee did not expend $750,000 or more in federal funds in its fiscal year, but
contracted with a certified public accountant to perform an audit, costs for performance of that
audit shall not be charged to this Grant.
Section 5.13. Compliance with Laws. Grantee shall comply with (and when required cause its
subgrantees to comply with) all applicable federal, state, and local laws, regulations, executive orders and
ordinances related to expenditure of the Grant money and the activities financed with the Grant money.
Without limiting the generality of the foregoing, Grantee expressly agrees to comply with:
(a) Title VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000d et seq. (prohibiting
discrimination in programs or activities on the basis of race, color, and national origin) and the
Omnibus Crime Control and Safe Streets Act of 1968, as amended, 42 U.S.C. §3789d(c)(1)
(prohibiting discrimination in employment practices or in programs and activities on the basis of
race, color, religion, national origin, age, disability, and sex in the delivery of services).
(i) These laws prohibit discrimination on the basis of race, color, religion, national origin, age,
disability, and sex in the delivery of services.
(ii) In the event a federal or state court, or a federal or state administrative agency, makes a
finding of discrimination after a due process hearing on the grounds of race, color, national
origin, sex, age, or disability against the Grantee, the Grantee shall forward a copy of the
finding to the Oregon Department of Justice, CVSD, 1162 Court Street N.E., Salem, OR
97301-4096 and the Office for Civil Rights, OJP, U.S.D.O.J. 810 7th Street N.W.,
Washington D.C. 20531.
(b) Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794 et. Seq. (prohibiting
discrimination in employment practices or in programs and activities on the basis of disability).
(c) Title II of the Americans with Disabilities Act of 1990, 42 U.S.C. § 12131 and ORS 659.425
(prohibiting discrimination in services, programs, and activities on the basis of disability), the
Age Discrimination Act of 1975, 42 U.S.C. § 6101-07 (prohibiting discrimination in programs
and activities on the basis of age); and Title IX of the Education Amendments of 1972, 20
U.S.C. § 1681 et. seq. (prohibiting discrimination in educational programs or activities on the
basis of gender); as well as all other applicable requirements of federal and state civil rights and
rehabilitation statutes, rules and regulations. These laws prohibit discrimination on the basis of
race, color, religion, national origin and sex in the delivery of services. In the event a federal or
state court, or a federal or state administrative agency, makes a finding of discrimination after a
due process hearing on the grounds of race, color, national origin, sex, age, or disability, against
the Grantee, the Grantee shall forward a copy of the finding to the Oregon Department of Justice,
Crime Victims’ Services Division, 1162 Court Street N.E., Salem, Oregon 97301-4096.

(d) The Federal Funding Accountability and Transparency Act (FFATA) of 2006, which
provisions include, but may not be limited to, a requirement for Grantee to have a Data Universal
Numbering System (DUNS) number and maintain a current registration in the System for Award
Management (SAM) database.
(e) Services to Limited English-Proficient Persons (LEP) which includes national origin
discrimination on the basis of limited English proficiency. Grantee is required to take reasonable
steps to ensure that LEP persons have meaningful access to its programs. Meaningful access may
entail providing language assistance services, including interpretation and translation services,
where necessary. Grantee is encouraged to consider the need for language services for LEP
persons served or encountered both in developing its proposals and budgets and in conducting its
programs and activities. Reasonable costs associated with providing meaningful access for LEP
individuals are considered allowable program costs. The U.S. Department of Justice (USDOJ) has
issued guidance for grantees to assist them in complying with Title VI requirements. The
guidance document can be accessed on the Internet at www.lep.gov.
(f) Equal Treatment for Faith-Based and Community Organizations, codified at 28 C.F.R. Part
38, and Executive Order 13279, regarding Equal Protection of the Laws for Faith-Based and
Community Organizations(ensuring equal treatment for faith-based organizations and nondiscrimination of beneficiaries on the basis of religious belief) ensures that no organization will
be discriminated against in a USDOJ funded program on the basis of religion and that services are
available to all regardless of religion. Executive Order 13279 ensures a level playing field for the
participation of faith-based organizations as well as other community organizations.
(g) All regulations and administrative rules established pursuant to the foregoing laws, and other
regulations as provided at
https://ojp.gov/funding/Explore/SolicitationRequirements/index.htm.
(h) The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2
CFR Part 200, as adopted and supplemented by the United States Department of Justice in 2 CFR
Part 2800.
(i) Further, Grantee shall not retaliate against any individual for taking action or participating in
action to secure rights protected by these laws and agrees to report any complaints, lawsuits, or
findings from a federal or state court or a federal or state administrative agency to the Oregon
Department of Justice, CVSD, 1162 Court Street N.E., Salem, OR 97301-4096 and the Office for
Civil Rights, OJP, U.S.D.O.J. 810 7th Street N.W., Washington D.C. 20531.
Section 5.14. VOCA Eligibility Requirements. Grantee will comply with the federal eligibility criteria
established by VOCA and the Office of Justice Programs Financial Guide in order to receive VOCA
funds as described in the Grantee’s VOCA Application.
Section 5.15. Assurances. The Grantee assures that it will:
(a) Utilize Grant funds only to provide authorized services to victims of crime;
(b) Obtain prior approval from the Oregon Department of Justice, CVSD for:
1. Movement of funds that total more than $1,000 in the Personnel, Services and Supplies, or
Other Services categories; OR
2. To add a budget category or line item that did not exist in the original budget; OR
3. Delete an existing category.

(c) Comply with the requirements of the current version of the Office of Justice Programs, DOJ
Grants Financial Guide, available at: http://ojp.gov/financialguide/DOJ/index.htm; and
(d) Comply with the terms of the most recent versions of the VOCA Guidance, the VOCA Grant
Management Handbook and the CFA Grant Management Handbook.
SECTION 6
TERMINATION AND DEFAULT
Section 6.01. Mutual Termination. This Agreement may be terminated by mutual consent of both
parties.
Section 6.02. Termination by Either Party or by Grantor. Either party may terminate this Agreement, for
any reason, upon 30 days advance written notice to the other party. In addition, Grantor may terminate
this Agreement effective immediately upon written notice to Grantee, or effective on such later date as
may be established by Grantor in such notice, under any of the following circumstances: (a) Grantor, the
CFA or the Criminal Injuries Compensation Account, fails to receive sufficient appropriations or other
expenditure authorization to allow Grantor, in the reasonable exercise of its administrative discretion, to
continue making payments under this Agreement, (b) Grantor fails to receive sufficient federal funds
under VOCA to allow Grantor, in the reasonable exercise of its administrative discretion, to continue
making payments under this Agreement, or (c) there is a change in federal or state laws, rules, regulations
or guidelines so that the Project funded by this Agreement is no longer eligible for funding, or (d) in
accordance with Section 6.04.
Section 6.03. Default. Either party shall be in default under this Agreement upon the occurrence of any
of the following events:
(a) Either party shall be in default if either party fails to perform, observe or discharge any of its
covenants, agreements or obligations contained herein or in any exhibit attached hereto; or
(b) Any representation, warranty or statement made by Grantee herein or in any documents or reports
relied upon by Grantor to measure progress on the Program, the expenditure of Grant monies or
the performance by Grantee is untrue in any material respect when made; or
(c) Grantee (i) applies for or consents to the appointment of, or the taking of possession by, a
receiver, custodian, trustee, or liquidator of itself or of all of its property, (ii) admits in writing its
inability, or is generally unable, to pay its debts as they become due, (iii) makes a general
assignment for the benefit of its creditors, (iv) is adjudicated a bankrupt or insolvent, (v)
commences a voluntary case under the federal Bankruptcy Code (as now or hereafter in effect),
(vi) files a petition seeking to take advantage of any other law relating to bankruptcy, insolvency,
reorganization, winding-up, or composition or adjustment of debts, (vii) fails to controvert in a
timely and appropriate manner, or acquiesces in writing to, any petition filed against it in an
involuntary case under the federal Bankruptcy Code (as now or hereafter in effect), or (viii) takes
any action for the purpose of effecting any of the foregoing; or
(d) A proceeding or case is commenced, without the application or consent of Grantee, in any court
of competent jurisdiction, seeking (i) the liquidation, dissolution or winding-up, or the
composition or readjustment of debts, of Grantee, (ii) the appointment of a trustee, receiver,
custodian, liquidator, or the like of Grantee or of all or any substantial part of its assets, or (iii)
similar relief in respect to Grantee under any law relating to bankruptcy, insolvency,
reorganization, winding-up, or composition or adjustment of debts, and such proceeding or case
continues undismissed, or an order, judgment, or decree approving or ordering any of the
foregoing is entered and continues unstayed and in effect for a period of sixty (60) consecutive

days, or an order for relief against Grantee is entered in an involuntary case under the federal
Bankruptcy Code (as now or hereafter in effect).
Section 6.04. Remedies Upon Default. If Grantee’s default is not cured within fifteen (15) days of
written notice thereof to Grantee from Grantor or such longer period as Grantor may authorize in its sole
discretion, Grantor may pursue any remedies available under this Agreement, at law or in equity. Such
remedies include, but are not limited to, termination of this Agreement, return of all or a portion of the
Grant money, payment of interest earned on the Grant money, and declaration of ineligibility for the
receipt of future VOCA or CFA awards. If, as a result of Grantee’s default, Grantor demands return of all
or a portion of the Grant money or payment of interest earned on the Grant money, Grantee may, at
Grantee’s option, satisfy such demand by paying to Grantor the amount demanded or permitting Grantor
to recover the amount demanded by deducting that amount from future payments to Grantee from
Grantor. If Grantee fails to repay the amount demanded within fifteen (15) days of the demand, Grantee
shall be deemed to have elected the deduction option and Grantor may deduct the amount demanded from
any future payment from Grantor to Grantee, including but not limited to, any payment to Grantee from
Grantor under this Agreement and any payment to Grantee from Grantor under any other contract or
agreement, present or future, between Grantor and Grantee.
SECTION 7
MISCELLANEOUS
Section 7.01. No Implied Waiver, Cumulative Remedies. The failure of Grantor to exercise, and any
delay in exercising any right, power, or privilege under this Agreement shall not operate as a waiver
thereof, nor shall any single or partial exercise of any right, power, or privilege under this Agreement
preclude any other or further exercise thereof or the exercise of any other such right, power, or privilege.
The remedies provided herein are cumulative and not exclusive of any remedies provided by law.
Section 7.02. Governing Law; Venue; Consent to Jurisdiction. This Agreement shall be governed by and
construed in accordance with the laws of the State of Oregon without regard to principles of conflicts of
law. Any claim, action, suit, or proceeding (collectively, “Claim”) between Grantor (and/or any other
agency or department of the State of Oregon) and Grantee that arises from or relates to this Agreement
shall be brought and conducted solely and exclusively within the Circuit Court of Marion County for the
State of Oregon. GRANTEE, BY EXECUTION OF THIS AGREEMENT, HEREBY CONSENTS TO
THE IN PERSONAM JURISDICTION OF SAID COURT.
Section 7.03. Notices. Except as otherwise expressly provided in this Agreement, any communications
between the parties hereto pertaining to this Agreement or notices to be given hereunder shall be given in
writing by personal delivery, facsimile, or mailing the same, postage prepaid to Grantee or Grantor at the
address or number set forth on page 1 of this Agreement, or to such other addresses or numbers as either
party may hereafter indicate pursuant to this section. Any communication or notice so addressed and
mailed shall be deemed to be given five (5) days after mailing. Any communication or notice delivered
by facsimile shall be deemed to be given when receipt of the transmission in generated by the transmitting
machine. Any communication or notice by personal delivery shall be deemed to be given when actually
delivered.
Section 7.04. Amendments. This Agreement may not be altered, modified, supplemented, or amended in
any manner except by written instrument signed by both parties or as described and certified through
CVSD E-Grants and no term of this Agreement may be waived unless the party against whom such
waiver is sought to be enforced has given its waiver in writing.
Section 7.05. Subcontracts, Successors and Assignments.
(a) Grantee shall not enter into any subcontracts for any of the Program activities required by this

Agreement without Grantor’s prior written consent. Grantee shall require any subcontractors to
comply in writing with the terms and conditions of this Agreement and provide the same
assurances as the Grantee must in its use of federal funds. Grantor’s consent to any subcontract
shall not relieve Grantee of any of its duties or obligations under this Agreement.
(b) This Agreement shall be binding upon and inure to the benefit of Grantor, Grantee, and their
respective successors and assigns, except that Grantee may not assign or transfer its rights or
obligations hereunder or any interest herein without the prior consent in writing of Grantor.
Section 7.06. Entire Agreement. This Agreement constitutes the entire agreement between the parties on
the subject matter hereof. There are no understandings, agreements, or representations, oral or written,
not specified herein regarding this Agreement.
Section 7.07. Contribution and Indemnification.

(a) If any third party makes any claim or brings any action, suit or proceeding alleging a tort as now
or hereafter defined in ORS 30.260 ("Third Party Claim") against a party (the "Notified Party")
with respect to which the other party ("Other Party") may have liability, the Notified Party must
promptly notify the Other Party in writing of the Third Party Claim and deliver to the Other Party
a copy of the claim, process, and all legal pleadings with respect to the Third Party Claim. Either
party is entitled to participate in the defense of a Third Party Claim, and to defend a Third Party
Claim with counsel of its own choosing. Receipt by the Other Party of the notice and copies
required in this paragraph and meaningful opportunity for the Other Party to participate in the
investigation, defense and settlement of the Third Party Claim with counsel of its own choosing
are conditions precedent to the Other Party’s liability with respect to the Third Party Claim.
(b) With respect to a Third Party Claim for which the Grantor is jointly liable with the Grantee (or
would be if joined in the Third Party Claim ), the Grantor shall contribute to the amount of
expenses (including attorneys' fees), judgments, fines and amounts paid in settlement actually and
reasonably incurred and paid or payable by the Grantee in such proportion as is appropriate to
reflect the relative fault of the Grantor on the one hand and of the Grantee on the other hand in
connection with the events which resulted in such expenses, judgments, fines or settlement
amounts, as well as any other relevant equitable considerations. The relative fault of the Grantor
on the one hand and of the Grantee on the other hand shall be determined by reference to, among
other things, the parties' relative intent, knowledge, access to information and opportunity to
correct or prevent the circumstances resulting in such expenses, judgments, fines or settlement
amounts. The Grantor’s contribution amount in any instance is capped to the same extent it would
have been capped under Oregon law if the Grantor had sole liability in the proceeding.
(c) With respect to a Third Party Claim for which the Grantee is jointly liable with the Grantor (or
would be if joined in the Third Party Claim), the Grantee shall contribute to the amount of
expenses (including attorneys' fees), judgments, fines and amounts paid in settlement actually and
reasonably incurred and paid or payable by the Grantor in such proportion as is appropriate to
reflect the relative fault of the Grantee on the one hand and of the Grantor on the other hand in
connection with the events which resulted in such expenses, judgments, fines or settlement
amounts, as well as any other relevant equitable considerations. The relative fault of the Grantee
on the one hand and of the Grantor on the other hand shall be determined by reference to, among
other things, the parties' relative intent, knowledge, access to information and opportunity to
correct or prevent the circumstances resulting in such expenses, judgments, fines or settlement
amounts. The Grantee’s contribution amount in any instance is capped to the same extent it would
have been capped under Oregon law if it had sole liability in the proceeding.

(d) Alternative Dispute Resolution. The parties should attempt in good faith to resolve any dispute
arising out of this Agreement. This may be done at any management level, including at a level
higher than persons directly responsible for administration of the Agreement. In addition, the
parties may agree to utilize a jointly selected mediator or arbitrator (for non-binding arbitration)
to resolve the dispute short of litigation.
(e) Indemnification by Subcontractors. Grantee shall take all reasonable steps to cause each of its
contractors that are not a unit of local government as defined in ORS 190.003, if any, to
indemnify, defend, save and hold harmless the State of Oregon and its officers, employees and
agents (“Indemnitee”) from and against any and all claims, actions, liabilities, damages, losses, or
expenses (including attorneys’ fees) arising from a tort (as now or hereafter defined in ORS
30.260) caused, or alleged to be caused, in whole or in part, by the negligent or willful acts or
omissions of Grantee’s contractor or any of the officers, agents, employees or subcontractors of
the contractor (“Claims”). It is the specific intention of the parties that the Indemnitee shall, in all
instances, except for Claims arising solely from the gross negligence or willful acts or omissions
of the Indemnitee, be indemnified by the contractor from and against any and all Claims.
(f) Subcontractor Insurance Requirements. Grantee shall require each of its first tier contractors that
is not a unit of local government as defined in ORS 190.003, if any, to: i) obtain insurance
complying with the requirements set forth in Exhibit F, attached hereto and incorporated by
reference herein, before the contractor performs under the contract between Grantee and the
contractor (the "Subcontract"), and ii) maintain such insurance in full force throughout the
duration of the Subcontract. The insurance must be provided by an insurance company or entity
that is authorized to transact the business of insurance and issue coverage in the State of Oregon
and that is acceptable to Grantor. Grantee shall not authorize contractor to begin work under the
Subcontract until the insurance is in full force. Thereafter, Grantee shall monitor continued
compliance with the insurance requirements on an annual or more frequent basis. Grantee shall
incorporate appropriate provisions in each Subcontract permitting it to enforce contractor
compliance with the insurance requirements and shall take all reasonable steps to enforce such
compliance. Examples of "reasonable steps" include issuing a stop work order (or the equivalent)
until the insurance is in full force or terminating the Subcontract as permitted by the Subcontract,
or pursuing legal action to enforce the insurance requirements. In no event shall Grantee permit a
contractor to work under a Subcontract when the Grantee is aware that the contractor is not in
compliance with the insurance requirements. As used in this section, a “first tier” contractor is a
contractor with which the Grantee directly enters into a contract. It does not include a
subcontractor with which the contractor enters into a contract.
Section 7.08. False Claim Act. Grantee will refer to the Grantor any credible evidence that a principal,
employee, agent, sub-grantee contractor, contractor or other person has submitted a false claim under the
False Claims Act (31 USC 3729-3733; ORS 180.750-180.785) or has committed a criminal or civil
violation of laws pertaining to fraud, conflict of interest, bribery, gratuity or similar misconduct involving
funds provided under this Grant Agreement.
Section 7.09. Time is of the Essence. Grantee agrees that time is of the essence with respect to all
provisions of this Agreement that specify a time for performance; provided, however, that the foregoing
shall not be construed to limit or deprive a party of the benefits of any grace or use period allowed in this
Agreement.
Section 7.10. Survival. All provisions of this Agreement set forth in the following sections shall survive
termination of this Agreement: Section 3.03, Unexpended Grant Money; Section 5.12, Maintenance,
Retention and Access to Records; Audits; and Section 7, MISCELLANEOUS and any other provisions
that by their terms are intended to survive.

Section 7.11. Counterparts. This Agreement may be executed in several counterparts, all of which when
taken together shall constitute one agreement binding on all parties, notwithstanding that all parties are
not signatories to the same counterpart. Each copy of this Agreement so executed shall constitute an
original.
Section 7.12. Severability. If any term or provision of this Agreement is declared by a court of
competent jurisdiction to be illegal or in conflict with any law, the validity of the remaining terms and
provisions shall not be affected, and the rights and obligations of the parties shall be construed and
enforced as if this Agreement did not contain the particular term or provision held to be invalid.
Section 7.13. Relationship of Parties. The parties agree and acknowledge that their relationship is that of
independent contracting parties and neither party hereto shall be deemed an agent, partner, joint venturer
or related entity of the other by reason of this Agreement.
Section 7.14. Headings. The section headings in this Agreement are included for convenience only, do
not give full notice of the terms of any portion of this Agreement and are not relevant to the interpretation
of any provision of this Agreement.
Section 7.15. No Third Party Beneficiaries. Grantor and Grantee are the only parties to this Agreement
and are the only parties entitled to enforce its terms. Nothing in this Agreement gives, is intended to give, or
shall be construed to give or provide any benefit or right, whether directly, indirectly or otherwise, to third
persons.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed as of the
dates set forth below their respective signatures.

STATE OF OREGON
Acting by and through its Department of Justice
By:
Name: Shannon L. Sivell
Title: Director, Crime Victims’ Services Division
Date:
YAMHILL COUNTY, ACTING BY AND THROUGH ITS DISTRICT ATTORNEY'S OFFICE
By:
Name:
Title:
Date:

___________
___________
_________________
_______________________

APPROVED FOR LEGAL SUFFICIENCY
Name: Steven Marlowe
Title: Sr. Assistant Attorney General
Date: Approved via email on 11/3/2017

EXHIBIT A
U.S. DEPARTMENT OF JUSTICE
OFFICE OF JUSTICE PROGRAMS

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND
OTHER RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS
Applicants should refer to the regulations cited below to determine the certification to which they are required to attest. Applicants should also
review the instructions for certification included in the regulations before completing this form. Signature of this form provides for compliance with
certification requirements under 28 CFR Part 69, “New Restrictions on Lobbying” and 28 CFR Part 67, “Government-wide Debarment and
Suspension (Non-procurement) and Government-wide Requirements for Drug-Free Workplace (Grants).” The certifications shall be treated as a
material representation of fact upon which reliance will be placed when the Department of Justice determines to award the covered transaction,
grant, or cooperative agreement.
NIJ OJJDP

1. LOBBYING
As required by Section 1352, Title 31 of the U.S. Code, and
implemented at 28 CFR Part 69, for persons entering into a
grant or cooperative agreement over $100,000, as defined at
28 CFR Part 69, the applicant certifies that:
(a) No Federal appropriated funds have been paid or will be
paid, by or on behalf of the undersigned, to any person for
influencing or attempting to influence an officer or employee
of any agency, a Member of Congress, an officer or employee
of Congress, or an employee of a Member of Congress in
connection with the making of any Federal grant, the entering
into of any cooperative agreement, and the extension,
continuation, renewal, amendment, or modification of any
Federal grant or cooperative agreement;
(b) If any funds other than Federal appropriated funds have
been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency,
a Member of Congress, an officer or employee of Congress,
or an employee of a Member of Congress in connection with
this Federal grant or cooperative agreement, the undersigned
shall complete and submit Standard Form - LLL, “Disclosure
of Lobbying Activities,” in accordance with its instructions;
(c) The undersigned shall require that the language of this
certification be included in the award documents for all
subawards at all tiers (including subgrants, contracts under
grants and cooperative agreements, and subcontracts) and
that all subrecipients shall certify and disclose accordingly.

2. DEBARMENT, SUSPENSION, AND OTHER
RESPONSIBILITY MATTERS (DIRECT RECIPIENT)
As required by Executive Order 12549, Debarment and
Suspension, and implemented at 28 CFR Part 67, for
prospective participants in primary covered transactions, as
defined at 28 CFR Part 67, Section 67.510—
A. The applicant certifies that it and its principals:
(a) Are not presently debarred, suspended, proposed for
debarment, declared ineligible, sentenced to a denial of
Federal benefits by a State or Federal court, or voluntarily
excluded from covered transactions by any Federal
department or agency;
(b) Have not within a three-year period preceding this
application been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in
connection with obtaining, attempting to obtain, or performing

OJP FORM 4061/6 (3-91) REPLACES OJP FORMS 4061/2 AND 4061/3 AND 4061/4 WHICH ARE OBSOLETE

a public (Federal, State, or local) transaction or contract under
a public transaction; violation of Federal or State antitrust
statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false
statements, or receiving stolen property;
(c) Are not presently indicted for or otherwise criminally or
civilly charged by a governmental entity (Federal, State, or
local) with commission of any of the offenses enumerated in
paragraph (1)(b) of this certification; and
(d) Have not within a three-year period preceding this
application had one or more public transactions (Federal,
State, or local) terminated for cause or default; and
B. Where the applicant is unable to certify to any of the
statements in this certification, he or she shall attach an
explanation to this application.

3. DRUG-FREE WORKPLACE
(GRANTEES OTHER THAN INDIVIDUALS)
As required by the Drug-Free Workplace Act of 1988, and
implemented at 28 CFR Part 67, Subpart F, for grantees, as
defined at 28 CFR Part 67 Sections 67.615 and 67.620—
A. The applicant certifies that it will or will continue to provide
a drug-free workplace by:
(a) Publishing a statement notifying employees that the
unlawful manufacture, distribution, dispensing, possession, or
use of a controlled substance is prohibited in the grantee’s
workplace and specifying the actions that will be taken against
employees for violation of such prohibition;
(b) Establishing an on-going drug-free awareness program to
inform employees about—
(1) The dangers of drug abuse in the workplace;
(2) The grantee’s policy of maintaining a drug-free workplace;
(3) Any available drug counseling, rehabilitation, and
employee assistance programs; and
(4) The penalties that may be imposed upon employees for
drug abuse violations occurring in the workplace;
(c) Making it a requirement that each employee to be
engaged in the performance of the grant be given a copy of
the statement required by paragraph (a);

(d) Notifying the employee in the statement required by
paragraph (a) that, as a condition of employment under t
grant, the employee will—
(1) Abide by the terms of the statement; and
(2) Notify the employer in writing of his or her conviction for a
violation of a criminal drug statute occurring in the workplace
no later than five calendar days after such conviction;
(e) Notifying the agency, in writing, within 10 calendar days
after receiving notice under subparagraph (d)(2) from an
employee or otherwise receiving actual notice of such
conviction. Employers of convicted employees must provide
notice, including position title, to: Department of Justice,
Office of Justice Programs, ATTN: Control Desk, 633 Indiana
Avenue, N.W., Washington, D.C. 20531. Notice shall include
the identification number(s) of each affected grant;
(f) Taking one of the following actions, within 30 calendar
days of receiving notice under subparagraph (d)(2), with
respect to any employee who is so convicted—
(1) Taking appropriate personnel action against such an
employee, up to and including termination, consistent with the
requirements of the Rehabilitation Act of 1973, as amended;
or
(2) Requiring such employee to participate satisfactorily in a
drug abuse assistance or rehabilitation program approved for
such purposes by a Federal, State, or local health, law
enforcement, or other appropriate agency;
(g) Making a good faith effort to continue to maintain a drug
free workplace through implementation of paragraphs (a), (b),
(c), (d), (e), and (f).
B. The grantee may insert in the space provided below the
site(s) for the performance of work done in connection with
the specific grant:

Place of Performance (Street address, city, county, state, zip
code)

__________________________________________
__________________________________________
_______________________________________
Check here  if there are workplaces on file that are
not identified here.
Section 67, 630 of the regulations provides that a grantee that
is a State may elect to make one certification in each Federal
fiscal year. A copy of which should be included with each
application for Department of Justice funding. States and
State agencies may elect to use OJP Form 4061/7.
Check here  if the State has elected to complete OJP Form
4061/7.
DRUG-FREE WORKPLACE
(GRANTEES WHO ARE INDIVIDUALS)
As required by the Drug-Free Workplace Act of 1988, and
implemented at 28 CFR Part 67, Subpart F, for grantees, as
defined at 28 CFR Part 67; Sections 67.615 and 67.620—
A. As a condition of the grant, I certify that I will not engage in
the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance in conducting
any activity with the grant; and
B. If convicted of a criminal drug offense resulting from a
violation occurring during the conduct of any grant activity, I
will report the conviction, in writing, within 10 calendar days of
the conviction, to:
Department of Justice, Office of Justice Programs, ATTN:
Control Desk, 810 Seventh Street NW., Washington, DC
20531

As the duly authorized representative of the applicant, I hereby certify that the applicant will comply with the above certifications.
1. Grantee Name and Address:

2. Application Number and/or Project Name

3. Grantee IRS/Vendor Number

4. Typed Name and Title of Authorized Representative

5. Signature

6. Date

EXHIBIT B
OMB APPROVAL NUMBER 1121-0140
As modified by the Office of Criminal Justice Services
Pursuant to request of the OJP Office of Civil Rights

STANDARD ASSURANCES
The Applicant hereby assures and certifies compliance with all applicable Federal statutes, regulations, policies,
guidelines, and requirements, including OMB Circulars A-21, A-87, A-102, A-110, A-122, A-133; 2 CFR Part 200;
Ex. Order 12372 (intergovernmental review of federal programs); and 28 C.F.R. pts. 66 or 70 (administrative
requirements for grants and cooperative agreements). The applicant also specifically assures and certifies that:
1. It has the legal authority to apply for federal assistance and the institutional, managerial, and financial capability
(including funds sufficient to pay any required non-federal share of project cost) to ensure proper planning,
management, and completion of the project described in this application.
2. It will establish safeguards to prohibit employees from using their positions for a purpose that constitutes or
presents the appearance of personal or organizational conflict of interest, or personal gain.
3. It will give the awarding agency or the General Accounting Office, through any authorized representative, access
to and the right to examine all paper or electronic records related to the financial assistance.
4. It will comply with all lawful requirements imposed by the awarding agency, specifically including any
applicable regulations, such as 28 C.F.R. pts. 18, 22, 23, 30, 35, 38, 42, 61, and 63, and the award term in 2 C.F.R. §
175.15(b).
5. It will assist the awarding agency (if necessary) in assuring compliance with section 106 of the National Historic
Preservation Act of 1966 (16 U.S.C. § 470), Ex. Order 11593 (identification and protection of historic properties), the
Archeological and Historical Preservation Act of 1974 (16 U.S.C. § 469 a-1 et seq.), and the National Environmental
Policy Act of 1969 (42 U.S.C. § 4321).
6. It will comply (and will require any subgrantees or contractors to comply) with any applicable statutorily-imposed
nondiscrimination requirements, which may include:
• Omnibus Crime Control and Safe Streets Act of 1968 (42 U.S.C. § 3789d);
• Victims of Crime Act (34 U.S.C. § 20110);
• Juvenile Justice and Delinquency Prevention Act of 2002 (42 U.S.C. § 5672(b));
• Civil Rights Act of 1964 (42 U.S.C. § 2000d);
• Rehabilitation Act of 1973 (29 U.S.C. § 7 94);
• Americans with Disabilities Act of 1990 (42 U.S.C. § 12131-34);
• Education Amendments of 1972 (20 U.S.C. §§1681, 1683, 1685-86);
• Age Discrimination Act of 1975 (42 U.S.C. §§ 6101-07);
• Ex. Order 13279 (equal protection of the laws for faith-based and community organizations);
• Equal Treatment for Faith-Based Organization (28 C.F.R, pt. 38); and
• Nondiscrimination, Equal Employment Opportunity, Policies and Procedures (28 C.F.R. pt. 42).
In accordance with federal civil rights laws, the subrecipient shall not retaliate against individuals for taking
action or participating in action to secure rights protected by these laws.

Additionally, all grant recipients (including subgrantees or contractors) agree to report any complaints, lawsuits,
or findings from a federal or state court or a federal or state Administrative Agency regarding a civil rights finding.
7. If a governmental entity:
a. it will comply with the requirements of the Uniform Relocation Assistance and Real Property Acquisitions Act of
1970 (42 U.S.C. § 4601 et seq.), which govern the treatment of persons displaced as a result of federal and federallyassisted programs; and
b. it will comply with requirements of 5 U.S.C. §§ 1501-08 and §§ 7324-28, which limit certain political activities of
State or local government employees whose principal employment is in connection with an activity financed in whole
or in part by federal assistance.

__________________________________________
Print Name of Authorized Official

________________________________
Title

__________________________________________
Signature of Authorized Official

________________________________
Date

EXHIBIT C
SINGLE AUDIT CERTIFICATION LETTER
December 15, 2017
Ms. Debra Bridges
Yamhill County, acting by and through its District Attorney's Office
535 NE 5th Street
McMinnville, OR 97128-4504
RE:
Subrecipient Audit Requirements of 2 CFR Part 200, Subpart F for audits of Grant Agreement between the
Oregon Department of Justice and for the period of October 1, 2017 – September 30, 2019 under the VOCA NonCompetitive Grant Award/CFDA#16-575 /$186,532.00.
Dear Ms. Debra Bridges,
The Oregon Department of Justice is subject to the requirements of Office of Management and Budget (OMB) 2 CFR Part
200, subpart F. As such, the Oregon Department of Justice is required to monitor our subrecipients of federal awards and
determine whether they have met the audit requirements and whether they are in compliance with federal laws and
regulations. A copy of 2 CFR Part 200, Subpart F can be found at the following web address: https://www.ecfr.gov/cgibin/text-idx?SID=704835d27377ef5213a51c149de40cab&node=2:1.1.2.2.1&rgn=div5#sp2.1.200.f.
Accordingly, we are requesting that you check one of the following, provide all appropriate documentation regarding your
organization’s compliance with the audit requirements (CVSD will only accept the URL address for your organization’s
audit or an electronic copy), sign and date the letter and return this letter along with your Grant Agreement and Exhibits
A, B, D, and E.
1.

We have completed our single audit for our most recent fiscal year, ending
. The URL address
indicated below or an electronic copy of the audit report and a schedule of federal programs by major program
have been provided. (If material exceptions were noted, the responses and corrective actions taken have also been
provided.)
URL address for single Audit:

2.

We expect our single audit for our most recent fiscal year, ending
, to be completed by
. The URL address or an electronic copy of our audit report and a schedule of federal programs by major
program will be forwarded to the Oregon Department of Justice within 30 days of receipt of the report. (If
material exceptions are noted, a copy of the responses and corrective actions taken will be included.)

3.

We are not subject to the single audit requirement because:
We are a for-profit organization.
We expend less than $750,000 in federal funds annually.
Other (please explain)

Print Name of Fiscal Officer

Title

Signature of Fiscal Officer

Date
Please address all correspondence to:
Oregon Department of Justice, CVSD
1162 Court Street NE
Salem, OR 97301-4096

EXHIBIT D
Oregon Department of Justice – Crime Victims’ Services Division
CERTIFICATION OF COMPLIANCE WITH REGULATIONS
OFFICE FOR CIVIL RIGHTS, OFFICE OF JUSTICE PROGRAMS
FOR SUBGRANTS ISSUED BY THE OREGON DEPARTMENT OF JUSTICE
INSTRUCTIONS: Complete the identifying information, which is found on the Grant Award face sheet, in the table below. Read the form
completely, identifying, under “I,” the person responsible for reporting civil rights findings; and checking only the one certification
under “II” that applies to your agency. Have your Authorized Official sign as appropriate on page 2, forward a copy to the person you
identified under “I”, keep a copy for your records, and return the original to the Oregon Department of Justice, Crime Victims’ Services
Division, 1162 Court Street NE, Salem, OR 97301-4096 along with your Grant Agreement and Exhibits A, B, C, and E.

Grant Award: VOCA/CFA-2017-YamhillCo.DAVAP-00062

Grant Title: VOCA Non-Competitive Grant Award

Grantee Name (Funded Entity): Yamhill County, acting by and through its District Attorney's Office
Address: 535 NE 5th Street, McMinnville, OR 97128-4504
Program Period: Start Date: 10/1/2017

End Date: 9/30/2019

Award Amount: $186,532.00

Contact Name, Phone # & E-mail address: Ms. Debra Bridges, (503) 434-7510, bridgesd@co.yamhill.or.us
AUTHORIZED OFFICIAL’S CERTIFICATION: As the Authorized Official for the above Grantee, I certify, by my
signature below, that I have read and am fully cognizant of our duties and responsibilities under this Certification.
I. REQUIREMENTS OF SUBGRANT RECIPIENTS: All subgrant recipients (regardless of the type of entity or the
amount awarded) are subject to prohibitions against discrimination in any program or activity, and must take
reasonable steps to provide meaningful access for persons with limited English proficiency.
I certify that this agency will maintain data (and submit when required) to ensure that: our services are delivered in
an equitable manner to all segments of the service population; our employment practices comply with Equal
Opportunity Requirements, 28 CFR 42.207 and 42.301 et seq.; our projects and activities provide meaningful access
for people with limited English proficiency as required by Title VI of the Civil Rights Act, (See also, 2000 Executive
Order #13166).
I also certify that the person in this agency or unit of government who is responsible for reporting civil rights
findings of discrimination will submit these findings, if any, to the Oregon Department of Justice within 45 days of
the finding, and/or if the finding occurred prior to the grant award beginning date, within 45 days of receipt of this
form. A copy of this Certification will be provided to this person, as identified here:
Person responsible for reporting civil rights findings of discrimination:

I certify that __________________________________________________________________ [Grantee] will comply
with applicable federal civil rights laws that prohibit discrimination in employment and in the delivery of services.
__________________________________________________________________________________________
Print or Type Name and Title

Signature

Date

II. EQUAL EMPLOYMENT OPPORTUNITY PLAN (EEOP) CERTIFICATIONS:
The federal regulations implementing the Omnibus Crime Control and Safe Streets Act (Safe Streets Act) of 1968, as
amended, require some recipients of financial assistance from the U.S. Department of Justice subject to the statute’s
administrative provisions to create, keep on file, submit to the Office for Civil Rights (OCR) at the Office of Justice
Programs (OJP) for review, and implement an Equal Employment Opportunity Plan (EEOP). See 28 C.F.R. pt. 42,
subpt. E. Check the box before ONLY THE ONE APPROPRIATE CERTIFICATION (A, B or C below) that
applies to this Grantee agency during the period of the grant duration noted above.



CERTIFICATION A: Declaration Claiming Complete Exemption from the EEOP Requirement
Please check all the following boxes that apply:




Grantee is an educational, medical or non-profit institution or an Indian Tribe; and/or
Grantee has less than 50 employees; and/or
Grantee was awarded less than $25,000 in federal U.S. Department of Justice funds.

I, ________________________________________________________________[authorized official],
certify that _________________________________________________________________[Grantee]
is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R § 42.302.
_____________________________________________________________________________________________________________
Print or Type Name and Title
Signature
Date



CERTIFICATION B: Declaration Claiming Exemption from the EEOP Submission Requirement
and Certifying That an EEOP Is on File for Review
If a recipient agency has fifty or more employees and is receiving a single award of $25,000 or more, but less than $500,000,
then the recipient agency does not have to submit an EEOP to the OCR for review as long as it certifies the following
(42 C.F.R. § 42.305):

I, _______________________________________________________________ [authorized official],
certify that _______________________________________________________________ [Grantee],
which has fifty or more employees and is receiving a single award for $25,000 or more, but less than $500,000,
has formulated an EEOP in accordance with 28 CFR pt. 42, subpt. E. I further certify that within the last
twenty-four months, the proper authority has formulated and signed into effect the EEOP and, as required
by applicable federal law, it is available for review by the public, employees, DOJ/CVSD, and the Office for
Civil Rights, Office of Justice Programs, U.S. Department of Justice. The EEOP is on file at the following office:
__________________________________________________________________________ [organization],
__________________________________________________________________________ [address].
__________________________________________________________________________________________
Print or Type Name and Title



Signature

Date

CERTIFICATION C: Declaration Stating that an EEOP Short Form Has Been Submitted to the
Office for Civil Rights for Review
If a recipient agency has fifty or more employees and is receiving a single award of $500,000 or more, then the recipient
agency must send an EEOP Short Form to the OCR for review.

I, ________________________________________________________________________ [authorized official],
certify that ____________________________________________________________________ [Grantee],
which has fifty or more employees and is receiving a single award of $500,000 or more, has formulated an EEOP
in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on _______________ [date] to the Office for
Civil Rights, Office of Justice Programs, U.S. Department of Justice.
______________________________________________________________________________________________________________
Print or Type Name and Title
Signature
Date

* * * * * * * * * *
This original signed form must be returned to the Oregon Department of Justice, Crime Victims’ Services Division, 1162 Court
Street NE, Salem, OR 97301-4096, along with your Grant Agreement and Exhibits A, B, C, and E. You must also forward a
signed copy to the person you identified under “I” on page 1. Electronically scan the signed document and send the signed
document to EEOPForms@usdoj.gov with EEOP Certification in the subject line. Please retain a copy for your records.
For more information regarding EEOP requirements, please access the Office for Justice Programs, Office for Civil Rights
web page at: http://www.ojp.usdoj.gov/ocr.

EXHIBIT E
VICTIMS OF CRIME ACT SPECIAL CONDITIONS
1. Requirement of the award; remedies for non-compliance or for materially false statements
The conditions of this award are material requirements of the award. Compliance with any certifications or
assurances submitted by or on behalf of the Grantee that relates to conduct during the period of performance also is
a material requirement of this award.
Failure to comply with any one or more of these award requirements -- whether a condition set out in full below, a
condition incorporated by reference below, or a certification or assurance related to conduct during the award
period -- may result in the Oregon Department of Justice, Crime Victims’ Services Division (“CVSD”) taking
appropriate action with respect to the Grantee and the award. Among other things, the CVSD may withhold award
funds, disallow costs, or suspend or terminate the award. The Department of Justice (“DOJ”), including the Office
of Justice Programs (“OJP”), also may take other legal action as appropriate.
Any materially false, fictitious, or fraudulent statement to the federal government related to this award (or
concealment or omission of a material fact) may be the subject of criminal prosecution (including under 18 U.S.C.
1001 and/or 1621, and/or 42 U.S.C. 3795a), and also may lead to imposition of civil penalties and administrative
remedies for false claims or otherwise (including under 31 U.S.C. 3729-3730 and 3801-3812).
Should any provision of a requirement of this award be held to be invalid or unenforceable by its terms, that
provision shall first be applied with a limited construction so as to give it the maximum effect permitted by law.
Should it be held, instead, that the provision is utterly invalid or unenforceable, such provision shall be deemed
severable from this award.
2. Applicability of Part 200 Uniform Requirements
The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2 C.F.R. Part 200, as
adopted and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the "Part 200 Uniform Requirements") apply to
this award.
For more information and resources on the Part 200 Uniform Requirements as they relate to CVSD awards and
subawards ("subgrants"), see the Office of Justice Programs (OJP) website at
http://ojp.gov/funding/Part200UniformRequirements.htm (page under construction as of 10/1/2017).
In the event that an award-related question arises from documents or other materials prepared or distributed by
OJP that may appear to conflict with, or differ in some way from, the provisions of the Part 200 Uniform
Requirements, the Grantee is to contact CVSD promptly for clarification.
3. Compliance with DOJ Grants Financial Guide
The Grantee agrees to comply with the Department of Justice Grants Financial Guide as posted on the OJP website
(currently, the "2015 DOJ Grants Financial Guide" available at https://ojp.gov/financialguide/DOJ/index.htm),
including any updated version that may be posted during the period of performance.
4. Requirements related to "de minimis" indirect cost rate
A Grantee that is eligible under the Part 200 Uniform Requirements and other applicable law to use the "de
minimis" indirect cost rate described in 2 C.F.R. 200.414(f), and that elects to use the "de minimis" indirect cost
rate, must advise CVSD of both its eligibility and its election, and must comply with all associated requirements in
the Part 200 Uniform Requirements. The "de minimis" rate may be applied only to modified total direct costs
(MTDC) as defined by the Part 200 Uniform Requirements.

5. Requirement to report potentially duplicative funding
If the Grantee currently has other active awards of federal funds, or if the Grantee receives any other award of
federal funds during the period of performance for this award, the Grantee promptly must determine whether funds
from any of those other federal awards have been, are being, or are to be used (in whole or in part) for one or more
of the identical cost items for which funds are provided under this award. If so, the Grantee must promptly notify
the awarding agency (CVSD and OJP or OVW, as appropriate) in writing of the potential duplication, and, if so
requested by the awarding agency, must seek a budget-modification or change-of-project-scope grant adjustment
notice (GAN) or grant amendment to eliminate any inappropriate duplication of funding.
6. Requirements related to System for Award Management and Unique Entity Identifiers
The Grantee must comply with applicable requirements regarding the System for Award Management (SAM),
currently accessible at http://www.sam.gov. This includes applicable requirements regarding registration with
SAM, as well as maintaining the currency of information in SAM.
The Grantee also must comply with applicable restrictions on subawards ("subgrants") to first-tier subrecipients
(first-tier "subgrantees"), including restrictions on subawards to entities that do not acquire and provide (to the
Grantee) the unique entity identifier required for SAM registration.
The details of the Grantee's obligations related to SAM and to unique entity identifiers are posted on the OJP web
site at http://ojp.gov/funding/Explore/SAM.htm (Award condition: System for Award Management (SAM) and
Universal Identifier Requirements), and are incorporated by reference here.
This special condition does not apply to an award to an individual who received the award as a natural person (i.e.,
unrelated to any business or non-profit organization that he or she may own or operate in his or her name).
7. All subawards ("subgrants") must have specific federal authorization
The Grantee, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements for
authorization of any subaward. This condition applies to agreements that -- for purposes of federal grants
administrative requirements -- OJP considers a "subaward" (and therefore does not consider a procurement
"contract").
The details of the requirement for authorization of any subaward are posted on the OJP web site at
http://ojp.gov/funding/Explore/SubawardAuthorization.htm (Award Condition: All subawards ("subgrants") must
have specific federal authorization), and are incorporated by reference here.
8. Specific post-award approval required to use a noncompetitive approach in any procurement contract that would
exceed $150,000
The Grantee, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements to
obtain specific advance approval to use a noncompetitive approach in any procurement contract that would exceed
the Simplified Acquisition Threshold (currently, $150,000). This condition applies to agreements that -- for
purposes of federal grants administrative requirements -- OJP considers a procurement "contract" (and therefore
does not consider a subaward).
The details of the requirement for advance approval to use a noncompetitive approach in a procurement contract
under an OJP award are posted on the OJP web site
http://ojp.gov/funding/Explore/NoncompetitiveProcurement.htm Award condition: Specific post-award approval
required to use a noncompetitive approach in a procurement contract (if contract would exceed $150,000)), and are
incorporated by reference here.

9. Requirements pertaining to prohibited conduct related to trafficking in persons (including reporting requirements
and CVSD authority to terminate award)
The Grantee, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements
(including requirements to report allegations) pertaining to prohibited conduct related to the trafficking of persons,
whether on the part of the Grantee, subrecipients ("subgrantees"), or individuals defined (for purposes of this
condition) as "employees" of the Grantee or of any subrecipient ("subgrantees").
The details of the Grantee's obligations related to prohibited conduct related to trafficking in persons are posted on
the OJP web site at http://ojp.gov/funding/Explore/ProhibitedConduct-Trafficking.htm (Award condition:
Prohibited conduct by Grantees and subgrantees related to trafficking in persons (including reporting requirements
and CVSD authority to terminate award)), and are incorporated by reference here.
10. Compliance with applicable rules regarding approval, planning, and reporting of conferences, meetings, trainings,
and other events
The Grantee, and any subrecipient ("subgrantee") at any tier, must comply with all applicable laws, regulations,
policies, and official DOJ guidance (including specific cost limits, prior approval and reporting requirements,
where applicable) governing the use of federal funds for expenses related to conferences (as that term is defined by
DOJ), including the provision of food and/or beverages at such conferences, and costs of attendance at such
conferences.
Information on the pertinent DOJ definition of conferences and the rules applicable to this award appears in the
DOJ Grants Financial Guide (currently, as section 3.10 of "Postaward Requirements" in the "2015 DOJ Grants
Financial Guide").
11. Requirement for data on performance and effectiveness under the award
The Grantee must collect and maintain data that measure the performance and effectiveness of activities under this
award. The data must be provided to CVSD in the manner (including within the timeframes) specified by CVSD in
the program solicitation or other applicable written guidance. Data collection supports compliance with the
Government Performance and Results Act (GPRA) and the GPRA Modernization Act, and other applicable laws.
12. OJP Training Guiding Principles
Any training or training materials that the Grantee -- or any subrecipient ("subgrantee") at any tier -- develops or
delivers with CVSD award funds must adhere to the OJP Training Guiding Principles for Grantees and
Subgrantees, available at http://ojp.gov/funding/ojptrainingguidingprinciples.htm.
13. Effect of failure to address audit issues
The Grantee understands and agrees that the awarding agency may withhold award funds, or may impose other
related requirements, if (as determined by the awarding agency) the Grantee does not satisfactorily and promptly
address outstanding issues from audits required by the Part 200 Uniform Requirements (or by the terms of this
award), or other outstanding issues that arise in connection with audits, investigations, or reviews of CVSD
awards.
14. Potential imposition of additional requirements
The Grantee agrees to comply with any additional requirements that may be imposed by CVSD during the period
of performance for this award, if the Grantee is designated as "high risk" for purposes of the DOJ high-risk grantee
list.

15. Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 42
The Grantee, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of 28
C.F.R. Part 42, specifically including any applicable requirements in Subpart E of 28 C.F.R. Part 42 that relate to
an equal employment opportunity program.
16. Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 54
The Grantee, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of 28
C.F.R. Part 54, which relates to nondiscrimination on the basis of sex in certain "education programs."
17. Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 38
The Grantee, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of 28
C.F.R. Part 38, specifically including any applicable requirements regarding written notice to program
beneficiaries and prospective program beneficiaries. Part 38 of 28 C.F.R., a DOJ regulation, was amended
effective May 4, 2016.
Among other things, 28 C.F.R. Part 38 includes rules that prohibit specific forms of discrimination on the basis of
religion, a religious belief, a refusal to hold a religious belief, or refusal to attend or participate in a religious
practice. Part 38 also sets out rules and requirements that pertain to Grantee and subrecipient ("subgrantee")
organizations that engage in or conduct explicitly religious activities, as well as rules and requirements that pertain
to Grantees and subgrantees that are faith-based or religious organizations.
The text of the regulation, now entitled "Partnerships with Faith-Based and Other Neighborhood Organizations," is
available via the Electronic Code of Federal Regulations (currently accessible https://www.ecfr.gov/cgibin/ECFR?page=browse), by browsing to Title 28-Judicial Administration, Chapter 1, Part 38, under e-CFR
"current" data.
18. Restrictions on "lobbying"
In general, as a matter of federal law, federal funds awarded by OJP may not be used by the recipient, or any
subrecipient ("subgrantee") at any tier, either directly or indirectly, to support or oppose the enactment, repeal,
modification, or adoption of any law, regulation, or policy, at any level of government. See 18 U.S.C. 1913. (There
may be exceptions if an applicable federal statute specifically authorizes certain activities that otherwise would be
barred by law.)
Another federal law generally prohibits federal funds awarded by OJP from being used by the recipient, or any
subrecipient at any tier, to pay any person to influence (or attempt to influence) a federal agency, a Member of
Congress, or Congress (or an official or employee of any of them) with respect to the awarding of a federal grant
or cooperative agreement, subgrant, contract, subcontract, or loan, or with respect to actions such as renewing,
extending, or modifying any such award. See 31 U.S.C. 1352. Certain exceptions to this law apply, including an
exception that applies to Indian tribes and tribal organizations.
Should any question arise as to whether a particular use of federal funds by a Grantee (or subgrantee) would or
might fall within the scope of this prohibition, the Grantee is to contact CVSD for guidance, and may not proceed
without the express prior written approval of CVSD.
19. Compliance with general appropriations-law restrictions on the use of federal funds (FY 2017)
The Grantee, and any subrecipient ("subgrantee") at any tier, must comply with all applicable restrictions on the
use of federal funds set out in federal appropriations statutes. Pertinent restrictions, including from various
"general provisions" in the Consolidated Appropriations Act, 2017, are set out at
https://ojp.gov/funding/Explore/FY17AppropriationsRestrictions.htm, and are incorporated by reference here.

Should a question arise as to whether a particular use of federal funds by a Grantee (or a subgrantee) would or
might fall within the scope of an appropriations-law restriction, the Grantee is to contact CVSD for guidance, and
may not proceed without the express prior written approval of CVSD.
20. Reporting Potential Fraud, Waste, and Abuse, and Similar Misconduct
The Grantee and any subrecipients ("subgrantees") must promptly refer to the DOJ Office of the Inspector General
(OIG) any credible evidence that a principal, employee, agent, subrecipient, contractor, subcontractor, or other
person has, in connection with funds under this award -- (1) submitted a claim that violates the False Claims Act;
or (2) committed a criminal or civil violation of laws pertaining to fraud, conflict of interest, bribery, gratuity, or
similar misconduct.
Potential fraud, waste, abuse, or misconduct involving or relating to funds under this award should be reported to
the OIG by-- (1) mail directed to: Office of the Inspector General, U.S. Department of Justice, Investigations
Division, 950 Pennsylvania Avenue, N.W. Room 4706, Washington, DC 20530; (2) e-mail to:
oig.hotline@usdoj.gov; and/or (3) the DOJ OIG hotline: (contact information in English and Spanish) at (800)
869-4499 (phone) or (202) 616-9881(fax).
Additional information is available from the DOJ OIG website at http://www.usdoj.gov/oig.
21. Restrictions and certifications regarding non-disclosure agreements and related matters
No Grantee or subrecipient ("subgrantee") under this award, or entity that receives a procurement contract or
subcontract with any funds under this award, may require any employee or contractor to sign an internal
confidentiality agreement or statement that prohibits or otherwise restricts, or purports to prohibit or restrict, the
reporting (in accordance with law) of waste, fraud, or abuse to an investigative or law enforcement representative
of a federal department or agency authorized to receive such information.
The foregoing is not intended, and shall not be understood by the agency making this award, to contravene
requirements applicable to Standard Form 312 (which relates to classified information), Form 4414 (which relates
to sensitive compartmented information), or any other form issued by a federal department or agency governing
the nondisclosure of classified information.
1. In accepting this award, the Grantee-a. represents that it neither requires nor has required internal confidentiality agreements or statements from
employees or contractors that currently prohibit or otherwise currently restrict (or purport to prohibit or restrict)
employees or contractors from reporting waste, fraud, or abuse as described above; and
b. certifies that, if it learns or is notified that it is or has been requiring its employees or contractors to execute
agreements or statements that prohibit or otherwise restrict (or purport to prohibit or restrict), reporting of waste,
fraud, or abuse as described above, it will immediately stop any further obligations of award funds, will provide
prompt written notification to the federal agency making this award, and will resume (or permit resumption of)
such obligations only if expressly authorized to do so by that agency.
2. If the Grantee does or is authorized under this award to make subawards ("subgrants"), procurement contracts,
or both-a. it represents that-(1) it has determined that no other entity that the Grantee's application proposes may or will receive award funds
(whether through a subaward ("subgrant"), procurement contract, or subcontract under a procurement contract)
either requires or has required internal confidentiality agreements or statements from employees or contractors that
currently prohibit or otherwise currently restrict (or purport to prohibit or restrict) employees or contractors from

reporting waste, fraud, or abuse as described above; and
(2) it has made appropriate inquiry, or otherwise has an adequate factual basis, to support this representation; and
b. it certifies that, if it learns or is notified that any subrecipient, contractor, or subcontractor entity that receives
funds under this award is or has been requiring its employees or contractors to execute agreements or statements
that prohibit or otherwise restrict (or purport to prohibit or restrict), reporting of waste, fraud, or abuse as described
above, it will immediately stop any further obligations of award funds to or by that entity, will provide prompt
written notification to the federal agency making this award, and will resume (or permit resumption of) such
obligations only if expressly authorized to do so by that agency.
22. Compliance with 41 U.S.C. 4712 (including prohibitions on reprisal; notice to employees)
The Grantee (and any subgrantee at any tier) must comply with, and is subject to, all applicable provisions of 41
U.S.C. 4712, including all applicable provisions that prohibit, under specified circumstances, discrimination
against an employee as reprisal for the employee's disclosure of information related to gross mismanagement of a
federal grant, a gross waste of federal funds, an abuse of authority relating to a federal grant, a substantial and
specific danger to public health or safety, or a violation of law, rule, or regulation related to a federal grant.
The Grantee also must inform its employees, in writing (and in the predominant native language of the workforce),
of employee rights and remedies under 41 U.S.C. 4712.
Should a question arise as to the applicability of the provisions of 41 U.S.C. 4712 to this award, the Grantee is to
contact CVSD for guidance.
23. Encouragement of policies to ban text messaging while driving
Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging While Driving," 74 Fed.
Reg. 51225 (October 1, 2009), DOJ encourages Grantees and subrecipients ("subgrantees") to adopt and enforce
policies banning employees from text messaging while driving any vehicle during the course of performing work
funded by this award, and to establish workplace safety policies and conduct education, awareness, and other
outreach to decrease crashes caused by distracted drivers.
24. Requirement to disclose whether Grantee is designated "high risk" by a federal grant-making agency outside of
DOJ
If the Grantee is designated "high risk" by a federal grant-making agency outside of DOJ, currently or at any time
during the course of the period of performance under this award, the recipient must disclose that fact and certain
related information to CVSD by email to Shannon.Sivell@doj.state.os.us. For purposes of this disclosure, high
risk includes any status under which a federal awarding agency provides additional oversight due to the Grantee's
past performance, or other programmatic or financial concerns with the Grantee. The Grantee's disclosure must
include the following: 1. The federal awarding agency that currently designates the Grantee high risk, 2. The date
the Grantee was designated high risk, 3. The high-risk point of contact at that federal awarding agency (name,
phone number, and email address), and 4. The reasons for the high-risk status, as set out by the federal awarding
agency.
25. The Grantee authorizes Office for Victims of Crime (“OVC”) and/or the Office of the Chief Financial Officer
(“OCFO”), and its representatives, access to and the right to examine all records, books, paper or documents
related to the VOCA grant. The State will further ensure that all VOCA subgrantees will authorize representatives
of OVC and OCFO access to and the right to examine all records, books, paper or documents related to the VOCA
grant.

26. VOCA Requirements
The Grantee, and any subrecipient ("subgrantee") at any tier, must comply with the conditions of the Victims of
Crime Act (VOCA) of 1984, sections 1404(a)(2), and 1404(b)(1) and (2), 34 U.S.C. 20103(a)(2) and (b)(1) and (2)
(and the applicable program guidelines and regulations), as required. Specifically, the Grantee certifies that funds
under this award will:
a) be subawarded only to eligible victim assistance organizations, 34 U.S.C. 20103(a)(2);
b) not be used to supplant State and local public funds that would otherwise be available for crime victim
assistance, 34 U.S.C. 20103(a)(2), if a government-based organization; and
c) be allocated in accordance with program guidelines or regulations implementing 34 U.S.C. 20103(a)(2)(A) and
34 U.S.C. 20103(a)(2)(B) to, at a minimum, assist victims in one or more of the following categories: sexual
assault, child abuse, domestic violence, and underserved victims of violent crimes as identified by CVSD.
27. Demographic Data
The Grantee, and any subrecipient ("subgrantee") at any tier, must collect and maintain information on race, sex,
national origin, age, and disability of victims receiving assistance, where such information is voluntarily furnished
by the victim.
28. Discrimination Findings
The Grantee assures that in the event that a Federal or State court or Federal or State administrative agency makes
a finding of discrimination after a due process hearing on the ground of race, religion, national origin, sex, or
disability against a recipient of victim assistance formula funds under this award, the Grantee will forward a copy
of the findings to CVSD.
29. The Grantee understands that all OJP awards are subject to the National Environmental Policy Act (NEPA, 42
U.S.C. section 4321 et seq.) and other related Federal laws (including the National Historic Preservation Act), if
applicable. The Grantee agrees to assist OJP in carrying out its responsibilities under NEPA and related laws, if the
Grantee plans to use VOCA funds (directly or through subaward or contract) to undertake any activity that triggers
these requirements, such as renovation or construction. (See 28 C.F.R. Part 61, App. D.) The Grantee also agrees
to comply with all Federal, State, and local environmental laws and regulations applicable to the development and
implementation of the activities to be funded under this award.
30. The Grantee understands and agrees that it has a responsibility to monitor its subrecipients' (“subgrantees”)
compliance with applicable federal civil rights laws.
31. The Grantee agrees to submit (and, as necessary, require subgrantees to submit) quarterly performance reports on
the performance metrics identified by CVSD, and in the manner required by CVSD. This information on the
activities supported by the award funding will assist in assessing the effects that VOCA Victim Assistance funds
have had on services to crime victims within the jurisdiction.
32. Grantee integrity and performance matters: Requirement to report information on certain civil, criminal, and
administrative proceedings to SAM and FAPIIS
If the total value of the Grantee’s currently active grants, cooperative agreements, and procurement contracts from
all Federal awarding agencies exceeds $10,000,000 for any period of time during the period of performance of this
Federal award, then the Grantee must comply with any and all applicable requirements regarding reporting of
information on civil, criminal, and administrative proceedings connected with (or connected to the performance of)
either this OJP award or any other grant, cooperative agreement, or procurement contract from the federal
government. Under certain circumstances, Grantees of OJP awards are required to report information about such

proceedings, through the federal System for Award Management (known as "SAM"), to the designated federal
integrity and performance system (currently, "FAPIIS").
The details of Grantee obligations regarding the required reporting (and updating) of information on certain civil,
criminal, and administrative proceedings to the federal designated integrity and performance system (currently,
"FAPIIS") within SAM are posted on the OJP web site at http://ojp.gov/funding/FAPIIS.htm (Award condition:
Recipient Integrity and Performance Matters, including Recipient Reporting to FAPIIS), and are incorporated by
reference here.

Certification: I certify that I have read and reviewed the above assurances and links to referenced Award
Conditions and certify that the Grantee will comply with all provisions of the Victims of Crime Act of 1984
(VOCA), as amended, and all other applicable Federal laws.

Print Name of Authorized Official

Title

Signature of Authorized Official

Date

________________________________________________
Print Name of Fiscal Officer

Title

________________________________________________
Signature of Fiscal Officer

Date

EXHIBIT F
SUBCONTRACTOR INSURANCE REQUIREMENTS

A. REQUIRED INSURANCE. Subcontractor shall obtain at Subcontractor’s expense the insurance specified in this
section prior to performing under this Agreement and shall maintain it in full force and at its own expense
throughout the duration of this Agreement. Subcontractor shall obtain the following insurance from insurance
companies or entities that are authorized to transact the business of insurance and issue coverage in the State of
Oregon and that are acceptable to Grantor.
i. WORKERS COMPENSATION. All employers, including Subcontractor, that employ subject workers, as
defined in ORS 656.027, shall comply with ORS 656.017 and shall provide workers' compensation insurance
coverage for those workers, unless they meet the requirement for an exemption under ORS 656.126(2).
ii. EMPLOYERS' LIABILITY.
Required by Agency

Not required by Agency.

If Subcontractor is a subject employer, as defined in ORS 656.023, Subcontractor shall obtain employers'
liability insurance coverage.
iii. PROFESSIONAL LIABILITY
Required by Agency

Not required by Agency.

If in the conduct and implementation of the Subcontract, Subcontractor provides professional advice or
services, Subcontract shall obtain and maintain Professional Liability Insurance in a form and with coverages
that are satisfactory to the State covering any damages caused by an error, omission or any negligent acts
related to the professional services to be provided under this Agreement.
iv. COMMERCIAL GENERAL LIABILITY.
Required by Agency

Not required by Agency.

Subcontractor shall obtain and maintain Commercial General Liability Insurance covering bodily injury, death,
and property damage in a form and with coverages that are satisfactory to the State. This insurance shall
include personal injury liability, products, and completed operations. Coverage shall be written on an
occurrence basis.
v. AUTOMOBILE LIABILITY INSURANCE: AUTOMOBILE LIABILITY.
Required by Agency

Not required by Agency.

If in the conduct and implementation of the Subcontract, Subcontractor provides transportation for or
transports individuals in automobiles, Subcontractor shall obtain and maintain Automobile Liability Insurance
covering all owned, non-owned, or hired vehicles. This coverage may be written in combination with the
Commercial General Liability Insurance (with separate limits for “Commercial General Liability” and
“Automobile Liability”).
B. ADDITIONAL INSURED. The Commercial General Liability insurance and Automobile Liability insurance
required under this Agreement shall include the State of Oregon, its officers, employees and agents as Additional
Insureds but only with respect to Subcontractor’s activities to be performed under this Agreement. Coverage shall be
primary and non-contributory with any other insurance and self-insurance.

C. “TAIL" COVERAGE. If any of the required professional liability insurance is on a "claims made" basis,
Subcontractor shall either maintain either “tail" coverage or continuous "claims made" liability coverage, provided the
effective date of the continuous “claims made” coverage is on or before the effective date of this Agreement, for a
minimum of 24 months following Subcontractor’s completion and Grantor’s acceptance of all performance required
under this Agreement. Notwithstanding the foregoing 24-month requirement, if Subcontractor elects to maintain “tail”
coverage and if the maximum time period “tail” coverage reasonably available in the marketplace is less than the 24month period described above, then Subcontractor shall maintain “tail” coverage for the maximum time period that “tail”
coverage is reasonably available in the marketplace for the coverage required under this Agreement. Subcontractor shall
provide to Grantee or Grantor, upon Grantee or Grantor’s request, certification of the coverage required under this Exhibit
F.
D. CERTIFICATE(S) OF INSURANCE. Subcontractor shall provide to Grantee Certificate(s) of Insurance for all
required insurance before performance required under this Agreement. The Certificate(s) must specify all entities and
individuals who are endorsed on the policy as Additional Insured (or Loss Payees). Subcontractor shall pay for all
deductibles, self-insured retention and self-insurance, if any. The Subcontractor shall immediately notify the
Grantee of any material change in insurance coverage.
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AGREEMENT FOR INMATE HEALTH CARE SERVICES
AT YAMHILL COUNTY, OREGON
Effective February 1, 2018 through January 31, 2021
This Agreement for Inmate Health Care Services (hereinafter, the “Agreement”) entered into by and
between the County of Yamhill, a political subdivision in the State of Oregon, (hereinafter, the “County”)
acting by and through its duly elected Board of County Commissioners, (hereinafter the “Board”) and
Correct Care Solutions, LLC, (hereinafter (“CCS”) a Kansas Limited Liability Company.
RECITALS
WHEREAS, the County and the duly elected Sheriff (hereinafter the "Sheriff") are charged by law with
the responsibility for administering, managing, and supervising the health care delivery system of the
Yamhill County Juvenile Detention Facility and the Yamhill County Jail located at 535 NE 5th Street # 106,
McMinnville, Oregon 97128 (hereinafter, "Jail"); and
WHEREAS, the objective of the County is to provide for the delivery of quality health care to the Inmates
and Detainees of the Jail (hereinafter, "Jail Population”), in accordance with applicable law; and
WHEREAS, CCS is in the business of administering correctional health care services and desires to
administer such services on behalf of the County to the Jail Population under the terms and conditions
hereof.
NOW, THEREFORE, in consideration of the covenants and promises hereinafter made, the Parties hereto
agree as follows:

DEFINITIONS
County Inmates/Detainees – An Inmate/Detainee held under the jurisdiction of the County or Sheriff.
County Inmates/Detainees may be housed in the Jail or in another jurisdiction's correctional facility.
However, County Inmates/Detainees housed in another jurisdiction are not covered by the provisions of
this Agreement unless CCS administers health care services at the other jurisdiction's facility and is
specifically set forth below.
Covered Persons – An Inmate/Detainee of the Jail who is: (1) part of the Jail's MADP; and (2) Fit for
Confinement; and (3)(a) incarcerated in the Jail; or (b) on work release status and is indigent. NOTE:
Covered Persons include Other County Inmates/Detainees for purposes of delivery of basic health care
services, however, the cost of certain services provided to Other County Inmates/Detainees are borne by
the County as set forth in Section 5.0.
Detainee – An adult or juvenile individual whose sentence has not yet been adjudicated and is held as a pretrial detainee or other individual held in lawful custody.
Fit for Confinement – A determination made by a CCS authorized physician that an Inmate/Detainee is
medically stable and has been medically cleared for acceptance into the Jail. Such determination shall only
be made after resolution of any injury or illness requiring immediate transportation and treatment at a
hospital or similar facility.
Health Care Staff – Medical, mental health and support staff provided or administered by CCS.

CCS Chief Clinical Officer– CCS's Chief physician who is vested with certain decision making duties under
this Agreement.
Inmate – An adult or juvenile individual who is being incarcerated for the term of their adjudicated sentence.
Monthly Average Daily Population (MADP) – The average number of Inmates/Detainees housed in the Jail
on a daily basis for the period of one month. The MADP shall include, but separately list, Other County
Inmates/Detainees. The MADP shall be figured by summing the daily population for the Jail and Other
County Inmates/Detainees (as determined by a count performed at the same time each day) for each day of
the month and dividing this sum by the total number of days in the month. Jail records shall be made
available to CCS upon request to verify the MADP. Persons on work release and not indigent, home
confinement, housed outside of the Jail, and parolees and escapees shall not be considered part of the Jail's
MADP.
NCCHC – The National Commission on Correctional Health Care.
Other County Inmate/Detainee – An Inmate/Detainee under the jurisdiction of another county, state or
federal agency, who is being housed in the Jail.
Physician Extender – An advanced level healthcare professional such as a Nurse Practitioner, Physician
Assistant, or Clinical Nurse Specialist.
Specialty Services – Medical services that require physicians to be licensed in a specialty such as obstetrics,
gynecology, or dermatology or other specialized field of medicine, excluding services that are otherwise
provided for in this Agreement.
ARTICLE I
HEALTH CARE SERVICES
1.0

SCOPE OF SERVICES. CCS shall administer health care services and related administrative
services at the Jail according to the terms and provisions of this Agreement. The costs of the
various health care services shall be borne by CCS or the County as set forth in this Article.

1.1

GENERAL HEALTH CARE SERVICES. CCS will arrange and bear the cost of the following
health care services:

1.2

1.1.1

RECEIVING SCREENING. A receiving screening of a Covered Person shall be performed
as soon as possible after the Covered Person’s booking into the Jail, not to exceed 24 hours
after the Covered Person’s arrival at the Jail.

1.1.1

HEALTH ASSESSMENT. A health assessment of a Covered Person shall be performed
as soon as possible, but no later than fourteen (14) calendar days after the Inmate/Detainee's
arrival at the Jail. The health assessment shall follow current NCCHC guidelines.

1.1.2

SCHEDULED SICK CALL. A qualified healthcare professional shall conduct sick calls
for Covered Persons on a timely basis and in a clinical setting. A Physician and/or
Physician Extender will be available to see Covered Persons at least once per week.

AMBULANCE SERVICE. CCS shall arrange and bear the cost of necessary ambulance services
in coordination with the County. Costs for such services shall be administered in accordance with
Section 1.18.
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1.3

BODY CAVITY SEARCHES/COLLECTION OF PHYSICAL EVIDENCE. CCS Health Care
Staff will not perform body cavity searches nor collect physical evidence (e.g., blood, hair, semen,
saliva, etc.) except in accordance with NCCHC standards.

1.4

DENTAL. CCS shall arrange and bear the cost of on-site dental services. If the dental services
cannot be rendered on-site, costs for such services shall be administered in accordance with Section
1.18.

1.5

ELECTIVE MEDICAL CARE - NOT COVERED. CCS shall not be responsible for the provision
or cost of any elective care. In the event a member of the Jail Population requires elective care, the
Inmate/Detainee or County shall be responsible for all costs. Elective medical care shall be defined
as care which, if not provided, would not, in the sole opinion of CCS's Chief Clinical Officer or
designee, cause the Inmate/Detainee's health to deteriorate or cause harm to the Inmate/Detainee's
wellbeing. Decisions concerning elective medical care shall be consistent with the applicable
American Medical Association (AMA) Standards.

1.6

HOSPITALIZATION. CCS shall arrange for hospitalization for a Covered Person who, in the
opinion of the treating Physician or CCS’ Chief Clinical Officer or designee, requires
hospitalization. Costs for such services shall be administered in accordance with Section 1.18.

1.7

LONG TERM CARE - NOT COVERED. CCS shall not be responsible for the provision or cost of
any long term care facility services. In the event that a member of the Jail Population requires
skilled care, custodial care or other services of a long term care facility, the County shall bear the
cost.

1.8

MENTAL HEALTH CARE – NOT COVERED. CCS shall not be responsible for the provision or
cost of any mental health care services.

1.9

PATHOLOGY/RADIOLOGY SERVICES. CCS shall arrange on-site pathology and radiology
services to the extent possible. In the event that any pathology or radiology services (also referred
to as laboratory and x-ray services) are required and cannot be rendered on-site, any off-site costs
shall be administered in accordance with Section 1.18.

1.10

PREGNANT COVERED PERSONS. CCS shall arrange and bear the cost of on-site health care
services for any pregnant Covered Person in accordance with NCCHC standards and this
Agreement, but CCS shall not arrange or bear the cost of any health care services for infants. To
the extent off-site health care services are required for any pregnant Covered Person, CCS shall
make appropriate arrangements for rendering such care and costs for any such off-site services shall
be administered in accordance with Section 1.18.

1.11

SPECIALTY SERVICES. In the event that specialty services are required in the opinion of the
treating Physician or CCS’ Chief Clinical Officer or designee and cannot be rendered on-site, any
off-site costs under this Section shall be administered in accordance with Section 1.18.

1.12

VISION CARE. In the event that any Covered Person requires vision services, including an
ophthalmologist's services, off-site costs under this Section shall be administered in accordance
with Section 1.18.
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1.13

OFFICE EQUIPMENT - NOT COVERED. CCS shall not be responsible for the provision or cost
of any office equipment. The County shall be responsible for providing office equipment, such as
copier, fax and phone service required for the administrative operation of the medical unit.

1.14

OFFICE SUPPLIES. CCS shall be responsible for providing office supplies such as books, medical
record folders, and forms as required for the administrative operations of the medical unit.

1.15

MEDICAL SUPPLIES/EQUIPMENT OF $500 OR LESS. CCS shall provide and bear the cost of
medical supplies (i.e. alcohol prep pads, syringes, etc.) and equipment (i.e. thermometers, scales,
etc.) required to administer the terms of the Agreement which have a unit cost of $500 or less, but
does not include office and paper supplies.

1.16

MEDICAL WASTE. CCS shall arrange and bear the cost of removing and properly disposing of
medical waste material generated while fulfilling its duties under this Agreement in accordance
with all applicable state laws and OSHA- regulated standards.

1.17

PHARMACY SERVICES. CCS shall provide monitoring of pharmacy usage as well as a Preferred
Medication List. Except as provided below, CCS shall bear the cost of all prescription and nonprescription over-the-counter medications, including psychotropic medications, prescribed by a
duly licensed CCS physician for a Covered Person.
1.17.1 GENERAL. Prescribing, dispensing, and administering of medication shall comply with
all State and Federal laws and regulations and all medications shall be dispensed under the
supervision of a duly authorized, appropriately licensed or certified health care provider.
1.17.2 LIMITATIONS. CCS’ maximum liability for costs associated with the provision of
Pharmacy Services shall be $75,000.00 in the aggregate per contract year (the “Pharmacy
Cap Amount”).

1.18

FINANCIAL LIMITATIONS. CCS’ maximum liability for costs associated with the provision of
off-site and other medical services including the services in Paragraphs 1.2, 1.4, 1.6, 1.9, 1.10, 1.11
and 1.12 shall be $100,000.00 in the aggregate per contract year (the “Cap Amount”). Costs for
any medical or other health services, as set forth above, which are provided to Inmates/Detainees
during the Contract Period which are in excess of the Cap Amount shall be the responsibility of the
County. When the Cap Amount for the Contract Period is reached, CCS will continue to provide
utilization management, extend all provider discounts to the County and pay these expenses on
behalf of the County, as long as the County remains current with payments due under this
Agreement. Amounts paid by CCS which are over the Cap Amount will be periodically reconciled
with the County pursuant to Paragraph 8.1. In the event there are amounts under the Cap Amount
which remain unused, any such amounts shall be returned to the County.
ARTICLE II
HEALTH CARE STAFF

2.0

STAFFING HOURS. CCS shall provide or arrange for the provision of Health Care Staff
necessary to render the health care services contemplated in Article I as set forth in the staffing plan
set forth in Exhibit A, attached hereto and made a part hereof. CCS reserves the right to assign the
Health Care Staff in Exhibit A to shift coverage as necessary based on operation needs to provide
the health care services under this Agreement; provided however, that CCS shall ensure that Health
Care Staff coverage is continuously provided to the Jail 24 hours per day and 7 days per week
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pursuant to this Agreement unless otherwise mutually agreed upon by both parties in writing, with
at least 24 hours advanced notice.
2.0.1

Additional hours may be provided if mutually agreed upon by both Parties in writing, with
at least 24 hours advanced notice.

2.0.2

CCS shall provide or arrange for the provision of an on-call Physician or Mid-Level
Provider available by telephone or pager 24 hours per day and 7 days per week.

2.0.3

Failure to continuously supply all of the required Health Care Staff staffing due to labor
market demands or other factors outside the control of CCS, after such reasonable efforts
have been made, shall not constitute a breach of this Agreement, unless or until such failure
to supply the required Health Care Staff continues for more than thirty consecutive calendar
days or for a total of sixty calendar days in a six month period. Additionally, any failure to
continuously supply all of the required Health Care Staff levels at the levels provided in
Exhibit A will be reflected in a reduction of compensation in accordance with Section 8.1.3.

2.1

STAFFING LEVELS WAIVER. Based on actual staffing needs as affected by medical
emergencies, riots, increased or decreased Inmate/Detainee population, and other unforeseen
circumstances, certain increases or decreases in staffing requirements may be waived as agreed to
by the County and CCS in writing.

2.2

STAFF SCREENING. The County shall screen CCS’s proposed Health Care Staff, employees,
agents and/or subcontractors providing services at the Jail to ensure they do not constitute a security
risk. The County shall have final approval of CCS’s Health Care Staff, employees, agents and/or
subcontractors in regards to security/background clearance.

2.3

SATISFACTION WITH HEALTH CARE STAFF. In recognition of the sensitive nature of
correctional facility operations, if the County becomes dissatisfied with any member of the Health
Care Staff, the County shall provide CCS written notice of such dissatisfaction and the reasons
therefore. Following receipt of such notice, CCS shall use commercially reasonable efforts to
resolve the dissatisfaction. If the problem is not resolved to the satisfaction of the County within
ten (10) business days following CCS’s receipt of the notice, CCS shall remove the individual from
providing services at the Jail within a reasonable time frame considering the effects of such removal
on CCS’s ability to deliver health care services and recruitment/hiring of an acceptable
replacement. The County reserves the right to revoke the security clearance of any Health Care
Staff at any time.
ARTICLE III
ADMINISTRATIVE SERVICES

3.0

UTILIZATION MANAGEMENT. CCS shall provide utilization management services and
administer Pharmacy services as set forth in Article I, on behalf of the County. CCS will follow
applicable state laws and make reasonable efforts to obtain provider discounts and will keep the
County and/or Sheriff apprised of its utilization management practices.

3.1

HEALTH EDUCATION AND TRAINING. CCS shall conduct an ongoing health education and
training program for the County Deputies and Jailers and related staff in accordance with the needs
mutually established by the County and CCS.
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3.2

QUARTERLY REPORTS. As requested by the County or Sheriff, CCS shall submit quarterly
health care reports concerning the overall operation of the health care services program rendered
pursuant to this Agreement and the general health of the Jail Population.

3.3

QUARTERLY MEETINGS. As requested by the County or Sheriff, CCS shall meet quarterly, or
as soon thereafter as possible, with the Sheriff, or designee, concerning health care services within
the Jail and any proposed changes in health-related procedures or other matters, which both Parties
deem necessary.

3.4

MEDICAL RECORDS MANAGEMENT. CCS shall provide the following medical records
management services:
3.4.1

MEDICAL RECORDS. CCS Health Care Staff shall maintain, cause or require the
maintenance of complete and accurate medical records for Covered Persons who have
received health care services. Medical records shall be kept separate from Covered Person's
confinement records. A complete copy of the individual medical record shall be available
to accompany each Covered Person who is transferred from the Jail to another location for
off-site services or transferred to another institution. CCS will keep medical records
confidential and shall not release any information contained in any medical record except
as required by published Jail policies, by a court order or by applicable law. Upon
termination of this Agreement, all medical records shall be delivered to and remain with
the County and Sheriff, as property of the County and the Sheriff's office.

3.4.2

COMPLIANCE WITH LAWS. Each medical record shall be maintained in accordance
with the Health Insurance Portability and Accountability Act of 1996 ("HIPAA"), and any
other applicable state or federal privacy statute or regulation.

3.4.3

RECORDS AVAILABILITY. As needed to administer the terms of this Agreement, CCS
shall make available to the Sheriff or County, unless otherwise specifically prohibited, at
the Sheriff's or County's request, all records, documents and other papers relating to the
direct delivery of health care services to the Jail Population hereunder.

3.4.4

ERMA IMPLEMENTATION. On a timeline to be agreed-upon by the Parties and in
accordance with this Section and Section 8.0.3, the Parties shall collaborate to implement
CCS’ Electronic Record Management Application (“ERMA”) to assist in the management
and administration of medical records.
ARTICLE IV
PERSONS COVERED UNDER THIS AGREEMENT

4.0

GENERAL. Except as otherwise provided in this Agreement, CCS shall only be required to arrange
for health care services under this Agreement to be provided to Covered Persons.

4.1

EMERGENCY MEDICAL CARE FOR JAIL EMPLOYEES AND VISITORS. CCS shall arrange
for on-site first response emergency medical care as required for Jail employees, contractors and
visitors to the Jail. The medical treatment shall be limited to the extent reasonably necessary to
stabilize and facilitate the individual's referral to a medical facility or personal physician.

4.2

RELEASE FROM CUSTODY. The County acknowledges and agrees that CCS is responsible for
the payment of costs associated with services rendered to Covered Persons as set forth in this
Agreement only when such persons remain in the custody of, or under the jurisdiction of, the Jail.
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In no event shall CCS be responsible for payment of any costs associated with any services rendered
to any individual when said individual is released from the custody of, or no longer under the
jurisdiction of, the Jail including, but not limited to, releasees, parolees and escapees. Furthermore,
in no· event shall CCS be responsible for payment of off-site costs associated with any medical
services rendered to a Covered Person when said Covered Person is injured outside the Jail facility
during transport to or from the Jail.
ARTICLE V
PERSONS NOT COVERED OR PARTIALLY COVERED UNDER THIS AGREEMENT
5.0

OTHER COUNTY INMATES/DETAINEES. CCS shall only be responsible for arranging health
assessments, sick call, over-the counter medications, medical supplies and medical waste services
for Other County Inmates/Detainees. The cost of all prescription medication and all other health
care expenses shall be paid by the agency responsible for the Other County Inmate/Detainee,
including those services listed in Article I of this Agreement and all other medically-related
expenses associated with Other County Inmates/Detainees.

5.1

COUNTY INMATES/DETAINEES HOUSED IN OTHER JURISDICTIONS OR OUTSIDE
THE JAIL. CCS shall not be responsible for arranging the medical care or treatment for County
Inmates/Detainees housed in other counties or jurisdictions. The County or Sheriff or other agency
with legal responsibility for the medical care of such persons shall be responsible for all medical
expenses associated with the care and treatment of County Inmates/Detainees removed from the
Jail, including, but not limited to the services listed in Article I of this Agreement and any other
health care related expenses associated with said Inmates/Detainees, unless the Inmate/Detainee is
housed in a facility where CCS provides Inmate/Detainee health care services. CCS shall not be
responsible for arranging the medical care or treatment for County Inmates/Detainees housed
outside the Jail (i.e. non-indigent work release Inmates/Detainees or Inmates/Detainees on home
confinement).

5.2

INJURIES PRIOR TO INCARCERATION, FIT FOR CONFINEMENT, AND ESCAPED
INMATES/DETAINEES. CCS shall not be responsible for the cost of providing off-site medical
care for injuries incurred by an arrested person prior to incarceration at the Jail or during an escape
or escape attempt, including, but not limited to, medical services provided to any arrested person
prior to the person's booking and confinement in the Jail. In addition, CCS shall not be responsible
for the cost of any medical treatment or health care services necessary to medically stabilize any
arrested person presented at intake by an arresting agency with a life threatening injury or illness
or in immediate need of emergency medical care. CCS shall provide such care as is medically
necessary until the arrested person can be transported to a medical care facility by the arresting
agency or their designee. The arresting authority or the County shall bear the cost of, and be
responsible for, all reasonable and necessary medical services or health care services of the
individual until such time as the arresting authority can present a medically stable individual that
is Fit for Confinement. To the extent CCS is billed for medical services provided to an individual
who is not Fit for Confinement the County shall reimburse CCS for all such costs. CCS shall not
charge an additional fee simply to examine an individual to determine if he is suitably Fit for
Confinement.
ARTICLE VI
COST OF SERVICES NOT COVERED UNDER THIS AGREEMENT

6.0

SERVICES NOT LISTED. Both Parties understand and agree that there will be costs incurred for
health care related services as outlined in this Agreement. CCS shall not be responsible for any
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expenses not specifically covered by this Agreement. In the event that any of the health care
services not covered by CCS under the terms of this Agreement are required for a member of the
Jail Population as a result of the medical judgment of a physician or CCS Health Care Staff or
authorized personnel, CCS shall not be responsible for arranging such services and the cost of such
services shall be billed directly to the County.
6.1

SERVICES BEYOND THE SCOPE OF THIS AGREEMENT. Both Parties understand and agree
that there are certain occurrences, both beyond the control and within the control of the Parties, that
may result in health care expenses which are outside the scope of the normal operation of a
correctional facility and, therefore, outside the contemplated scope of services under this
Agreement. While both Parties will act in good faith and endeavor to reduce the possibility of such
occurrences, in the unlikely event of an occurrence such as an Act of God, riot, explosion, fire, food
poisoning, epidemic illness outbreak or any other catastrophic event, or an event caused by the
action or inaction of the County or Sheriff or their employees, agents or contractors, which results
in medical care for the Jail Population, Jail staff, visitors, or contractors, CCS shall not be
responsible for costs attributable to such catastrophic event and all such costs shall be borne by the
County. Notwithstanding the above, CCS shall be responsible for medical costs under this
Agreement associated with such an event only if such an event was caused solely or in part by CCS.
ARTICLE VII
COUNTY’S DUTIES AND OBLIGATIONS

7.0

COMPLIANCE WITH HIPAA/STATE HEALTH INFORMATION PRIVACY LAWS. The
County, Jail, and Sheriff and their employees, agents and subcontractors shall comply with the
Health Insurance Portability and Accountability Act of 1996 (hereinafter "HIPAA") and any State
health information privacy laws, to the extent they are applicable. The County and the Sheriff shall
implement policies and/or procedures in compliance with such laws.

7.1

COMPREHENSIVE MEDICAL/MENTAL HEALTH CARE. CCS shall identify to the County
and Sheriff those members of the Jail Population with medical or mental health conditions which
may be worsened as a result of being incarcerated at the Jail or which may require extensive care
while incarcerated. After review of the circumstances, and when safety and security risks permit,
the Sheriff shall use reasonable best efforts and shall work with CCS to have such an
Inmate/Detainee released, transferred or otherwise removed from the correctional setting, if this
can be done while ensuring the reasonable safety and security of the Inmate/Detainee.

7.2

RECORD ACCESS. During the term of this Agreement, and for a reasonable time following the
termination of this Agreement, the Sheriff shall provide CCS, at CCS's request, the County, Jail
and/or Sheriff's records (including medical records) relating to the provision of health care services
to the Jail Population, including records maintained by hospitals, and other outside health care
providers involved in the care or treatment of the Jail Population (to the extent the County, Jail or
Sheriff has control of, or access to, such records). CCS may request such records in connection
with the investigation of, or defense of, any claim by a third party related to CCS's conduct or to
prosecute a claim against a third party. Any such information provided by the County or Sheriff
to CCS that the County or Sheriff considers confidential shall be kept confidential by CCS and
shall not, except as may be required by law, be distributed to any third party without prior written
approval by the County and Sheriff.

7.3

USE OF INMATES.DETAINEES IN THE PROVISION OF HEALTH CARE SERVICES.
Inmates/Detainees of the Jail shall not be employed or otherwise engaged or utilized by either CCS,
the County or the Sheriff in rendering any health care services to the Jail Population, provided
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however, that Inmates/Detainees may be used in positions not involving the rendering of health
care services directly to the Jail Population and not involving access to Jail Population records in
accordance with NCCHC standards.
7.4

SECURITY OF THE JAIL FACILITY AND CCS. CCS, the Sheriff and the County understand
that adequate security services are necessary for the safety of the agents, employees, and
subcontractors of CCS, as well as for the security of the Jail Population and County and Sheriff's
staff, consistent with a correctional setting. The County and Sheriff shall provide security sufficient
to enable CCS, its Health Care Staff, employees, agents and/or subcontractors to safely provide the
health care services described in this Agreement. CCS, its Health Care Staff, employees, agents
and/or subcontractors shall follow all security procedures of the County and Sheriff while at the
Jail or other premises under the County or Sheriff's direction or control. However, any CCS Health
Care Staff, employee, agent and/or subcontractor may, at any time, refuse to provide any service
required under this Agreement if such person reasonably feels that the current safety services are
insufficient. CCS shall not be liable for any loss or damages resulting from CCS's Health Care
Staff, employees, agents and/or subcontractors failure to provide medical services due to
insufficient security services.

7.5

SHERIFF’S POLICIES AND PROCEDURES. CCS, its Health Care Staff, employees, agents
and/or subcontractors shall operate within the requirements of the County's and/or Sheriff's posted
security Policies and Procedures, which impact the provision of medical services.

7.6

7.5.1

A complete set of said Policies and Procedures shall be maintained by the County and the
Sheriff and the County juvenile detention facility and shall be made available for inspection
by CCS at the Jail or made available to CCS in electronic form.

7.5.2

Any Policy or Procedure that may impact the provision of health care services to the Jail
Population which has not been made available to CCS shall not be enforceable against CCS
unless otherwise agreed upon by both Parties.

7.5.3

Any modification of the posted Policies and Procedures shall be timely provided to CCS.
CCS, its Health Care Staff, employees, agents and/or subcontractors shall operate within
the requirement of a modified Policy or Procedure after such modification has been made
available to CCS.

7.5.4

If any of the County and/or Sheriff's Policies and Procedures specifically relate to the
delivery of the general health care services under this Agreement, the County and/or
Sheriff's representative and CCS shall review the County and/or Sheriff's Policies and
Procedures and the County and/or Sheriff shall modify or remove those provisions that
conflict with CCS's Jail Health Care Policies and Procedures, provided such removal or
modification does not conflict with or prevent the County and/or Sheriff’s continued
compliance with applicable jail standards, accreditation or other legal, statutory or
regulatory requirements.

DAMAGE TO EQUIPMENT. CCS shall not be liable for loss of or damage to equipment and
supplies of CCS, its agents, employees or subcontractors if such loss or damage was caused by the
negligence of the County and/or Sheriff's employees. The County and Sheriff shall not be liable for
loss of or damage to equipment and supplies of the County and Sheriff, its agents, employees or
subcontractors if such loss or damage was caused by the negligence of CCS or its employees.
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7.7

SECURE TRANSPORTATION. The County and Sheriff shall provide security as necessary and
appropriate in connection with the transportation of a member of the Jail Population to and from
off-site services including, but not limited to, Specialty Services, hospitalization, pathology and
radiology services as requested by CCS. CCS shall coordinate with the County and Sheriff's office
for transportation to and from the off-site services provider or hospital.

7.8

OFFICE EQUIPMENT AND SUPPLIES. The County and Sheriff shall provide use of Countyowned office equipment, supplies and all necessary utilities (including telephone and fax line
service) in place at the Jail health care facilities unless otherwise state in Paragraph 1.14. At the
termination of this Agreement, CCS shall return to the County and Sheriff possession and control
of all County-owned medical and office equipment. At such time, the office equipment shall be in
good working order, reasonable wear and tear excepted.

7.9

NON-MEDICAL CARE OF JAIL POPULATION. It is understood that the County and Sheriff
shall provide for all the non-medical personal needs and services of the Jail Population as required
by law. CCS shall not be responsible for providing, or liable for failing to provide, non-medical
services to the Jail Population including, but not limited to, daily housekeeping services, dietary
services, building maintenance services, personal hygiene supplies and services and linen supplies.

7.10

JAIL POPULATION INFORMATION. In order to assist CCS in providing the best possible health
care services to Covered Persons, the County and Sheriff shall provide, as needed, information
pertaining to the Covered Person that CCS, the County and the Sheriff mutually identify as
reasonable and necessary for CCS to adequately perform its obligations under this Agreement.
ARTICLE VIII
COMPENSATION AND ADJUSTMENTS

8.0

ANNUAL AMOUNT/MONTHLY PAYMENTS. The base amount to be paid by the County to
CCS is $1,201,417 during the first 12-month period, payable in equal monthly installments. Each
monthly installment shall be at $100,118.08, pro-rated for any partial months and subject to any
reconciliations as set forth below. The first monthly amount is to be paid to CCS on February 1,
2018 for services administered in the month of February, 2018. Each monthly payment thereafter
is to be paid by the County to CCS before or on the 1st day of the month of the month of service.
8.0.1

YEAR TWO. The base amount to be paid by the County to CCS is $1,231,487.75 during
the second 12-month period, payable in equal monthly installments. Each monthly
installment shall be at $102,623.98, pro-rated for any partial months and subject to any
reconciliations as set forth below.

8.0.2

YEAR THREE. The base amount to be paid by the County to CCS is $1,262,309.73 during
the third 12-month period, payable in equal monthly installments. Each monthly
installment shall be at $105,192.48, pro-rated for any partial months and subject to any
reconciliations as set forth below.

8.0.3

ERMA IMPLEMENTATION. Upon the implementation date of ERMA, the base amount
to be paid by the County to CCS shall be increased by $25,000 per 12-month period,
payable in equal monthly installments of $2,083.33, such amount being paid in accordance
with the above payment terms as a part of CCS’ monthly invoicing. The monthly fee shall
be pro-rated for any partial months.
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8.1

QUARTERLY RECONCILIATION PROCESS. CCS will provide a quarterly reconciliation with
the County for any amounts owed by either Party pursuant to the terms of this Agreement,
including, but not limited to:
8.1.1

ADJUSTMENT FOR MADP. For each month reconciled, if the Jail’s MADP is greater
than 300 Inmates/Detainees, the compensation payable to CCS by the County shall be
increased by the number of Inmates/Detainees over 259 at the per diem rate of $0.25 during
Year One. This figure shall be increased to $0.26 in Year Two and $0.27 in Year Three.

8.1.2

ADJUSTMENTS FOR COSTS IN EXCESS OF CAP AMOUNTS. The quarterly
reconciliation shall include any amounts paid by CCS in excess of the financial limits listed
in this Agreement. The compensation payable to CCS by the County shall be increased by
any costs paid by CCS in excess of the financial limits listed in Paragraphs 1.17 and 1.18.

8.1.3

ADJUSTMENTS FOR REDUCED LEVELS OF HEALTH CARE STAFF OR HEALTH
CARE SERVICES. For each month reconciled, the compensation payable to CCS by the
County shall be decreased to reflect the reduced personnel in the event that (i) the required
nursing Health Care Staff as outlined in Exhibit A are not provided or (ii) any required
health care services as outlined under this Agreement are not provided.
ARTICLE IX
TERM AND TERMINATION

9.0

TERM. The Initial Term of this Agreement shall be from February 1, 2018 at 12:01 a.m. through
January 31, 2021 at 11:59 p.m. (the “Initial Term”). This Agreement shall automatically renew for
additional one year periods following the expiration of the Initial Term with mutually agreed upon
increases, unless this Agreement is terminated or notice of termination is given, as set forth in this
Article.

9.1

TERMINATION FOR LACK OF APPROPRIATIONS. It is understood and agreed that this
Agreement shall be subject to annual appropriations by the County.
9.1.1

Recognizing that termination for lack of appropriations may entail substantial costs for
CCS, the County shall act in good faith and make every effort to give CCS reasonable
advance notice of any potential problem with funding or appropriations.

9.1.2

If future funds are not appropriated for this Agreement, and upon exhaustion of existing
funding, the County may terminate this Agreement without penalty or liability, by
providing a minimum of thirty (30) days advance written notice to CCS.

9.2

TERMINATION DUE TO CCS’S OPERATIONS. The County reserves the right to terminate this
Agreement immediately upon written notification to CCS in the event that CCS discontinues or
abandons operations, is adjudged bankrupt or is reorganized under any bankruptcy law, or fails to
keep in force any required insurance policies. Both Parties agree that termination under this
provision will be considered without cause.

9.3

TERMINATION FOR CAUSE. The Agreement may be terminated for cause under the following
provisions:
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9.3.1

TERMINATION BY CCS. Failure of the County to comply with any provision of this
Agreement shall be considered grounds for termination of this Agreement by CCS upon
sixty (60) days advance written notice to the County specifying the termination effective
date and identifying the “basis for termination.” The County shall pay for services rendered
up to the date of termination of the Agreement. Upon receipt of the written notice, the
County shall have ten (10) days to provide a written response to CCS. If the County
provides a written response to CCS which provides an adequate explanation for the “basis
for termination” and the County cures the “basis for termination” to the satisfaction of the
CCS, the sixty (60) day notice shall become null and void and this Agreement will remain
in full force and effect. Termination under this provision shall be without penalty to CCS.

9.3.2

TERMINATION BY COUNTY. Failure of CCS to comply with any provision of this
Agreement shall be considered grounds for termination of this Agreement by the County
who shall provide sixty (60) days advanced written notice specifying the termination
effective date and identifying the “basis for termination.” CCS shall continue to provide
services up to the date of termination. The County shall pay for services rendered up to the
date of termination of the Agreement. Upon receipt of the written notice CCS shall have
ten (10) days to provide a written response to the County. If CCS provides a written
response to the County which provides an adequate explanation for the “basis of
termination,” or cures the “basis for termination” to the satisfaction of the County, the sixty
(60) day notice shall become null and void and this contract will remain in full force and
effect. Termination under this provision shall be without penalty to the County.

9.4

TERMINATION WITHOUT CAUSE. Notwithstanding anything to the contrary contained in this
Agreement, the County or CCS may, without prejudice to any other rights it may have, terminate
this Agreement for their convenience and without cause by giving thirty (30) days advance written
notice to the other Party.

9.5

COMPENSATION UPON TERMINATION. If any of the above termination clauses are exercised
by any of the Parties to this Agreement, the County shall pay CCS for all services rendered by CCS
up to the date of termination of the Agreement regardless of the County’s failure to appropriate
funds.

9.6

PROPERTY DISPOSITION UPON TERMINATION. Upon termination of this Agreement, CCS
shall be allowed to remove from the Jail any stock medications or supplies purchased by CCS that
have not been used or purchased by County at the time of termination. CCS shall also be allowed
to remove its property from the Jail including its proprietary Policies and Procedures, Manuals,
Training Material, and Forms.
ARTICLE X
LIABILITY AND RISK MANAGEMENT

10.0

INSURANCE COVERAGE. CCS shall, at its sole cost and expense, procure and maintain during
the term of this Agreement, the following coverage and limits of insurance:
10.0.1 MEDICAL MALPRACTICE/PROFESSIONAL LIABILITY. Medical Malpractice/
Professional Liability insurance in an amount not less than $ 5,000,000 per occurrence and
$10,000,000 in the aggregate.
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10.0.2 COMPREHENSIVE GENERAL LIABILITY.
Comprehensive General Liability
insurance in an amount not less than $5,000,000 per occurrence and $10,000,000 in the
aggregate.
10.0.3 WORKER’S COMPENSATION.
applicable state law.

Worker’s Compensation coverage as required by

10.1

PROOF OF INSURANCE. CCS shall provide the County proof of professional liability or medical
malpractice coverage for CCS’s Health Care Staff, employees, agents and subcontractors, for the
term services are provided under this Agreement. CCS shall promptly notify the County, in writing,
of each change in coverage, reduction in policy amounts or cancellation of insurance coverage. If
CCS fails to provide proof of adequate insurance within a reasonable time under the circumstances,
then the County shall be entitled to terminate this Agreement without penalty to the County
pursuant to the terms of Article IX.

10.2

ADDITIONAL INSURED ENDORSEMENT. In the event the County is named as additional
insured in conformance with CCS’ policy, such policy will not apply to any liability arising out of
the additional insured’s own acts or omissions. As to CCS’ defense of a suit arising out of the
additional insured’s own acts or omissions and those of CCS, this insurance will act as coinsurance
with any other insurance available to the additional insured, in proportion to the limits of liability
of all involved policies. However, this insurance does not apply to indemnity of the additional
insured for its own acts and omissions, and no insurance policy will increase the extent or scope of
the indemnification responsibilities of the Parties as outlined in Section 10.3 below. The naming of
an additional insured will not increase the limit of liability under the respective policy.

10.3

INDEMNIFICATION. CCS agrees to indemnify and hold harmless the County, its officials,
agents, and employees from and against any and all claims, actions, lawsuits, damages, judgments
or liabilities of any kind whatsoever caused by, based upon or arising out of any act, conduct,
misconduct or omission of CCS, its agents, employees, or independent contractors in connection
with the performance or non-performance of its duties under this Agreement. CCS agrees to
promptly notify the County in writing of any incident, claim or lawsuit of which they become aware
and shall fully cooperate in the defense of such claim.
Subject to the limitations as set forth in Article XI, Section 10 of the Oregon Constitution and the
Oregon Tort Claims Act, the County agrees to indemnify and hold harmless CCS, its officials,
agents, and employees from and against any and all claims, actions, lawsuits, damages, judgments
or liabilities of any kind whatsoever caused by, based upon or arising out of any act, conduct,
misconduct or omission of County, its agents, employees, or independent contractors. The County
agrees to promptly notify CCS in writing of any incident, claim or lawsuit of which they become
aware and shall fully cooperate in the defense of such claim. The County agrees that CCS’s
indemnification and defense obligations do not apply for any costs or expenses, including
attorney’s fees or settlements, incurred or effected prior to written notice to CCS as set forth above.
CCS agrees that the County’s indemnification and defense obligations do not apply for any costs
or expenses, including attorney’s fees or settlements, incurred or effected prior to written notice to
the County as set forth above. Upon written notice of claim, CCS shall take all steps necessary to
promptly defend and protect the County from an indemnified claim, including retention of defense
counsel, and CCS shall retain sole control of the defense while the action is pending, to the extent
allowed by law.

10.4

HIPAA. CCS, the County, Jail, and their employees, agents and subcontractors shall fully comply
with, and shall implement all necessary policies and/or procedures in order to comply with, the
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requirements of HIPAA as it applies to the services provided under this Agreement. Subject to the
limitations as set forth in article XI, Section 10 of the Oregon Constitution and the Oregon Tort
Claims Act, the County, Jail, and their employees and agents shall indemnify and hold harmless
CCS from and against any claims of any kind made as a result of alleged or actual violations of
HIPAA by the County and its employees, agents and subcontractors, unless such claims are proven
to be caused by the sole negligence or willful misconduct of CCS. CCS and their employees and
agents shall indemnify and hold harmless the County from and against any claims of any kind made
as a result of alleged or actual violations of HIPAA by CCS and its employees, agents and
subcontractors, unless such claims are proven to be caused in whole or in part by the negligence or
willful misconduct of the County.
ARTICLE XI
MISCELLANEOUS
11.0

INDEPENDENT CONTRACTOR STATUS. It is mutually understood and agreed, and it is the
intent of the Parties hereto that an independent contractor relationship be and is hereby established
under the terms and conditions of this Agreement. Nothing in this Agreement shall be construed
to create an agency relationship, an employer/employee relationship, a joint venture relationship,
or any other relationship allowing the County to exercise control or direction over the manner or
methods by which CCS, its employees, agents or subcontractors perform hereunder, or CCS to
exercise control or direction over the manner or methods by which the County and its employees,
agents or subcontractors perform hereunder, other than as provided in this Agreement.

11.1

SUBCONTRACTING. In performing its obligations under the Agreement, it is understood that
CCS is not licensed or otherwise authorized to engage in any activity that may be construed or
deemed to constitute the practice of medicine, dentistry, optometry, or other professional healthcare
service requiring licensure or other authorization under state law. To comply with these
requirements CCS may engage physicians or other clinicians as independent contractors (“Contract
Professionals”), rather than employees, in order to supply the clinical services required under this
Agreement. CCS shall engage Contract Professionals that meet the applicable professional
licensing requirements and CCS shall exercise administrative supervision over such Contract
Professionals as necessary to insure the fulfillment of the obligations contained in this Agreement.
Contract Professionals shall provide clinical services under this Agreement in a manner reasonably
consistent with the independent clinical judgment that the Contract Professional is required to
exercise. It is further understood that CCS may subcontract for specialized services such as
pharmacy, medical waste, medical supplies and other services or supplies which it is required to
provide under this Agreement.

11.2

AGENCY. For purposes of asserting any statutory rights afforded to the County to pay providers
for medical services at certain reduced rates, County designates CCS as their agent to assert such
rights and privileges.

11.3

EQUAL EMPLOYMENT OPPORTUNITY. CCS will not discriminate against any employee or
applicant for employment because of race, color, religion, sex, ancestry, national origin, place of
birth, marital status, sexual orientation, age or handicap unrelated to a bona fide occupational
qualification of the position or because of status as a disabled veteran or Vietnam-Era veteran. CCS
will distribute copies of its commitment not to discriminate to all persons who participate in
recruitment, screening, referral and selection of job applicants, and to prospective job applicants.
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11.4

WAIVER OF BREACH. The waiver of either Party of a breach or violation of any provision of
this Agreement shall not operate as, or be construed to be, a waiver of any subsequent breach of
the same or other provision hereof.

11.5

OTHER CONTRACTS AND THIRD-PARTY BENEFICIARIES. The Parties acknowledge that
CCS is neither bound by or aware of any other existing contracts to which the County is a party
and which relate to the providing of health care to Inmates/Detainees at the Jail. The Parties agree
that they have not entered into this Agreement for the benefit of any third person or persons, and it
is their express intention that this Agreement is for their respective benefits only and not for the
benefits of others who might otherwise be deemed to constitute third-party beneficiaries thereof.

11.6

FORCE MAJEURE. In case performance of any terms or provisions hereof shall be delayed or
prevented because of compliance with any law, decree or order of any governmental agency or
authority of local, State or Federal governments or because of riots, war, terrorism, explosions, acts
of civil or military authority, acts of public enemy, public disturbances, lack of adequate security
escorts, strikes, lockouts, differences with workers, earthquakes, fires, floods, Acts of God or any
other reason whatsoever which is not reasonably within the control of the Party whose performance
is interfered with and which, by the exercise of reasonable diligence, said Party is unable to prevent;
the Party so suffering may, at its option, suspend, without liability, the performance of its
obligations hereunder during the period such cause continues.

11.7

ASSIGNMENT. Except as otherwise provided herein, no Party to this Agreement may assign any
of its rights or delegate any of its duties under this Agreement without the prior written consent of
the other Parties; provided however, that CCS may assign its rights or delegate its duties to an
affiliate of CCS, or in connection with the sale of all or substantially all of the stock assets or
business of CCS, without the prior written consent of the other Parties. Any unauthorized attempted
assignment shall be null and void and of no force or effect.

11.8

NOTICES. Any notice of termination, requests, demands or other communications under this
Agreement shall be in writing and shall be deemed delivered: (a) when delivered in person to a
representative the Parties listed below; (b) upon receipt when mailed by overnight courier service,
mailed by first-class certified or registered mail, return receipt requested, addressed to the Party at
the address below; or (c) upon confirmation of receipt if sent by facsimile to the fax number of the
Party listed below:
If for CCS:
Correct Care Solutions, LLC
Attn: Chief Legal Officer
1283 Murfreesboro Road, Suite 500
Nashville, TN 37217

If for County:
Yamhill County
Attn: County Counsel
434 NE Evans
McMinnville, OR 97128

Such address may be changed from time to time by either Party by providing written notice as
provided above.
11.9

GOVERNING LAW. This Agreement shall be governed by and construed in accordance with the
laws of the State of Oregon without regard to the conflicts of laws or rules of any jurisdiction.

11.10

EXECUTION AUTHORITY. By their signature below, each signatory individual certifies that
they are the properly authorized agent or officer of the applicable Party hereto and have the requisite
authority necessary to execute this Agreement on behalf of such Party, and each Party hereby
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certifies to the other than any resolutions necessary to create such authority have been duly passed
and are now in full force and effect.
11.11

SURVIVAL. The following provisions will survive any termination or expiration of the
Agreement: Article VIII, Article IX and Article X.

11.12

COUNTERPARTS. This Agreement may be executed in several counterparts, each of which shall
be considered an original and all of which shall constitute but one and the same instrument.

11.13

TITLES OF PARAGRAPHS. Titles of paragraphs are inserted solely for convenience of reference
and shall not be deemed to limit, expand or otherwise affect the provisions to which they relate.

11.14

SEVERABILITY. In the event that any one or more provisions of this Agreement shall, for any
reason, be held to be invalid, illegal or unenforceable in any respect, such invalidity, illegality or
unenforceability shall not affect any other provision of this Agreement and this Agreement shall be
construed and enforced as if such invalid, illegal or unenforceable provision had never been
contained herein.

11.15

ENTIRE AGREEMENT. This Agreement constitutes the entire Agreement of the Parties and is
intended as a complete and exclusive statement of the promises, representations, negotiations,
discussions and Agreements that have been made in connection with the subject matter hereof.
This Agreement may be amended at any time, but only with the written consent of all Parties.

11.16

ATTORNEY FEES. In the event that either party to this Agreement shall take any action, judicial
or otherwise, to enforce or interpret any of the terms of this Agreement, each party shall be wholly
responsible for its own expenses which it may incur in taking such action, including costs and
attorney fees, whether incurred in a suit or action or appeal from a judgment or decree therein or in
connection with any nonjudicial action.

IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed as their official act by
their respective representative, each of whom is duly authorized to execute the same.
AGREED TO AND ACCEPTED AS STATED ABOVE

COUNTY OF YAMHILL, OREGON

CORRECT CARE SOLUTIONS, LLC

___________________________________

___________________________________

Name: _____________________________

Name: Chris Bove

Title: ______________________________

Title: Chief Operating Officer

Date: ______________________________

Date: ______________________________
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EXHIBIT A – STAFFING MATRICES
Correct Care Solutions – Adult Staffing
Day Shift
POSITION

Mon

Tue

Wed

Thu

Fri

Health Services Administrator (RN)

8

8

8

8

8

Physician/Medical Doctor

4

Mid-Level Provider (NP/PA)
Licensed Practical Nurse (LPN)
EMT

4

Sat

Sun

4

Hrs/WK

FTE

40

1.000

4

0.100

8

0.200

11

11

11

11

11

11

11

77

1.925

8

8

8

8

8

8

8

56

1.400

Dentist

3

3

0.075

Dental Assistant

3

3

0.075

191

4.775

Total Hours/FTE - Day
Night Shift
POSITION
Registered Nurse (RN)

Mon

Tue

11

11

Licensed Practical Nurse (LPN)

Wed

11

Total Hours/FTE - Night

Thu

11

Fri

11

Sat

Sun

Hrs/WK

FTE

11

11

44.0

1.100

33

0.825

77

1.925

268

6.7

Weekly Total
TOTAL HOURS/FTE - WEEKLY

Correct Care Solutions – Juvenile Staffing
Day Shift
POSITION

Mon Tue

Mid-Level Provider
RN/LPN (Juvenile)

Wed Thu Fri Sat Sun

1
1

1

1

1

1

1

1

1

Total Hours/FTE - Day

Hrs/WK

FTE

2

0.050

7

0.175

9

0.225

Night Shift
POSITION
RN/LPN (Juvenile)

Mon

Tue

Wed

Thu

Fri

Sat

Sun

Hrs/WK

FTE

1

1

1

1

1

1

1

7.0

0.175

7

0.175

16

0.40

Total Hours/FTE - Night
Weekly Total
TOTAL HOURS/FTE - WEEKLY
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Yamhill County Sheriff’s Office
Sheriff Tim Svenson

535 NE 5th Street, Room 143, McMinnville, Oregon 97128-4595
Business Office: (503) 434-7506  Fax: (503) 472-5330
Jail: (503) 434-7507  Fax: (503) 434-7534 Email: sheriff@co.yamhill.or.us
“Excellence in Service”

MEMO
To:

Yamhill County Board of Commissioners
Laura Tschabold, County Administrator

From: Tim Svenson, Sheriff
Date:

January 12, 2018

Re:

FY1718 Positional Authority Increase – Court Security (010-086)

On January 11, 2018, the Board approved the transfer of funds and appropriation authority in the amount of
$60,000 from the discretionary revenue account (010-002-699.01) to the Courthouse Campus Security
budget (010-086) for additional personnel costs related to operational changes required by recent case law
(BO18-11).
With this authority now granted, I am asking the Board for positional authority to implement the increase
from 1.0 FTE to 2.0 FTE, to be filled by a full-time sworn Jail Deputy, in the Court Security Corrections
Deputy line (010-086-404.09). We respectfully request this authority be granted no later than February 9,
2018, so that we can begin to alleviate some of the burden on current Court Security staff and lessen the
impact of the operational changes on Jail staff as soon as possible.
Thank you for your consideration of this request.
TS:emw
cc:

Ken Huffer, Deputy County Administrator
Becky Weaver, Finance Manager
Jeremy Ruby, Acting Captain, Corrections Division
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Brian Van Bergen

Yamhill County Clerk
414 NE Evans St, McMinnville, OR 97128-4607  Ph. 503.434.7518  Fax 503.434.7520  clerk@co.yamhill.or.us
Board of Property Tax Appeals



Business Licenses



Elections



Marriage Licenses



Passports



Recording



Voter Registration

Memorandum
To:
From:
CC:
Date:
RE:

Yamhill County Board of Commissioners
Brian Van Bergen, Yamhill County Clerk
Christian Boenisch, Derrick Wharff
January 15, 2018
Updated appointment of the 2017‐18 Board of Property Tax Appeals (BoPTA) Pools

ACTION:
Update the appointment of the following persons to the member pools for the 2017‐18
Board of Property Tax Appeals (BOPTA) for a term ending June 30, 2018.
County Governing Body Pool:

David Jensen, non‐officeholder (Chair)
Nancy Flynn, non‐officeholder
Roy Reel, non‐officeholder

Non‐office Holder Pool:

Nancy Flynn, non‐officeholder
Roy Reel, non‐officeholder
Robin Martsolf‐Hubbard, non‐officeholder

DISCUSSION: ORS 309.067 requires that on or before October 15 or at any other time at the request
of the County Clerk at a regular meeting of the governing body, the county governing body must appoint
the pools from which the County Clerk will select the members of the Board of Property Tax Appeals.
Each Board consists of 3 members with specific qualifications whose terms expire on June 30th of the
year following their appointment (ORS 309.020). The above named persons have all agreed to serve.
Recommendations to the Board this year are:
David Jensen, 14791 NE David Ct., Newberg, OR 97132. David has a residential construction and
appraising background.
Nancy Flynn, 2348 NW Wintergreen Ct, McMinnville, OR 97128. 503‐435‐9259. Nancy has
worked in real estate for many years.
Roy Reel, 625 Oxford St, Newberg, OR 97132. 503‐840‐9448. Roy has a history in property
appraisal.
Robin Martsolf‐Hubbard, 11150 SW Peavine Rd, McMinnville, OR. 503‐435‐8164. Robin has
nearly 30 years of real estate experience in Yamhill County.
All members receive DOR approved training at least every other year as needed. The above‐submitted
list of names is not exclusive. The Board may add a name(s) of their choice to either the County
Governing Body Pool or Non‐Office Holding Pool. The Clerk then selects the three‐member board(s) and
alternate board members from the pools.
We appreciate immediate attention to this matter.
Sincerely,
Brian Van Bergen
Yamhill County Clerk
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YCTA

Memo
To:

Russ Heath

From:

Cynthia Thompson

cc:

Laura Tschabold, Stan Primozich

Date:

1-12-18

Re:

Declare Buses Surplus for disposal

Please seek approval from the YCTA Board of Directors/Commissioners to declare the following
buses as surplus property to be disposed of. Linn Benton Community College is interested in
these buses for their diesel technology program. ODOT Rail and Public Transit Division has
authorized YCTA to donate these used buses that are well beyond their useful life to be
disposed of. The buses are actually owned by YCTA/County and were purchased used from
Salem Area Transit – Cherriots.

1559

2B1139777N6003067

1992

Orion

811,658

1557

2B1139773N6003065

1992

Orion

157,719

1558

2B1139775N6003066

1992

Orion

379,108
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Yamhill County Sheriff’s Office
Sheriff Tim Svenson

535 NE 5th Street, Room 143, McMinnville, Oregon 97128-4595
Business Office: (503) 434-7506  Fax: (503) 472-5330
Jail: (503) 434-7507  Fax: (503) 434-7534 Email: sheriff@co.yamhill.or.us
“Excellence in Service”

MEMO
To:

Yamhill County Board of Commissioners
Laura Tschabold, County Administrator

From: Tim Svenson, Sheriff
Date:

January 19, 2018

Re:

Glock 22 – City of Amity

I am formally requesting the County declare one of the Sheriff’s Office duty weapons as surplus, to be
transferred to the City of Amity for public purpose. We have a surplus of weapons and Chief Bolek has
requested the duty weapon he carried while employed by the Sheriff’s Office as a Court Security Officer, to
be used in his new capacity as Chief. I am requesting the following to be declared surplus:
(1) - Glock 22 .40 cal. S/N TFC033
(3) -.40 cal. magazines
If approved, we will work with the City of Amity to complete all of the required paperwork for this transfer.
Thank you for your consideration of this request.

C1

D1

D2

Yamhill County
Courthouse • 535 NE 5th Street • McMinnville, Oregon 97128-4523
Phone (503) 434-7501 • Fax (503) 434-7553

Office of County Administrator

LAURA S. TSCHABOLD
COUNTY ADMINISTRATOR
KEN HUFFER
DEPUTY ADMINISTRATOR

MEMORANDUM
TO:

Board of Commissioners

Date:

January 16, 2018

FROM:

Laura Tschabold, County Administrator

CC:

Christian Boenisch, Ken Huffer

RE:

January 25, 2018 Board Agenda Item

On Thursday, January 25th at 10:00 a.m., in Room 32 of the County Courthouse, the Yamhill County Board
of Commissioners will be considering the submission of a letter in opposition to the Oregon Occupational
Safety and Health Division (Oregon OSHA) set of updated pesticide rules, specifically the proposed
application exclusion zone(s).
Attachments include the following:
1. Proposed Yamhill County Board of Commissioner Letter to Oregon OSHA
2. Explanatory letter from the Oregon Department of Consumer and Business Services (OSHA
Division)
3. Text of Proposed Changes
4. Nov. 2, 2015 Federal Register

Department of Consumer and Business Services
Oregon Occupational Safety & Health Division
350 Winter Street NE
PO Box 14480
Salem, OR 97309-0405
Phone: 503-378-3272
Toll Free: 1-800-922-2689
Fax: 503-947-7461
osha.oregon.gov
Text of proposed changes
Nov. 2, 2015 Federal Register

October 20, 2017

Oregon OSHA’s Application Exclusion Zone for the Worker Protection
Standard Rules.
Public Hearings Scheduled for:
Date
November 15, 2017

Time
6:00 pm

Location
CAPACES Leadership Institute
356 Young St
Woodburn, OR 97071

November 16, 2017

11:00 am

Woodburn Grange
908 N. Settlemeier Ave
Woodburn, OR 97071

November 29, 2017

10:00 am

Pine Grove Grange
2835 Van Horn Drive
Hood River, OR 97031

December 5, 2017

11:00 am

Medford Public Library
Carpenter Conference Room
205 S Central Ave
Medford, OR 97501

December 5, 2017

6:00 pm

Medford Public Library
Carpenter Conference Room
205 S. Central Ave
Medford, OR 97501

Spanish Interpreters will be present at each hearing

Note: This is an amended notice. Due to technical reasons related to the rule publication date,
Oregon OSHA had to adjust the first scheduled hearing to November 15, 2017. Time and
location remain the same. Additionally, Oregon OSHA has added an evening hearing on
December 5, 2017. Those are the only changes made to this rulemaking. There are no changes
to the substance of this filing.

Oregon OSHA administers and enforces the Environmental Protection Agency’s (EPA) pesticide
Worker Protection Standard (WPS) as adopted in Division 4/W (Agriculture/Worker Protection
Standard), OAR 437-004-6000. Oregon OSHA proposes to adopt two new Oregon
Administrative Rules (OARs) that reflect specific requirements for employers in Oregon.
These rules complement and complete the changes adopted by Oregon OSHA on February
14th, 2017 on the amended Worker Protection Standard adopted by the EPA in the November
2, 2015 Federal Register.
The new OARs:
• Restrictions associated with outdoor production pesticide applications (which replaces
170.405(a)) where workers or other people are adjacent to pesticides being applied in outdoor
production areas.
• Prevention of contamination of employee housing and related agricultural structures due to
pesticide spray drift.
The WPS rules are also referenced, in Division 2, General Industry, at OAR 437-002-0170; and
in Division 7, Forest Activities, at OAR 437-007-0010.
Pesticides, although a clear necessity in many workplaces, also represent varying levels of risks
to workers and others (depending on both the particular pesticide used and the circumstances
of the application). The Worker Protection Standard, taken as a whole, provides a number of
important protective measures to reduce those risks. However, the risk of unintended exposures
due to what is typically referred to as unintended “drift” can create exposure to workers outside
the intended application area. In the case of worker housing, that exposure can also involve the
workers’ family members. The provisions of this proposed rule – as was true of the original EPA
rule addressing AEZs – are intended to address that potential by providing an added measure
of protection against unintended and unanticipated exposures outside of the locations where
pesticides are intended to be applied. The rule changes are expected to lead to an overall
reduction in incidents of unsafe pesticide exposure and to improve the occupational health of
agricultural workers and pesticide handlers.
Please visit our web site osha.oregon.gov Click ‘Rules and laws’ in the Topics, rules, guidelines
column and view our proposed rules, or select other rule activity from this page.
When does this happen:

Adoption tentatively will be in December 2017.

To get a copy:

Our web site – osha.oregon.gov Rules and laws, then, Proposed
rules.
Or call 503-947-7449

To comment:

Department of Consumer and Business Services/Oregon OSHA
350 Winter Street NE
Salem OR 97301-3882
E-mail – tech.web@oregon.gov
Fax – 503-947-7461

Comment period closes:

December 15, 2017

Oregon OSHA contact:

Garnet Cooke, Salem Field Office @ 503-378-3274
or email at garnet.r.cooke@oregon.gov

Note: In compliance with the Americans with Disabilities Act (ADA), this publication is available
in alternative formats by calling 503-378-3272.

Oregon OSHA’s Application Exclusion Zone for the Worker
Protection Standard Rules.
October 2017
Text removed is in [brackets with line through].
Text added is in bold and underline.

DIVISION 4, AGRICULTURE
Division 4/W, Worker Protection Standard
Note: Oregon OSHA has declined to adopt 40 CFR 170.405(a). In Oregon OAR 437-0046405 applies.
OAR 437-004-6405 Restrictions associated with outdoor production pesticide applications.
This rule applies in Oregon where workers or other people are adjacent to pesticides
being applied in outdoor production areas that are within the boundaries of the
establishment.
1) Treated area: The area to which a pesticide is being directed and/or deposited during
an application. After the application is complete, the treated area is subject to the
labeling-specified restricted-entry interval (REI) and the post-application entry restrictions
specified in Sec. 170.407 of the Worker Protection Standard (WPS).
2) Enclosed agricultural structure: a fully-enclosed space with an interior area that
shelters occupants from dermal exposure to pesticide spray drift.
3) Application Exclusion Zone (AEZ): The AEZ is an area that moves with and exists in
relationship to the application equipment. The number of feet shown is the radius of the
area surrounding the application equipment extending downward during the application
process and may extend beyond the treated area. Pesticide labels that have more
stringent restrictions regarding distances must be followed. The agricultural employer or
handler employer must not allow or direct any worker or other person to enter or remain
in the AEZ for 15 minutes after the application creating the exclusion zone is complete for
a distance as follows:
a) an AEZ of 150 feet when the label requires the handler to use respiratory
protection, and the method of application is by air blast sprayer, applied aerially
or has a spray quality smaller than medium.

b) an AEZ of 100 feet when the label does not requires the handler to use
respiratory protection, and the method of application is by air blast sprayer,
applied aerially or has a spray quality smaller than medium.
c) an AEZ of 25 feet when not applied aerially or through an air blast sprayer
and sprayed from a height of greater than 12 inches from the planting
medium and when using a spray quality of medium or larger.
d) Exceptions to the AEZ include the following:
(A) Appropriately trained and equipped handlers involved in the
application, or
(B) Occupants of an enclosed agricultural structure when allowed in
paragraph (8)(c) below.
NOTE: Any method other than those covered above does not have an AEZ.
Examples include applications of granular, soil incorporated (other than fumigants)
pre-plant, and at-plant pesticide applications as long as they are applied from a
distance of less than 12 inches from the planting medium and use a spray quality of
medium or larger. See Table 1 -- Restrictions associated with outdoor production
pesticide applications.
4) The agricultural employer must ensure that prior to pesticide applications, any enclosed
agricultural structures (labor housing or work-related structures) that are located within
the AEZ and that are used at any time by employees and other occupants must have:
a) All doors and windows closed; and
b) Any air in-take devices or mechanisms turned off; and
c) Provisions to protect or store personal or household items that are not located in
an enclosed agricultural structure from potential contamination; and
d) A closeable storage area for shoes/boots to prevent tracking of pesticide into the
structures where people live or reside.
5) Employers must provide the following information, prior to the pesticide application,
to occupants of an enclosed agricultural structure in the AEZ:
a) Instructions on closing windows and doors to minimize exposure to outside air
regardless of whether they are staying inside the enclosed agricultural structure
or evacuating during nearby pesticide applications.
b) Instructions on how to close potential air-intakes and any other measures to
minimize exposure to outside air during nearby pesticide applications.
c) The start and stop times for remaining inside the enclosed agricultural
structures and how to determine when the application equipment is in range.
d) Instructions as to whether people can, as appropriate, evacuate or stay in an
enclosed agricultural structure, how to maintain protective measures, and how
long they must remain outside the AEZ.
e) Instructions on how to protect personal or household items in the AEZ from
potential contamination.
6) Employers must provide information and will ensure that all adult occupants of
enclosed agricultural structures within the AEZ have access to:
a) An information station located in close proximity to enclosed agricultural
structures that contain information on pending applications, with a means of
alerting occupants to changing information.
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b) Information on how to prevent and reduce pesticide exposure.
c) Information about the location of the pesticide safety information required by
Sec. 170.311(a)
7) If anyone other than a trained and protected handler exits an enclosed
agricultural structure and enters the AEZ the handler must suspend the pesticide
application as per Sec. 170.505(b).
Table 1 -- Restrictions associated with outdoor production pesticide applications.

Application
Method

Any
other

ground
boom /
backpack
sprayer
(powered or
unpowered)

Spray
quality*

Medium
or larger

Any size

Smaller
than
medium

Smaller
than
medium

Respirator
required
on the
label

-

-

-

Required
Respirator

Application
Exclusion
Zone (AEZ)

0 feet or
Not
required
AEZ

25 feet

100 feet

150 feet

Stay or
Evacuate
from the
AEZ**

-

Stay or
Evacuate the
AEZ

Stay or
Evacuate
the AEZ

Evacuate
the AEZ

air blast or
aerial
spraying

air blast or
aerial
spraying

*Spray quality: (as defined by the American Society of Agricultural and Biological
Engineers Standard S-572.1) considers several factors including the nozzle
design, system pressure, and speed of the application equipment. The eight spray
quality categories are referenced in nozzle charts:
Smaller than medium (droplet spectrum with volume median diameter of
less than 294 microns):
Extra fine (XF)
Very fine (VF)
Fine (F)
Medium or larger (droplet spectrum with volume median diameter of 294
microns or more):
Medium (M)
Coarse (C)
Very coarse (VC)
Extra coarse (XC)
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Ultra coarse (UC)
Micron = (um) =micrometer: Standard unit of measure for particulate matter. 1
um is 1/1000th of a millimeter.
** Stay or Evacuate from the AEZ meeting criteria and notification requirements.
8) Determining whether to evacuate the AEZ or stay in an enclosed agricultural structure:
a) When the pesticide being applied is a fumigant, a smoke, or a fog the structures
must be fully evacuated.
b) When the pesticide applied requires the use of a respirator, any worker or other
person must evacuate the AEZ.
c) When the pesticide applied does not require the use of a respirator, workers or
other persons can remain in the enclosed agricultural structure when the
requirements of (4) or (5) are met and:
(A) The enclosed agricultural structure provides protection from
pesticide spray contacting the skin.
(B) Enclosed agricultural structures have walls, ceilings, and floors
that minimize the entry of outside air when doors, windows, and
mechanical air intakes are closed.
d) When the employer chooses to evacuate any worker or other person from the
AEZ, the requirements listed above in paragraph (4) and (5) must be followed.
Stat. Auth.: ORS 654.025(2) and 656.726(4).
Stats. Implemented: ORS 654.001 – 654.295, 654.750 – 654.780.
Hist.: OR-OSHA Admin. Order X-2017, f. XX/XX/XX, ef. XX/XX/XX.
OAR 437-004-6406 Pesticide spray drift and innovative methods:
1) Agricultural employers and handler employers must ensure that pesticide spray
applications under their control do not drift and make contact with labor housing areas or
other structures used by employees, including enclosed agricultural structures within an
AEZ.
2) To encourage innovation including the use of EPA’s Drift Reduction Technology, and
other methods that the employer can demonstrate reduces the potential for spray drift,
Oregon OSHA may grant approval for an AEZ that differs from the rule requirements yet
meets the intent of these rules through the variance process described in OAR 437-0010400.
NOTE: Examples of possible innovations include advanced application practices for
handlers in the prevention of spray drift and the use of the Environmental Protection
Agency’s Drift Reduction Technologies. Another example could include two applicators,
one monitoring conditions and remaining in contact with applicator of the treated area.
Stat. Auth.: ORS 654.025(2) and 656.726(4).
Stats. Implemented: ORS 654.001 – 654.295, 654.750 – 654.780.
Hist.: OR-OSHA Admin. Order X-2017, f. XX/XX/XX, ef. XX/XX/XX.
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ENVIRONMENTAL PROTECTION
AGENCY
40 CFR 170
[EPA–HQ–OPP–2011–0184; FRL–9931–81]
RIN 2070–AJ22

Pesticides; Agricultural Worker
Protection Standard Revisions
Environmental Protection
Agency (EPA).
ACTION: Final rule.
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AGENCY:

SUMMARY: EPA is finalizing updates and
revisions to the existing worker
protection regulation for pesticides.
This final rule will enhance the
protections provided to agricultural
workers, pesticide handlers, and other
persons under the Worker Protection
Standard (WPS) by strengthening
elements of the existing regulation, such
as training, notification, pesticide safety
and hazard communication information,
use of personal protective equipment,
and the providing of supplies for
routine washing and emergency
decontamination. EPA expects this final
rule to prevent unreasonable adverse
effects from exposure to pesticides
among agricultural workers and
pesticide handlers, vulnerable groups
(such as minority and low-income
populations, child farmworkers, and
farmworker families) and other persons
who may be on or near agricultural
establishments, and to mitigate
exposures that do occur. In order to
reduce compliance burdens for familyowned farms, in the final rule EPA has
expanded the existing definition of
‘‘immediate family’’ and continued the
existing exemption from many
provisions of the WPS for owners and
members of their immediate families.
DATES: This final rule is effective
January 1, 2016. Agricultural employers
and handler employers will be required
to comply with most of the new
requirements on January 2, 2017, as
provided in 40 CFR 170.2. Agricultural
employers and handler employers will
be required to comply with certain new
requirements on January 1, 2018 or
later, as provided in 40 CFR
170.311(a)(3), 170.401(c)(3),
170.501(c)(3) and 170.505(b).
ADDRESSES: The docket for this action,
identified by docket identification (ID)
number EPA–HQ–OPP–2011–0184, is
available at http://www.regulations.gov
or at the Office of Pesticide Programs
Regulatory Public Docket (OPP Docket)
in the Environmental Protection Agency
Docket Center (EPA/DC), West William
Jefferson Clinton Bldg., Rm. 3334, 1301
Constitution Ave. NW., Washington, DC
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20460–0001. The Public Reading Room
is open from 8:30 a.m. to 4:30 p.m.,
Monday through Friday, excluding legal
holidays. The telephone number for the
Public Reading Room is (202) 566–1744,
and the telephone number for the OPP
Docket is (703) 305–5805. Please review
the visitor instructions and additional
information about the docket available
at http://www.epa.gov/dockets.
FOR FURTHER INFORMATION CONTACT:
Jeanne Kasai, Field and External Affairs
Division (7506P), Office of Pesticide
Programs, Environmental Protection
Agency, 1200 Pennsylvania Ave. NW.,
Washington, DC 20460–0001; telephone
number: (703) 308–3240; email address:
kasai.jeanne@epa.gov.
SUPPLEMENTARY INFORMATION:
I. Executive Summary
A. What is the Agency’s authority for
taking this action?
This action is issued under the
authority of sections 2 through 35 of the
Federal Insecticide, Fungicide, and
Rodenticide Act (FIFRA), 7 U.S.C. 136–
136y, and particularly section 25(a), 7
U.S.C. 136w(a).
B. What is the purpose of the regulatory
action?
EPA is revising the existing Worker
Protection Standard (WPS), 40 CFR part
170, to reduce occupational pesticide
exposure and incidents of related illness
among agricultural workers (workers)
and pesticide handlers (handlers)
covered by the rule, and to protect
bystanders and others from exposure to
agricultural pesticide use. This
regulation, in combination with other
components of EPA’s pesticide
regulatory program, is intended to
prevent unreasonable adverse effects of
pesticides among workers, handlers and
other persons who may be on or near
agricultural establishments, including
vulnerable groups, such as minority and
low-income populations.
C. What are the major changes from the
proposal to the final rule?
This final rule revises the existing
WPS. Some significant changes are
described in this Unit. Units V. through
XIX. discuss in more detail the
proposed rule, public comments
submitted, EPA’s responses to the
public comments, and final regulatory
requirements.
In regard to training, the final rule
retains the proposed content expansions
(including how to protect family
members and reduce take-home
exposure) and the requirement for
employers to ensure that workers and
handlers receive pesticide safety
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training every year. Employers are
required to retain records of the training
provided to workers and handlers for
two years from the date of training. The
final rule eliminates the training ‘‘grace
period,’’ which allowed employers to
delay providing full pesticide safety
training to workers (for up to 5 days
under the existing rule and for up to two
days under the proposal) from the time
worker activities began, if the workers
received an abbreviated training prior to
entering any treated area.
In regard to notification, the final rule
retains the proposed requirements for
employers to post warning signs around
treated areas in outdoor production
when the product used has a restrictedentry interval (REI) greater than 48
hours and to provide to workers
performing early-entry tasks, i.e.,
entering a treated area when an REI is
in effect, information about the
pesticide used in the area where they
will work, the specific task(s) to be
performed, the personal protective
equipment (PPE) required by the
labeling and the amount of time the
worker may remain in the treated area.
The final rule does not include the
proposed requirement for employers to
keep a record of the information
provided to workers performing earlyentry tasks. The final rule retains the
existing requirements concerning the
sign that must be used when posted
notification of treated areas is required.
In regard to hazard communication,
the final rule requires employers to post
pesticide application information and a
safety data sheet (SDS) for each
pesticide used on the establishment
(known together as pesticide application
and hazard information) at a central
location on the establishment (the
‘‘central display’’), a departure from the
proposal to eliminate the existing
requirement for a central display of
pesticide application-specific
information. The final rule also requires
the employer to maintain and make
available to workers and handlers, their
designated representatives, and treating
medical personnel upon request, the
pesticide application-specific
information and the SDSs for pesticides
used on the establishment for two years.
The final rule does not include the
proposed requirement for the employer
to maintain copies of the labeling for
each product used on the establishment
for two years.
In regard to protections during
pesticide applications, the final rule
designates the area immediately
surrounding the application equipment
as the area from which workers and
other persons must be excluded. This
‘‘application exclusion zone’’ differs
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from the proposed ‘‘entry-restricted
areas,’’ which would have extended a
specified distance around the entire
treated area during application based on
the application equipment used. The
final rule requires handlers to suspend
application, rather than cease
application, if they are aware of any
person in the application exclusion
zone other than a properly trained and
equipped handler involved in the
application.
In regard to establishing a minimum
age for handlers and workers performing
early-entry tasks, the final rule requires
that handlers and workers performing
early-entry tasks be at least 18 years old,
rather than the proposed minimum age
of 16 years old. This minimum age does
not apply to an adolescent working on

requirements when using a closed
system to transfer or load pesticides,
and adopts a general performance
standard for closed systems, which
differs from the specific design
standards based on California’s existing
standard for closed systems discussed in
the proposal.
D. What are the incremental impacts of
the final rule?
EPA has prepared an economic
analysis (EA) of the potential impacts
associated with this rulemaking (Ref. 1).
This analysis, which is available in the
docket, is summarized in greater detail
in Unit II.C., and the following chart
provides a brief outline of the costs and
impacts.

Category

Description

Source

Monetized Benefits Avoided (Acute Pesticide Incidents).
Qualitative Benefits ...................................

$0.6–2.6 million/year after adjustment for underreporting of pesticide incidents .....

EA Chapter 4.5.

Willingness to pay to avoid acute effects of pesticide exposure beyond cost of
treatment and loss of productivity.
Reduced latent effects of avoided acute pesticide exposure ...................................
Reduced chronic effects from lower chronic pesticide exposure to workers, handlers, and farmworker families, including a range of illnesses such as NonHodgkins lymphoma, prostate cancer, Parkinson’s disease, lung cancer, chronic bronchitis, and asthma.
$60.2–66.9 million/year .............................................................................................
No significant impact on a substantial number of small entities ...............................
The rule will affect over 295,000 small farms, nurseries, and greenhouses, and
commercial entities that are contracted to apply pesticides.
Impact less than 0.1% of the annual value of sales or revenues for the average
small entity.
The rule will have a negligible effect on jobs and employment ................................
The marginal cost of a typical farmworker is expected to increase $5/year ............
The marginal cost for a more skilled pesticide handler is expected to increase by
$50 per year, but this is less than 0.2% of the cost of a part-time employee.

EA Chapter 4.

Monetized Costs .......................................
Small Business Impacts ...........................

Impact on Jobs .........................................

II. General Information
A. Does this action apply to me?
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an establishment owned by an
immediate family member. The final
rule does not require the employer to
record workers’ or handlers’ birthdates
as part of the training record, but does
require the employer to verify they meet
the minimum age requirements.
In regard to PPE, the final rule crossreferences certain Occupational Safety
and Health Administration’s (OSHA)
requirements for respirator use that
employers will be required to comply
with, i.e., fit test, medical evaluation,
and training for handlers using
pesticides that require respirator use.
The final rule expands the respirators
subject to fit testing beyond the proposal
to include filtering facepiece respirators.
The final rule maintains the existing
exception from the handler PPE

67497

You may be potentially affected by
this action if you work in or employ
persons working in crop production
agriculture where pesticides are
applied. The following list of North
American Industrial Classification
System (NAICS) codes is not intended
to be exhaustive, but rather provides a
guide to help readers determine whether
this document applies to them.
Potentially affected entities may
include:
• Agricultural Establishments (NAICS
code 111000), e.g., establishments or
persons, such as farms, orchards, groves,
greenhouses, and nurseries, primarily
engaged in growing crops, plants, vines,
or trees and their seeds.
• Nursery and Tree Production
(NAICS code 111421), e.g.,
establishments or persons primarily
engaged in (1) growing nursery
products, nursery stock, shrubbery,
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bulbs, fruit stock, sod, and so forth,
under cover or in open fields and/or (2)
growing short rotation woody trees with
a growth and harvest cycle of 10 years
or less for pulp or tree stock.
• Timber Tract Operations (NAICS
code 113110), e.g., establishments or
persons primarily engaged in the
operation of timber tracts for the
purpose of selling standing timber.
• Forest Nurseries and Gathering of
Forest Products (NAICS code 113210),
e.g., establishments or persons primarily
engaged in (1) growing trees for
reforestation and/or (2) gathering forest
products, such as gums, barks, balsam
needles, rhizomes, fibers, Spanish moss,
ginseng, and truffles.
• Farm Workers (NAICS codes 11511,
115112, and 115114), e.g.,
establishments or persons primarily
engaged in providing support activities
for growing crops; establishments or
persons primarily engaged in
performing a soil preparation activity or
crop production service, such as
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EA Chapter 3.3.
EA Chapter 3.5.

EA Chapter 3.4.

plowing, fertilizing, seed bed
preparation, planting, cultivating, and
crop protecting services; and
establishments or persons primarily
engaged in performing services on
crops, subsequent to their harvest, with
the intent of preparing them for market
or further processing.
• Pesticide Handling on Farms
(NAICS code 115112), e.g.,
establishments or persons primarily
engaged in performing a soil preparation
activity or crop production service, such
as seed bed preparation, planting,
cultivating, and crop protecting
services.
• Farm Labor Contractors and Crew
Leaders (NAICS code 115115), e.g.,
establishments or persons primarily
engaged in supplying labor for
agricultural production or harvesting.
• Pesticide Handling in Forestry
(NAICS code 115310), e.g.,
establishments or persons primarily
providing support activities for forestry,
such as forest pest control.
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• Pesticide Manufacturers (NAICS
code 325320), e.g., establishments
primarily engaged in the formulation
and preparation of agricultural and
household pest control chemicals
(except fertilizers).
• Farm Worker Support Organizations
(NAICS codes 813311, 813312, and
813319), e.g., establishments or persons
primarily engaged in promoting causes
associated with human rights either for
a broad or specific constituency;
establishments or persons primarily
engaged in promoting the preservation
and protection of the environment and
wildlife; and establishments primarily
engaged in social advocacy.
• Farm Worker Labor Organizations
(NAICS code 813930), e.g.,
establishments or persons primarily
engaged in promoting the interests of
organized labor and union employees.
• Crop Advisors (NAICS codes
115112, 541690, 541712) e.g.,
establishments or persons who
primarily provide advice and assistance
to businesses and other organizations on
scientific and technical issues related to
pesticide use and pest pressure.
B. What action is the Agency taking?
EPA is finalizing changes to the WPS.
The WPS is a regulation primarily
intended to reduce the risks of injury or
illness resulting from agricultural
workers’ and handlers’ use and contact
with pesticides on farms, forests,
nurseries and greenhouses. The rule
primarily seeks to protect workers
(those who perform hand-labor tasks in
pesticide-treated crops, such as
harvesting, thinning, pruning) and
handlers (those who mix, load and
apply pesticides). The rule does not
cover persons working with livestock.
The existing regulation has provisions
requiring employers to provide workers
and handlers with pesticide safety
training, posting and notification of
treated areas, and information on entry
restrictions, as well as PPE for workers
who enter treated areas after pesticide
application to perform crop-related
tasks and handlers who mix, load, and
apply pesticides.
The final rule takes into consideration
comments received from the public in
response to the proposed rule (Ref. 2),
as well as additional information such
as reported incidents of pesticiderelated illness or injury.
EPA believes that the changes to the
WPS offer targeted improvements that
will reduce risk through protective
requirements and improve operational
efficiencies. Among other things, EPA
expects the changes to:
• Improve effectiveness of worker and
handler training.
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• Improve protections to workers
during REIs.
• Improve protections for workers
during and after pesticide applications.
• Expand the information provided to
workers, thus improving hazard
communication protections.
• Expand the content of pesticide
safety information displayed to improve
the display’s effectiveness.
• Improve the protections for crop
advisor employees.
• Increase the amounts of
decontamination water available, thus
improving the effectiveness of the
decontamination process.
• Improve the emergency response
when workers or handlers experience
pesticide exposures.
• Improve the organization of the
WPS, thus making it easier for
employers to understand and comply
with the rule.
• Clarify that workers and handlers
are covered by the rule only if they are
employed, directly or indirectly, by the
establishment (i.e., receiving a salary or
wage).
• Protect adolescents by establishing a
minimum age for handlers and for
workers who enter a treated area during
an REI, but adding an exemption to the
minimum age requirement for
adolescents who work on an
establishment owned by an immediate
family member.
• Improve flexibility for small farmers
and members of their immediate family
by expanding the definition of
immediate family members to be more
inclusive and retaining the exemptions
from almost all WPS requirements for
owners and their immediate family
members.
C. What are the costs and benefits of the
rule?
EPA estimates the incremental cost of
the revisions to the WPS to be between
$60.2 and $66.9 million per year, given
a three percent discount rate. Using a
seven percent discount rate, the rule is
estimated to cost between $56.2 and
$66.9 million per year. The majority of
the costs, $53.0 to $62.2 million per
year, are borne by farms, nurseries, and
greenhouses that hire labor and use
pesticides, which account for about 20
percent of all farms producing crops in
the United States. The approximately
2,000 commercial pesticide handling
establishments, which are contracted to
apply pesticides on farms, may
collectively see an incremental cost of
about $1.9 million per year. Familyowned farms that use pesticides and do
not hire labor may collectively bear
costs of about $1.4 million per year.
Total costs amount to an average
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expenditure of about $30 per year per
farm worker. Benefits, in terms of
reduced illness from exposure to
pesticides, are likely to exceed $64
million per year in terms of avoided
costs associated with occupational
pesticide incidents and with reductions
in chronic diseases associated with
occupational pesticide exposure,
although the amount EPA can quantify
is much less. The estimated quantified
benefits from reducing acute worker and
handler exposure to pesticides total
between $0.6 million and $2.6 million
annually.
The changes to the current WPS
requirements are expected to lead to an
overall reduction in incidents of unsafe
pesticide exposure and to improve the
occupational health of the nation’s
agricultural workers and pesticide
handlers. This section provides an
overview of the qualitative benefits of
the proposal and the estimated benefits
that would accrue from avoiding acute
pesticide exposure in the population
protected by the WPS. It also provides
an estimate of the number of chronic
illnesses with a plausible association
with pesticide exposure that would
have to be prevented by the rule
changes in order for the total estimated
benefits to meet the estimated cost of
the proposal.
A sizeable portion of the agricultural
workforce may be exposed
occupationally to pesticides and
pesticide residues. These exposures can
pose significant long- and short-term
health risks. It is difficult to quantify a
specific level of risk and project the risk
reduction that would result from this
rule, because workers and handlers are
potentially exposed to a wide range of
pesticides with varying toxicities and
risks. However, there is strong evidence
that workers and handlers may be
exposed to pesticides at levels that can
cause adverse effects and that both the
exposures and the risks can be
substantially reduced. EPA believes the
provisions in the final rule will reduce
pesticide exposures and the associated
risks.
The estimated quantified benefits
from reducing acute worker and handler
exposure to pesticides total between
$0.6 million and $2.6 million annually
(Ref. 1). This conservative estimate
includes only the avoided costs in
medical care and lost productivity to
workers and handlers and assumes that
just 10% of acute pesticide incidents are
reported. It does not include
quantification of the reduction in
chronic effects of pesticide exposure to
workers and handlers, reduced effects of
exposure, including developmental
impacts, to children and pregnant
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workers and handlers or willingness to
pay to avoid symptoms of pesticide
exposure. Because the chronic effects of
pesticide exposures are seldom
attributable to a specific cause, and thus
are unlikely to be recorded in pesticide
poisoning databases, EPA is not able to
quantify the benefits expected to accrue
from the final WPS changes that are
expected to reduce chronic exposure to
pesticides. However, associations
between pesticide exposure and certain
cancer and non-cancer chronic health
effects are well documented in the peerreviewed literature, and reducing these
chronic health effects is an important
FIFRA goal.
Even if the lack of quantitative data
impairs the reliability of estimates of the
total number of chronic illnesses
avoided, it is reasonable to expect that
the proposed changes to the WPS will
reduce pesticide exposure, and thereby
reduce the incidence of chronic disease
associated with pesticide exposure.
Therefore, EPA conducted a ‘‘break
even’’ analysis to consider the
plausibility of the changes to the WPS
reducing the incidence of chronic
disease enough to cause the net benefits
of the proposed rule to exceed its
anticipated costs. Under this analysis,
EPA looked at the costs associated with
non-Hodgkin’s lymphoma, prostate
cancer, Parkinson’s disease, lung cancer,
bronchitis, and asthma and their
frequency among agricultural workers,
and found that reducing the incidence
of lung cancer by 0.078% and the
incidence of the other chronic diseases
by 0.78% per year (about 44 total cases
per year among the population of
workers and handlers protected under
the WPS) would produce quantified
benefits sufficient to bridge the gap
between the quantified benefits from
reducing acute incidents and the final
rule’s estimated high-end cost of $66.9
million. Overall, the weight of evidence
suggests that the requirements will
result in long-term health benefits to
agricultural workers and pesticide
handlers in excess of the less than 1%
reduction in just six diseases that
corresponds with the break-even point
for the final rule, not only by reducing
their daily risk of pesticide exposures,
but also by improving quality of life
throughout their lives, resulting in a
lower cost of health care and a healthier
society.
The changes to the current WPS
requirements, specifically improved
training on reducing pesticide residues
brought from the treated area to the
home on workers’ and handlers’
clothing and bodies and establishing a
minimum age for handlers and early
entry workers, other than those covered
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by the immediate family exemption,
mitigate the potential for children to be
exposed to pesticides directly and
indirectly. The unquantified benefit to
adolescent workers and handlers, as
well as children of workers and
handlers is great; reducing exposure to
pesticides could translate into fewer
sick days, fewer days missed of school,
improved capacity to learn, and better
long-term health. Parents and caregivers
reap benefits by having healthier
families, fewer missed workdays, and
better quality of life.
By finalizing several interrelated
exposure-reduction measures, the rule is
expected to avoid or mitigate
approximately 44 to 73% of annual
reported acute WPS-related pesticide
incidents. EPA believes the final rule
will substantially reduce for these
workers and handlers the potential for
adverse health effects (acute and
chronic) from occupational exposures to
such pesticides and their residues.
These measures include requirements
intended to reduce exposure by:
• Ensuring that workers and handlers
are informed about the hazards of
pesticides—the final rule changes the
content and frequency of required
pesticide safety training, as well as
making changes to ensure that the
pesticide safety training is more
effective.
• Reducing exposure to pesticides—
among other things, the final rule
changes and clarifies the requirements
for personal protective equipment. It
also makes changes to the timing of
applications when people are nearby.
These and other provisions should
directly reduce exposure in the
agricultural workforce.
• Mitigating the effects from
exposures that occur—some accidental
exposures are inevitable. EPA expects
the final rule will mitigate the severity
of health impacts by updating and
clarifying what is required to respond to
exposures.
Further detail on the benefits of this
proposal is provided in the document
titled ‘‘Economic Analysis of the
Agricultural Worker Protection
Standard Revisions’’ which is available
in the docket for this rulemaking (Ref.
1).
III. Introduction and Procedural
History
The existing WPS was published in
1992 and implemented fully in 1995.
Since implementation, EPA has sought
to ensure that the rule provides the
intended protections effectively and to
identify necessary improvements. To
accomplish this, EPA engaged diverse
stakeholders, individually and
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collectively through organized outreach
efforts, to discuss the rule and get
feedback from affected and interested
parties. Groups with which EPA
engaged included, but were not limited
to, farmworker organizations, health
care providers, state regulators,
educators and trainers, pesticide
manufacturers, farmers, organizations
representing agricultural commodity
producers and crop advisors. EPA
engaged these groups formally through
the National Assessment of the Pesticide
Worker Safety Program (http://
www.epa.gov/pesticides/safety/
workshops.htm), public meetings (e.g.,
National Dialogue on the Worker
Protection Standard), federal advisory
committee meetings (e.g., Pesticide
Program Dialogue Committee, http://
www.epa.gov/pesticides/ppdc/) and a
Small Business Advocacy Review Panel
(Ref. 3). EPA also engaged stakeholders
informally, as individual organizations
and in small groups.
Using feedback from stakeholders,
along with other information, EPA
developed proposed changes to the WPS
and published them for public comment
(Ref. 2). EPA received substantial
feedback on the proposal, including
about 2,400 written comments with over
393,000 signatures. Commenters
included farmworker advocacy
organizations, state pesticide regulatory
agencies (states) and organizations,
public health organizations, public
health agencies, growers and grower
organizations, agricultural producer
organizations, applicators and
applicator organizations, pesticide
manufacturers and organizations, PPE
manufacturers, farm bureaus, crop
consultants and organizations, and
others. The comments received covered
a wide range of issues and took diverse
positions. Overall, the comments were
thoughtful and demonstrated a high
level of interest in ensuring the
protection of workers and handlers,
while minimizing burden on employers
and regulatory agencies. This document
discusses some of the significant
comments received and EPA’s
responses. A full summary of comments
received and EPA’s responses are
available in the docket for this
rulemaking (Ref. 4).
While considering stakeholder
feedback and suggestions in developing
the final rule, EPA also gathered
additional information, such as updated
demographic information for
farmworkers, new data from the U.S.
Department of Agriculture’s (USDA)
National Agricultural Statistics Service,
information on other federal rules (e.g.,
respirator standards, anti-retaliatory
provisions), and more recent data on
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incidents related to occupational
pesticide exposure in agriculture. EPA
reviewed the methodology used to
estimate the number of acute pesticiderelated incidents in agriculture and used
the updated information to revise the
estimated number of incidents that
could be prevented under the final rule.
EPA also revised the Economic Analysis
for the final rule to include more recent
information from the National
Agricultural Statistics Service and with
input from public comments.
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IV. Context and Goals of This
Rulemaking
A. Context for This Rulemaking
1. Statutory authority. Enacted in
1947, FIFRA established a framework
for the pre-market registration and
regulation of pesticide products; since
1972, FIFRA has prohibited the
registration of pesticide products that
cause unreasonable adverse effects.
FIFRA makes it unlawful to use a
pesticide in a manner inconsistent with
the labeling and gives EPA’s
Administrator authority to develop
regulations to carry out the Act. FIFRA’s
legislative history indicates that
Congress specifically intended for
FIFRA to protect workers and other
persons from occupational exposure
directly to pesticides or to their residues
(Ref. 5).
Under FIFRA’s authority, EPA has
implemented measures to protect
workers, handlers, other persons, and
the environment from pesticide
exposure in two primary ways. First,
EPA includes specific use instructions
and restrictions on individual pesticide
product labeling. These instructions and
restrictions are the result of EPA’s
stringent registration and reevaluation
processes and are based on the risks of
the particular product. Since users must
comply with directions for use and
restrictions on a product’s labeling, EPA
uses the labeling to convey mandatory
requirements for how the pesticide must
be used to protect people and the
environment from unreasonable adverse
effects of pesticide exposure. Second,
EPA enacted the WPS to expand
protections against the risks of
agricultural pesticides without making
individual product labeling longer and
much more complex. The WPS is a
uniform set of requirements for workers,
handlers and their employers that are
generally applicable to all agricultural
pesticides and are incorporated onto
agricultural pesticide labels by
reference. Its requirements complement
the product-specific labeling restrictions
and are intended to minimize
occupational exposures generally.

VerDate Sep<11>2014

19:27 Oct 30, 2015

Jkt 238001

2. EPA’s regulation of pesticides. EPA
uses a science-based approach to
register and re-evaluate pesticides, in
order to protect human health and the
environment from unreasonable adverse
effects that might be caused by
pesticides. The registration process
begins when a manufacturer submits an
application to register a pesticide. The
application must contain required test
data, including information on the
pesticide’s chemistry, environmental
fate, toxicity to humans and wildlife,
and potential for human exposure. EPA
also requires a copy of the proposed
labeling, including directions for use
and appropriate warnings.
Once an application for a new
pesticide product is received, EPA
conducts an evaluation, which includes
a detailed review of scientific data to
determine the potential impact on
human health and the environment.
EPA considers the risk assessments and
results of any peer review, and evaluates
potential risk management measures
that could mitigate risks that exceed
EPA’s level of concern. In the
registration process, EPA evaluates the
proposed use(s) of the pesticide to
determine whether it would cause
adverse effects on human health, nontarget species, and the environment. In
evaluating the impact of a pesticide on
occupational health and safety, EPA
considers the risks associated with use
of the pesticide (occupational,
environmental) and the benefits
associated with use of the pesticide
(economic, public health,
environmental). However, FIFRA does
not require EPA to balance the risks and
benefits for each audience. For example,
a product may pose risks to workers, but
risk may nevertheless be reasonable in
comparison to the economic benefit of
continued use of the product to society
at large.
If the application for registration does
not contain evidence sufficient for EPA
to determine that the pesticide meets
the FIFRA registration criteria, EPA
communicates to the applicant the need
for more or better refined data, labeling
modifications, or additional use
restrictions. Once the applicant has
demonstrated that a proposed product
meets the FIFRA registration criteria
and any applicable requirements under
the Federal Food, Drug, and Cosmetic
Act (FFDCA), 21 U.S.C. 321 et seq., EPA
approves the registration subject to any
risk mitigation measures necessary to
meet the FIFRA registration criteria.
EPA devotes significant resources to the
regulation of pesticides to ensure that
each pesticide product meets the FIFRA
requirement that pesticides not cause
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unreasonable adverse effects to the
public and the environment.
When EPA approves a pesticide, the
labeling generally reflects all risk
mitigation measures required by EPA.
The risk mitigation measures may
include requiring certain engineering
controls, such as the use of closed
systems for mixing pesticides and
loading them into application
equipment to reduce potential exposure
to those who handle pesticides;
establishing conditions on the use of the
pesticide by specifying certain use sites,
maximum application rate or maximum
number of applications; or establishing
REIs during which entry into an area
treated with the pesticide is generally
prohibited until residue levels have
declined to levels unlikely to cause
unreasonable adverse effects. Because
users must comply with the directions
for use and use restrictions on a
product’s labeling, EPA uses the
labeling to establish and convey
mandatory requirements for how the
pesticide must be used to protect the
applicator, the public, and the
environment from pesticide exposure.
Under FIFRA, EPA is required to
review periodically the registration of
pesticides currently registered in the
United States. The 1988 FIFRA
amendments required EPA to establish
a pesticide reregistration program.
Reregistration was a one-time
comprehensive review of the human
health and environmental effects of
pesticides first registered before
November 1, 1984 to make decisions
about these pesticides’ future use. The
1996 amendments to FIFRA require that
EPA establish, through rule making, an
ongoing ‘‘registration review’’ process of
all pesticides at least every 15 years.
The final rule establishing the
registration review program was signed
in August 2006 (Ref. 16). The purpose
of both re-evaluation programs is to
review all pesticides registered in the
United States to ensure that they
continue to meet current safety
standards based on up-to-date scientific
approaches and relevant data.
Pesticides reviewed under the
reregistration program that met current
scientific and safety standards were
declared ‘‘eligible’’ for reregistration.
The results of EPA’s reviews are
summarized in Reregistration Eligibility
Decision (RED) documents. The last
RED was completed in 2008. Often
before a pesticide could be determined
‘‘eligible,’’ additional risk reduction
measures had to be put in place. For a
number of pesticides, measures
intended to reduce exposure to handlers
and workers were needed and are
reflected on pesticide labeling. To
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address occupational risk concerns,
REDs include mitigation measures such
as: Voluntary cancellation of the
product or specific use(s); limiting the
amount, frequency or timing of
applications; imposing other application
restrictions; classifying a product or
specific use(s) for restricted use only by
certified applicators; requiring the use
of specific PPE; establishing specific
REIs; and improving use directions.
During this process, EPA also
encouraged registrants to find
replacements for the inert ingredients of
greatest concern. As a result of EPA’s
reregistration efforts, current U.S. farm
workers are not exposed to many of the
previously used inert ingredients that
were of the greatest toxicological
concern.
EPA’s registration review program is a
recurring assessment of products against
current standards. EPA will review each
registered pesticide at least every 15
years to determine whether it continues
to meet the FIFRA standard for
registration. Pesticides registered before
1984 were reevaluated initially under
the reregistration program. These and
pesticides initially registered in 1984 or
later are all subject to registration
review.
In summary, EPA’s pesticide
reregistration and registration reviews
assess the specific risks associated with
particular chemicals and ensure that the
public and environment do not suffer
unreasonable adverse effects from those
risks. EPA implements the risk
reduction and mitigation measures
identified in the pesticide reregistration
and registration review programs
through amendments to individual
pesticide product labeling.
3. WPS. The WPS regulation is
incorporated by reference on certain
pesticide product labeling through a
statement in the agricultural use box.
The WPS provides a comprehensive
collection of pesticide management
practices generally applicable to all
agricultural pesticide use scenarios in
crop production, complementing the
product-specific requirements that
appear on individual pesticide product
labels.
The risk reduction measures of the
WPS may be characterized as being one
of three types: Information, protection
and mitigation. To ensure that
employees will be informed about
exposure to pesticides, the WPS
requires that workers and handlers
receive training on general pesticide
safety, and that employers provide
access to information about the
pesticides with which workers and
handlers may have contact. To protect
workers and handlers from pesticide
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exposure, the WPS prohibits the
application of pesticides in a manner
that exposes workers or other persons,
generally prohibits workers and other
persons from being in areas being
treated with pesticides, and generally
prohibits workers from entering a
treated area while an REI is in effect
(with limited exceptions that require
additional protections). In addition, the
rule protects workers by requiring
employers to notify them about areas on
the establishment treated with
pesticides, through posted and/or oral
warnings. The rule protects handlers by
ensuring that they understand proper
use of and have access to required PPE.
Finally, the WPS has provisions to
mitigate exposures if they do occur by
requiring the employer to provide to
workers and handlers with an ample
supply of water, soap and towels for
routine washing and emergency
decontamination. The employer must
also make transportation available to a
medical care facility if a worker or
handler may have been poisoned or
injured by a pesticide and provide
information about the pesticide(s) to
which the person may have been
exposed.
EPA manages the risks and benefits of
each pesticide product primarily
through the labeling requirements
specific to each pesticide product. If
pesticide products are used according to
the labeling, EPA does not expect use to
cause unreasonable adverse effects.
However, data on incidents of adverse
effects to human health and the
environment from the use of agricultural
pesticides show that users do not
always comply with labeling
requirements. Rigorous ongoing
training, compliance assistance and
enforcement are needed to ensure that
risk mitigation measures are
appropriately implemented in the field.
The framework provided by the WPS is
critical for ensuring that the
improvements brought about by
reregistration and registration review are
realized in the field. For example, the
requirement for handlers to receive
instruction on how to use the pesticide
and the application equipment for each
application is one way to educate
handlers about updated requirements on
product labeling to ensure they use
pesticides in a manner that will not
harm themselves, workers, the public or
the environment. In addition, the REIs
are established through individual
product labeling, but action needs to be
taken at the use site to ensure that
workers are aware of areas on the
establishment where REIs are in effect
and given directions to be kept out of
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the treated area while the REI is in
effect. The changes to the WPS are
designed to enhance the effectiveness of
the existing structure of protections and
to better realize labeling-based risk
mitigation measures at the field level.
B. Goals of This Rulemaking
Discussions with stakeholders over
many years, together with EPA’s review
of incident data, led EPA to identify
several shortcomings in the current
regulation that will be addressed by this
final rule. As discussed in Unit IV.A.,
EPA uses both product-specific labeling
and the WPS to effectuate occupational
protections for workers and handlers.
EPA engages in ongoing reviews and
reassessments of pesticide products to
ensure they continue to meet the
standard of not causing unreasonable
adverse effects to human health and the
environment. The WPS must be updated
to ensure that the rule continues to
complement the labeling-based
protections and to address issues
identified through experience with the
WPS, and review of incident data and
stakeholder engagement.
1. Purpose of the WPS. The WPS is
intended to reduce the risks associated
with occupational pesticide exposure to
workers, handlers and their families,
and to protect others and the
environment from risks of pesticide use
in agricultural production. The rule
makes employers of workers and
handlers responsible for providing
protections to workers and handlers on
their establishments. By imposing this
obligation, EPA seeks to ensure those
who make pesticide use decisions
(employers) internalize the effects of
their decisionmaking rather than
passing on the costs associated with
these decisions (risks of pesticide
exposure) to others (workers and
handlers).
As noted in Unit IV.A., the
components of the WPS generally can
be grouped into three categories:
Information, protection, and mitigation.
Employers must provide workers and
handlers with information needed to
protect themselves, others, and the
environment from pesticides and
pesticide residues through pesticide
safety training, pesticide application
and hazard information, and access to
labeling. Employers must provide
protections to workers and handlers
during and after applications in order to
minimize potential for exposure.
Finally, employers must be prepared to
mitigate exposures that do occur by
providing supplies for washing and
emergency decontamination, and
emergency transportation to a medical
facility if necessary. These elements are
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necessary to implement product-specific
labeling requirements effectively. For
example, pesticide safety training
informs workers that areas treated with
pesticides are off limits for entry for a
certain period after the application, i.e.,
a product-specific REI, and that their
employers will inform them of where
and when REIs are in effect and entry
into the treated areas is prohibited. In
some instances, employers must provide
further protection by posting warning
signs at treated areas while REIs are in
effect to remind workers to keep out of
the treated areas. For handlers, training
informs them about basic pesticide
safety and handling precautions and
reducing the potential to expose
themselves or others. In addition, the
employer must provide information for
each application, informing the handler
about the product-specific labeling
restrictions and requirements.
In summary, the WPS works in
conjunction with product labeling to
protect workers and handlers from
occupational pesticide exposure. The
rule imposes on the employer the
responsibility for providing protections
to workers and handlers and to ensure
they have access to information
necessary to protect themselves and
others during and after pesticide
application.
2. Surveillance data. When EPA
promulgated the existing rule, it used
existing data on occupational pesticiderelated incidents to estimate that that
approximately 10,000 to 20,000
incidents of physician-diagnosed (not
hospitalized) pesticide poisonings
occurred in the WPS-covered workforce
annually. For this rulemaking, EPA
estimates that about 1,810 to 2,950 acute
pesticide exposure incidents occur
annually on agricultural establishments
that potentially could be prevented by
the WPS. This substantial drop in the
estimated number of incidents shows
that the existing rule and efforts by
employers, workers and handlers have
made great accomplishments in
reducing pesticide exposure for workers
and handlers. Pesticide use in
agriculture is safer than it was 20 years
ago.
Current occupational health incident
surveillance data show, however, that
avoidable incidents continue to occur.
For example, some of the occupational
pesticide illnesses reported to state
health agencies have occurred when
workers entered a treated area before the
REI expired. Although employers are
obligated to warn workers to keep out of
treated areas and to ensure that workers
receive training on and information
about treated areas, incidents continue
to occur. Another example of potentially
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avoidable exposure is spray drift.
Labeling instructs handlers to apply
pesticides in a manner that does not
contact other persons, but pesticide drift
continues to cause exposure incidents.
In addition to surveillance data, studies
also show that pesticide residues are
brought home by workers and handlers
on their bodies and clothing (known as
‘‘take-home exposure’’), creating an
exposure pathway for family members.
This rulemaking is intended to reduce
avoidable incidents by improving
information, protections, and
mitigations for workers and handlers
without imposing unreasonable burdens
on employers. Although EPA cannot
quantify the specific reduction in
incidents from any single change to the
regulation, taken together, EPA
estimates that the final rule will result
in an annual reduction of between 540
and 1,620 acute, health-related
incidents. In addition, EPA expects that
the final rule will help reduce chronic
health problems among workers and
handlers by reducing daily pesticide
exposures, and thereby improving
quality of life throughout their lives,
resulting in a lower cost of health care
and a healthier society. (See Unit II.C.)
Units V. through XIX. describe the final
regulatory requirements and their
potential to reduce avoidable incidents.
The Economic Analysis for this
rulemaking provides an estimate of the
costs of the requirements and a
quantitative and qualitative discussion
of the potential benefits, including
avoiding acute pesticide-related
illnesses in workers and handlers (Ref.
1).
3. Demographics of workers and
handlers. In addition to the complexity
of the science issues involving pesticide
use, variability of pesticide use patterns
and incomplete information about
occupational pesticide-related illnesses
and injuries, the diversity of the labor
population at risk and the tasks they
perform makes it challenging to ensure
that workers and handlers are
adequately protected.
According to the most recent public
data set available from the Department
of Labor’s (DOL) National Agricultural
Worker Survey (NAWS) for 2011–2012,
64% of agricultural workers in the
United States were born in Mexico and
6% in Central and South America (Ref.
6). A majority (69%) of all survey
respondents speak Spanish as their
primary language (Ref. 6).
Approximately 65% of this population
speaks a little or no English; 38%
cannot read English at all and another
30% can only read English ‘‘a little’’
(Ref. 6). Many have received only some
formal education; on average, the
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highest grade completed by foreign-born
workers was seventh grade (Ref. 6).
Approximately 17% of the survey
respondents were classified as migrant,
having traveled at least 75 miles in the
previous year to find a job in agriculture
(Ref. 6). Only 17% of respondents lived
in housing provided by their employer
and 55% rented housing from someone
other than their employer (Ref. 6). In
general, agricultural workers surveyed
by NAWS do not have access to
employer-provided health insurance—
in 2011–2012, only 21% of farmworkers
reported having the option for
employer-provided health insurance
(Ref. 6). USDA research, based on
NAWS data, also reports that workers
have difficulty entering the health care
system to receive treatment (Ref. 7). Cost
was a significant barrier for two-thirds
of farmworkers, while about a third
listed language barriers as an
impediment to receiving care. Most
workers fear that seeking treatment will
result in losing their job because
someone will replace them while they
are getting treatment or the employer
will label them as troublemakers and
dismiss them. The problem is more
severe among undocumented workers
because they fear seeking treatment will
lead to deportation or other adverse
legal action (Ref. 7). A USDA report
indicates that the factors mentioned
previously contribute to the
disadvantaged status of hired workers in
agriculture (Ref. 7).
The NAWS found that 19% of
workers and handlers surveyed earned
less than $10,000 annually from
agricultural work, and another 39% earn
between $10,000 and $20,000 annually.
Over 55% of respondents reported a
total family income below $22,500 (Ref.
6).
Both the existing WPS and the
changes included in the final rule seek
to eliminate some of the potential
barriers to achieving effective protection
of these persons by requiring training in
a manner that workers and handlers can
understand, requiring the employer to
ensure that handlers understand
relevant portions of the labeling before
handling a pesticide, and expanding
training to provide information on
seeking medical care in the event of a
pesticide exposure and highlighting the
anti-retaliation provisions of the WPS.
4. Summary of the final rule. The final
rule amends the WPS by:
• Requiring pesticide safety training at
one-year intervals and amending the
existing pesticide safety training
content.
• Requiring recordkeeping for
pesticide safety training.
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• Eliminating the ‘‘grace period’’ that
allowed workers to enter a treated area
to perform WPS tasks before receiving
full pesticide safety training.
• Establishing a minimum age of 18
for handlers and for workers who enter
an area under an REI.
• Establishing requirements for
specific training and notification for
workers who enter an area under an REI.
• Restricting persons’ entry into
certain areas surrounding application
equipment during an application.
• Clarifying requirements for supplies
for routine washing and emergency
decontamination.
• Requiring employers to post
warning signs around treated areas
when the product applied has an REI
greater than 48 hours and allowing the
employer to choose to post the treated
area or give oral notification when the
product applied has an REI of 48 hours
or less (unless the labeling requires both
types of notification).
• Requiring employers to maintain
and make available copies of the SDSs
for products used on the establishment.
• Requiring employers to provide
application information and SDSs to
designated representatives making the
request on behalf of workers or
handlers.
• Adding elements to the requirement
to maintain application-specific
information.
• Adopting by cross reference certain
OSHA requirements for employers to
provide training, fit testing and medical
evaluations to handlers using products
that require use of respirators.
• Requiring employers to provide
supplies for emergency eye flush at all
pesticide mixing and loading sites when
handlers use products that require eye
protection.
• Maintaining the immediate family
exemption and ensuring it includes an
exemption from the new minimum age
requirements for handlers and earlyentry workers.
• Expanding the definition of
‘‘immediate family’’ to allow more
family-owned operations to qualify for
the exemptions to the WPS
requirements.
• Revising definitions to improve
clarity and to refine terms.
• Restructuring the regulation to make
it easier to read and understand.
Units V. through XVIII. discuss the
final rule requirements and elements
considered in the proposal but not
included in the final rule. Unit XIX.
discusses implementation of the final
regulatory requirements. Each of these
Units generally describes the existing
rule, proposal and final regulatory
requirements (where appropriate), and
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summarizes the major comments
received and EPA’s responses. A
separate document summarizing the
comments received that were relevant to
the proposal and EPA’s responses has
also been prepared and is available in
the docket for this rulemaking (Ref. 4).
EPA has grouped the discussion of the
final rule and elements considered in
the proposal but not included in the
final rule as follows:
• Unit V: Pesticide Safety Training for
Workers and Handlers.
• Unit VI: Notification.
• Unit VII: Hazard Communication.
• Unit VIII: Information Exchange
Between Handler and Agricultural
Employers.
• Unit IX: Drift-Related Requirements.
• Unit X: Establish Minimum Age for
Handling Pesticides and Working in a
Treated Area while an REI is in Effect.
• Unit XI: Restrictions on Worker
Entry into Treated Areas.
• Unit XII: Display of Pesticide Safety
Information.
• Unit XIII: Decontamination.
• Unit XIV: Emergency Assistance.
• Unit XV: Personal Protective
Equipment.
• Unit XVI: Decision not to Require
Monitoring of Handler Exposure to
Cholinesterase-Inhibiting Pesticides.
• Unit XVII: Exemptions and
Exceptions.
• Unit XVIII: General Revisions.
• Unit XIX: Implementation.
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administratively. Agricultural producer
organizations, pesticide producers, and
the Small Business Administration’s
Office of Advocacy recommended an
initial in-depth training for new workers
followed annually by a shortened
‘‘refresher’’ training. A similar
suggestion was to require initial indepth training for workers and handlers,
followed by four years of refresher
training, with an in-depth training every
fifth year. Some states suggested
training every two or three years, or
allowing each state to set its own
training interval, to parallel the state’s
pesticide applicator recertification
interval. A few states recommended a
system where the training timeframe is
based on the calendar year, to allow
flexibility for employers. For example,
under this proposal, an employee
trained in March 2014 could be
retrained as late as December 2015. This
suggestion would extend the permitted
interval between worker and handler
trainings to as long as two years.
Comments from pesticide industry
organizations suggested that the
frequency of worker safety training be
commensurate with an individual
workers’ tasks, previous training, and
experience.
EPA Response. EPA considered the
alternatives described for training
frequency, and agrees with the
comments that annual training, in some
form, is the appropriate interval to
ensure that workers and handlers
V. Pesticide Safety Training for
receive more frequent reinforcement of
Workers and Handlers
the safety principles. EPA rejected the
suggestion for a limited refresher
A. Shorten Retraining Interval for
training based on the difficulty both
Workers and Handlers
employers and regulators would face in
1. Current rule and proposal. The
tracking multiple levels of training
existing WPS requires employers to
among a mobile workforce, the burdens
ensure that workers and handlers are
of maintaining multiple forms of
trained once every five years. EPA
training materials and providing
proposed to establish an annual
different trainings where employees are
retraining interval for workers and
on differing cycles for full and refresher
handlers in order to improve the ability
training, and the fact that very little of
of workers and handlers to protect
the substantive content of the required
themselves and their families from
training appears to be material that
pesticide exposure.
would not need to be brought to
2. Final rule. In the final rule, EPA has employees’ attention annually.
adopted the proposed requirement for
The suggestions for biennial or
workers and handlers to receive full
triennial training and allowing the states
pesticide safety training annually. The
to base the frequency of training for
final regulatory text for these
workers and handlers on their pesticide
requirements is available at 40 CFR
applicator recertification requirements
170.401(a) and 170.501(a).
would present similar administrative
3. Comments and responses.
problems with tracking trainings and
Comments. Several farmworker
introduce the possibility that workers or
advocacy groups and public health
handlers would miss information
organizations supported full, annual
needed to protect themselves. Finally,
training, stating that the more frequent
the alternative to establish the frequency
training would improve workers’ and
of training based on the calendar year
handlers’ ability to protect themselves
presents similar issues with tracking
and their families, and that annual
training and needed frequency of
training would be simple to track
repetition.
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The recommendation for training to
be tailored to the individual workers’
tasks, experience, and prior training was
rejected based on the difficulty in
tracking the specific training needs with
a mobile workforce, the need for
multiple forms of training materials, and
the potential burden on employers to
determine specific needs for each
employee. In addition, the training gives
practical information that is useful to
everyone who works with or around
agricultural pesticides.
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B. Establish Recordkeeping
Requirements To Verify Training for
Workers and Handlers
1. Current rule and proposal. The
existing WPS does not specify how an
employer must verify that a worker or
handler has received pesticide safety
training. EPA proposed to eliminate the
existing voluntary training verification
card system and to require employers to
maintain records of WPS worker and
handler training for two years. EPA
proposed that the training record
include, among other things, the
employee’s birthdate to verify minimum
age for early-entry worker or handler
activities. EPA proposed to require the
employer to provide a copy of the
record to each worker or handler upon
completion of the training.
2. Final rule. EPA has finalized the
proposed requirement for employers to
maintain records of worker and handler
training for two years. Required
information for the record of worker and
handler training includes the trained
worker’s or handler’s name and
signature, the date of training, the
trainer’s name, evidence of the trainer’s
qualification to train, the employer’s
name, and which EPA-approved
training materials were used. EPA has
not included in the final rule the
proposed requirement for the employer
to record or retain birthdate of the
employee. The final rule does not
require employers to automatically
provide a copy of the training record to
each worker and handler; instead, the
final rule only requires the employer to
provide a copy of the training record to
the trained employee upon the
employee’s request. The final regulatory
text for the worker and handler training
recordkeeping requirements appears at
40 CFR 170.401(d) and 170.501(d),
respectively.
3. Comments and responses.
Comments—compliance monitoring.
Comments in support of a requirement
for recordkeeping stated that it would
ensure employees received the training
and that it would improve enforcement
and compliance.
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EPA Response. EPA agrees with these
commenters that recordkeeping is
necessary for the purpose of compliance
monitoring.
Comments—burden. Commenters
stated that the proposed requirement to
distribute the record to every trained
worker or handler would be
burdensome and that most workers or
handlers would not take or keep the
records.
EPA Response. EPA agrees with these
commenters and has modified the
requirement. The final rule requires
employers to provide training records to
the trained employee only on the
employee’s request. This will reduce the
burden on employers while ensuring
that interested employees will be able to
demonstrate to future employers that
they were appropriately trained.
Comments—birthdate. There were a
number of comments, particularly from
states, related to the proposed
requirement that employers include the
trained employee’s birthdate among the
information to be recorded to document
training. EPA proposed including the
trained employee’s birthdate in the
recordkeeping in order to facilitate its
use to verify that workers or handlers
met the proposed minimum age
requirement for handling pesticides or
entering treated areas while under an
REI as allowed under the early entry
exceptions. States noted that a person’s
birthdate can be considered confidential
and personal information, the
distribution of which can lead to
identity theft.
EPA Response. EPA has decided the
advantages of requiring the employer to
record the birthdate of the trained
worker or handler are outweighed in
this instance by the concerns for
protecting confidential and personal
information. Under the final rule, the
employer is responsible for determining
that each employee has met the
minimum age requirement. The final
rule does not include the proposed
requirement for the employer to collect
or retain specific documentation of the
employee’s birthdate or age.
C. Establish Trainer Qualifications for
Workers and Handlers
1. Current rule and proposal. The
existing WPS allows workers and
handlers to be trained by a variety of
persons, including pesticide applicators
certified to use restricted use pesticides
(RUPs) under 40 CFR part 171, persons
identified by the agency with
jurisdiction for pesticide enforcement as
a trainer of certified applicators, or
persons having completed an approved
pesticide safety train-the-trainer course.
In addition, persons trained as handlers
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under the WPS are also eligible to train
workers.
EPA proposed to limit eligible trainers
of workers to those who complete an
EPA-approved train-the-trainer program
or are designated by EPA or an
appropriate state or tribal agency as
trainers of certified applicators; being a
certified applicator or trained as a
handler under the WPS would not
automatically qualify a person to train
workers under the proposal. EPA did
not propose to change the qualifications
for trainers of handlers.
2. Final rule. In the final rule, EPA has
expanded the class of persons qualified
to train workers relative to the proposed
rule. Under the final rule, qualified
trainers of workers include persons
who: Have completed a pesticide safety
train-the-trainer program approved by
EPA, are designated as a trainer of
certified applicators, handlers or
workers by EPA or a state or tribal
agency responsible for pesticide
enforcement, or are certified pesticide
applicators under 40 CFR part 171.
Unlike the proposal, certified
applicators are considered qualified to
train workers under the final rule.
However, consistent with the proposal,
the persons trained as handlers under
the WPS are not considered qualified to
train workers under the final rule.
The final rule does not make any
changes from the existing rule and
proposal related to who is qualified to
provide training to handlers.
The final regulatory text for worker
and handler trainer qualifications is
available at 40 CFR 170.401(c)(4) and
170.501(c)(4), respectively.
3. Comments and responses.
Comments. Many of the comments
advised EPA to retain certified
applicators as trainers of workers in the
final rule. Several commenters stated
that without certified applicators
providing worker training, resources
such as cooperative extension trainers
would be severely strained and there
might not be adequate resources to
provide annual training for workers.
Several states and others noted that
certified applicators possess the
necessary competence to provide
training to workers; in some states, they
must receive training specifically for the
purpose of training workers in order to
meet their certification requirements.
Commenters also questioned how a
certified applicator could be considered
qualified to train handlers, but not
workers, as many handlers have the
same demographic profile as workers.
There were few comments in support
of retaining handlers as trainers for
workers. One comment suggested that
handlers could be required to take an
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approved train-the-trainer course to
ensure they can adequately train
workers.
EPA Response. EPA is persuaded by
the comments that it is reasonable to
expect that certified applicators can
competently train workers, as well as
handlers. Commenters note that
certified applicators possess knowledge
of pesticide safety from their
certification training and pesticide
handling experience. The commenters
stated that the additional burden from
the proposed requirement for annual
training in combination with the
elimination of certified applicators as
trainers would severely strain trainer
resources and potentially result in fewer
workers receiving annual training. This
concern persuaded EPA to include
certified applicators as qualified to train
workers in the final rule.
EPA agrees with the comment that
handlers who have gone through a trainthe-trainer course should be eligible to
train workers. Under the final
regulation, any person, including a
handler, is qualified to train workers
after successfully completing an
approved train-the-trainer course.
D. Expand the Content of Worker and
Handler Pesticide Safety Training
1. Current and proposed rule. The
existing WPS requires employers to
provide pesticide safety training
covering specific content to workers and
handlers. Under the existing rule,
worker safety training content must
include the following 11 points:
• Where and in what form pesticides
may be encountered during work
activities.
• Hazards of pesticides resulting from
toxicity and exposure, including acute
and chronic effects, delayed effects, and
sensitization.
• Routes through which pesticides can
enter the body.
• Signs and symptoms of common
types of pesticide poisoning.
• Emergency first aid for pesticide
injuries or poisonings.
• How to obtain emergency medical
care.
• Routine and emergency
decontamination procedures, including
emergency eye flushing techniques.
• Hazards from chemigation and drift.
• Hazards from pesticide residues on
clothing.
• Warnings about taking pesticides or
pesticide containers home.
• Requirements of the WPS designed
to reduce the risks of illness or injury
resulting from workers’ occupational
exposure to pesticides, including
application and entry restrictions, the
design of the warning sign, posting of
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warning signs, oral warnings, the
availability of specific information
about applications, and the protection
against retaliatory acts.
Under the existing rule, pesticide
handler safety training must include the
following 13 basic safety training points:
• Format and meaning of information
contained on pesticide labels and in
labeling, including safety information
such as precautionary statements about
human health hazards.
• Hazards of pesticides resulting from
toxicity and exposure, including acute
and chronic effects, delayed effects, and
sensitization.
• Routes through which pesticides can
enter the body.
• Signs and symptoms of pesticide
poisoning.
• Emergency first aid for pesticide
injuries or poisonings.
• How to get emergency medical care.
• Routine and emergency
decontamination procedures.
• Need for and appropriate use of PPE.
• Prevention, recognition, and first aid
treatment of heat-related illness.
• Safety requirements for handling,
transporting, storing, and disposing of
pesticides.
• Environmental concerns.
• Warnings about taking pesticides or
pesticide containers home.
• Training on the requirements of the
regulation related to handling.
EPA proposed additional content in
worker pesticide safety training
including, among other things,
information on the requirements for
early-entry notification and emergency
assistance, how to reduce pesticide takehome exposure, the availability of
hazard communication materials for
workers, the minimum age requirements
for handling and early entry, and the
obligations of agricultural employers to
provide protections to workers.
EPA proposed additional content in
handler pesticide safety training,
including the requirement for handlers
to cease application if they observe a
person, other than another trained and
properly equipped handler, in the area
being treated or the entry-restricted area,
and information about the requirement
for OSHA-equivalent training on
respirator use, fit-testing of respirators,
and medical evaluation in the event a
handler must wear a respirator.
2. Final rule. EPA has finalized the
proposed additions to and expansions of
the worker and handler pesticide safety
training. The final regulatory text for the
content of worker and handler pesticide
training is available at 40 CFR
170.401(c)(2)–(3) and 170.501(c)(2)–(3).
The final rule requires employers to
ensure that workers are trained on the
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following topics after EPA has
announced the availability of training
materials (see Unit XIX. for information
on the timing of implementation):
• The responsibility of agricultural
employers to provide workers and
handlers with information and
protections designed to reduce workrelated pesticide exposures and
illnesses. This includes ensuring
workers and handlers have been trained
on pesticide safety, providing pesticide
safety and application information,
decontamination supplies and
emergency medical assistance, and
notifying workers of restrictions during
applications and on entering pesticide
treated areas. A worker or handler may
designate in writing a representative to
request access to pesticide application
and hazard information.
• How to recognize and understand
the meaning of the warning sign used
for notifying workers of restrictions on
entering pesticide-treated areas on the
establishment.
• How to follow directions and/or
signs about keeping out of pesticidetreated areas subject to an REI and
application exclusion zones.
• Where and in what form pesticides
may be encountered during work
activities and potential sources of
pesticide exposure on the agricultural
establishment. This includes exposure
to pesticide residues that may be on or
in plants, soil, tractors, application and
chemigation equipment, or used PPE,
and that may drift through the air from
nearby applications or be in irrigation
water.
• Potential hazards from toxicity and
exposure that pesticides present to
workers and their families, including
acute and chronic effects, delayed
effects, and sensitization.
• Routes through which pesticides can
enter the body.
• Signs and symptoms of common
types of pesticide poisoning.
• Emergency first aid for pesticide
injuries or poisonings.
• Routine and emergency
decontamination procedures, including
emergency eye flushing techniques, and
if pesticides are spilled or sprayed on
the body, to use decontamination
supplies to wash immediately or rinse
off in the nearest clean water, including
springs, streams, lakes, or other sources,
if more readily available than
decontamination supplies, and as soon
as possible, wash or shower with soap
and water, shampoo hair, and change
into clean clothes.
• How and when to obtain emergency
medical care.
• When working in pesticide-treated
areas, wear work clothing that protects
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the body from pesticide residues and
wash hands before eating, drinking,
using chewing gum or tobacco, or using
the toilet.
• Wash or shower with soap and
water, shampoo hair, and change into
clean clothes as soon as possible after
working in pesticide-treated areas.
• Potential hazards from pesticide
residues on clothing.
• Wash work clothes before wearing
them again and wash them separately
from other clothes.
• Do not take pesticides or pesticide
containers used at work to your home.
• Safety data sheets provide hazard,
emergency medical treatment and other
information about the pesticides used
on the establishment they may come in
contact with.
The responsibility of agricultural
employers to do all of the following:
Display safety data sheets for all
pesticides used on the establishment,
provide workers and handlers
information about the location of the
safety data sheets on the establishment,
and provide workers and handlers
unimpeded access to safety data sheets
during normal work hours.
• The rule prohibits agricultural
employers from allowing or directing
any worker to mix, load or apply
pesticides or assist in the application of
pesticides unless the worker has been
trained as a handler.
• The responsibility of agricultural
employers to provide specific
information to workers before directing
them to perform early-entry activities.
Workers must be 18 years old to perform
early-entry activities.
• Potential hazards to children and
pregnant women from pesticide
exposure.
• Keep children and nonworking
family members away from pesticidetreated areas.
• After working in pesticide-treated
areas, remove work boots or shoes
before entering your home, and remove
work clothes and wash or shower before
physical contact with children or family
members.
• How to report suspected pesticide
use violations to the state or tribal
agency responsible for pesticide
enforcement.
• The rule prohibits agricultural
employers from intimidating,
threatening, coercing, or discriminating
against any worker or handler for
complying with or attempting to comply
with the requirements of this rule, or
because the worker or handler has
provided, caused to be provided, or is
about to provide information to the
employer or to the EPA or its agents
regarding conduct that the employee
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reasonably believes violates this part,
and/or has made a complaint, testified,
assisted, or participated in any manner
in an investigation, proceeding, or
hearing concerning compliance with
this rule.
The final rule requires employers to
ensure that handlers are trained on the
following topics after EPA has
announced the availability of training
materials (see Unit XIX. for information
on the timing of implementation):
• All content for worker training.
• Information on proper application
and use of pesticides.
• Handlers must follow the portions
of the labeling applicable to the safe use
of the pesticide.
• Format and meaning of information
contained on pesticide labels and in
labeling applicable to the safe use of the
pesticide.
• Need for and appropriate use and
removal of all PPE.
• How to recognize, prevent, and
provide first aid treatment for heatrelated illness.
• Safety requirements for handling,
transporting, storing, and disposing of
pesticides, including general procedures
for spill cleanup.
• Environmental concerns, such as
drift, runoff, and wildlife hazards.
• Handlers must not apply pesticides
in a manner that results in contact with
workers or other persons.
• The responsibility of handler
employers to provide handlers with
information and protections designed to
reduce work-related pesticide exposures
and illnesses. This includes providing,
cleaning, maintaining, storing, and
ensuring proper use of all required
personal protective equipment;
providing decontamination supplies;
and providing specific information
about pesticide use and labeling
information.
• Handlers must suspend a pesticide
application if workers or other persons
are in the application exclusion zone.
• Handlers must be at least 18 years
old.
• The responsibility of handler
employers to ensure handlers have
received respirator fit-testing, training
and medical evaluation if they are
required to wear a respirator by the
product labeling.
• The responsibility of agricultural
employers to post treated areas as
required by this rule.
EPA intends to develop the training
materials that meet the final training
requirements and to publish in the
Federal Register a notice of their
availability. To allow time for the
completion and distribution of revised
training materials and to allow time for
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trainers to become familiar with them
and begin training workers and
handlers, the rule extends the
implementation period for training on
the new requirements for two years, or
until six months after EPA has made the
revised training materials available,
whichever is longer.
The final requirements for the content
of worker and handler pesticide safety
training are available at 40 CFR
170.401(c)(2)–(3) and 170.501(c)(2)–(3),
respectively.
3. Comments and responses.
Comments. Farmworker advocacy
organizations, many states, and public
health organizations provided support
for the expanded training topics, in
particular information about preventing
take home exposure and medical
evaluation, fit testing and training on
respirator use for handlers who need to
wear respirators. Some farmworker
advocacy organizations commented on
the importance of information about
worker rights.
Agricultural producer organizations
expressed concern for the additional
burden of the lengthier training. Some
states asserted that several of the
handler training points are beyond the
scope of the WPS and should be
addressed in applicator certification
only. Specifically, they requested that
EPA eliminate training on
environmental concerns from pesticide
use; proper application and use of
pesticides; and requirements for
handlers to understand the format and
meaning of all information contained on
pesticide labels and labeling, and to
follow all pesticide label directions.
These commenters stated that these
training points are appropriate for
persons who work under the
supervision of certified applicators, but
they do not relate directly to worker or
handler safety. Two states
recommended a revision to language in
the handler training topics requiring
that ‘‘all’’ information on the pesticide
label would be required to be covered,
stating that all labeling information may
not be relevant to a given application.
EPA Response. EPA does not agree
with comments from states that the
handler training topics related to
environmental concerns from pesticide
use, proper application and use,
requirements for handlers to understand
the format and meaning of information
on labels and to follow label directions
are beyond the scope of the WPS and
may expand the liability of handlers.
First, the ‘‘Worker Protection Standard’’
title is descriptive, and not
jurisdictional. The WPS is, in essence,
a codification of material that EPA
would otherwise have to require to
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appear on the labels of agricultural
pesticides. Thus its potential scope is as
broad as EPA’s labeling authority. While
there may be some point at which a
prospective provision might be so
tangentially related to the rest of the
WPS that its inclusion in the WPS
would cause excessive confusion that is
not the case with the provisions
included in this final rule.
In addition, this is not the first time
that requirements included in the WPS
have served purposes beyond the
protection of agricultural workers and
handlers. Section 170.210(a) of the
existing rule requires that ‘‘The handler
employer and the handler shall assure
that no pesticide is applied so as to
contact, either directly or through drift,
any worker or other person, other than
an appropriately trained and equipped
handler’’ (emphasis added). Section
170.234(c) of the existing rule requires
that, among other things, when
application equipment is sent to nonhandlers for repair, the handler
employer must assure that pesticide
residues have been removed, or else
warn the person who would perform the
repair. The handler training point on
environmental concerns from pesticide
use already appears in the existing rule
at 40 CFR 170.230(c)(4)(xi). In response
to a similar comment on the proposal
that resulted in the existing regulation,
EPA stated:
One comment questioned the
relevancy of environmental information
in worker protection training. The
Agency believes such training is
relevant to worker protection. Many
environmental concerns are applicable
not only to the organisms in the
environment, but also to workers and
other persons who may be in that
environment. Ground and surface water
warnings, for example, are designed not
to protect only aquatic organisms, but to
protect workers and other persons who
may be using the water for drinking,
cooking, bathing, etc. The Agency notes
that FIFRA defines ‘‘environment’’ as
including ‘‘water, air, land, and all
plants and man and other animals living
therein, and the interrelationships
which exist among these (Ref. 8).’’
The final rule retains the requirement
for handler training on environmental
concerns related to pesticide use from
the current WPS.
EPA does not agree that the training
topic requiring handlers to receive
instruction on proper application and
use of pesticides is only appropriate for
noncertified applicators making
application under the direct supervision
of a certified applicator. First, handlers
routinely apply pesticides, and
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misapplication of pesticides can result
in injury to persons covered by the
WPS, including workers and handlers.
Training on proper use can help prevent
such misapplication and consequent
exposure to people. Second, relying
solely on the training of noncertified
applicators under direct supervision
would cover only applicators using
Restricted Use Products (RUPs), and
many agricultural use products covered
by the WPS are not RUPs. To ensure
that handlers under the WPS have the
training to apply pesticides properly, it
is necessary for them to be trained on
proper use. The final rule includes the
handler training topic requiring
information on proper application and
use of pesticides.
EPA does not agree with the
commenters that requirements for
handlers to understand the format and
meaning of information on labels and to
follow labeling directions are only
appropriate for noncertified applicators
applying under the supervision of
certified applicators. To properly handle
agricultural pesticides covered by the
WPS rule, handlers need to understand
the information on the labeling related
to safe use of the pesticide and follow
the use instructions. Use of a product in
a manner inconsistent with the labeling
may cause injury or illness to the
handler and to others. For a more
detailed discussion of the comments
and EPA’s responses on issues related to
labeling, see Unit XVIII.A.
E. Exception to Full Pesticide Safety
Training for Workers Prior to Entry Into
Treated Areas (Grace Period)
1. Current rule and proposal. Except
in regard to workers entering treated
areas during an REI, the existing WPS
permits the agricultural employer to
delay providing full pesticide safety
training until the end of the fifth day
after the worker’s entry into a treated
area, often called the ‘‘grace period,’’
provided that the worker receives
training in a basic set of two safety
points before entering the treated area
(i.e., an area that has been treated or
where an REI has been in effect within
the last 30 days). Under this exception,
the worker must receive the full safety
training on the content outlined in the
rule prior to the sixth day of entry into
a treated area. EPA proposed to shorten
the ‘‘grace period’’ to two days, require
that full training take place before the
third day of entry into a treated area,
and expand the basic set of safety
information to be provided prior to the
worker’s first entry into a treated area
under the ‘‘grace period.’’
2. Final rule. EPA has eliminated the
‘‘grace period’’ entirely. The final rule
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requires employers to ensure that
workers receive full pesticide safety
training before entering a treated area
(i.e., an area that has been treated or
where an REI has been in effect within
the last 30 days).
3. Comments and responses.
Comments. Few commenters
supported the proposed two day grace
period coupled with the expanded basic
safety points prior to first entry. Many
agricultural producer organizations and
the Small Business Administration’s
Office of Advocacy requested that EPA
retain the five day grace period in the
existing rule, stating it is needed for
flexibility in scheduling training
sessions as workers arrive at various
times on the establishment. Several
farmworker advocacy organizations and
two states recommended elimination of
the grace period entirely. One state
recommended, as an alternative,
adoption of the two day grace period
with reduced material relative to the
proposal required prior to first entry.
Farmworker advocacy organizations that
supported the elimination of the grace
period cited the importance of workers
having full safety information prior to
entering an area with pesticide residues.
One state that supported the elimination
of the grace period expressed concern
that this change would heighten
concerns about the number of qualified
trainers in the event that EPA would
follow through on its proposal to make
certified applicators ineligible to train
workers.
EPA Response. While EPA recognizes
the flexibility that the grace period
offers agricultural employers in
scheduling training sessions for
workers, and the economic importance
of that flexibility, EPA remains
convinced that the elimination of the
grace period is reasonable. The full
pesticide safety training provides
information that workers need to have
before their exposure to pesticide
treated areas so they can protect
themselves. Under OSHA, training must
take place at the time of the employee’s
initial assignment. EPA has decided that
the cost of eliminating the grace period
is reasonable when compared to the
benefit from workers receiving the
complete pesticide safety training before
their first exposure to pesticides.
EPA acknowledges concerns raised by
agricultural producer organizations and
states that eliminating the ‘‘grace
period’’ combined with the proposal to
limit who is qualified to conduct worker
training could result in an inadequate
number of people available to provide
worker training. The final rule
continues to allow certified applicators
to be trainers of workers (see Unit V.D.).
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As a result, EPA expects that there will
be an adequate number of trainers to
provide full pesticide safety training for
workers prior to their entry into treated
areas.
F. Training Program Administration
Requirements
1. Current rule and proposal. Under
the existing WPS, pesticide safety
training must be presented either orally
from written materials or in audiovisual
format. The information must be
presented in a manner that the worker
or handler can understand, and the
trainer must respond to questions, but
the existing rule does not require the
trainer to be present for the entire
training period. EPA proposed to retain
the requirement to provide training in
an oral and audiovisual format, to
require that the trainer remain present
throughout the training session, and to
require that the training be presented in
a place that is conducive to learning and
reasonably free of distractions.
2. Final rule. EPA has finalized the
proposed requirements for the
presentation of training. Trainers of
workers and handlers must remain
present during training sessions to
respond to questions. The training
environment must be conducive to
training and be reasonably free of
distractions, to help ensure training
quality. The final rule retains the
existing requirement for pesticide safety
training to be delivered either orally
from written materials or by audiovisual
means.
The final regulatory text for these
requirements is available at 40 CFR
170.401(c)(1) and 170.501(c)(1).
3. Comments and responses.
Comments on use of videos. Some
farmworker advocacy organizations
endorsed the use of videos, stating that
when used they enhance understanding
of the material, especially when
combined with hands-on activities or
other kinds of learning approaches.
Other farmworker advocacy
organizations stated that there is a lack
of interaction between the trainer and
the employees trained using a video,
resulting in reduced information
transfer. Agricultural producer
organizations and states also supported
the use of the video, citing ease of use,
and effectiveness. Many commenters
from each category urged EPA to update
the videos; a few suggested EPA
evaluate different media presentations.
EPA Response. EPA agrees with the
commenters who consider videos to be
effective and useful training material.
EPA recognizes that a video is a passive
form of training, and has added the
requirement for the trainer to be present
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to answer questions during the entire
session to mitigate this problem. EPA
also expects the requirement for the
training to be in a location reasonably
free of distractions to improve the
ability of workers and handlers to
absorb and retain information.
Comments on the requirement for
trainers to remain present during entire
training session. Farmworker advocate
organizations and another commenter
supported the proposal for trainers to
remain present during the entire
training, citing the need for them to be
interactive with workers to enhance the
training and facilitate discussion. One
commenter, experienced in providing
pesticide safety training, noted that the
interaction with trainees, through
hands-on training and sharing of
experiences, was effective. Agricultural
producer organizations opposed the
requirement, stating that it would be
distracting for the video to be
interrupted for questions, and there
would be lost time for the trainer. One
commenter suggested it would lead to
larger training conferences that would
discourage post-video interaction. Some
states opposed the requirement for the
trainer to be present throughout the
training; one state recommended that
the trainer only needs to be available
before and after the training if a video
is used.
EPA Response. EPA agrees that
having trainers present during the entire
training program could facilitate
discussion and promote interaction.
EPA disagrees that the questions for the
trainer would be disruptive to the
training. A 2006 study (Burke) cited
interactive training activities as a best
practice for supporting training transfer.
EPA is convinced that the trainer’s
presence during the video enhances the
training by enabling questions and
discussion during the presentation (Ref.
9).
Comments on the requirement for the
training environment to relatively free of
distractions and conducive to learning.
The commenters were mostly in
agreement that the learning
environment needs to have minimal
distractions and be conducive to
learning. Farmworker advocacy
organizations and public health
organizations supported the proposed
requirement as a way to improve the
learning environment. Two farm
bureaus suggested allowing the trainer
to be absent during the video, and to
have a supervisor present to ensure the
quality of the training environment. One
state supported the proposed
requirement for the training to be
conducted in an environment free of
distractions. Finally, one agricultural
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organization described the environment
where their workers receive training as
taking place either on or outside their
transportation bus or in the field, and
noted that the low number of incidents
is evidence that the training is effective.
EPA Response. EPA agrees that the
requirement for the training
environment to be reasonably free from
distractions and conducive to training
would make it easier for workers and
handlers to learn. As discussed in the
previous response, EPA disagrees with
comments requesting that EPA
eliminate the requirement for the trainer
to be present throughout the training.
The proposal and final rule establish
requirements for the training location;
the ultimate responsibility for ensuring
the requirements are met rests with the
employer. EPA recognizes that there are
challenges in locating environments in
agriculture that are quiet and present
few distractions; classrooms are rarely
convenient. However, EPA is requiring
employers to provide a training
environment that is reasonably free from
distractions and conducive to training.
EPA notes that the final rule does not
prohibit providing training in any
specific location, such as outdoors or on
a bus, as long as the environment is
reasonably free from distraction and
conducive to training.
G. Require Employers To Provide
Establishment-Specific Information to
Workers and Handlers
1. Current rule and proposal. The
existing WPS does not clearly require
employers to provide to workers and
handlers establishment-specific
information on the location of
decontamination supplies or hazard
information as part of their pesticide
safety training. EPA proposed that in
addition to required pesticide safety
training, employers must provide
workers and handlers with
establishment-specific information
about the location of decontamination
supplies and pesticide safety and hazard
information, as well as how to obtain
medical assistance. EPA proposed that
agricultural and handler employers
would be required to provide this
establishment-specific information to all
workers and handlers, including those
previously trained on other
establishments.
2. Final rule. EPA has finalized the
proposed requirement for employers to
provide establishment-specific
information to workers and handlers.
The final rule requires employers to
provide establishment-specific
information for workers and handlers
when they enter the establishment and
before beginning WPS tasks in areas
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where within the last 30 days a product
requiring compliance with the WPS has
been applied or an REI has been in
effect. Content for the establishmentspecific information includes the
location of the pesticide safety
information, the location of pesticide
application and hazard information, and
the location of decontamination
supplies. Employers are required to
provide this information in a manner
that the worker or handler can
understand, such as through a
translator, and prior to the worker or
handler performing activities covered by
the WPS. Lastly, this information is
required even if the employer can verify
that the worker or handler has already
received the general pesticide safety
training on another establishment,
because the information required is
specific to each establishment. The final
regulatory text for these requirements is
available at 40 CFR 170.403 and
170.503(b).
3. Comments and responses.
Comments. Commenters largely
supported the addition of the
establishment-specific training, with
some noting that it is currently being
provided voluntarily.
EPA Response. EPA agrees with the
commenters that the establishmentspecific training is necessary for
workers and handlers to know where to
find information on the establishment to
protect themselves from pesticides and
their potential effects. EPA notes that
some of this information is required
under the existing rule. However, EPA
is convinced that consolidating the
requirements for establishment-specific
training will make them easier for
employers to find and comply with,
resulting in a higher likelihood that
workers and handlers will receive the
necessary information.
H. Costs and Benefits of Revisions to
Pesticide Safety Training
1. Costs. EPA estimates the cost of
changes to pesticide safety training for
workers and handlers, including
increased frequency, expanded content,
recordkeeping, eliminating the ‘‘grace
period,’’ changing who is qualified to
conduct training, and amending training
program administration requirements
would be $29.9 million annually and
range from approximately $62 to $80
per agricultural establishment per year.
For a complete discussion of the costs
see the ‘‘Economic Analysis of Final
Revisions to the Worker Protection
Standard’’ (Ref. 1).
2. Benefits. While EPA can estimate
the costs of the changes to pesticide
safety training for workers and handlers,
quantifying the benefits is more
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difficult. Nonetheless, as explained in
the NPRM, it is reasonable to expect that
more frequent training would lead to
better retention of information by
workers and handlers, ultimately
resulting in fewer incidents of pesticide
exposure and illness in workers and
handlers, improved decontamination
procedures, reduced take-home
exposure, and better protection of
children. Similarly, providing workers
with training before they enter a treated
area will give them tools they need to
protect themselves before they
encounter pesticides as part of their
occupation. Improving the quality of
worker training by limiting trainers to
persons who have completed a trainthe-trainer course, are certified
applicators under Part 171, or have been
designated by the regulatory agency
responsible for pesticide enforcement as
a trainer of workers, handlers or
certified applicators is expected to
advance worker comprehension of the
safety principles and result in better
self-protection. Finally, enhancing the
quality of the training environment and
ensuring that there is a knowledgeable
person available throughout the training
session to respond to questions will
improve the ability of the trainee to
retain the information.
The expansion of information
provided in the training will enable
workers and handlers to better protect
themselves and their families, by
increasing their knowledge of how to
reduce take-home residues from treated
areas. The training gives practical
information that is useful to everyone
who works with or around agricultural
pesticides.
The requirement for recordkeeping is
an important element of the training
requirement. Although in itself not a
protective factor, it will support the
determination of compliance when
partnered with worker and employer
interviews and therefore promote
adherence to the requirements. In the
final rule the employer must provide the
record to the worker or handler upon
request. The burden of providing copies
of training records will be offset by the
reduction in the number of trainings
that would otherwise have to be
provided to workers and handlers who
have already been trained at another
establishment.
VI. Notification
A. Posted Notification Timing and Oral
Notification
1. Current rule and proposal. The
current WPS requires agricultural
employers to notify workers about
pesticide applications and areas on the
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agricultural establishment subject to an
REI. Notification is required when
workers are on the establishment during
application or the REI and will pass
within one-quarter mile of the treated
area. On farms, and in forests and nonenclosed nurseries (referred to as
‘‘outdoor production’’ in the proposal)
the agricultural employer may choose
either to post warning signs at the usual
points of entry around the treated area
or to notify workers orally about
applications that will take place on the
establishment. In greenhouses and some
other enclosed spaces (referred to as
‘‘enclosed space production’’ in the
proposal), the agricultural employer
must post warning signs for all
applications, regardless of the product’s
REI. In cases where the product labeling
requires both written and oral
notification of workers, the WPS also
requires this ‘‘double notification.’’
For outdoor production, EPA
proposed requiring agricultural
employers to post warning signs where
the pesticide to be applied has an REI
greater than 48 hours, and to allow the
option of oral warning or posted
notification for products with an REI of
48 hours or less. For enclosed space
production, EPA proposed requiring
posting of warning signs only when the
product applied has an REI greater than
four hours, and to allow the option of
oral warning or posted notification for
products with an REI of four hours or
less.
2. Final rule. EPA has finalized the
proposed requirements to post warning
signs for all ‘‘outdoor production’’ when
a product with an REI longer than 48
hours is used, and to allow either oral
or posted warnings for ‘‘enclosed space
production’’ when a product with an
REI of 4 hours or less is used. The final
regulatory text for these requirements is
available at 40 CFR 170.409(a)(1)(ii)–(v).
The final rule modifies the existing
requirement for employers to take down
posted warning signs within three days
of the expiration of the REI by
prohibiting worker entry into the area
until the posted warning signs have
been removed (except for early entry
pursuant to 40 CFR 170.603). The final
regulatory text for this prohibition is
available at 40 CFR 170.409(b).
3. Comments and Responses.
Comments. Many states and some
farmworker advocacy organizations and
public health organizations supported
the ‘‘field posting’’ and notification
requirements as proposed. They noted
the potential benefit to workers and
employees of crop advisors of
mandatory posting for the most toxic
pesticides. They agreed with EPA’s
assessment that additional posting
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would provide added protection for
workers while placing a minimal
burden on employers.
Several grower associations and farm
bureaus supported the proposed change
in notification requirements for indoor
production but opposed the proposal for
additional posting for outdoor
production. They noted that signs can
be destroyed, removed, or relocated and
that agricultural producers may not
return to some fields more than once per
week. One grower association
specifically requested that EPA clarify
how enforcement would address these
challenges without inappropriately
penalizing agricultural employers. This
group stated that workers are fully
capable of understanding oral
notification and suggest focusing
instead on reinforcing the existing oral
notification. Several grower
organizations also did not agree that
EPA justified the cost of the proposal
with the benefits.
Farmworker advocacy organizations
suggested a number of alternatives,
including requiring both posting signs
and providing oral warnings for all
pesticide applications, or at a minimum
for those pesticides with an REI of 12
hours or more. Some farmworker
advocacy organizations suggested
mandatory posting of any treated area
subject to an REI greater than 24 hours,
and others requested that EPA require
mandatory posting of any treated area
subject to an REI. They reiterated EPA’s
rationale that oral notification of
pesticide application information is
difficult to recall over multiple days,
that oral notification may not be clearly
communicated due to multiple language
barriers and that it is difficult to verify
whether oral notification was in fact
given.
EPA Response. EPA considered the
comments submitted and agrees that
increasing workers’ awareness of treated
areas will lead to an overall reduction
in occupational pesticide-related
illnesses at reasonable cost.
EPA disagrees with comments that
suggest oral notification alone would
provide sufficient notification to
workers and agrees with comments that
support increased posting requirements.
As noted in the proposal for this rule,
research has shown that oral instruction
alone may not be an effective method of
safety instruction. EPA is aware that
compliance with the posting
requirement for outdoor production
could require some establishments to
change their business practices or
monitor posted fields more often.
EPA considered additional posting
requirements presented by farmworker
advocacy organizations and was not
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convinced that the increased cost to
employers to post all treated areas, or to
post areas treated with products with
REIs of 12 hours or greater, or 24 hours
or greater would result in significantly
more increased protections than the
requirement to post areas treated with
products with an REI longer than 48
hours. EPA concluded that it is
reasonable to expect workers to
remember oral warnings regarding REIs
for two work days, or about 48 hours
total, and reasonable to require visual
reminders for longer periods.
4. Costs and benefits. EPA estimates
the annual cost of posting treated areas
under an REI of more than 48 hours and
allowing oral notification for indoor
production applications of products
with an REI of 4 hours or less to be
$10.4 million annually, with the per
establishment cost of $33, and finds this
cost to be reasonable in comparison to
the benefit to workers to avoid pesticide
illness by remaining out of treated areas
under an REI.
B. Revise Content of Warning Sign
1. Current rule and proposal. The
existing WPS requires agricultural
employers to post warning signs with
the words ‘‘DANGER,’’ ‘‘PELIGRO,’’
‘‘PESTICIDES’’ and ‘‘PESTICIDAS,’’ at
the top of the sign, and the words
‘‘KEEP OUT’’ and ‘‘NO ENTRE’’ at the
bottom of the sign. A circle containing
an upraised hand on the left and a stern
face on the right must be near the center
of the sign. EPA proposed replacing
‘‘KEEP OUT’’ and ‘‘NO ENTRE’’ with
‘‘Entry Restricted’’ and ‘‘Entrada
Restringida,’’ and changing the shape
containing the face and hand to an
octagon (similar to a stop sign).
2. Final rule. EPA has decided not to
change the text or graphic of the existing
warning sign. The final regulatory text
for the warning sign content is available
at 40 CFR 170.409(b)(2).
3. Comments and responses.
Comments. Two states and several
grower organizations supported the
proposed changes on the grounds that
‘‘Entry Restricted’’ would be less
confusing to workers than ‘‘KEEP OUT,’’
since entry is allowed under certain
circumstances. Many more state,
farmworker advocacy organizations, and
public health organizations opposed
changing the existing warning sign.
Those commenters asserted that ‘‘KEEP
OUT’’ sends a much clearer message
than ‘‘Entry Restricted,’’ particularly to
people with lower levels of literacy.
They noted that the term ‘‘Entrada
Restringida’’ is not common in Spanish,
which is the first language of the
majority of farmworkers in the U.S.,
whereas ‘‘KEEP OUT’’ is simple and
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well understood even by people who do
not speak or read English. Commenters
pointed to standard readability test
results confirming that ‘‘KEEP OUT’’ is
easily understood by most six-year-olds,
while ‘‘Entry Restricted’’ is placed at the
grade 12–13 reading level and would be
beyond the reading and comprehension
level of the majority of farmworkers in
the U.S.
A number of states commented that
the existing sign is sufficient. They
noted that although ‘‘Entry Restricted’’
is more accurate, it would be a costly
change for growers that may lead to
confusion and not be more protective
than the language on the existing
warning sign. States also commented
that 20 years of training and experience
with the current sign is what makes it
effective for keeping workers out of
fields under an REI. The states and
farmworker advocacy organizations
agreed that for the predominantly lowliteracy population of farmworkers, a
simpler message, along with training on
the message, is more protective than the
proposed wording for the warning sign.
EPA Response. EPA was persuaded
that the proposed changes to the
warning sign would be costly for
employers and not increase protections
for workers as much as expected. A
significant factor in EPA’s decision was
the additional information presented in
public comments regarding the potential
lack of understanding of the term
‘‘Entrada Restringida.’’ EPA was
convinced that eliminating the existing
language, ‘‘KEEP OUT,’’ in favor of a
technically more accurate sign would be
less protective for the majority of
workers. The goal of the warning sign is
to keep workers out of areas that are
treated with certain pesticides. Entry
into these areas is prohibited while the
REI is in effect with a few narrow
exceptions. Workers that are directed to
enter treated areas under an REI and/or
areas where the warning sign is posted
must have received pesticide safety
training, be provided additional
protections, and be informed that their
entry is subject to the limitations
established for early entry exceptions in
the regulation. Because EPA expects
that the majority of workers would
never enter treated areas during an REI,
because 20 years of training and
experience have familiarized workers
with the message and intent of the sign,
and because EPA has added additional
training and protection for workers
entering treated areas while an REI is in
effect, EPA agrees with commenters that
the easily understood message of ‘‘KEEP
OUT’’ is most appropriate.
4. Costs and benefits. Since the final
rule does not change the requirement in
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the existing rule, there are no costs
associated with this decision.
C. Warning Sign Location Revisions
1. Current rule and proposal. Under
the existing rule, when signs are
required for applications in outdoor
production, they ‘‘shall be visible from
all usual points of worker entry to the
treated area, including at least each
access road, each border with any labor
camp adjacent to the treated area, and
each footpath and other walking route
that enters the treated area.’’ EPA
proposed maintaining the existing
posting requirement for outdoor
production and clarifying the language
to require posting be visible from ‘‘each
border with any worker housing area
within 100 feet of the treated area,’’
rather than ‘‘labor camps adjacent to the
treated area.’’
2. Final rule. EPA has finalized the
proposed changes to the warning sign
location requirements for outdoor
production. The final regulatory text for
this requirement is available at 40 CFR
170.409(b)(3)(ii).
3. Comments and responses.
Comments. Several states, grower
organizations, and farmworker advocacy
organizations supported the proposal
and agreed that it would support EPA’s
goal of increasing clarity of the rule and
enhance the ability of employers to
understand their responsibilities under
the regulation. Commenters in support
of the change noted that ‘‘adjacent’’ is a
vague term that may be interpreted
differently by different people and that
‘‘labor camp’’ is too limited and does
not technically include worker housing.
They noted that clearer posting
requirements could lead to better
compliance and thus be a better system
for keeping people living in close
proximity to treated fields safe.
Some pesticide manufacturers
opposed the proposal on the grounds
that it is an overly prescriptive, costly,
and unnecessary provision which
would not provide additional protection
above that already provided by the label
and existing WPS.
A public health organization
proposed adding pesticide application
information and REIs to the posting
requirement near worker housing areas.
One state suggested revising the
language by stating ‘‘Each border with
any worker housing area provided by
this establishment/employer within 100
feet of the treated area.’’
EPA Response. EPA was not
persuaded by the comments that the
requirement would be a significant
additional burden on employers. The
requirement only clarifies where
employers need to post warning signs
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but does not increase posting
requirements beyond what was
intended in the existing regulation. EPA
agrees with commenters who noted that
increased clarity on posting
requirements will lead to better
compliance and increase awareness of
treated fields by workers who live near
treated areas.
4. Costs and benefits. Because this
change only clarifies an existing
requirement, the cost, if any, would be
negligible.
VII. Hazard Communication
A. Hazard Information—Location and
Accessibility
1. Current rule and proposal. The
existing WPS requires employers to
display certain information about
pesticide applications at a central
location on the establishment when
workers or handlers are present and an
application of a pesticide requiring
compliance with the WPS has been
made or an REI has been in effect within
the past 30 days (referred to as the
‘‘central display’’ requirement).
EPA proposed to replace the existing
requirement for the application
information to be located at the central
display with a requirement for
employers to make the application
information and additional hazard
information accessible upon request by
workers, handlers or their authorized
representatives.
2. Final rule. EPA has decided not to
finalize the proposal. The final rule
generally retains the existing
requirement related to the location of,
and accessibility for workers and
handlers to, the pesticide application
information, makes some changes to the
content of the required information,
requires display of hazard information,
and includes the accessibility
requirements proposed for workers,
handlers, and their designated
representatives (‘‘authorized
representatives’’ in the proposal). The
employer must display the information
at a place on the establishment where
workers or handlers are likely to pass by
(the ‘‘central display’’). The information
must be displayed when workers or
handlers are on the establishment and
an application of a WPS-covered
pesticide has been made or an REI has
been in effect within the past 30 days.
After this time, the information must be
kept on the establishment for two years
and made available to workers,
handlers, or their designated
representatives or any treating medical
personnel. The final rule contains more
specificity than the proposal,
particularly in reference to the
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designated representative, where details
are drawn from OSHA’s rule at 29 CFR
1910 (Ref. 17).
The designated representative must
provide written evidence of such
designation, including the name of the
worker or handler being represented, a
description of the specific information
being requested, including dates of
employment of the employee, the dates
for which the records are requested, the
type of work conducted by the worker
or handler during that period, a
statement indicating that the
representative is designated by the
worker or handler, the specific
application and/or hazard information
requested, a statement designating the
representative to request the
information on the worker’s or handler’s
behalf, the date of the designation, and
the printed name and contact
information for the designated
representative. If the information is to
be sent to the requester, direction for
where that information must be sent is
to be included. When the employer is
presented a request that contains all of
the necessary information specified in
the regulations, the employer must
provide a copy of, or access to, all of the
requested information that is applicable
within 15 working days from the receipt
of the request. Failure to respond to the
request would be a violation of the rule.
The final regulatory text for this
requirement is available at 40 CFR
170.311(b)(9).
Workers and handlers who worked on
the establishment may request, orally or
in writing, the pesticide-specific
information retained by the employer.
The information must have been
displayed while the worker or handler
worked on the establishment. The
employer must provide access to, or a
copy of, the information within 15 days
of the request. The regulatory text for
this requirement is available at 40 CFR
170.311(b)(7).
Under the requirements to provide
records to workers, handlers, and
designated representatives, EPA also
added language similar to that found in
OSHA regulations (see 29 CFR
1910.1020(e)(1)(v)) to ensure that
whenever a record has been previously
provided without cost to a worker,
handler, or their designated
representative, the agricultural
employer may charge reasonable, nondiscriminatory administrative costs (i.e.,
search and copying expenses but not
including overhead expenses) for a
request by the worker or handler for
additional copies of the same record.
Medical personnel or persons acting
under their supervision may also
request the pesticide-specific

E:\FR\FM\02NOR2.SGM

02NOR2

asabaliauskas on DSK5VPTVN1PROD with RULES

67512

Federal Register / Vol. 80, No. 211 / Monday, November 2, 2015 / Rules and Regulations

information required to be retained in
170.311(b)(6) to inform diagnosis or
treatment of workers or handlers who
were employed on the establishment
during the time the information was
required to be displayed. The request
may be provided orally or in writing to
the agricultural employer, and the
employer must respond promptly to the
request. The regulatory text for this
requirement is available at 40 CFR
170.311(b)(8).
Lastly, the final rule makes some
changes to the content of the required
pesticide application information and
when it must be posted, as explained in
Units VII.C. and VII.D. The final
regulatory text for this requirement is
available at 40 CFR 170.311(b).
3. Comments and responses.
Comments. The overwhelming
majority of commenters requested EPA
to keep the existing central display
requirement. Many comments from
farmworker advocacy organizations,
public health organizations, states, and
some members of Congress noted that
they thought it was unreasonable and
unrealistic to think a vulnerable
population such as workers and
handlers would request hazard
information from their employers. These
commenters cited many reasons for this
position, including barriers (e.g.,
language differences, concern about
compromising their immigration status,
and fear of retribution, retaliation or job
loss) and the power and social dynamics
between employer and employee. These
commenters were adamant that workers
and handlers needed ready, anonymous,
unhampered access to hazard
information as currently provided
through the central display requirement.
Most of these commenters supported
the inclusion of a designated
representative who could request the
hazard information on behalf of a
worker or handler, including
farmworker advocacy organizations
citing OSHA’s requirements at 29 CFR
1910.1020(e)(1) that establish access to
exposure records for workers in other
industries. Comments in support of
including access to hazard information
by workers’ or handlers’ designated
representatives note that workers and
handlers may be reluctant to request the
information for themselves due to their
inability to communicate effectively
with, or fear of, their employer, or
because they may not be able to
understand the information without
help. One comment described a
situation where a farmworker advocacy
organization requested such information
from an employer on behalf of two ill
workers, but their request was denied
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because the workers themselves did not
make the request.
In contrast, there was significant
opposition from the agricultural
industry to the proposal for the
authorized representative, including
growers, pesticide manufacturers, and
their organizations, some states, and the
Small Business Administration’s Office
of Advocacy. Comments from these
groups centered on the additional
burden on employers to provide the
records. Commenters also expressed
concerns that allowing access to
pesticide application information by
designated representatives could be
abused by anti-pesticide organizations,
who could send people onto the
establishment requesting information
purportedly on behalf of a worker or
handler. In addition, some farm bureau
comments stated that the requirement
for providing the information to a
representative is a violation of farmer’s
legal and privacy rights, stating that the
representative could demand all
information related to pesticides on that
establishment.
Some commenters provided
recommendations to improve the
proposed requirement for a designated
representative. Suggested improvements
included limiting the designated
representative requirement to current
workers and handlers or to employees
who worked on the establishment
within two years of the request, limiting
access to medical personnel only, or
limiting the request to a specific
incident. Many commenters
recommended that the request be in
written form, and include designation of
the representative by the worker or
handler. One state recommended
defining a time frame for provision of
the information to the requester.
Another state suggested that the request
clearly identify the information required
to be provided to the authorized
representative, and the purpose of the
request or intended use of the
information.
Many of the commenters in favor of
keeping the existing central display
requirement explained that a central
display requirement that provides
information about general pesticide
safety, including symptoms of pesticide
illness, and the specific pesticides used
on the establishment, is necessary to
protect the health of workers and
handlers. First, having information
available in non-emergency situations
could help workers and handlers be
aware of symptoms before they occur,
help them avoid exposure, and possibly
enhance the reporting of illnesses.
Secondly, they stated that emergency
medical personnel would not have to
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lose critical time tracking down
information instead of treating the ill or
injured person if they could rely on
accessing the information quickly from
the central display.
EPA also received comments from one
pesticide manufacturer organization, a
couple of states and some farm bureaus
in favor of the proposal to eliminate the
existing requirement for a central
display of pesticide application
information. These commenters agreed
with EPA’s observations in the preamble
to the proposal that this requirement
imposes a paperwork burden and that
states often cite employers for technical
violations of the display requirement.
The commenters stated it is difficult to
keep the displayed information current
when application plans change,
especially on large establishments. They
also noted the difficulty keeping
information legible when it is displayed
at a central location subject to weather
conditions. These commenters
encouraged EPA to eliminate the
existing central display requirement, not
to finalize the proposed requirement to
provide hazard communication
information to workers, handlers, or
their designated representative, and to
require employers to only keep records
of pesticide applications on their
establishment.
EPA Response. EPA agrees with those
commenters who argued that workers
and handlers must have relatively
unhindered access to pesticide-specific
information, and has decided to retain
the central display requirement.
Although the extent and type of barriers
and employer-employee dynamics are
unique to each situation, EPA
recognizes that a significant number of
workers and handlers face
disadvantages that can reasonably be
expected to make them hesitant to ask
their employers for information relating
to their pesticide exposure.
Consequently, EPA believes that it is not
reasonable to make an employee’s task
of obtaining this information more
difficult, particularly given the potential
usefulness of the information if an
employee may have been harmed by a
pesticide. Therefore, EPA has decided to
retain the requirement for the pesticide
application information to be displayed
at a place on the establishment where
workers and handlers are likely to pass
by or congregate and has added the
requirement that the SDS must also be
displayed at that location. In addition,
in the final rule, workers and handlers
and their designated representative may
request either a copy of or access to the
pesticide-specific information that was
required to be displayed while the
worker or handler was employed on the
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establishment. The records of
application and SDSs must be retained
for two years after the application.
Access to the SDSs after the display
period will afford workers and handlers
information about the pesticides they
may have been exposed to, and the
hazards they may present.
EPA recognizes, however, that there
can be difficulties in complying with
the central display requirement. In
response to comments about the
difficulty of keeping accurate
information posted, EPA has attempted
to simplify the central display
requirement by changing the required
time frame for posting the applicationspecific information (see Unit VII.D.).
EPA expects this modification to the
requirement for the timing to post the
application information will reduce the
burden on employers, while providing
employees with ready access to accurate
information. In response to the
comments about the difficulty of
maintaining a legible central display
when it is subject to weather conditions,
EPA notes that the central display
requirement does not mandate that
employers post the information
outdoors. The information must be
displayed ‘‘where workers and handlers
are likely to pass by and congregate and
where it can be readily seen and read’’
and workers and handlers must be able
to access the information at all times
during work hours. This does not
preclude the central display from being
maintained in a location sheltered from
weather conditions, such as a bathroom,
break area, or changing area, as long as
the requirements of this section are met.
EPA has been convinced by
comments in support to retain the
option for a designated representative to
access hazard information (application
information and SDS) on behalf of a
worker or handler. EPA agrees that
including in the rule a requirement,
based on OSHA’s rule at 29 CFR
1910.1020, for employers to provide the
information to a representative who has
been designated to act on the behalf of
the worker or handler would give
workers and handlers more access to
information related to pesticides used in
their workplace. Also, EPA is aware that
California and Texas regulations include
requirements for employee
representatives’ to be given access to
hazard information for farmworkers,
and comments from the Texas
Department of Agriculture encouraged
EPA to require the designation in
writing and to limit access to records to
the retention timeframe of two years.
EPA is unaware of issues related to
worker representatives in those states.
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In response to the many comments
opposing the establishment of the
authorized or designated representative
based on concerns for the potential for
anti-chemical activists fraudulently
acquiring records, the final rule
includes a requirement for the
representative to provide to the
employer documentation (written
authorization) signed by the worker or
handler that clearly designates that
person to act as his or her designated
representative. The information that can
be obtained is limited to the application
and hazard information that is required
by § 170.311(b) of the final rule that was
required to be displayed while the
worker or handler was on the
establishment, and for the dates
applicable to the worker’s or handler’s
dates of employment on the
establishment. The employer must
provide the information regardless of
the worker’s or handler’s employment
status on that establishment at the time
of the request.
EPA was convinced by comments
about the need for the pesticide specific
information by medical personnel
treating workers or handlers who may
have been exposed to pesticides on the
establishment, and has added a
requirement that employers promptly
provide the information to the
requesting medical personnel or persons
they supervise. The information would
help ensure that the medical
considerations would include the
possibility that a pesticide exposure was
involved in the worker’s or handler’s
illness.
B. Pesticide-Specific Hazard
Communication Materials—General
1. Current rule and proposal. The
existing WPS requires employers to
provide workers and handlers with
specific pesticide application
information, but not pesticide-specific
hazard information on the pesticides
they may be exposed to in the
workplace.
EPA proposed to require employers to
provide workers and handlers with
access to the SDSs and pesticide
labeling for products that have been
applied on the establishment and to
which workers and handlers may be
exposed, in addition to the pesticide
application information already
required to be made available.
2. Final rule. EPA has finalized the
requirement for agricultural employers
to display at a central location pesticide
application information and SDSs for
pesticide products used on the
establishment (referred to as ‘‘pesticide
application and hazard information’’ in
the final rule). EPA has not finalized the
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proposal to require employers to
provide access to pesticide labeling. The
final regulatory text for this requirement
is available at 40 CFR 170.311(b).
3. Comments and responses.
Comments on providing safety data
sheets and pesticide labeling. EPA
received many comments in favor of the
proposed requirement. Although many
farmworker advocacy organizations
expressed support for a requirement that
employers maintain both labeling and
SDS and make them available to
workers and handlers, few discussed the
merits or drawbacks. Many farmworker
advocacy organizations, public health
organizations and academics, a grower
organization and others supported a
requirement to maintain and provide
SDSs. Some of these commenters
indicated that the information on a SDS
would be helpful for the correct
diagnosis and treatment of pesticiderelated illnesses. Farmworker advocacy
organizations explained that workers
want more information on what
pesticides are used and what they are
exposed to, along with possible side
effects. On the other hand, a few grower
organizations, a farm bureau, a pesticide
manufacturer organization and a couple
of states were against a requirement to
provide SDSs. These commenters
argued that EPA had not made a case
strong enough to justify why workers
need SDSs. They also opposed display
of SDSs on the grounds that while the
pesticide product label poses legally
enforceable requirements on users, SDSs
do not.
Some farmworker advocacy
organizations, public health
organizations, a grower organization, a
farm bureau and others thought it would
not be much of a burden on agricultural
employers to acquire the SDSs of
pesticide products because they are
easily available online or can be
requested from the pesticide
manufacturer or distributor. One
farmworker advocacy organization gave
the Washington State Employer Hazard
Communication rule (EHC rule) as an
example of a requirement for employers
to make SDSs available to employees
that is feasible. http://www.lni.wa.gov/
IPUB/413-012-000.pdf. The Washington
State EHC rule applies to employers
with one or more employees who either
handle or are potentially exposed to
hazardous chemicals, including
pesticides, in their workplace. It
requires employers to make SDSs for
each chemical that employees may
encounter readily accessible and easily
obtained without delay during each
work shift, and to ensure that employees
traveling between workplaces during a
work shift can immediately obtain the

E:\FR\FM\02NOR2.SGM

02NOR2

asabaliauskas on DSK5VPTVN1PROD with RULES

67514

Federal Register / Vol. 80, No. 211 / Monday, November 2, 2015 / Rules and Regulations

SDS in an emergency. In contrast, a
couple of grower associations stated that
it is overly burdensome for agricultural
employers to get SDSs. One state
thought it would be difficult for
employers to locate the correct SDS for
pesticide products. They also noted that
small businesses and private applicators
will have the most difficulty since they
are not already accustomed to keeping
SDSs.
EPA received some comments both
for and against providing pesticide
product labeling. Many farmworker
advocacy groups supported a
requirement for the employer to provide
the labeling. These commenters
maintained that workers and handlers
want more information on chemicals to
which they may be exposed. On the
other hand, farm bureaus, growers and
grower organizations and states opposed
a requirement to provide the labeling.
These commenters expressed concern
that EPA is expanding its mandate by
requiring agricultural employers to
provide the product ‘‘labeling’’ when it
should be limited only to the WPS
portions of the ‘‘label.’’ These
commenters argued that an agricultural
employer could easily violate this
requirement by not having the most
current or correct version of the
labeling, such as a specimen or
technical label.
EPA Response. After consideration of
the comments, EPA remains convinced
that access to SDSs offers significant
health and safety benefits to workers
and handlers. SDSs contain information
that is not generally included in
pesticide labeling regarding chronic,
developmental, and reproductive
toxicity that can be valuable to exposed
and potentially exposed workers, and to
medical personnel and others who
provide treatment to an ill or injured
person. Moreover, given the ubiquity of
chemicals subject to the OSHA Hazard
Communication Standard that mandates
the development and distribution of
SDSs, it is likely that many health care
professionals are more familiar with
SDSs than pesticide labeling. Requiring
the SDS as part of the central display
facilitates a quicker identification of the
pesticide product used in case of an
incident and may assist in diagnosis.
The SDS contains information about
symptoms expected in a person exposed
to the chemical (immediate, delayed
and chronic effects) as well as
recommended treatment, whereas the
label may not include detailed
information on symptoms or treatment.
EPA recognizes that state pesticide
regulatory agencies do not review,
approve, or take enforcement action
based on the information in SDSs.
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However, comments from worker
advocates indicate that workers and
handlers want to have more information
on health effects, which is available on
SDSs and generally not available on the
pesticide labeling. OSHA is requiring
that all SDSs be in a standard format,
making it easier to locate health
information (Ref. 17). Accordingly, EPA
concludes that a requirement to post
SDSs is an effective way to
communicate pesticide hazard
information important to workers and
handlers. EPA notes that under the final
rule workers and handlers will learn
during pesticide safety training about
SDSs, the information they contain, and
their availability at central display
locations. This addition to the training
will further reinforce workers’ and
handlers’ awareness and potential use of
SDSs.
EPA is persuaded that access to SDSs
is not a significant obstacle to requiring
agricultural employers to keep and
display SDSs for pesticide products
used on the establishment. Agricultural
employers can obtain SDSs from the
distributor of the pesticide, online, or
upon request from the product
manufacturer. For example, employers
in industries other than agriculture—
including retailers and wholesalers of
agricultural chemicals—are required by
the OSHA Hazard Communication
Standard to make available SDSs to
their employees.
Upon consideration of the comments,
EPA has decided not to require
agricultural employers include the
pesticide product label or labeling as
part of the central display requirement.
EPA recognizes the burden on
employers to provide both the SDS and
label or labeling in addition to the
pesticide application information. As
noted previously, the SDS contains the
health-related information requested in
comments by worker advocates, and
that would be most useful to persons
providing treatment to those who may
have been exposed to pesticides. EPA
agrees that if necessary, the labeling for
a product used for a specific application
can be located using the applicationspecific information that employers are
also required to post. See Unit XVIII.A.
for a complete discussion of comments
related to labels and labeling.
Comments on the extent of the
requirement. EPA received comments
both to narrow and to expand the scope
of the proposal requiring employers to
maintain SDSs and make them available
to employees. Among the suggestions to
narrow the scope of the proposal, one
state suggested EPA keep a central
repository of SDSs for agricultural
employers to access and require
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employers to keep the SDS only while
the associated pesticide product
remains on the establishment.
Farmworker advocacy organizations and
public health organizations
recommended expanding the proposed
requirement to a full Hazard
Communication Standard as required by
the Washington State ECHC for all
hazardous chemicals, which requires
employers to develop a written Hazard
Communication program, maintain
availability and access to SDSs, provide
information and training on hazards in
the workplace, translate certain
documents upon request, and keep and
provide access to exposure records for at
least 30 years.
Many farmworker advocacy
organizations suggested that EPA
require SDSs to be available in multiple
languages and provided two examples
of similar requirements. First, one
farmworker advocacy organization cited
the Migrant and Seasonal Agricultural
Worker Protection Act (29 U.S.C. 1801,
et seq.), administered by the DOL,
which requires written information on
the terms of employment to be provided
in English, Spanish or other language
common to workers. Second, one
farmworker advocacy organization
claimed that in Washington State,
agricultural employers are required to
provide translated documents if
requested. Farmworker advocacy
organizations asserted that it would be
easy to translate SDSs because of the
standard format required by OSHA’s
adoption of the Globally Harmonized
System of Classification and Labeling of
Chemicals. One pesticide manufacturer
organization was opposed to translating
the SDS because of the many indigenous
languages present among workers.
EPA Response. After reviewing the
comments, EPA has decided on an
approach that will provide workers and
handlers with more information about
the potential health effects associated
with the pesticides to which they may
be exposed without overly burdening
agricultural employers. Obtaining the
SDSs for products used on the
establishment should not be overly
burdensome to employers; SDSs are
available from pesticide dealers and the
internet. An EPA-managed repository of
the SDSs of all WPS pesticides would
not significantly improve access and
would be a significant burden for EPA
because of the number of pesticides
included. Stakeholders such as grower
organizations are free to voluntarily
develop SDS repositories with
assistance from members. Voluntary
programs of this sort would involve
limited subsets of all WPS-scope
pesticide products and could possibly
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be accomplished within a short period
in comparison to a national, full-scale
repository program.
EPA has decided not to reduce the
amount of time the SDS must be
available. The cost of retaining the SDS,
once obtained, is negligible. Employees
and medical personnel could benefit
from access to the health effects
information in the SDS in case of
symptoms that develop sometime after
the application has been completed.
EPA disagrees with commenters’
request to adopt a full hazard
communication proposal as required by
the Washington State ECHC for all
hazardous chemicals. The full set of the
WPS requirements in the final rule
provide protections similar to those
provided to workers in other industries
under OSHA’s Hazard Communication
Standard program, while recognizing
differences between agriculture and
other industries. As discussed in the
Agency’s 1992 proposed rule on the
Worker Protection Standard; Hazard
Information (Ref. 18), in response to
numerous concerns about potential
overlap or conflict between EPA’s July
1988 proposed WPS (Ref. 18) and
OSHA’s August 1988 proposed Hazard
Communications Standard (Ref. 19),
EPA committed to work with OSHA to
minimize confusion and avoid
duplication between the two agencies’
requirements. Rather than require
agricultural establishments that may not
routinely use the same pesticides to
develop and maintain a written Hazard
Communication Standard plan listing
all chemicals that will be used in the
workplace, EPA’s approach, in both the
1992 proposed rule on Hazard
Information (Ref. 20) and this final rule,
has been to identify specific
requirements, tailored to fit the context
of pesticide use in agricultural
production that serve a purpose similar
to the Hazard Communication Standard
requirements in other industries. These
requirements include pesticide safety
training, display of basic pesticide
safety information, notification or
posting of treated areas, and access to
information about pesticides used in the
workplace at a central location. EPA
notes that the WPS does not exempt
employers with 10 or fewer employees,
unlike OSHA’s Hazard Communication
Standard. EPA also notes that the cost
of a developing and implementing a full
hazard communication program specific
to each establishment could be
burdensome to small agricultural
establishments.
Lastly, although EPA is not requiring
that SDSs be translated at this time, EPA
encourages and supports employers to
display this information in such a way
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that workers and handlers can
understand, including translation. EPA
is open to conferring with stakeholders
on the need for translation and
identifying content to be translated, if
necessary. EPA notes that some
pesticide manufacturers already make
pesticide product SDSs available in
Spanish and EPA encourages employers
to display Spanish SDSs where
available and appropriate.
Comments on other forms of hazard
communications materials. Many
farmworker advocacy organizations
suggested EPA develop and provide
crop sheets, booklets, or other types of
materials that describe the health effects
of pesticides, either in lieu of or in
addition to the SDS. These commenters
identified a need for a pictorial booklet
designed for low-literacy audiences on
the health effects from exposure to
pesticides, based on the information in
SDSs. One state suggested that a small
booklet with basic pesticide exposure
symptoms by classes of chemicals or
modes of action, described in layman’s
terms would be more helpful to workers
than SDSs. One pesticide manufacturer
organization opposed the development
of crop sheets.
EPA Response. EPA agrees with the
basic concept of providing workers and
handlers with information on the health
effects of pesticides for workers and
handlers in a manner they can
understand. Pesticide safety training
and the pesticide information display
provide workers and handlers with
information on the symptoms that may
be associated with exposure to different
pesticides. If workers or handlers need
information about the specific effects of
a pesticide with which they have
worked, they can consult the SDS.
However, EPA does not agree with the
commenters’ request to require crop
sheets or similar materials because, in
EPA’s judgment, the benefits of such a
requirement would not justify the
substantial costs associated with
creating, updating, translating and
distributing materials for every crop,
growing region, and WPS-scope
pesticide product. As noted in the
proposal for this rule, crop sheets and
other types of material have been
developed in the past, with very limited
success. For example, one state’s crop
sheet program proved to be expensive
and labor intensive, and the crop sheets
were left as litter in the fields, unused.
SDSs already contain information about
the potential health effects (acute,
delayed, and chronic) associated with
use of pesticide products and will be
readily available in a uniform format,
including provide hazard information in
words and in pictograms.
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Comments on inconsistencies in
information between labels and SDSs. A
pesticide manufacturer organization
opposed any requirement by EPA to
provide SDSs to worker and handlers
upon request. This commenter
expressed concern about the confusion
that may be caused by inconsistencies
between pesticide labels and SDSs.
OSHA requires manufacturers to use
GHS terms and chemical classification
criteria on SDSs whereas EPA does not
require their use on pesticide product
labels. As a result, SDSs and pesticide
product labels could have different
hazard statements, pictograms and
signal words.
EPA Response. EPA has not finalized
the proposed requirement for the
employer to make available pesticide
product labeling upon request. Instead,
the final rule requires the employer to
display only pesticide application
information and SDSs for pesticide
products used on the establishment. The
SDS provides succinct information
about the known health hazards of the
product that typically is not presented
as part of the product label or labeling.
Such information can be invaluable to
medical professionals for the diagnosis
and treatment of certain pesticiderelated illnesses and injuries. Because
EPA is not requiring the employer to
display the labeling, EPA does not
expect issues with a perception of
conflict between labeling and SDSs. The
persons who wear PPE and have access
to the label are pesticide handlers who
receive more thorough training than
workers. If pesticide handlers encounter
conflicting information on labeling and
SDSs, such as the PPE identified, they
should know they must follow the
instructions on the pesticide labeling, as
they are trained to do. For information
on OSHA’s adoption of the Globally
Harmonized System of Classification
and Labeling of Chemicals for SDSs and
the pesticide product labeling, see
EPA’s Pesticide Registration (PR) Notice
2012–1, ‘‘Material Safety Data Sheets as
Pesticide Labeling’’ (http://
www2.epa.gov/sites/production/files/
2014-04/documents/pr2012-1.pdf).
C. Pesticide Application Information—
Content of Pesticide Application
Information
1. Current rule and proposal. In the
existing WPS, the agricultural employer
must record and display the following
information about each pesticide
application: The location and
description of the area to be treated, the
product name, EPA registration number
and active ingredient(s) of the pesticide
product, time and date the pesticide is
to be applied, and REI for the pesticide.
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EPA proposed to require the
agricultural employer to record and
make available, in addition to the
information required in the existing
regulation: The specific crop or site
treated, the start and end dates and
times of the application, and the end
date and duration of the REI.
2. Final rule. EPA has finalized the
proposed requirements for the contents
of pesticide application information,
with one change. The final rule requires
agricultural employers to record and
display the following pesticide
application information: Product name,
EPA registration number, and active
ingredient(s) of the pesticide product
applied; the crop or site treated and the
location and description of the treated
area; the date(s) and times the
application started and ended; and the
duration of the REI. The final rule does
not require the employer to record the
end date of the REI. The final regulatory
text for this requirement is available at
40 CFR 170.311(b)(1)(ii)–(v).
The agricultural employer must
record and display the information
about the crop or site treated and the
location of the treated area. EPA
encourages employers to display the
information in such a way that workers
and handlers can understand and
distinguish each treated area from all
other areas on the establishment; in
some cases, a map or diagram may be
appropriate.
EPA encourages and supports the
provision and display of the application
information so it is most useful to
workers and handlers on the
establishment. One such option is to
separate the information about treated
areas, so those areas where an REI is in
effect are distinct from those where the
REI has expired, allowing the viewer to
more quickly identify areas where entry
is restricted. Similarly, maps
highlighting areas where an REI is in
effect and those where the REI has
expired could also present the
information in a user friendly, pictorial
manner. EPA also sees an opportunity
for employers to provide information of
this nature through texting and other
electronic means to their employees,
and encourages such communication, in
addition to the requirement for
maintaining this information as part of
the central display.
3. Comments and responses.
Comments. Many farmworker
advocacy organizations, a few pesticide
regulatory agencies, a grower
organization and others supported the
proposed expansion of the content
requirement for pesticide application
information records. According to these
commenters, it would be a small burden
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to require additional application
information, such as crops treated, that
could help workers proactively avoid
exposure to pesticides. One state asked
EPA to parallel the information required
by USDA to avoid confusion, while
another suggested that more information
be required in addition to the
information proposed to assist state
pesticide regulatory personnel in
determining compliance.
Several farm bureaus, one grower
organization and several states opposed
any changes. These commenters
asserted that the content required by the
existing regulation is already too
burdensome. Several farm bureaus
opposed EPA’s proposed expansion of
the content of records stating that EPA
had not justified it with quantifiable
benefits. A few states, two farmworker
advocacy organizations and other
commenters suggested various
combinations of records limited to three
or fewer pieces of information. One
grower organization argued that only a
record of the active ingredient is needed
for medical treatment, while another
questioned how a record of the REI
benefits the health and safety of
workers. Lastly, these commenters
maintained that recordkeeping of
general use pesticide applications is not
required by law, the proposed
requirement is duplicative of state and
federal requirements, and commercial
applicators already keep records.
EPA Response. EPA agrees with the
comments that adding more information
to application records is a small burden
compared to the benefits of determining
compliance and giving workers and
handlers information to verify the
location of treated areas. The crop or
site treated, start and end times and
date(s) of the application, and duration
of the REI are important for protecting
worker and handlers and useful for
determining compliance. Agricultural
employers, compliance officers,
workers, handlers and others will be
able to calculate the end date and time
of the REI by having the end date and
time of the application and the duration
of the REI included in the pesticide
application information. The combined
information will also help workers and
handlers identify the areas where an REI
is in effect. EPA did not propose
requiring more information because the
proposed content of application records
fits the needs of stakeholders to
determine compliance and to give
workers and handlers the ability to
discern which area had been treated. An
arbitrary limit of only three or fewer
pieces of information may not achieve
the same benefits.
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The WPS requires agricultural
employers to maintain records because
those records provide information that
is important for the protection of their
employees. While a significant number
of agricultural employers may also be
certified as private pesticide applicators,
their status as private applicators does
not exempt them from the WPS
recordkeeping required of agricultural
employers. The WPS does not require
private applicators to maintain records
on account of their status as private
applicators.
The risks of concern under the WPS
include both RUPs and non-RUPs, while
certification requirements at the federal
level, including recordkeeping, only
apply to those using RUPs. Neither the
USDA application record requirements
for private applicators of RUPs, nor state
application record requirements for
commercial applicators fully cover the
information needed under the WPS for
the protection of workers and handlers.
The USDA required information does
not include the active ingredients,
duration of the REI or the start and end
dates and times of applications, nor
does it apply to applications of non-RUP
pesticides. Commercial applicators
would have to record the information
required by the state pesticide
regulatory agency, which must at a
minimum include the kinds, amounts,
uses, dates and places of RUP
applications. 40 CFR 171.7(b)(1)(iii)(E).
Also, state pesticide regulatory agencies
may or may not require records of nonRUP applications. Therefore, it is
unlikely that all states’ commercial
applicator RUP application records will
match exactly the record requirements
of the WPS. Because the records
required to be maintained by USDA and
the states do not include all of the
information needed for protection of
workers and handlers, it is appropriate
to require such recordkeeping through
the WPS.
D. Pesticide Application and Hazard
Information—When Information Must
Be Made Available
1. Current rule and proposal. In the
existing rule, the agricultural employer
must record and display the pesticide
application information before the
application takes place, if workers or
handlers are present on the
establishment before the application
begins. Otherwise, the information must
be recorded and displayed at the
beginning of any worker’s or handler’s
first work period. If the employer posts
warning signs for a treated area, the
pesticide application information must
be displayed at the same time as, or
earlier than, the warning signs. The
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information must remain on display
when workers are on the establishment
and from the time of the application
until 30 days after the REI expires or
until 30 days after the application end
date if the REI is 0 hours (or in the rare
instance where a label might not have
an REI).
EPA proposed to require the
agricultural employer to provide the
pesticide application information, the
SDS and labeling upon request during
normal work hours, no later than the
end of the day.
2. Final rule. The final rule requires
the agricultural employer to display the
pesticide application information and
the SDS (pesticide application and
hazard information) at the central
display no later than 24 hours after the
application is complete. Also, the
employer must display the pesticide
application and hazard information for
each treated area before any worker is
permitted to enter the treated area, even
if the applicable REI has expired. If
workers will be in the area, they must
be notified of the application before it
starts, by posted signs or orally, and
warned not to enter the area. The
application information and SDS must
remain posted for 30 days from the
expiration date of the REI or from the
application end date if the REI is 0
hours (or in the rare instance where a
label might not have an REI). EPA did
not finalize the proposed requirement
for the agricultural employer to make
available the pesticide application
information and the SDS no later than
the end of the day of the application.
The final rule eliminates the existing
requirement to display the application
information before or at the same time
a warning sign is posted at a treated
area. The final regulatory text for this
requirement is available at 40 CFR
170.311(b)(5) and 40 CFR 170.309(l).
3. Comments and responses.
Comments. Several farmworker
advocacy organizations and one public
health organization requested that EPA
keep the existing requirement to make
information available before the
application so workers and handlers
would be able to connect symptoms to
an application if the exposure occurred
during the application. While many
farmworker advocacy groups supported
the display of information before an
application, some expressed concern
about the accuracy of the pesticide
application information displayed when
information about the application
changed from what was planned and the
displayed information was not updated.
One farm bureau and one pesticide
manufacturer organization requested
that EPA require employers to make the
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information available after the
application.
EPA Response. EPA agrees with the
commenters that it is important to
provide workers and handlers with
accurate information about pesticide
applications. Displaying the information
after the application is complete
benefits workers and handlers because
they can be confident the information is
correct, and the employer no longer has
to change the information when
application plans change. Under the
final rule, EPA expects all displays of
pesticide application information will
contain accurate information. The final
rule retains the requirement for workers
to receive oral notification, or to see
posted warning signs, or both before an
application begins, informing them to
stay out of an area before an application
begins.
E. Pesticide Application and Hazard
Information—Retention of Records
1. Current rule and proposal. The
existing WPS requires employers to
maintain pesticide application
information at the central display from
the time of application until 30 days
after the REI expires. There is no
requirement for the employer to retain
the pesticide application information in
any form after that time.
EPA proposed to require employers to
retain, for each application of a WPScovered pesticide, the pesticide
application information, labeling and
SDS, for two years from the date of the
end of the REI for each product applied.
2. Final rule. The final rule requires
agricultural employers to retain the
pesticide application information and
the SDS for the product used (pesticide
application and hazard information) for
two years from the date of expiration of
the REI applicable to the application
conducted. EPA has not included the
proposed requirement for the employer
to retain the pesticide labeling in the
final rule. The final regulatory text for
this requirement is available at 40 CFR
170.311(b)(6).
3. Comments and responses.
Comments. EPA received comments
supporting a two year recordkeeping
requirement from several states and one
grower organization. One state
commented that it did not have a need
for the information after one year, but
that two years was not much more of a
burden. Many farmworker advocacy and
public health organizations requested
EPA to require recordkeeping ranging
from more than two years to as many as
30 years to help with the diagnosis of
chronic health effects that could be
related to pesticide exposure.
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Commenters from some farm bureaus,
grower associations, and Small Business
Administration’s Office of Advocacy
opposed a two-year recordkeeping
requirement, in part because they
asserted that EPA could not show
quantifiable benefits. These commenters
argued it would be a paperwork exercise
without health and safety benefits
driven based on the needs of
enforcement, and instead should be
replaced with a minimal, non-intrusive
requirement. One commenter suggested
requiring employers to keep records
only during the harvest season.
EPA Response. EPA has concluded
that a two-year recordkeeping
requirement would be helpful for health
diagnoses and investigation purposes.
EPA considered requiring the retention
of records for five years and asked state
pesticide regulatory agencies about their
needs for access to pesticide application
records. These enforcement agencies
informed EPA that they rarely need to
rely on records beyond the two-year
timeframe.
EPA notes that this recordkeeping
requirement does not necessarily
impose a duplicative burden on
agricultural employers to obtain
pesticide application information and
SDSs twice—once to satisfy the central
display requirement and once to satisfy
the recordkeeping requirement.
Agricultural employers may satisfy this
recordkeeping requirement by the
removal of the pesticide application
information and SDS from the central
display 31 days from the expiration of
the REI (or from the end of the pesticide
application if there is no REI) and
retaining those records for two years
from the date of application. EPA
recognizes that some employers may
choose to maintain electronic copies of
pesticide application records and the
product SDS. The WPS does not specify
that records must be kept on paper, so
an employer can maintain records
electronically as long as the employer
satisfies all related requirements of the
WPS, such as being able to quickly
access and provide the required
materials in the event of a pesticide
emergency.
F. Costs and Benefits
1. Costs. EPA estimates the cost for
these final hazard communication
requirements, implemented together, to
be $9.3 million annually, or $25
annually per establishment (Ref. 1). The
cost of the hazard communication
requirements differs from the proposed
requirements because EPA is
maintaining and revising the existing
central display requirement, allowing
the agricultural employer to display
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information after the application
negating the need to update information
later, and requiring the agricultural
employer to display and keep records of
the pesticide application information
and SDS but not the labeling.
2. Benefits. Although EPA cannot
quantify benefits specific to any of these
requirements, the qualitative benefits
from workers’ and handlers’ ready
access to accurate information about
areas under an REI, pesticides in use,
and potential health impacts from those
pesticides convinced EPA to adopt these
requirements Ref. 1). The final rule
retains the central posting requirement,
and allows the employer some
flexibility in posting the information so
accurate information is displayed.
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VIII. Information Exchange Between
Handler and Agricultural Employers
1. Current rule and proposal. The
existing WPS requires handler and
agricultural employers to exchange
information about pesticide
applications. When handlers are
employed by an employer other than the
agricultural employer, the existing WPS
requires the agricultural employer to
provide the handler employer with
information about treated areas on the
agricultural establishment the handler
may be in (or may walk within onequarter mile of), including specific
location and description of any such
areas and restrictions on entering those
areas. The existing WPS requires
handler employers to provide
agricultural employers with the
following information prior to making a
pesticide application on the agricultural
establishment:
• Location and description of the area
to be treated.
• Time and date of application.
• Product name, active ingredient(s),
and EPA registration number for the
product.
• REI for pesticide(s) applied.
• Whether posted notification, oral
notification, or both are required.
• Any other product-specific
requirements on the product labeling
concerning protection of workers or
other persons during or after
application.
The agricultural employer must
display this information for workers and
handlers employed by the establishment
at the central location. The current WPS
requires handler employers to inform
agricultural employers before the
application takes place when there will
be changes to scheduled pesticide
applications, such as changes to
scheduled pesticide application times,
locations, and subsequent REIs.
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In addition to maintaining the current
requirements, EPA proposed to require
the agricultural employer to also
provide to the handler employer
information about the location of
‘‘entry-restricted areas’’ on the
establishment. EPA also proposed to
require the handler employer to
communicate to the agricultural
employer the start and end times of
pesticide applications and the end date
of the REI. EPA also proposed to relax
existing WPS requirements by requiring
handler employers to provide
information about any changes to
pesticide application plans to the
agricultural employer within two hours
of the end of the application rather than
before the application. Changes to the
estimated application end time of less
than one hour would not require
notification.
Finally, in the proposal, EPA
unintentionally omitted the provision in
the existing WPS that the agricultural
employer need not provide information
to the handler employer about treated
areas if the handler will not be in or
walk within one-quarter mile of those
treated areas.
2. Final Rule. Information exchange
from agricultural employer to handler
employer. The final rule requires the
agricultural employer to notify the
handler employer of any treated areas
where an REI is in effect and any
restrictions on entering those areas. EPA
has not included in the final rule a
requirement for the agricultural
employer to communicate to the
handler employer information about the
location of ‘‘entry-restricted areas’’ on
the establishment because of the
changes to the requirement concerning
entry-restricted areas, as discussed in
Unit IX.B. EPA has also revised the final
rule to correct the unintentional
omission of the existing rule’s exception
that the agricultural employer need not
provide information to the commercial
handler employer about treated areas if
the handler will not be in, or walk
within one-quarter mile of those areas.
The final regulatory text for these
requirements is available at 40 CFR
170.309(k).
Information exchange from handler
employer to agricultural employer. EPA
has finalized the proposal to expand
and clarify the information the pesticide
handler employer must provide to the
agricultural employer with minor
modifications. The final rule does not
require the handler employer to convey
the end date of the REI to the
agricultural employer. The final
regulatory text for these requirements is
available at 40 CFR 170.313(i).
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Timing of exchange of information
from handler employer to agricultural
employer. EPA has modified the final
rule to specify those situations where
the handler employer must notify the
agricultural employer of changes to the
application information before the
application takes place. EPA has also
modified the rule to specify the timing
for notifying agricultural employers if
the notification is not required before
the application. The final regulatory text
for these requirements is available at 40
CFR 170.313(j).
3. Comments and responses.
Comments. Many states and a few
farmworker advocacy organizations
expressed general support for the
proposal to expand the information to
be exchanged. These commenters agreed
the additional information would help
agricultural employers protect workers,
reduce pesticide-related illnesses and
exposure from drift during applications.
Many farm bureaus, states, applicators
and applicator associations and an
agricultural organization generally
disagreed with the proposed expansion.
Some of these commenters argued that
the proposed requirements are
unrealistic and impractical given the
dynamics and unpredictable factors
involved in a farming operation, such as
pest infestations and weather changes.
In addition, they argued that the
proposal would require multiple parties
to exchange information, resulting in
the potential for miscommunication.
Some commenters also opposed the
proposed expansion of information
exchange because EPA did not provide
documented justification. Crop
consultants, an applicator association
and a farm bureau indicated the
proposal is unnecessary because close
coordination of information already
exists between applicators, handlers,
crop consultants, and growers.
Furthermore, they stated that not only
are handlers already required to keep
workers out of areas during
applications, applications are often
scheduled to take place when workers
are absent. A few states, farm bureaus
and a crop consultant opposed EPA’s
proposal to add to the information the
agricultural employer is required to give
the handler employer. One crop
consultant indicated the information is
already on purchase orders or sales
agreements between growers and
commercial handlers or their employers.
One state requested that EPA omit the
application start time because it is not
used to calculate the REI.
EPA’s proposal on the timing to
provide notice of a change in
application plans elicited many
comments. EPA proposed that this
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notice be provided within 2 hours of the
end of the application, unless the only
change was a difference of less than 1
hour between scheduled and actual
application times. One state and several
farmworker advocacy organizations
endorsed the requirement because of the
ease of providing the information in the
timeframe by relying on existing
electronic capabilities. One farmworker
advocacy organization urged EPA to
require that changes be communicated
before the start of the application in
order to enable employers to be able to
keep workers out of the treated area.
To prevent confusion about scheduled
and actual start and end times and to
avoid miscommunication, one state
suggested that EPA require the handler
employer to inform the agricultural
employer of changes at any time on the
application day. Two aerial applicators
explained that a two-hour window for
notification of change sounds
reasonable on paper, but not in practice.
During long workdays of the busy
season, applicators would have to make
phone calls in the middle of the night
and send text messages, usually from
the airplane during or in between
applications. Also, it can take more than
one day to complete an application
because of factors such as the weather,
a change in wind direction, or verifying
the presence of bystanders. These
situations could require the handler to
give several updates to multiple parties,
resulting in a greater chance for errors
and noncompliance.
One commenter requested that EPA
require notification of a change within
24 hours from the end of the actual
application, while another advised EPA
to require notification if the actual
application completion time is two or
more hours later than the scheduled
application time. Several farm bureaus,
a pesticide applicator and a crop
consultant organization advised EPA to
require that changes in application
plans be communicated: Before the
scheduled date and times, if the
application is going to be made earlier
than expected, or before the end of the
REI as scheduled, if the application is
made later than expected. One aerial
applicator stated that if an REI is greater
than 24 hours, EPA should require an
information update before the
scheduled REI expires or within 24
hours of the scheduled application time.
Another aerial applicator recommended
the handler employer and handler give
the agricultural employer a window of
estimated start and completion date(s)
and time(s). In this situation, the
handler would not make the application
outside of that window without the
approval of the agricultural employer,
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who in turn must keep workers out of
the area during that time, unless
notified of a change in the application
start and completion date(s) and time(s).
Many commenters noted the absence
of the existing provision that the
agricultural employer need not provide
information to the commercial handler
employer if the handler will not be in
or walk within one-quarter mile of an
area that may be treated with a pesticide
or under an REI, and noted this could
result in the need to provide excessive,
unnecessary information.
EPA Response. The information
exchange requirements ensure that
agricultural employers and handler
employers have the information they
need to comply with the requirements
for notifying workers and handlers of
risks associated with pesticide
applications and treated areas (i.e.,
agricultural employers are required to
notify workers of treated areas and
display pesticide application and
hazard information at the central
location on the establishment for
workers and handlers to see, and
handler employers must inform their
handler employees of treated areas on
the agricultural establishment near
where they work).
EPA has been convinced not to adopt
the proposed change to expand the
information required to be
communicated by the agricultural
employer to the handler employer to
include information about the location
of ‘‘entry-restricted areas’’ on the
establishment. Requiring employers to
exchange this information would not be
practical given other changes in the rule
related to the ‘‘entry-restricted areas’’
(replaced by ‘‘application exclusion
zones’’ in the final rule) that make the
tracking of such areas infeasible. EPA
also agrees that it is not necessary for
the handler employer to calculate the
end time of the REI for each application
and include it in the information
conveyed to the agricultural employer.
The requirement to provide this piece of
information has been deleted from the
final rule.
Most of the other information
required to be exchanged by the final
rule is already required to be exchanged
by the existing rule, and therefore EPA
does not agree that this requirement
presents a substantially increased or
unreasonable burden. Agricultural and
handler employers are currently
required to exchange information so
agricultural employers may provide
notification of application and treated
areas under an REI to workers and
handlers. Without this information
transfer, accurate and timely
notification would be difficult to
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achieve, exposing workers and handlers
to potential exposure to pesticides. It is
critical that the agricultural employer
know the start times of applications in
order to be able to notify workers and
handlers (when they are on the
establishment) so they may avoid
treated areas. EPA recognizes that
exchange of the expanded information
may already occur on some
establishments and expects those
entities to experience less burden than
in situations where such coordination
has not already developed.
EPA recognizes that much of the
information required may be available
on sales agreements and purchase
orders between commercial pesticide
handlers and agricultural employers,
which will reduce the burden for
employers to gather it; however, without
inclusion of the information exchange
requirements in the WPS there is no
assurance of timely exchange of all of
the necessary information.
EPA considered the range of options
suggested for the timing of the
information exchange. Several of the
recommendations for notification of
application changes from the
commercial pesticide handler employer
to the agricultural employer can be
accommodated under the final rule. For
example, the applicator and agricultural
employer can agree on a window of the
estimated start and end times, with the
understanding that the application
would be made during that period,
unless the two communicate and agree
to a different timeframe. This would
allow the agricultural employer to notify
workers of the treatment, keep them
from the area, and create and post the
application information, satisfying the
requirement.
EPA did not identify any suggestions
from commenters, apart from those that
would be covered by the final rule that
would meet the needs for agricultural
employers to provide employees
notification of the application and
inform them of treated areas under an
REI, and to record and display the
pesticide application information.
Agricultural employers must have
information about the start time of the
application before it begins to ensure
they have the ability to notify workers
of the application before it commences.
Agricultural employers must have the
end time of the application to notify
workers that although the application
has ended, entry to the treated area
remains prohibited because an REI is in
effect. Without these details being
provided prior to the application,
agricultural employers are not able to
fulfill their responsibilities to protect
workers.
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EPA notes that the method for
notification of changes to application
information should be agreed upon
between the handler employer and the
agricultural employer to ensure receipt,
and can be accomplished through
electronic media, telephone, or other
means. The agricultural employer must
receive the information in sufficient
time to record and display the
information for workers and handlers.
4. Costs and benefits. EPA has
estimated the cost of the information
exchange requirements to be negligible
because the existing rule already
requires handler employers and
agricultural employers to collect and
exchange information. The changes in
the final rule are minor and offer
flexibility for employers. The
information the agricultural employer
must give the handler employer has
been clarified. EPA has made minor
changes to the information the handler
employer must give the agricultural
employer. The timing to notify the
agricultural employer of most changes
to the information has remained the
same as the existing regulation, i.e.,
before the application begins. In the
final rule, two changes provide the
handler employer flexibility. If the
product changes or the application is
made later than originally scheduled,
the handler employer must notify the
agricultural employer within two hours
of the end of the application. If the only
change was a difference of less than one
hour between the scheduled and actual
application times, notification is not
required.
EPA expects these changes will
ensure that the agricultural employer
provides workers and handlers with
accurate application information, which
was problematic under the existing rule,
and maintains accurate application
records. The information exchanged and
the timing of notification of changes of
actual applications from scheduled
applications remains essentially
unchanged. Although notification can
be given after the fact if a different
pesticide product is applied or the
application is completed after it was
scheduled, this change does not make
the WPS any less protective of workers,
handlers and others. The agricultural
employer will still have the essential
information needed to know when and
where to keep workers, handlers and
others out of areas to be treated during
and after treatment, and the revised
information will be available in time for
proper medical treatment if needed. The
cost of including additional details is
reasonable compared to the improved
ability of workers and handlers to
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identify areas where pesticides are being
applied or have recently been applied.
IX. Drift-Related Requirements
The requirements discussed in this
section are intended to decrease the
number of incidents in which workers
and other persons are exposed to
pesticides through unintentional contact
during application. Drift is the off-site
movement through the air of pesticide
droplets or particles originating from
pesticides applied as liquids or dry
materials. Workers errantly in the area
being treated may be directly exposed to
pesticides during application. In
addition, bystanders (both workers and
non-workers) located outside a treated
area may be exposed when pesticide
droplets or particles move outside the
area being treated through the air during
and/or immediately after the pesticide
application. As used here, the term
‘‘drift’’ includes both of these modes of
exposure, but does not include off-site
movement of pesticide-imbedded soilborne particles by wind or vapor drift
through volatilization of applied
pesticide, although these are often
categorized as ‘‘drift’’ in other contexts.
EPA has developed methodologies for
assessing the risks to bystanders from
exposure to pesticides from drift and
also from volatilization, and addresses
risks of concern and other issues via the
registration review process. The purpose
of the requirements discussed in this
section is to prevent workers and other
persons from being exposed to
pesticides by unintentional contact
during application. The term ‘‘drift’’ is
used as shorthand in this section to refer
to unintentional exposure from both
direct exposures to workers in the area
being treated and drift exposures to
workers and bystanders.
A. Overarching Performance Standard
1. Current rule and proposal. The
existing WPS includes two related
requirements that prohibit a pesticide
from being applied in a way that
contacts workers or other persons.
Agricultural products subject to the
WPS must have this statement on the
label: ‘‘Do not apply this product in a
way that will contact workers or other
persons, either directly or through drift.
Only protected handlers may be in the
area during application.’’ 40 CFR
156.206(a). Also, the existing WPS
requires the handler employer and the
handler to assure that no pesticide is
applied so as to contact, either directly
or through drift, any worker or other
person, other than an appropriately
trained and equipped handler. These
requirements prohibit application in a
way that contacts workers or other
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persons both on and off the agricultural
establishment where the pesticide is
being applied.
EPA did not propose any changes to
the label statement. EPA proposed
several minor wording changes to the
WPS requirement for the handler
employer and the handler, but the
impact of the proposed requirement
would be the same as under the existing
WPS.
2. Final rule. EPA has finalized the
proposed changes to the requirement for
the handler employer and handler with
a minor change. The final rule changes
the language from the proposed
‘‘handler located on the establishment’’
to ‘‘handler involved in the
application.’’ As with the existing rule,
the final rule prohibits contact to
workers and other persons regardless of
whether or not they are on the
agricultural establishment. The final
regulatory text for this requirement is
available at 40 CFR 170.505(a). There
are no changes to the label statement at
40 CFR 156.206(a).
3. Comments and responses.
Comments. Many commenters,
including states and their organizations,
grower associations, farm bureaus and
pesticide manufacturer associations,
stated that the existing two
requirements adequately protect
workers and bystanders from exposure
during applications. These commenters
opposed the other drift-related
requirements that EPA proposed (entryrestricted areas for farms and forests and
the requirement to suspend applications
under certain conditions) as
unnecessary, asserting the proposed
requirements do not provide any
additional protection.
Many respondents from states and
their organizations, grower associations,
farm bureaus and pesticide
manufacturer associations commented
that EPA’s risk assessments and
pesticide labels include conservative
protections for applicators, handlers,
workers and bystanders. Some of these
commenters argued that the existing
restrictions on the labels, including REIs
and pesticide-specific buffers, provide
sufficient protection to workers and
bystanders.
Many respondents from all
commenter types commented on
incidents where workers or bystanders
reported being contacted by pesticides
that were being applied. Some of these
incidents involve workers in the areas
where pesticides were applied and other
incidents involve workers or bystanders
being exposed to pesticides that drifted
off the target site. Many of the
commenters cited three broad studies
that looked at data from SENSOR-
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Pesticides and California’s Pesticide
Illness Surveillance Program (Refs. 10,
11 and 12). Other commenters cited
specific incidents of exposure from drift
or workers in the area being treated
being sprayed directly. Some applicator
and pesticide manufacturer associations
cited state data showing that there has
been a decrease in drift complaints over
time, dropping from an average of 333
complaints per year nationwide (from
1996 through 1998) to an average of 247
complaints per year (from 2002 through
2004).
EPA response. EPA disagrees with the
assertion that the ‘‘do not contact’’
requirements, along with the other
protections on pesticide labels, are by
themselves sufficient to protect workers
and bystanders from being directly
contacted by pesticides that are applied.
First, many commenters cited incidents
where people were directly exposed to
pesticide applications, even if there was
disagreement about how regularly these
types of incidents happen. Second,
EPA’s risk assessments and registration
decisions are based on the premise that
the WPS protections effectively prevent
people (workers and bystanders) from
being sprayed directly (Ref. 13). In other
words, incidents where workers or
bystanders are sprayed directly result in
people being exposed to pesticides in a
way that is not considered in EPA’s risk
assessments or registration decisions.
These types of incidents are misuse
violations but they continue to occur, as
described in the following sections.
Therefore, there is a need to supplement
the existing WPS protections to reduce
exposures to workers and other persons
from being directly sprayed with
pesticides.
There is no one solution that can
prevent all drift incidents and it will
take a comprehensive approach,
including additional regulatory
requirements, education, outreach, and
some common-sense voluntary
measures to further reduce the number
of people who are directly exposed to
pesticide spray/applications. The
additional regulatory requirements
include revised requirements for entry
restrictions during pesticide
applications and for handlers to
suspend applications in certain
circumstances. Common-sense
voluntary measures include a grower
talking to his/her neighbors to let them
know when pesticides are being applied
so the neighbors can keep workers and
others away from the boundary of
adjacent establishments during that
time, and participating in voluntary
communication programs such as Spray
Safe (http://www.spraysafe.org/) and
Drift Watch (https://driftwatch.org/).
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EPA intends to include information
about good management practices as
well as the regulatory requirements
during outreach for implementation of
the final rule. It is also worth noting that
EPA is working to assess and mitigate
any product-specific risks from
exposure to pesticides from drift and
from volatilization within the
registration review process.
B. Entry Restrictions To Protect Workers
and Other Persons During Application
1. Current rule and proposal. The
existing WPS establishes entryrestricted areas adjacent to treated areas
that apply during pesticide application
for nurseries and greenhouses only. The
existing rule requires that the
agricultural employer must not allow or
direct any person, other than an
appropriately trained and equipped
handler, to enter or remain in the entryrestricted area during a pesticide
application in a nursery or greenhouse.
The size of the entry-restricted area
depends on the type of product applied
and the application method. The entry
restrictions for greenhouses also include
ventilation requirements. The existing
entry restriction requirement applies
only within the boundaries of the
agricultural establishment. The existing
provisions at 40 CFR 170.110 regarding
entering entry-restricted areas during
application are different than the
existing provisions at 40 CFR 170.112
regarding entry into treated areas after
the application of a pesticide and before
the REI specified on the pesticide
labeling has expired.
EPA proposed to establish entryrestricted areas during pesticide
applications on farms and in forests,
while slightly modifying the
requirement for entry-restricted areas for
nurseries and greenhouses. EPA
proposed two types of entry restrictions:
One for enclosed space production,
which would apply to greenhouses and
other types of indoor production
operations (e.g., mushroom houses,
hoop houses, polyhouses), and one for
outdoor production, which would apply
to farms, forests and nurseries. In
addition, EPA proposed to define the
entry-restricted area as the area from
which workers or other persons must be
excluded during and after the pesticide
application.
2. Final rule. In regard to enclosed
space production (e.g., greenhouses,
mushroom houses, hoop houses), EPA
has finalized the requirements for entry
restrictions during pesticide
applications with several minor
changes. For the most part, the final rule
incorporates the existing entry
restriction and ventilation requirements
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for greenhouses as the requirements for
enclosed space production. The final
rule deletes the term ‘‘entry-restricted
area’’ and adjusts the descriptions of the
application types to be consistent with
the changes to the description of
application exclusion zones for outdoor
production. In addition, EPA changed
the definition of ‘‘enclosed space
production’’ to clarify that it applies
only to areas with non-porous covering,
so structures with a covering made of
fencing or fabric to provide shade on
plants (no walls) such as shade houses,
are not considered enclosed spaces
under the final rule. See the discussion
of definitions in Unit XVIII.C. of this
document for more information about
the changes to this definition.
In regard to outdoor production (e.g.,
farms, forests, nurseries, shade houses),
the final rule differs substantially from
EPA’s proposed requirements. The final
rule makes the following changes from
the proposal:
• Replacing the phrase ‘‘entryrestricted area’’ with ‘‘application
exclusion zone’’ to make it more distinct
from the requirements regarding REIs.
The final regulatory text for this
requirement is available at 40 CFR
170.405(a).
• Revising the corresponding
definition to clarify that the application
exclusion zone exists only during (not
after) a pesticide application. The final
regulatory text for this definition is
available at 40 CFR 170.305.
• Revising the corresponding
definition and regulatory description of
an application exclusion zone so it is a
specified distance from the application
equipment rather than from the edge of
the treated area, and clarifying that the
application exclusion zone moves with
the application equipment. The final
regulatory text for this requirement is
available at 40 CFR 170.405(a)(1).
• Revising some of the application
methods in the description of the
application exclusion zone to reflect
current application methods and to
differentiate the distances based on the
spray droplet size rather than pressure.
The final regulatory text for this
requirement is available at 40 CFR
170.405(a)(1).
• Adding a provision to the regulatory
text to clarify that any labeling
restrictions supersede the requirements
of the WPS, including those related to
application exclusion zones. This was
discussed in the preamble of the
proposed rule (Ref. 2 at 15490) but was
inadvertently left out of the proposed
regulatory text. The final regulatory text
for this requirement is available at 40
CFR 170.303(c) and 170.317(a).
3. Comments and responses.
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Comments—supporting the proposal
or more stringent measures. Many
commenters, including farmworker
advocacy organizations, public health
organizations, and a state, generally
supported the proposed requirement for
entry-restricted areas. The commenters
stated that the proposed change should
provide modest improvements in
protecting workers from pesticide drift
during application if there is enough
training and education of applicators.
One farmworker advocacy organization
described an incident where workers
were in a field topping tobacco at the
same time a plant growth regulator with
a 24-hour REI was being applied to the
adjacent row. The workers were close
enough to have to move out of the path
of the tractor. However, because the
treated area was defined to be only the
rows being treated, this was permissible
under the existing WPS. Many
commenters provided other examples of
incidents where workers were
unintentionally exposed directly to the
pesticide spray. A few farmworker
advocacy organizations commented that
many workers say that they have felt the
spray of pesticides from fields close to
where they work. A farmworker
advocacy organization commented that
in 2012, about 20% of farmworkers in
New Mexico reported to the
organization that pesticides were
applied to the fields at the same time
that they were working. Another
farmworker advocacy organization
stated that about half of the child
tobacco workers interviewed by the
organization in 2013 reported that they
saw tractors spraying pesticides in the
fields in or adjacent to the ones where
they were working.
Many farmworker advocacy
organizations and several public health
organizations argued that EPA should
revise the approach for entry restrictions
to protect workers on neighboring
property and to increase the length of
the entry-restricted area. The
recommended distances ranged from 60
to 200 feet for ground application and
300 feet to a mile or more for aerial
application. EPA responded to some of
these suggestions in its response to
‘‘Pesticides in the Air—Kids at Risk:
Petition to Protect Children from
Pesticide Drift (2009)’’ (Ref. 13).
Comments—opposing the proposal.
Many states and their organizations,
grower organizations, farm bureaus,
applicator organizations, agricultural
producer organizations, pesticide
manufacturer organizations, and the
Small Business Administration’s Office
of Advocacy opposed the proposed
requirement to apply the entryrestricted areas to farms and forests.
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Most of these commenters argued that
the approach is too complicated because
it establishes another area to be
controlled that varies by application
type, may include persons other than
those employed by the agricultural
establishment and may be different than
label restrictions. (Note: Some of the
comments appear to reflect a
misunderstanding of the proposal, i.e.,
that the entry-restricted areas would be
‘‘buffer zones’’ that would remain in
effect after the application was
complete.) Some states and their
organizations commented that the
requirement to keep individuals out of
varying widths of areas surrounding
treated areas would be difficult for an
agricultural employer to implement and
even more difficult for a state to enforce.
Most of these commenters asserted
that the proposed requirement to apply
entry-restricted areas to farms and
forests would present some logistical
issues that could effectively shut down
parts of the establishment. For example,
many ground and aerial pesticide
applications occur along rural roads or
near access points to the agricultural
establishment. These roads and access
points would be within the proposed
entry-restricted areas. On larger fields,
pesticide applications could take several
hours to complete. Commenters claimed
that prohibiting workers from using
these roads or gaining access to farm
buildings for long periods of time would
be impractical and could have an
adverse economic impact. Many of the
commenters stated that EPA did not
account for the cost of stopping business
during some pesticide applications. As
an example, one grower organization
opposed the ‘‘worker buffers’’ because
they could take a lot of area out of
cultivation on smaller farms, farms with
widely varied crop maturities and farms
that are not laid out in large blocks.
Instead of arbitrary buffers, this
commenter argued to keep the standard
as it is—do not apply where workers are
present and do not allow spray (or drift)
to contact workers.
Comments on application types and
distances. Some commenters addressed
the specific application methods and
the distances of 100 feet and 25 feet in
the proposed entry-restricted areas.
Some states, grower organizations,
agricultural organizations and pesticide
manufacturer organizations commented
that the distances of 25 to 100 feet are
not supported by drift reduction
technologies, applicator standard
operating procedures or incident data. A
state commented that the table of
application methods and distances is
flawed because it does not account for
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all application scenarios and does not
logically apply distances.
EPA Response. Based on the
comments, EPA has made some changes
in the final rule from the proposed
requirement to extend entry-restricted
areas to farms and forests. However,
experiences such as those of workers
having to move to get out of the way of
the tractor that was applying pesticide
(described previously) and workers
being directly sprayed confirm EPA’s
position that additional protections are
necessary during pesticide applications
on farms and in forests. The existing
WPS prohibits a farm or forest
agricultural employer from allowing or
directing any worker to enter or remain
in a treated area, which is defined to
include areas being treated. The existing
regulations require oral notifications
before pesticide applications to include
the location and description of the
treated area, the time during which
entry is restricted and instructions not
to enter the treated area until the REI
has expired. The existing regulations
require handler employers to ensure
that pesticides are applied in a manner
that will not contact a worker either
directly or through drift. Inasmuch as
these requirements—clearly intended to
prevent direct exposure of workers
during pesticide applications—have
proven insufficient for that purpose,
additional measures are needed.
EPA has changed the final rule in
several ways to address some of the
concerns expressed in the comments
about the logistical problems with the
proposal. First, in the final rule EPA
replaced the term ‘‘entry-restricted area’’
with ‘‘application exclusion zone,’’
which more clearly associates this
restriction with the period during the
pesticide application. This new term is
also less likely to be confused with the
term ‘‘restricted-entry interval.’’ Second,
EPA revised the requirements for the
application exclusion zone so that it is
not based on the ‘‘treated area,’’ but
instead a specified distance from the
application equipment. The application
exclusion zone is essentially a
horizontal circle surrounding the
application equipment that moves with
the application equipment. For
example, if a pesticide is applied
aerially, the border of the application
exclusion zone is a horizontal circle that
extends 100 feet from the place on the
ground directly below the aircraft, and
moves with the aircraft as the
application proceeds.
Because the application exclusion
zone is based on the location of the
application equipment, rather than the
location of the treated area, the
application exclusion zone could extend
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beyond the boundary of the agricultural
establishment. However, in 40 CFR
170.405(a)(2), the final rule limits the
requirement for the agricultural
employer to keep workers and other
persons out of the treated area or the
application exclusion zone during
application to areas that are within the
boundaries of the agricultural
establishment, as proposed. The existing
entry-restricted area requirement for
nurseries is also limited to areas that are
within the boundaries of the agricultural
establishment. EPA retained the existing
and proposed limitation because this
requirement applies to the agricultural
employer. The agricultural employer
can control what happens on the
agricultural establishment but could
have difficulty limiting access to roads
or fields that are beyond his property.
The comments reflected a general lack
of understanding that the proposed
entry-restricted areas would exist only
during application, and many comments
anticipated conflicts between no-spray
buffers on some pesticide labels and the
proposed entry-restricted area.
However, these are two different types
of requirements. If a label specifies a
‘‘no-spray’’ buffer, pesticide cannot be
applied in that area at any time. Under
the final rule, a pesticide can be applied
in an application exclusion zone, and
the requirement for agricultural
employers is to keep workers and other
people out of this zone during the
pesticide application. These two types
of requirements are distinct, and as a
result should not be problematic to
implement.
EPA reassessed the application
methods and distances in the proposed
requirements for entry-restricted areas
for outdoor production and made some
changes in the description of
application exclusion zones in the final
rule in § 170.405(a)(1). The final rule
maintains the proposed distances of 100
feet and 25 feet but revises the
application methods associated with
each distance.
The application methods that have an
application exclusion zone of 100 feet
are the ones where pesticide is expected
to move a longer distance from where
they are applied. The changes include:
• Adding air blast applications, to
more accurately and more broadly
describe current application methods.
• Deleting pesticides applied as an
aerosol because it is unnecessary.
• Including pesticides applied as a
spray using a spray quality (droplet
spectrum) of smaller than medium
(volume median diameter less than 294
microns). The volume median diameter
refers to the midpoint droplet size or
mean, where half of the volume of spray
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is in droplets smaller, and half of the
volume is in droplets larger than the
mean. EPA chose to establish this
criteria based on the spray quality rather
than just the pressure because the drop
size depends on a number of variables,
including the pressure, the nozzle type,
liquid properties, and the spray angle.
Focusing on the spray quality, rather
than pressure, is also consistent with
EPA’s voluntary Drift Reduction
Technology program and current
models of drift used in EPA’s risk
assessments.
The application methods that have an
application exclusion zone of 25 feet are
the ones where pesticide is expected to
move a shorter distance from where
they are applied. The changes include:
• Replacing several of the proposed
criteria with pesticides applied as a
spray using a spray quality (droplet
spectrum) of medium or larger (volume
median diameter of 294 microns or
larger).
• Eliminating the criterion based on
the product label requiring a respirator
because it is intended to apply to
enclosed spaces like greenhouses and
was accidentally included in the
proposed criteria for outdoor
production.
The corresponding changes to
application methods were made to the
Table—Entry Restrictions During
Enclosed Space Production Pesticide
Applications at 40 CFR 170.405(b)(4) for
consistency.
EPA acknowledges that some
pesticide labels will have restrictions
that apply during applications that are
different than the application exclusion
zones. For example, the restrictions on
soil fumigant labels are more restrictive
than the application exclusion zone of
100 feet specified in
§ 170.405(a)(1)(i)(D). In situations like
this, pesticide users must follow the
product-specific instructions on the
labeling. As stated in §§ 170.303(c) and
170.317(a), when 40 CFR Part 170 is
referenced on a pesticide label,
pesticide users must comply with all of
the requirements in 40 CFR Part 170,
except those that are inconsistent with
product-specific instructions on the
pesticide product labeling.
C. Suspend Application
1. Current rule and proposal. As
discussed in Unit IX.A., the existing
WPS requires handler employers and
handlers to assure that no pesticide is
applied so as to contact, either directly
or through drift, any worker or other
person, other than an appropriately
trained and equipped handler. However,
the existing WPS does not include an
explicit requirement for handlers to stop
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or suspend application. EPA proposed
to add a provision to require a handler
performing a pesticide application to
immediately stop or suspend the
pesticide application if any worker or
other person, other than an
appropriately trained and equipped
handler, is in the treated area or the
entry-restricted area. Based on the
description of entry-restricted areas in
the proposed rule, the requirement for
handlers to stop or suspend application
in certain circumstances would apply
only within the boundaries of the
agricultural establishment.
2. Final rule. In the final rule, EPA has
made several changes to the proposed
requirement to suspend applications.
First, EPA revised the language to
require a handler to ‘‘immediately
suspend a pesticide application’’ rather
than to ‘‘immediately stop or suspend a
pesticide application’’ to clarify that the
application must be suspended but can
be restarted once workers or other
persons are out of the zone. Second,
EPA changed the area that is covered by
the requirement to suspend application
in two ways. EPA replaced ‘‘entryrestricted area’’ with ‘‘application
exclusion zone,’’ decreasing the size of
the area that is covered by the
requirement. See Unit IX.B. Also, EPA
removed the treated area from the
requirement. For outdoor production,
the area covered by the requirement is
much smaller than the area that would
have been covered by the proposed rule,
which would have been the treated area
plus up to 100 feet beyond the edge of
the treated area. Third, the application
exclusion zone can extend beyond the
boundaries of the agricultural
establishment for the purposes of this
requirement, i.e., the handler must
suspend application if any person other
than another handler involved in the
application is in the application
exclusion zone, regardless of whether
the application exclusion zone extends
off of the employer’s property.
The final rule requires the handler
performing the application to suspend
application if people who should not be
present are in the application exclusion
zone (which ranges up to 100 feet from
the application equipment for outdoor
production) or in the area identified for
exclusion for enclosed space production
(which ranges from 25 feet to the entire
enclosed space plus any adjacent
structure that cannot be sealed off.) The
final regulatory text for this requirement
is available at 40 CFR 170.505(b).
3. Comments and responses.
Comments. Some commenters,
including farmworker advocacy
organizations, public health
organizations, academics, and a state
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generally supported the proposed
requirement for applicators to stop or
suspend pesticide applications under
certain conditions. A farmworker
advocacy organization supported the
proposed requirement, stating that
current rules do not provide meaningful
guidance on how applicators can
prevent human exposure during
applications. Some other commenters
from farmworker advocacy
organizations, public health
organizations and public health
agencies supported the proposed
requirement but urged EPA to extend
the protections to workers at
neighboring establishments. Many of
these commenters provided information
suggesting that workers may be more
likely to be affected by drift from a
different establishment. For example,
commenters cited a Washington
Department of Health report that
documented 43 workers in Washington
being affected by drift from another farm
while only 13 workers reported being
affected by drift from the farm where
they were working in 2010–2011. In
comments arguing against the need for
entry-restricted areas, some applicator
organizations provided examples
supporting the requirement to suspend
applications, stating that it is standard
operating procedure for aerial
applicators to temporarily avoid making
passes adjacent to roads or other areas
if workers happen to be passing by in
vehicles or on foot.
Many states and their organizations,
grower organizations, farm bureaus,
applicator organizations, agricultural
producer organizations and pesticide
manufacturer organizations opposed the
proposed requirement for handlers to
stop or suspend pesticide applications
in certain circumstances. Most of these
commenters argued that the provision is
unnecessary because it would not offer
any protections or prevent contact from
pesticide applications beyond the
existing ‘‘do not contact’’ requirement.
Some commenters raised logistical
concerns: Applicators may not be aware
that a person has entered a treated area
or entry-restricted area in many
situations, such as in a forest or an
orchard in full leaf, in a very large field,
or if there are restricted sight lines or
rolling hills; the proposed requirement
would impose unwarranted
expectations for pilots, who would have
to be fully aware of boundaries 100 feet
on all sides of the target area while
traveling at 150 mph; as proposed, an
applicator would have to stop if a
person is in an entry-restricted area
even if it is not possible for that person
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to encounter pesticides because of wind
conditions.
A few grower organizations and farm
bureaus commented that there is a
difference between stopping and
suspending an application and asked
whether this would require applicators
to cease application altogether or
suspend the application until a person
is no longer in the area.
EPA Response. As stated in the
proposal, EPA has identified a need to
supplement the ‘‘do not contact’’
performance standard because exposure
to drift or direct spray events still
happen despite the ‘‘do not contact’’
requirement, and EPA’s risk
assessments and registration decisions
presume that no workers or other
persons are being sprayed directly.
Therefore, the final rule includes an
explicit requirement for handlers to
suspend pesticide applications under
certain conditions, which mandates
applicators to take specified actions to
prevent exposing people to pesticide
during applications.
However, EPA revised the final rule
in response to several points made by
commenters. First, the final rule
requires a handler to ‘‘immediately
suspend a pesticide application’’ rather
than to ‘‘immediately stop or suspend a
pesticide application.’’ This change was
made to clarify that the application
must be suspended immediately if
workers or persons other than handlers
are in the specified areas but can be
restarted once workers or other persons
are out of the specified area.
EPA was persuaded by the
commenters who raised logistical
concerns about the proposed
requirement, which were related to the
handler not being able to see the person
or a person entering an edge of a large
area that is not near the application
equipment. EPA revised the
requirement in the final rule to decrease
the size of the area that the handler
must monitor for workers or persons
other than handlers by removing the
treated area from the area covered by
this requirement and by changing the
‘‘application exclusion zone’’ so it is
measured from the application
equipment rather than from the edge of
the treated area. In the final rule, the
handler performing the application
must suspend application if any of the
identified people are in the application
exclusion zone (which ranges up to 100
feet from the application equipment)
rather than if any of the people are in
the entire treated area plus that distance
(up to 100 feet) from the edge of the
treated area.
EPA was also persuaded by the
comments and incident information
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about workers at neighboring
establishments being directly contacted
by drift. The incidents cited by
commenters show that workers are
directly exposed to pesticide
applications from neighboring
establishments as well as from the
establishment where they are working.
To reduce the number of incidents
where workers are exposed to drift from
neighboring establishments, the final
rule extends the application exclusion
zone beyond the boundaries of the
agricultural establishment for this
requirement, thus requiring applicators
to immediately suspend applications if
people other than a properly trained and
equipped handler are in the application
exclusion zone.
EPA has decided to extend the
application exclusion zone beyond the
boundaries of the agricultural
establishment for the requirement to
suspend applications for several
reasons. First, this addresses more of the
worker drift cases, where workers are
within 100 feet of the agricultural
establishment to protect more workers.
Out of 17 incidents identified in the
comments, only one would have been
prevented if the application exclusion
zone was limited to the boundaries of
the agricultural establishment as
provided in the proposed rule. The
requirement in the final rule would
have prevented at least four of the
incidents reported in the comments, and
possibly as many as 12, depending on
the actual distances between the
workers and application equipment,
which were not specified in the
comments. Second, the existing
requirement that the handler must
assure the pesticide is applied in a way
that does not contact workers or other
persons already extends beyond the
boundary of the agricultural
establishment. The new, explicit
requirement to suspend application if
people other than handlers are in the
application exclusion zone is intended
to supplement the existing ‘‘do not
contact’’ requirement by giving the
applicator specific criteria for
suspending application. These specific
criteria should be equally useful to
applicators attempting to comply with
the existing ‘‘do not contact’’
requirement beyond the boundaries of
the agricultural establishment. Third,
the application exclusion zone would
extend a maximum of 100 feet beyond
the boundary of an agricultural
establishment only for the length of time
it takes for the equipment applying the
pesticide to pass by, so this should not
shut down roads or access points to the
establishment for long periods of time.
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To reiterate a point made in Unit IX.B.,
the final rule does not hold agricultural
employers responsible for keeping
workers and other persons out of
portions of the application exclusion
zone that extend beyond the boundaries
of the agricultural establishment. On the
other hand, this provision in
§ 170.505(b) of the final rule imposes a
requirement on the handler applying the
pesticide to immediately suspend the
application if workers or persons other
than handlers involved in the
application are in the application
exclusion zone, whether on the
establishment or beyond the boundaries
of the establishment.
D. Costs and Benefits
1. Costs. In the proposal, EPA
estimated the cost for restricting entry to
areas adjacent to an area being treated
would be negligible. EPA assumed that
employers could generally reassign
workers to other tasks for the duration
of the pesticide application in instances
where worker tasks in the adjacent areas
had to be stopped until the application
was complete. In the proposal, EPA
estimated the cost of the requirement to
suspend application would be negligible
because it essentially clarifies an
existing requirement. In the final rule,
EPA estimates the costs of both
requirements remains negligible.
2. Benefits. EPA believes both of the
drift-related requirements discussed in
this section of the preamble will help
reduce the number of exposures of
workers and other non-handlers to
unintentional contact to pesticide
applications. Therefore, the benefits of
these requirements outweigh the
negligible costs.
X. Establish Minimum Age for Handling
Pesticides and Working in a Treated
Area While an REI Is in Effect
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A. Current Rule and Proposal
The existing regulation does not
establish any age restriction for handlers
or early-entry work. EPA proposed to
prohibit persons younger than 16 years
of age from handling pesticides, with an
exception for handlers working on an
establishment owned by an immediate
family member. EPA requested
comment on an alternative option of
prohibiting any person under 18 years
old from handling pesticides.
The existing WPS establishes
conditions for when a worker may enter
into a treated area under an REI. The
conditions are related to the type of
work performed (often referred to as
‘‘early-entry’’ tasks) and the length of
time the worker may be in the treated
area. However, the existing WPS
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establishes no minimum age for workers
entering a treated area under an REI to
perform early-entry tasks. EPA proposed
to prohibit any worker under 16 years
old from entering a treated area under
an REI to perform early-entry tasks, with
an exemption from this prohibition for
persons covered by the immediate
family exemption. EPA requested
comment on an alternative option of
prohibiting any person under 18 years
old from entering treated areas during
the REI to perform early-entry tasks.
B. Final Rule
The final rule prohibits persons
younger than 18 years old from
handling pesticides. EPA has retained
the proposed exemption for handlers
working on an establishment owned by
an immediate family member. The final
regulatory text for the prohibition is
available at 40 CFR 170.309(c) and
170.313(c). The final regulatory text for
the exemption is available at 40 CFR
170.601(a)(1)(i).
The final rule prohibits persons
younger than 18 years old from entering
treated areas during the REI to perform
early-entry tasks, and retains the
proposed exemption for persons
working on an establishment owned by
an immediate family member. The final
regulatory text for this prohibition is
available at 40 CFR 170.309(c) and
170.605(a). The final regulatory text for
the exemption is available at 40 CFR
170.601(a)(1)(xii).
C. Comments and Responses
Comments. Many commenters
requested that EPA establish a
minimum age of 18 for handlers and
early-entry workers. Commenters cited
several reasons for their request. First,
many commenters noted that
adolescents’ bodies are still developing
and they may be more susceptible to the
effects of pesticide exposure. Second,
commenters noted that adolescents are
less mature and their judgment is not as
well developed as that of adults. This
immaturity may mean that adolescents
may be less consistently aware of risks
associated with handling pesticides or
entering a treated area while an REI is
in effect, that they may not adequately
protect themselves or other workers
from known risks, and that spills,
splashes, and improper handling
practices may be more likely. A few
commenters submitted studies related to
development of maturity and decisionmaking skills in adolescents in support
of this assertion. Third, commenters
asserted that restricting handling
activities to persons at least 18 years old
could result in higher potential
economic benefit from avoiding
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exposure and any potentially related
chronic effects to children, because they
have a longer potential life span. Fourth,
because information on the potential
chronic effects of pesticide exposure on
developing systems is not known,
commenters recommended that EPA
prohibit adolescents from handling
pesticides and entering treated areas
while an REI is in effect as a precaution
until it can be shown that they would
not suffer adverse chronic effects from
potential exposure. Finally, a few
commenters noted that persons under
18 years old are protected in other
industries by OSHA and should receive
similar protections under the WPS, and
that some states have already prohibited
handling of pesticides in agriculture by
anyone under 18 years old.
Some commenters expressed support
for a minimum age of 16. States
primarily supported EPA’s proposal to
establish a minimum age of 16, noting
that establishing a minimum age of 18
would require them to change their state
laws. Other commenters supporting the
proposed minimum age of 16 noted that
this requirement would align with
DOL’s restriction on handling pesticides
in toxicity categories I and II in
agriculture.
A few commenters opposed
establishing any minimum age. These
commenters asserted that EPA should
not take any action because the DOL’s
hazardous occupations orders under the
Fair Labor Standards Act (FLSA)
already prohibit adolescents under 16
years old from handling pesticides in
toxicity categories I and II in agriculture
with limited exceptions. Some
commenters also assert that establishing
any minimum age for pesticide handlers
is a matter that should be handled by
the states, not EPA.
Some commenters requested that EPA
eliminate the exception from any
minimum age requirement for members
of the owner’s immediate family.
Commenters assert that adolescents’
developmental status does not differ if
they are an employee on a farm owned
by an immediate family member or by
someone unrelated to them. Other
commenters supported EPA’s proposal
or requested that EPA establish a higher
minimum age only if EPA also retains
the exception for members of the
owner’s immediate family.
EPA Response. Based on the
comments received and an evaluation of
existing literature related to adolescents’
development of maturity and judgment,
EPA has decided that the benefits of
further reductions in adolescent
pesticide exposures justify their cost;
the final rule generally prohibits
persons under 18 years old from
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handling pesticides or entering a treated
area while an REI is in effect. EPA
recognizes that adolescents’ bodies and
judgment are still developing. While
studies have not demonstrated a clear
cut off point at which adolescents are
fully developed, literature indicates that
their development may continue until
they reach their early to mid-20s. EPA
also agrees that research has shown that
adolescents may take more risks, be less
aware of the potential consequences of
their actions on themselves and others,
and be less likely to protect themselves
from known risks. All of this
information supports establishing a
higher minimum age than proposed in
order to allow those handling pesticides
to develop more fully before putting
themselves, others, and the environment
at risk, and to allow those performing
early-entry activities to develop more
fully in order to adequately protect
themselves from the risks of entering a
treated area while an REI is in effect.
The final rule will reduce the potential
for misuse by adolescent handlers who
may less consistently exercise good
judgment when handling agricultural
pesticides.
EPA notes commenters’ assertions
that avoiding pesticide exposure in
adolescents could result in higher
potential economic benefit because of
adolescents’ longer potential lifespans.
EPA agrees that it is appropriate to take
reasonable precautions to protect
adolescents from pesticide exposures,
both because of the potential impact of
pesticides on further development and
because adolescents may not properly
appreciate (and take appropriate steps to
avoid) the risks of potential pesticide
exposure. While statistical associations
have been observed in studies that
estimate the relation between pesticide
exposure and chronic health outcomes
such as cancer, the causal nature of
these associations has not yet been
determined; thus quantifying the
magnitude of the chronic health risk
reduction expected as a result of
pesticide exposure reduction is not
possible. However, based on what is
known about the potential for
biologically active chemicals generally
to disrupt developmental processes, it is
reasonable to have heightened concern
for adolescents under the age of 18 in
situations where they face particularly
high pesticide exposures. Prohibiting
adolescents under the age of 18 from
handling agricultural pesticides will
protect them from any potential risks of
pesticide use through handling
activities, ensuring that adolescents do
not suffer unreasonable adverse effects
from handling agricultural pesticides.
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Prohibiting adolescents under 18 years
old from entering a treated area while an
REI is in effect will protect them by
delaying their entry into treated areas
until residues are at a level that should
not cause unreasonable adverse effects.
EPA recognizes that DOL prohibits
persons under 18 years old from
engaging in hazardous tasks in other
industries, and that some states have
taken action to prohibit certain
adolescents from handling pesticides in
agriculture (state minimum ages for
pesticide handlers, where established,
range from 16 years old to 18 years old).
These examples of protections for
adolescents in other industries or by
states indicate a recognition that
different standards for certain
adolescents and adults are appropriate.
EPA disagrees with commenters’
assertions that EPA should defer to the
states or the FLSA and not establish any
age-related restrictions on pesticide
handling or early-entry activities. EPA
has the responsibility under FIFRA to
regulate the use of pesticides to avoid
unreasonable adverse effects, apart from
any requirements established by other
federal or state laws. The DOL’s actions
under the FLSA limiting the use of
certain pesticides to persons at least 16
years old do not preclude EPA from
taking actions to ensure that human
health and the environment are
protected from unreasonable adverse
effects. While DOL’s hazardous
occupations order prohibiting those
under 16 years old from handling
certain pesticides satisfies the purposes
of the FLSA, those purposes are distinct
from those of FIFRA. EPA has
concluded that because, as discussed
previously, adolescents’ bodies,
maturity, and judgment are still
developing, the handling of agricultural
pesticides and entry into a treated area
while an REI is in effect by persons
under 18 years old presents an
unreasonable likelihood of adverse
effects. Therefore, the final rule
generally limits pesticide handling and
early-entry activities to persons who are
at least 18 years old.
EPA agrees that adolescents’
developmental status does not differ if
they are employees on a farm owned by
an immediate family or by someone
unrelated to them. However, EPA
recognizes that imposing a minimum
age for handling agricultural pesticides
or performing early-entry tasks on
owners or members of their immediate
families could significantly disrupt
some immediate family-owned farms.
Given the high social cost of imposing
a minimum age requirement on owners
and members of their immediate
families on farms owned by members of
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the same immediate family, EPA has
finalized the proposed exemption to this
requirement.
4. Costs and benefits. EPA estimates
the cost of requiring handlers and earlyentry workers to be at least 18 years old
would be $3.1 million annually. EPA
estimates that, on average, the cost
would be about $8 per agricultural
establishment per year. The cost per
commercial pesticide handling
establishment per year is estimated to be
over $360. The estimated cost of the
final requirement is likely to be
overstated, particularly for commercial
pesticide handling establishments,
because EPA made some very
conservative assumptions regarding the
amount of time an adolescent works.
EPA cannot quantify the benefits
associated with this specific proposal.
However, this requirement would
improve the health of adolescent
handlers, as well as other workers and
handlers on the establishment and the
environment. It would also improve the
health of adolescent workers by
reducing their potential for exposure to
pesticides in a treated area when an REI
is in effect. As discussed in the
preamble to the proposed rule,
adolescents’ judgment is not fully
developed. Restricting adolescents’
ability to handle pesticides will lead to
less exposure potential for the handlers
themselves, and less potential for
misapplication that could cause
negative impacts on other handlers or
workers on the establishment, as well as
the environment.
XI. Restrictions on Worker Entry Into
Treated Areas
A. Requirements for Entry During an REI
1. Current rule and proposal. The
existing WPS establishes specific
exceptions to the general prohibition
against sending workers into a treated
area while an REI is in effect. Workers
who enter pesticide-treated areas during
an REI (known as ‘‘early-entry workers’’)
without adequate protection may face
an elevated risk from pesticide
exposure. Under the existing rule, the
employer must: Ensure that the worker
has read or been informed of the human
health hazards on the product labeling;
provide instruction on how to put on,
use, and remove PPE; stress the
importance of washing after removing
the PPE; and instruct the worker on how
to prevent, recognize, and treat heatrelated illness. The employer must also
implement measures to prevent heat
related illness when workers must wear
PPE.
In addition to these existing
requirements, EPA proposed to require
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employers to inform workers sent into a
treated area while the REI is in effect of
the specific exception under which they
would enter, to describe the tasks
permitted and any limitations required
under that exception, and to identify the
PPE required by the labeling. EPA also
proposed to require the employer to
create a record of the oral notification
provided to early-entry workers, to
obtain the signature of each early-entry
worker acknowledging the oral
notification prior to the early entry, and
to maintain the record for 2 years.
2. Final Rule. EPA has finalized the
proposed requirements for the employer
to inform the worker of the type of
exception which permits the entry into
the area under an REI, to describe the
tasks that the worker may perform and
other limitations under the exception,
and to identify the PPE that must be
worn. However, EPA has decided not to
require employers to create or maintain
records of the oral notification. The final
regulatory text for this requirement is
available at 40 CFR 170.605.
3. Comments and responses.
Comments on oral notification.
Comments on the proposal to inform
workers of the early entry exception and
to explain the PPE were largely
supportive, recognizing the reasonable
nature of the proposed information.
Commenters in support of the proposal
included a pesticide manufacturer
organization and farmworker advocacy
organizations. One public health
organization supported the proposal,
but recommended that the requirement
be modeled after OSHA’s confined
space regulations, to include: Specific
training for early entry, a requirement
for workers to be provided respirators
and other necessary PPE, written
emergency rescue procedures and
resources in case of an overexposure or
other mishap, on-site monitoring of the
worker from outside the entry zone, and
recordkeeping of each entry.
Several agricultural producer
organizations and pesticide
manufacturer organizations supported
the proposal, but expressed concern for
the requirement for employers to
manage heat stress.
EPA Response. EPA has decided not
to amend the final rule based on
OSHA’s confined space regulations.
OSHA’s definition of a confined space
is one in which there is limited or
restricted means for entry or exit. These
characteristics exacerbate any hazard to
the employee, in that the employee
could be overcome by a toxic
atmosphere or by physical engulfment,
such as in a grain storage bin, and be
unable to quickly exit. EPA recognizes
a similar potential for pesticide handlers
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making fumigant applications in
greenhouses to be overcome by the
fumigant. The WPS provides protections
for such scenarios by requiring PPE,
including respirators where required by
the label, and continuous monitoring by
a handler outside of the treatment area.
The handler entering the greenhouse
would have specific instructions on the
labeled hazards. The monitoring
handler must have access to the PPE
required by the product labeling in case
they would need to enter the
greenhouse for rescue of the applicator.
However, except for the use of
fumigants, which have specific label
requirements because of their increased
potential for inhalation risk, the more
common scenario of a worker entering
a treated area on a farm, forest, or in a
nursery during the REI would not pose
such risks from a toxic atmosphere. It is
unlikely that there would be an
environment that could concentrate the
pesticide and produce a potentially lifethreatening environment. The
predominant component of exposure
during work in a treated area where an
REI is in effect is dermal, with rare
exceptions. Specific information about
the entry must include the human
health hazards on the pesticide labeling,
explanation of the required PPE and the
proper way to wear and remove PPE,
description of the tasks that may be
performed and any limitations on the
time permitted in the area. Workers
directed to enter a treated area during
the REI must have had the pesticide
safety training so they may protect
themselves. Employers must provide the
PPE required by the product label for
early entry to minimize exposure.
Employers must provide early entry
workers with the decontamination
supplies appropriate for pesticide
handlers.
EPA agrees with commenters that heat
stress can be a problem for workers in
warm, humid climes and when
employees must wear PPE. EPA notes
that requirements related to heat stress
for early entry workers are already
included in the existing rule at 40
CFR170.112(c)(6)(x) and 170.112(c)(7).
Comments in opposition to the earlyentry exceptions. A number of
farmworker advocacy organizations
voiced opposition, in general, to most or
all of the early entry exceptions in the
existing rule, suggesting that workers
should not be required to enter treated
areas under an REI, due to risk of
exposure.
EPA Response. In deciding whether to
allow workers to enter treated areas
prior to the expiration of the REI, EPA
considered the risk to the workers and
the benefits from the early-entry
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activities. In each case, EPA determined
that the potential risks to properly
trained and equipped early-entry
workers are reasonable in comparison to
the significant economic impacts from
delaying necessary activities, provided
that the required limitations to each
exception are observed.
Comments on recordkeeping of oral
notification. One farmworker advocacy
organization supported the
recordkeeping requirement, stating that
the ‘‘proposed changes will ensure early
entry workers are adequately informed
about the risks of the work they are
asked to do.’’ In contrast, several states
and their organizations expressed
concern for the recordkeeping
requirement, stating that it is not
practical and would result in technical
violations, such as failures to obtain the
necessary signatures, without enhancing
worker protection.
EPA Response. EPA was convinced by
the rationale provided by the states that
the requirement for records of
notification to early-entry workers was
too burdensome for agriculture, while
adding little or no protections for the
workers. There is typically some
urgency to the need for entry into a
treated area while the REI is in effect;
the added burden to create records
during this time could be unreasonable
as it would not necessarily increase
protection of early-entry workers. EPA
retained the requirement for employers
to provide protective information to
early-entry workers, but did not include
the proposed recordkeeping
requirement because it is unclear that
such records would improve the
transmission of information.
B. Clarify Conditions of the ‘‘No
Contact’’ Exception
1. Current rule and proposal. The
existing WPS allows workers to enter
areas while an REI is in effect for
activities that do not result in contact
with any treated surfaces. In the
proposal, EPA sought to clarify the ‘‘no
contact’’ requirement of the exception
by explaining that performing tasks
while wearing PPE does not qualify as
‘‘no contact.’’ The proposal offered three
examples of acceptable ‘‘no contact’’
activities.
2. Final rule. EPA has finalized the
proposed clarification. The final rule
adds to the exception the following
language: ‘‘This exception does not
allow workers to perform any activities
that involve contact with treated
surfaces even if workers are wearing
personal protective equipment.’’ The
final regulatory text for this requirement
is available at 40 CFR 170.603(a)(1).
3. Comments and responses.
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Comments. One farm bureau stated
that workers are prevented from having
contact with pesticides and their
residues through the medium of PPE.
EPA Response. Although PPE—when
properly fitted, worn, removed, cleaned
and maintained—can provide
significant protection against pesticide
exposures, it does not eliminate
exposure. The variation in exposure
reduction offered by various types of
PPE can be seen in EPA’s ‘‘Exposure
Surrogate Reference Table’’ (http://
www.epa.gov/opp00001/science/
handler-exposure-table.pdf). Use of PPE
for activities involving contact with
pesticide-treated surfaces does not
reduce risks to the same level as nocontact activities. EPA has finalized the
‘‘no contact’’ exception as proposed
because the PPE appropriate for early
entry into treated areas under this
exception is appropriate only for
activities that do not involve contact
with treated surfaces.
C. Limit ‘‘Agricultural Emergency’’
Exception
1. Current rule and proposal. The
existing WPS permits entry into a
treated area during an REI when a state,
tribal, or federal agency having
jurisdiction declares the existence of
conditions that could cause an
agricultural emergency. EPA proposed
that only agricultural emergency
determinations by EPA, state and tribal
pesticide regulatory agencies, and state
departments of agriculture, could
authorize early entry under the
agricultural emergency exception.
In addition, EPA proposed to limit the
time a worker may be in the treated area
under the agricultural emergency
exception when the label of the product
used to treat the area requires both oral
and written notification (‘‘double
notification’’). Under the existing rule,
there is no time limit; EPA proposed to
establish allowing workers to be in a
treated area under this exception for a
maximum of 4 hours in any 24 hour
period.
2. Final rule. EPA has finalized the
proposal, with one change. The final
rule does not include EPA as an agency
with authorization to declare the
existence of conditions that could cause
an agricultural emergency because EPA
decided that States and Tribes are best
situated to decide what conditions in
their respective jurisdictions could
constitute an agricultural emergency.
The final regulatory text for this
requirement is available at 40 CFR
170.603(c).
3. Comments and responses.
Comments on restricting the
declaration of an agricultural
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emergency. One state supported the
proposal, but recommended broadening
it to include the state governor. Another
state found the proposal satisfactory.
One grower organization opposed the
proposal, stating that pre-approval to
enter the treated area would be
cumbersome and unnecessary if the
criteria are clearly defined and
documented. Another grower
organization and a farm bureau from the
same state expressed concern that this
change would seriously impact growers’
ability to enter a treated area to manage
fires, fix broken irrigation and
chemigation pipes, and address other
problems that could pose risks to
adjacent public areas and cause crop
loss. These commenters recommended
that EPA develop guidance to instruct
relevant municipal agencies such as
local fire departments to declare
agricultural emergencies.
Commenters also suggested that there
is a need for entities other than EPA,
state departments of agriculture and the
state pesticide regulatory agencies to
declare agricultural emergencies. In the
examples provided by commenters, fires
and broken irrigation or chemigation
pipes could pose risks to the public and
the crop.
EPA Response. As described in the
preamble to the proposed rule, EPA
noted that entities other than the state
pesticide regulatory agencies, state
departments of agriculture, and EPA
might not have the background and
technical expertise to assess the benefits
and risks to workers from the entry
while the REI is in effect, and might not
understand the statutory requirement to
consider both risks and benefits when
establishing conditions for early-entry
workers. EPA decided not to include
state governors as an entity authorized
to declare an agricultural emergency
because it is not necessary; a state
governor could direct the state
department of agriculture or pesticide
regulatory agency to determine whether
conditions that could result in an
agricultural emergency exist.
The need for pre-approval for
conditions that may result in an
agricultural emergency is a requirement
in the existing rule. EPA has responded
to the concern of the grower
organization through its Interpretive
Guidance Workgroup on the existing
WPS, which clarified that state pesticide
regulatory agencies may establish
guidance or regulations describing the
circumstances that could constitute an
agricultural emergency and for which
entry into areas under an REI is
permitted. If a grower determines that
such conditions exist at a site, then
workers may enter the area while the
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REI is in effect under the agricultural
emergency exception, consistent with
applicable restrictions.
EPA has decided not to expand the
declaring agencies to include municipal
agencies such as local fire departments,
but will work with state pesticide
regulatory agencies and departments of
agriculture to support identification of
circumstances that could constitute an
agricultural emergency in their
jurisdictions. EPA recommends that
these entities identify, in their states,
local conditions that could constitute
such emergencies. Through state
regulation or by policy, these agencies
may pre-approve entry when such
conditions occur.
D. Codify ‘‘Limited Contact’’ and
‘‘Irrigation’’ Exceptions
1. Current rule and proposal. EPA
established ‘‘limited contact’’ and
‘‘irrigation’’ exceptions as
administrative exceptions in 1995.
Although these exceptions are noted in
the existing rule at 40 CFR
170.112(e)(7), the terms and conditions
of these exceptions are not included in
the existing rule. These exceptions
permit entry into a treated area during
the REI for certain non-hand labor
activities, including irrigation. The
existing exception for irrigation requires
that the need for the early entry be
unforeseen.
EPA proposed to incorporate the
terms and conditions for these
exceptions into the final rule, and to
eliminate the requirement for the need
for irrigation to be unforeseen.
2. Final rule. EPA has finalized the
rule as proposed. The final regulatory
text for this requirement is available at
40 CFR 170.603(d).
3. Comments. Two farm bureaus
specifically supported the codification
of the limited contact and irrigation
exceptions.
E. Eliminate the Option for an Exception
Requiring Agency Approval
1. Current rule and proposal. Under
the existing rule, an applicant may
request approval from EPA for an
exception to the prohibition on worker
entry into a treated area during the REI
for a specific need. EPA proposed to
eliminate the process for requesting an
exception from the rule.
2. Final rule. EPA is finalizing the
proposal to eliminate the provision for
exceptions requiring Agency approval.
3. Comments and responses.
Comment. One grower opposed the
elimination of the provision, citing the
evolution of farming practices and the
potential for conflict between new
practices and the rule. The commenter
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burden to the EPA, except to evaluate
requests if they are submitted.
EPA Response. EPA included the
administrative exception process into
the WPS in 1992 in recognition that the
general prohibition on routine early
entry might significantly affect various
agricultural entities or practices in ways
that might only become apparent as the
1992 WPS was put into effect. EPA
created a small number of exceptions
during the 1990s, but none since 1997.
The effects of reentry intervals on
agricultural entities and practices are
now sufficiently well understood that
the administrative exception process is
no longer needed in the WPS. As
explained in the preamble to the
proposed rule, EPA finds the pesticide
re-evaluation process a more
appropriate venue than the WPS for
considering the economic impacts of
REIs on particular agricultural entities
and practices. Under EPA’s registration
review process, applicants may request
alternative REIs for specific needs for
their crop. This process takes into
account the potential increased risk to
workers and the benefits to the
production of the crop. In cases where
EPA finds that the revision of an REI is
warranted, the product label will be
amended to specify the REI for that
particular use.
F. Costs and Benefits
1. Costs. EPA estimates the cost of
implementing the requirement for oral
notification prior to workers’ entry into
a treated area under an REI to be about
$706,000 per year, or about $2 per
establishment annually. EPA estimates
that the revisions to the exceptions
allowing entry into a treated area before
the REI expires would have negligible
cost, if any.
2. Benefits. EPA concludes that the
benefit of providing detailed
information about the tasks they are to
undertake and the limitations on their
exposure to the worker prior to entry
into an area under an REI is reasonable
compared with the cost.
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XII. Display of Pesticide Safety
Information
A. Pesticide Safety Information Content
1. Current rule and proposal. The
existing rule requires employers to
display a pesticide safety poster
containing the following information:
• Avoid getting on your skin or into
your body any pesticides that may be on
plants and soil, in irrigation water, or
drifting from nearby applications.
• Wash before eating, drinking, using
chewing gum or tobacco, or using the
toilet.
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• Wear work clothing that protects the
body from pesticide residues (longsleeved shirts, long pants, shoes and
socks, and a hat or scarf).
• Wash/shower with soap and water,
shampoo hair, and put on clean clothes
after work.
• Wash work clothes separately from
other clothes before wearing them again.
• Wash immediately in the nearest
clean water if pesticides are spilled or
sprayed on the body. As soon as
possible, shower, shampoo, and change
into clean clothes.
• Follow directions about keeping out
of treated or restricted areas.
• There are federal rules to protect
workers and handlers, including a
requirement for safety training.
The existing rule also requires the
employer to provide contact information
for the nearest emergency medical care
facility and to promptly update the
safety information poster when any of
the required contact information
changes.
EPA proposed changing the term for
what employers must display from
‘‘pesticide safety poster’’ to ‘‘pesticide
safety information.’’ EPA proposed
retaining the existing content
requirements of the existing rule, with
one exception. EPA proposed removing
the item regarding federal rules to allow
the other information to be more
prominent. EPA proposed retaining the
requirement to display the contact
information for the medical facility and
amending the language from ‘‘nearest
emergency medical care facility’’ to ‘‘a
nearby operating medical facility.’’
Finally, EPA proposed requiring the
employer to provide on the display the
name, address, and telephone number of
the state or tribal pesticide regulatory
agency.
2. Final rule. EPA has finalized the
proposed requirements for content, and
has added a point to the proposed
display requirements that advises
workers and handlers to seek medical
attention as soon as possible if they
believe they have been made ill from
pesticides. EPA has also amended one
of the existing required points to clarify
that if pesticides are spilled or sprayed
on the body, workers and handlers
should rinse immediately in the nearest
clean water if more readily available
than the decontamination supplies, and
should wash with soap and water as
soon as possible. The final rule refers to
the requirement as ‘‘pesticide safety
information’’ and allows display of the
information in any format that meets the
requirements of the rule, rather than
only as a pesticide safety poster. EPA
has included a requirement in the final
rule for the employer to update the
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pesticide information display within 24
hours of notice of any changes to the
medical facility or pesticide regulatory
agency contact information. Finally,
EPA has provided an option in the
regulatory text that allows employers to
comply by following the requirements at
40 CFR 170.311(a)(1)–(4) before they are
fully implemented. The final regulatory
text for these requirements is available
at 40 CFR 170.311(a)(1)–(4).
The final rule delays implementation
of the changes to the required pesticide
safety information until two years after
the rule is made final, in order to allow
time for model pesticide safety
information display materials to be
developed and distributed.
3. Comments and responses.
Comments. Farmworker advocacy
groups and public health organizations
supported the emergency medical care
change and inclusion of the state or
tribal agency responsible for
enforcement. However, they urged
implementation sooner than the
proposed two years from the effective
date of the final rule. One commenter
reported that a recent survey they
conducted indicated that 25% of
respondents did not complain about
pesticide-related health problems or
pesticide applications to the fields
while they were working because they
did not know to whom to complain and
62% feared losing their jobs if they were
to complain.
In general, agricultural producer
organizations did not object to the
proposed changes for providing
emergency medical information but two
commenters were concerned about
spurious reporting of alleged violations
resulting from inclusion of the state or
tribal regulatory agency in the pesticide
safety information. Two commenters
interpreted the proposal as requiring
injured workers to contact state or tribal
agencies responsible for enforcement for
emergency medical attention. A grower
organization pointed out that the nearest
operating medical facility might change
depending on the time of day and
wondered if they needed to list hours of
operation and addresses of all
emergency medical care facilities in the
area where the employer operates.
One commenter suggested the safety
poster should always be in a
standardized format and requested that
EPA not allow the information to be
displayed in several different formats.
EPA Response. EPA has concluded
that there was general support for the
proposed requirement regarding the
content of the safety information
display. EPA has delayed
implementation of the final
requirements for two years after
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supplies are provided in quantities to
meet the needs of 11 or more workers
or handlers. The final regulatory text for
this requirement is available at 40 CFR
170.311(a)(5).
3. Comments and responses.
Comments. Farmworker advocacy
organizations and public health
organizations supported requiring
display of pesticide safety information
where decontamination supplies are
provided for easy access to safety
information for farm workers and
families at strategic locations. They
asserted that this would improve the
ability of farmworkers and their families
to stay healthy. They maintained that
due to language barriers, immigration
status, and fear of retaliation,
farmworkers are often reluctant to ask
their employers for information. Three
individual farmworkers also commented
on the proposed rule and echoed
concerns expressed by farmworker
advocacy groups and public health
organizations. The commenters
requested clear information in Spanish
and English at a central location with
easy access that includes telephone
numbers, places to go for help, and
hospitals in the area. They stated that it
was important that employers give
farmworkers the necessary information
about the pesticide application without
workers having to ask for information.
About half of the grower organizations
commenting had no objection to the
additional mandate on employers and
agreed that the additional reminders at
decontamination sites have potential
benefits.
The remaining grower organizations
believed that the proposed requirement
would pose a significant burden. One
commenter stated that duplicating the
pesticide safety information at multiple
sites throughout an agricultural
organization did not equate to a better
B. Location of Pesticide Safety
training program and believed this
Information Display
requirement would likely result in
1. Current rule and proposal. The
additional fines for noncompliance
without raising safety awareness. Some
existing rule requires agricultural and
pointed out that workers are bused in
handler employers to display the
for a day in the field and irrigators are
pesticide safety poster at a central
sent to different areas by phone; none of
location on the establishment. EPA
these congregate at a central location.
proposed to require that agricultural
Many states opposed displaying the
employers display the pesticide safety
pesticide safety information at
information at locations where
decontamination sites. Because of the
decontamination supplies must be
mobile nature of many decontamination
provided, in addition to the existing
sites, such as the back of a pickup truck,
requirement to display it at a central
some noted the proposed requirement
location.
2. Final rule. In the final rule, EPA has would be burdensome. One indicated
amended the proposal to require that in that it would be difficult for a grower
owning fields across multiple counties
addition to displaying pesticide safety
to keep the pesticide safety information
information at a central location,
accurate. They generally supported
employers must also display it at
displaying the pesticide safety
permanent decontamination supply
information at permanent
locations and where decontamination
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publication of the final rule to allow
time for display material to be updated,
printed and distributed. However, EPA
encourages employers to implement the
new requirements prior to that date by
allowing employers the option to use
the new safety information content.
In response to concerns about the
placement of the medical facility
information and the inclusion of
regulatory agency information in the
display, EPA has revised the regulatory
text to clarify that the contact
information about the medical facility
must be clearly identified as the
emergency medical contact information
on the display. Displaying the
regulatory agency information is
important for the ability of workers and
handlers to report possible violations,
and in those states where it is already
required, it does not appear to have
generated spurious reporting of alleged
violations. EPA appreciates that some
states may already require employers to
make such medical and regulatory
information available and where state
requirements meet or exceed the federal
requirement, they do not need to be
duplicated. However, EPA has added
this requirement to the WPS to ensure
the information is available to workers
and handlers in all states.
EPA is finalizing the proposed
requirement to identify a nearby
operating emergency medical care
facility to simplify the requirement in
situations where the nearest operating
emergency medical facility varies with
the location of workers and handlers.
EPA disagrees with the comment
requesting that the information be
displayed in a standardized format. As
long as the information is provided in
a way that workers and handlers can
understand, EPA sees no need to
mandate a specific format.
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decontamination sites and base of
operation mix/load sites. Several states
asked for clarification about what types
of decontamination sites would be
required to display the pesticide safety
information and suggested that portable
toilet facilities and plumbed wash sites
would be more appropriate locations.
Others mentioned the lack of
protection from the weather of the
pesticide safety information at OSHArequired restroom facilities and the lack
of access to this information when the
vehicles carrying decontamination
supplies are locked up at night. Two
states recommended different sizes for
the pesticides safety information. One
state suggested that pesticide safety
information displays be no larger than
11 x 17 inches and laminated to
withstand at least one year’s worth of
weather conditions for use at
decontamination sites; this state also
recommended resizing the existing
pesticide safety information to 8.5 x 11
inches or less and made of durable card
stock or plastic for the agricultural
workers to take home.
EPA Response. EPA agrees with the
commenters who supported requiring
safety information displays at a central
location and anywhere decontamination
supplies must be provided because the
information is a useful reminder of the
hygienic safety principles from their
training. However, EPA was persuaded
by arguments that the burden to display
the information at mobile
decontamination sites could be
substantial, based on concerns for their
ability to display the information so that
it could be easily seen by workers, such
as by posting it on a vertical surface.
The final rule requires employers to
display the information at the central
display and all permanent sites,
including a lavatory or bathroom, where
decontamination supplies are provided
to meet the requirements of the rule.
However, for other locations where
decontamination supplies must be
provided, the pesticide information
display is required only when the
supplies are provided for 11 or more
workers or handlers. This aligns with
OSHA’s field sanitation standard that
requires toilet facilities for 11 or more
workers. EPA notes that employers may
use these portable toilet facilities or
permanent wash sites to display the
information, as recommended by some
states.
EPA does not agree with the
contention that requiring the pesticide
safety information display at multiple
locations would result in fines for
noncompliance, without greatly
benefiting the employee. The pesticide
safety information display reinforces the
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hygienic training principles from the
safety training, and when coupled with
access to decontamination supplies,
offers a hands-on opportunity for
workers and handlers to adopt these
practices. Additionally, information
about medical facilities available to
workers where they may be exposed to
pesticides may help them take steps to
respond to an emergency.
EPA appreciates the comments
regarding display size and options for
lamination. The final rule does not
establish a specific size for the
information or require it to be
laminated. However, the final rule
requires the information to be legible at
all times while it is displayed, and EPA
expects that employers will opt for the
optimal size and protection from the
elements for their specific needs.
Because the final rule limits the type of
decontamination sites covered by this
requirement and includes flexibility for
identifying the regulatory agency and a
nearby operating emergency medical
care facility, it is possible but unlikely
that some growers with larger
establishments may need to provide
different specific contact information
about the regulatory agency and/or the
medical facility, depending on the area
where workers or handlers are working.
Commenters suggested the
information be available in English and
Spanish. EPA notes that the requirement
is for the information to be provided in
a manner that the workers and handlers
can understand, which may include
making it available in English and
Spanish, or in other languages as
appropriate.
EPA plans to develop and make
available to agricultural and handler
employers posters bearing the pesticide
safety information, in a bilingual and
pictorial format and with space for
employers to add the required
regulatory agency and medical facility
information. As discussed in the
proposed rule, the information does not
have to be displayed as a poster as long
as the display includes the required
information and meets the requirements
of the section.
C. Costs and Benefits
1. Costs. EPA estimates the cost of
requiring additional pesticide safety
information displays at permanent sites
with decontamination supplies and at
other locations where there are 11 or
more workers or handlers and of
requiring contact information on the
display to be updated to be $390,000
annually, or about $1 annually per
establishment per year.
2. Benefits. Workers and handlers will
benefit from having access to
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information about basic pesticide safety
at locations they are likely to visit. In
addition, workers and handlers will
benefit from having accurate
information about nearby medical
facilities and how to contact the state
regulatory agency if necessary. EPA
finds the costs from this requirement are
reasonable when compared to the
benefits of reminding employees about
basic pesticide safety and hygienic
practices at the sites where they
routinely wash.
XIII. Decontamination
A. Clarify the Quantity of Water
Required for Decontamination
1. Current rule and proposal. The
existing rule requires employers to
provide ‘‘enough water for routine
washing and emergency eye flush’’
when workers are performing activities
in areas where a pesticide was applied
and the REI has expired. For early-entry
workers, the existing WPS requires
employers to provide ‘‘a sufficient
amount of water’’ for decontamination.
The existing WPS requires employers to
provide handlers with ‘‘enough water
for routine washing, for emergency eye
flushing and for washing the entire body
in case of an emergency.’’ EPA proposed
to require specific quantities of water for
workers, early-entry workers and
handlers based on its 1993 guidance,
‘‘How to Comply with the Worker
Protection Standard for Agricultural
Pesticides; What Employers Need to
Know.’’ In the guidance, EPA
recommended one gallon of water per
worker for routine decontamination,
three gallons of water for early-entry
workers for decontamination and three
gallons of water per handler for routine
handwashing and potential emergency
decontamination.
EPA requested comment on the
proposed quantities of water and the use
of waterless cleansing agents in place of
soap, water, and single-use towels. EPA
also requested information on the
efficacy of waterless cleansing agents for
removing pesticide residues.
2. Final rule. EPA has finalized the
proposed decontamination water
requirements. EPA has also clarified
that employers must make the required
quantities of water and other
decontamination supplies available at
the beginning of the work period. The
final rule does not allow waterless
cleansing agents to be used in place of
water, soap, and single-use towels. The
final regulatory text for these
requirements is available at 40 CFR
170.411(b), 170.509(b) and 170.605(h).
3. Comments and responses.
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Comments. A majority of commenters
supported the proposal to require one
gallon of water per worker for routine
decontamination, three gallons of water
for early-entry workers for
decontamination and three gallons of
water per handler for routine washing
and emergency decontamination but
many requested clarification of the time
frame associated with the supply; they
wondered if the prescribed amounts
were the maximum quantity per site or
per number of workers, the minimum
amount at the beginning of the day or
at all times during the work period. Six
commenters were in favor of replacing
soap and water with a waterless
cleansing agent. One commenter noted
such a substitution would be effective
for workers but not handlers; another
suggested that these agents might be less
bulky than the existing required
supplies. One commenter provided
information on a specific waterless
cleansing agent.
EPA Response. EPA notes that the
proposed quantities of water for
decontamination are intended for
agricultural settings that are not subject
to the field standards of OSHA and the
American National Standards Institute
(ANSI). Based on comments, EPA has
clarified the final rule to require that the
specified amount of supplies be
available at the beginning of the work
period and that they are to be calculated
per worker and per handler. The final
rule does not require the replenishment
of used supplies until the beginning of
the next work period. The information
supplied by commenters was
insufficient to convince EPA to replace
water, soap, and single-use towels with
a waterless cleansing agent. The one
waterless cleansing agent discussed in
the comments had limited use since the
information indicated it could be used
to remove only one family of pesticides;
workers and handlers are likely to
encounter residues from various
families of pesticides.
B. Eliminate the Substitution of Natural
Waters for Decontamination Supplies
1. Current rule and proposal. For sites
where worker or handler activities are
farther than one-quarter mile from the
nearest vehicular access, the existing
rule permits employers to allow workers
and handlers to use clean water from
springs, streams, lakes or other sources
(‘‘natural waters’’ for the purposes of
this section) for decontamination, if
such water is more accessible than the
employer-provided water. The employer
must ensure any water used for
decontamination, including natural
waters, is of a quality and temperature
that will not cause illness or injury. EPA
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proposed to eliminate the provision that
allows employers to permit workers and
handlers to substitute natural waters for
the required decontamination supplies
at remote sites. For remote sites, the
proposal would have maintained the
existing requirement for employers to
provide all decontamination supplies
(soap, single-use towels, clean change of
clothing and water) at the nearest point
of vehicular access. However, the
existing regulation does not permit
substitution of waters from natural
sources for the decontamination water
at the point of nearest vehicular access,
and EPA’s proposed change
mischaracterized the existing
requirements.
2. Final rule. In the final rule, EPA has
removed from the regulatory text the
provision that allows employers to
permit workers and handlers to use
clean water from springs, streams, lakes
or other sources if that water is more
accessible in remote locations where the
decontamination supplies are farther
than one-quarter mile from where
workers and handlers are working. EPA
is taking this approach to remove
confusion about the employer’s
responsibilities. The employer must
always provide the decontamination
supplies in quantities outlined in the
regulation. When workers or handlers
are performing tasks at remote sites
more than one-quarter mile from the
nearest point of vehicular access,
employers must provide all required
decontamination supplies (soap, singleuse towels, and water, plus clean
change of clothing if required) at the
nearest point of vehicular access. Under
the final rule, employers are required to
make the decontamination supplies
available as close as possible to the
remote site (as determined by how close
a vehicle can get) and employers do not
have to check or confirm that water
from springs, streams, lakes or other
sources at remote sites meets the
standard of being of a quality and
temperature that will not cause illness
or injury. EPA has amended the training
requirements to cover the proper use of
natural waters at remote sites by
workers and handlers. EPA believes that
workers and handlers in these remote
areas should primarily rely on the
decontamination water that is provided
by the employer for routine washing
and emergency decontamination
because the quality of the natural waters
at the remote site is unknown. In case
of an overexposure, such as a spill,
contact from drift, or direct spray,
workers and handlers should always use
the emergency decontamination
supplies if they are more readily
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available. However, training will
emphasize that workers or handlers
should rinse immediately using the
nearest source of clean water to mitigate
the exposure, and to use the nearest
source of clean water, including springs,
streams, lakes or other sources, if more
readily available than the
decontamination supplies. Workers and
handlers will be advised through
training that as soon as possible they
should decontaminate thoroughly with
the soap, water and towels provided by
the employer and, if available, change
into clean clothes. EPA plans to modify
training materials to incorporate this
information. The final regulatory text for
worker and handler decontamination is
available at 40 CFR 170.411(b)(1),
170.509(b)(1), and 170.605(h)–(j).
3. Comments and responses.
Comments. Many commenters
supported not using natural waters to
replace the required decontamination
supplies. Two states, a farmworker
advocacy organization, and a grower
organization supported the need for
employees to access the nearest clean
water in case of an exposure. Some
farmworker advocacy organizations
expressed concern that the quality of the
natural waters might be questionable
and not the best choice for
decontamination.
Finally, one farm bureau commenter
stated that large scale planting activities
can place workers more than onequarter mile from vehicular access, and
retaining the existing requirement is
more reasonable than expecting workers
to carry washing water with them.
EPA Response. EPA maintains its
position that the employer-provided
decontamination supplies, provided
within one-quarter mile of the workers
and handlers—or in remote areas, at the
nearest point of vehicular access to
worker and handler work sites—are the
appropriate supplies for routine
washing and emergency
decontamination. The employer must
ensure this water meets the minimum
criteria for quality. However, EPA agrees
with commenters that prompt washing
in clean water is an important step in
reducing overexposure, for example,
from a spill, contact from drift, or direct
spray. EPA has identified acute
incidents that would have been
mitigated if the exposed worker or
handler had decontaminated promptly.
EPA is concerned that the existing
requirements for employers to ensure
the quality of natural waters prior to its
use and for them to permit its use will
prevent workers and handlers from
using these waters to decontaminate in
case of an emergency. Ensuring the
quality of all natural waters on their
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establishment could be burdensome for
employers, and as a result they might
not evaluate the quality or permit the
use of natural waters.
To ensure that workers and handlers
needing emergency decontamination
can use water that is more accessible
than the decontamination water
provided by the employer, the employer
no longer must predetermine that the
quality of the water meets the criteria or
permit their employees access. The rule
permits the use of natural waters for
emergency decontamination, but does
not require it. Workers and handlers
seeking to mitigate an emergency
exposure will be informed in their
training to use the nearest clean water
to immediately rinse off if such water is
more readily available than the
employer-provided decontamination
supplies, and then go to where the
employer-provided supplies are to fully
decontaminate. EPA believes the
benefits of using natural clean waters to
decontaminate immediately in an
emergency pesticide exposure situation
outweighs the potential risks of making
workers or handlers wait until they can
use supplied decontamination water
that has been evaluated for quality but
may be less available to immediately
address the exposure. EPA thinks that
washing in natural waters in any
agricultural area is unlikely to pose risks
comparable to a significant direct
pesticide exposure.
C. Requirements for Ocular
Decontamination in Case of Exposed
Pesticide Handlers
1. Current rule and proposal. The
existing rule requires employers to
provide ‘‘enough’’ water to handlers for
routine and emergency washing and
emergency eye flushing. For handlers
who use products that require eye
protection, employers must provide
each handler with at least one pint of
water that they can carry for use in the
event of an ocular pesticide exposure.
EPA proposed to require employers to
provide clean, running water at
permanent (i.e., plumbed and not
portable) mixing and loading sites for
handlers to use in the event of an ocular
pesticide exposure when using a
pesticide with labeling that requires eye
protection.
2. Final rule. Under the final rule,
employers must provide water for
ocular decontamination either through a
system capable of delivering 0.4 gallons/
minute for at least 15 minutes or from
six gallons of water able to flow gently
for about 15 minutes. This water must
be available at all mixing and loading
sites where handlers are mixing or
loading a product that requires eye
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protection or when closed systems,
operating under pressure, are in use.
The final rule amends the existing
requirement for employers to provide at
least one pint of water per handler in
portable containers that are immediately
available to handlers applying the
pesticide, rather than to all handlers
mixing, loading and applying
pesticides, if the pesticide labeling
requires protective eyewear. The final
regulatory text for these requirements is
available at 40 CFR 170.509(d).
The term ‘‘potable’’ in the preamble
and regulatory text for the proposed rule
was a typographical error and has been
corrected to ‘‘portable’’ in the final rule.
3. Comments and responses.
Comments. There was general support
for this proposal. Many commenters
urged EPA to adopt or coordinate with
American National Standards Institute
(ANSI) standard Z358.1–2009 and/or
the OSHA requirements, 29 CFR
1928.110, as several states have done.
Many requested a definition of
‘‘permanent mixing and loading site’’
and ‘‘a system capable.’’ Some qualified
their support based on the inclusion of
‘‘nurse rigs,’’ ‘‘nurse tanks’’ and
‘‘gravity-fed tanks’’ in the final rule.
Commenters also explained that much
of the mixing and loading is done in the
field rather than at a site with running
water. Other commenters wondered if
the water for decontamination needed to
be potable.
EPA Response. The OSHA standard at
29 CFR 1910.151(c) specifies that ‘‘. . .
where the eyes or body of any person
may be exposed to injurious corrosive
materials, suitable facilities for quick
drenching or flushing of the eyes and
body shall be provided . . .’’. The ANSI
standard provides specifications for two
types of eyewash stations, plumbed and
gravity-fed. The specifications describe
a system with a precise rate of flow (0.4
gallons/minute for 15 minutes), that can
activate in 1 second or less and does not
require the user to control the flow of
water. While the OSHA and ANSI
standards are very protective, EPA
believes that the final rule requirements
provide handlers with mitigation
appropriate to pesticide exposure in
agricultural settings at significantly
lower costs than the ANSI standards.
Based on the comments, EPA realized
that there might have been some
confusion regarding the nature of
permanent mixing and loading sites, the
plumbing associated with nonpermanent mixing and loading sites,
and the quality of the water required. In
the final rule, EPA decided to apply the
requirements to all mixing and loading
sites where pesticides whose labeling
requires protective eyewear are handled

VerDate Sep<11>2014

19:27 Oct 30, 2015

Jkt 238001

because the risk to handlers who mix
and load these products is the same,
regardless of where they perform the
tasks. Rather than specify what types of
water tanks or eye wash systems would
comply with the requirement, EPA
opted for flexibility. The final rule
allows employers to provide either at
least 6 gallons of water in containers
suitable for providing a gentle eye flush
for about 15 minutes, or a system
capable of delivering gently running
water at a rate of 0.4 gallons per minute
for at least 15 minutes to satisfy the
requirement. One emergency eyewash
system is required at a mixing/loading
site when a handler is mixing or loading
a product whose labeling requires
protective eyewear for handlers,
regardless of how many handlers are
mixing or loading at that site. The final
retains the existing requirement for
water to be of ‘‘a quality and
temperature that will not cause illness
or injury.’’
D. Showers for Handler
Decontamination
1. Current rule and proposal. The
existing rule establishes specific
requirements for routine and emergency
handler decontamination supplies, but
these requirements do not include
shower facilities. EPA considered but
did not propose a requirement for
handler employers to provide shower
facilities.
2. Final rule. EPA has not included in
the final rule a requirement for
employers to provide shower facilities
for handlers.
3. Comments and responses.
Comments. Many commenters
supported the proposal for not
providing shower facilities for handlers
while others requested that EPA require
employers to provide shower facilities
for handlers. Those against adding the
shower requirement noted the provision
would not necessarily guarantee use in
order to reduce take-home or handler
exposure. Those supporting a
requirement for shower facilities
indicated that handlers would use them
if they were provided. Both groups,
however, agreed that better training and
adequate information on reducing takehome exposure, as suggested by EPA,
would be a better approach.
EPA Response. EPA agrees that
additional training for handlers and
clarified decontamination provisions
such as the provision of at least 3
gallons of water per handler for routine
and emergency washing, available at the
beginning of the day, would help reduce
take-home exposure without requiring
shower facilities. The estimate of the
cost of installing showers as provided in
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the proposal, combined with the lack of
confidence that most handlers would
routinely use showers if provided, led to
the conclusion that a shower
requirement would be unlikely to
reduce risks to an extent commensurate
with the costs.
E. Costs and Benefits
1. Costs. EPA estimates the total cost
of the revisions to the decontamination
requirements to be approximately
$412,000 annually, or about $1 per
establishment per year, CPHEs $21 per
establishment per year.
EPA does not believe there will be
any cost associated with deleting the
provision allowing employers to direct
workers and handlers to use natural
waters in addition to the
decontamination supplies required by
the rule. The final rule still allows
workers and handlers to use clean,
natural waters, but removes employers’
obligation to ensure that the water is of
a temperature and quality that will not
cause harm.
Because EPA is not imposing a
requirement for employers to provide
shower facilities for handlers, there is
no estimated cost. Refer to the Economic
Analysis of the proposed rule for details
regarding the estimated cost of requiring
showers for handlers (Ref. 14).
2. Benefits. EPA expects that workers
and handlers will benefit from having
access to sufficient supplies for routine
washing and decontamination. In
addition, handlers will benefit by
having sufficient water available to rinse
their eyes in the event of an accident
while mixing or loading certain
pesticides. Employers will benefit from
certainty about the amount of water that
they must supply and when that water
must be available.
XIV. Emergency Assistance
A. Current Rule and Proposal
The existing WPS requires employers
of workers or handlers, including those
handlers employed by the agricultural
establishment or those working for a
pesticide handling establishment, to
provide prompt transportation to an
emergency medical facility to
employees who have been poisoned or
injured by exposure to pesticides used
on the establishment. Emergency
medical assistance under the existing
rule consists of the prompt provision of
transportation to an emergency medical
facility for the worker or handler and
the provision of obtainable information
about the exposure, including
information about the product(s) that
may have been used, to emergency
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medical personnel or the exposed
employee.
EPA proposed to require agricultural
and handler employers to provide
emergency medical assistance within 30
minutes after learning that an employee
may have been poisoned or injured by
exposure to pesticides as a result of his
or her employment, replacing the
current standard of ‘‘prompt.’’ The
proposed change was intended to
ensure that the potentially injured party
would be on route to a medical facility
within 30 minutes.
EPA also proposed that the employer
provide a copy of the pesticide label, or
specific information from the label,
along with the SDS and circumstances
of the pesticide use and potential
exposure, to employees potentially
injured by exposure to pesticides and to
treating medical personnel.
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B. Final Rule
EPA has retained the existing
requirement for providing
transportation and information
promptly. The final rule clarifies that
these requirements apply only to
current or recently employed workers,
and that emergency assistance must be
provided if there is reason to believe
that a worker or handler has been
potentially exposed to pesticides or
shows symptoms of pesticide exposure.
EPA has amended the requirement for
the information that the employer must
provide related to emergency assistance.
The final rule requires the employer to
provide to treating medical personnel a
copy of the SDS, product name, EPA
registration number and active
ingredient for each pesticide product to
which the person may have been
exposed, as well as the circumstances of
application or use of the pesticide on
the agricultural establishment and the
circumstances that could have resulted
in exposure to the pesticide. This is a
slight change to the existing rule which
makes the information available to the
worker or handler. In this final rule, the
worker or handler has access to the
information through the hazard
communications requirement. This
provision deals specifically with
meeting the needs for medical
assistance, and requires that the
information be provided to the medical
personnel.
EPA has clarified in the final rule that
the provision of the emergency
assistance requirement for
transportation and information applies
only to currently employed workers
seeking emergency medical assistance
or recently employed workers within 72
hours after their employment for acute
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exposures occurring on the agricultural
establishment.
The final regulatory text for these
requirements is available at 40 CFR
170.309(f) and 170.313(k).
Readiness is among the most
important factors in an employer’s
ability to promptly carry out the
emergency assistance requirements.
EPA strongly encourages employers to
develop an emergency response plan
and to address in such a plan details
related to the emergency medical
assistance requirements of the WPS.
EPA also encourages employers to
periodically test, evaluate and, if
necessary, update the plan. EPA will
develop a sample plan to help
employers prepare for possible
pesticide-related emergencies.
Employers can also find additional
information concerning the
development and implementation of an
emergency preparedness program at the
U.S. Department of Homeland Security’s
Web site, http://www.ready.gov/
business/.
Although EPA believes that it is
important for employers to develop
emergency response plans, EPA has not
made this a requirement of the final
rule. EPA recognizes that pesticide
exposure is just one of many hazards
that should be addressed in an
emergency response plan, and that EPA
has very little information about the
extent of emergency planning in the
agricultural community. Accordingly,
EPA has decided that it would be
unwise to address this issue in the WPS
without the benefit of a more robust
dialogue with all stakeholders.
C. Comments and Responses
Comments. Many private citizens and
farmworker advocacy organizations,
some pesticide state regulatory agencies
and several public health organizations
supported the proposal to require
agricultural employers and handler
employers to provide emergency
medical assistance within 30 minutes
after learning that an employee may
have been poisoned or injured by
exposure to pesticides as a result of his
or her employment, replacing the
current standard of ‘‘prompt.’’ They
stated that the clarification of time for
the provision of transportation and
information would improve the safety of
farmworkers.
The Progressive Congressional
Caucus, many farmworker advocacy
organizations and public health
organizations expressed concern that
the proposed emergency response time
of 30 minutes is too long and
recommended that it should be further
reduced. Commenters reasoned that
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pesticide poisoning can be fatal or result
in long-term effects if not quickly
treated.
On the other hand, many commenters,
mostly growers and farm bureaus, and
some states and agricultural producer
organizations expressed opposition to
the proposal and favored retaining
‘‘prompt ’’ to allow more flexibility due
to geographical constraints. The Small
Business Administration’s Office of
Advocacy stated that small farms that
are farther away from medical facilities
would not be able to obtain emergency
transportation within the timeframe.
Those with few employees and limited
transportation options would be
overburdened in attempting to comply
with a 30 minute timeframe.
Commenters representing many
states, several agricultural industries,
many growers and farm bureaus, and
the Small Business Administration’s
Office of Advocacy recommended that
emergency response requirements
should apply only to current employees
seeking emergency medical assistance
for acute incidents.
Additional comments from states and
their organizations recommended that
the agriculture emergency requirement
address only acute exposures to current
employees of the establishment. They
raised concerns for the potential for
former employees or those with
exposures in the past to request
emergency assistance. One commenter
stated that allowing any person who
was ever employed by the establishment
the ability to demand emergency
assistance could cause problems with
compliance and enforcement. Some of
these organizations requested
clarification of the term ‘‘emergency
medical facility.’’
Commenters also recommended that
the requirement allow, similar to OSHA,
trained first aid providers on the
establishment to provide care, which
could enable more timely treatment.
Commenters noted that requiring the
employer to provide the label to
employees potentially injured by
exposure to pesticides and to treating
medical personnel could lead to further
exposure, if the employee takes an open
container of pesticides bearing the label.
Further, commenters suggested that the
information outlined in the proposal
could be obtained from sources other
than the label.
EPA Response. EPA was convinced by
the concerns raised by members of the
agricultural community that
geographical constraints, in some cases,
would make the 30 minute response
timeframe for transportation difficult or
impossible to meet. Agricultural
establishments can be very large and are
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often distant from population centers.
Remote locations, including those in
forestry, are common; and the distance
to an emergency medical facility or to
an ambulance service can be significant.
The final rule requires employers to
comply with the emergency assistance
requirements by promptly making
transportation available to an emergency
medical facility for potentially injured
employees and providing the SDS,
specific product information, and
information about the exposure to the
treating medical personnel. Because the
information about the pesticide may be
critical to effectively manage the illness,
EPA decided to focus the requirement to
ensure that treating medical personnel
receive the information. The agricultural
employer must provide that information
in a way that is reasonably expected to
be accessible to the treating medical
personnel. The requirement does not
preclude the employer providing the
information to injured employees and
does not prevent injured employees
from requesting this information. This
requirement will allow continued
flexibility for employers and encourage
timely medical treatment for potentially
injured employees.
In deciding to retain the requirement
for prompt provision of transportation,
EPA also took into consideration
OSHA’s standard for the provision of
transportation to persons in
construction, which requires ‘‘Proper
equipment for prompt transportation of
the injured person to a physician or
hospital.’’ 29 CFR 1926.50(e).
EPA agrees with the recommendation
to clarify that the requirement applies
only to current or recently employed
workers seeking emergency medical
assistance for acute exposures occurred
at the agricultural establishment, and
has revised the final rule accordingly.
EPA notes that for some cases of
suspected pesticide injury, the attention
of a trained first aid provider can
mitigate the injury. Such treatment
would not negate the obligations of the
employer to provide transportation
promptly to an injured employee, or to
provide information about the pesticide
and exposure to medical personnel, but
is encouraged. Allowing a competent
first aid provider to administer timely
treatment to an injured employee could
offset complications from longer
exposures.
EPA agrees with comments that a
requirement to provide the label in the
event of an emergency could be
burdensome and place employees at risk
for additional exposure if the label is
attached to an open container of
pesticides. EPA has not included the
proposed requirement to provide the
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label or information from the label;
rather, the final rule requires the
employer to provide the necessary
information, but does not specify the
source of the information. EPA has
removed from the list of specific pieces
of information the employer must
provide information about antidote, first
aid, and recommended treatment
because the SDS contains this
information. EPA notes that the
information about the product and the
SDS will be available as part of the
pesticide application and hazard
information.
In response to the requests for
clarification of what qualifies as an
emergency medical facility, EPA notes
that a hospital, clinic, or infirmary
offering emergency health services
qualifies.
Finally, the employer must provide
information about the pesticide and the
exposure to the treating medical
personnel.
D. Costs and Benefits
There are no incremental costs
associated with the decision to retain
the requirement of prompt provision of
transportation in the existing rule. The
cost associated with the SDS were
included in the costs for the pesticide
application and hazard information.
There are significant benefits to
reducing damage from pesticide
exposure by prompt medical attention.
XV. Personal Protective Equipment
A. Respirators: Fit Testing, Training and
Medical Evaluation
1. Current rule and proposal. The
existing regulation requires handler
employers to ensure that each handler’s
respirator fits correctly. However, the
existing rule does not provide specific
details on ensuring that a respirator fits
properly, nor does it require employers
to conduct medical evaluations of the
handler’s fitness for respirator use,
provide training on the proper use of
respirators, or retain fit test records.
EPA proposed to require handler
employers to comply with the respirator
fit testing, training, and medical
evaluation requirements set by OSHA at
29 CFR 1910.134 whenever a respirator
other than a dust or mist filtering mask
is required by the labeling. EPA did not
propose any new requirements for
filtering facepiece respirators (OSHA’s
term for dust or mist filtering masks).
The OSHA standard includes a specific
standard for fitting a user for respirator
use, training on recognizing when the
respirator seal may be broken, and what
steps to take to properly use and
maintain respirators. OSHA also
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requires respirator users to be medically
evaluated to ensure the respirator use
does not cause undue stress on their
bodies. EPA proposed to require that
employers comply with the OSHA
requirements for fit testing, training, and
medical evaluation by cross-referencing
29 CFR 1910.134, in order to avoid
creating a duplicative regulation and to
ensure that if technology advances lead
OSHA to amend its standard, the change
would automatically apply to pesticide
uses subject to the WPS as well. EPA
also proposed to require handler
employers to maintain records of the fit
test, training, and medical evaluation for
two years.
2. Final rule. EPA has retained the
proposed elements in the final rule,
with some changes and clarifications.
Specifically, the final rule cross
references and requires compliance with
the OSHA standards for fit testing,
training, and medical evaluation when a
respirator is required by the labeling.
The final rule expands from the
proposal the types of respirators covered
by the requirement to include filtering
facepiece respirators. The final rule also
adds an additional item to the list of
conditions that would trigger
replacement of the gas- or vaporremoving canisters or cartridges.
In the final rule, EPA has retained the
proposed requirement for handler
employers to maintain records of the fit
testing, medical evaluation, and
training. The final rule clarifies that the
required training is limited to the care
and use of respirators, 29 CFR
1910.134(k)(1)(i)–(vi), and does not
include the training on the general
requirements (i.e., 29 CFR
1930.134(k)(1)(vii)).
The final regulatory text for these
requirements is available at 40 CFR
170.507(b)(10) and 170.507(d)(7).
3. Comments and responses.
Comments. EPA received many
comments in favor of requiring handler
employers to comply with the respirator
fit testing, training, and medical
evaluation requirements established in
the OSHA standard. Many farmworker
advocacy organizations and some PPE
manufacturers asserted that EPA should
also apply the proposed standards for fit
testing, training, and medical
monitoring to users of filtering facepiece
respirators in addition to the other
respirator types (e.g., tight fitting
elastomeric facepieces). Commenters
suggested that filtering facepiece
respirators are widely used and covered
by OSHA’s respirator requirements, and
that their exclusion would result in
inadequate protection for many
pesticide handlers. OSHA defines a
filtering facepiece as ‘‘a negative
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pressure particulate respirator with a
filter as an integral part of the facepiece
or with the entire facepiece composed of
the filtering medium’’ in 29 CFR
1910.134(b).
Furthermore, many farmworker
advocacy organizations stated that EPA
should require compliance with all
elements of 29 CFR 1910.134, rather
than the proposal to just include fit
testing, training, and medical
evaluation. Specifically, they urged EPA
to adopt OSHA’s requirements for
employers to develop a respiratory
protection program (29 CFR
1910.134(c)) and conduct a workplace
hazard evaluation (29 CFR
1910.134(d)(1)(iii)).
Nearly all commenters expressed
support for a general requirement
related to proper respirator care and use,
such as appears in the existing rule.
However, many pesticide manufacturers
and their associations, state farm
bureaus and agricultural producer
organizations questioned the feasibility
of the proposed requirement for medical
evaluations because locating qualified
physicians practicing in rural areas
would be difficult. Other farm bureaus
noted that the OSHA standard applies to
general industries, shipyards, marine
terminals, longshoring and construction,
and it would not likely be easily
adopted in agricultural settings. Some
commenters, including the Small
Business Administration’s Office of
Advocacy, also asserted that EPA’s cost
estimates associated with the medical
evaluations and fit testing were too low.
Some commenters, including a state
farm bureau, raised concerns that EPA’s
reference to OSHA’s regulations could
give OSHA legal grounds to pursue
oversight of certain small farming
operations, contrary to provisions of
existing law.
EPA Response. In the final rule, EPA
has required that employers comply
with the respirator fit testing, training,
and medical evaluation requirements
described in the proposed rule when the
use of respirators is required by the
labeling. The final rule also expands its
coverage to include filtering facepiece
respirators (referred to as dust/mist
filtering respirators in the proposal).
EPA included filtering facepiece
respirators in the final rule to ensure
that handlers required to use any type
of respirator are adequately protected.
Filtering facepiece respirators need to be
fit tested and used properly to provide
the intended protection. In addition,
this will ensure that respirators used
under the WPS provide the same level
of protection as comparable respirators
used under OSHA’s respiratory
protection requirements.
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EPA acknowledges that, if the final
rule were to require handler employers
to comply with the OSHA requirement
to adopt a worksite-specific respiratory
protection program, such a requirement
would address in detail the selection,
cleaning, storing, repair and
replacement of respirators, as well as
worksite-specific procedures when
respirator use is required. EPA has
decided not to expand the final rule to
include the OSHA requirement to adopt
a worksite-specific respiratory
protection program because specific
respirator requirements are described on
EPA-approved, product-specific
pesticide labeling. These productspecific respirator requirements are
based on the acute inhalation toxicity of
the end-use product or a comprehensive
risk assessment informed by incident
data, or on extensive pesticide active
ingredient toxicology data, exposure
science and epidemiology data (if
available), or on both. Therefore,
requiring a general worksite-specific
respiratory protection program would
duplicate the analysis underlying
product-specific respirator requirements
included on pesticide labeling.
EPA acknowledges that implementing
respirator fit testing, training, and
medical evaluation in agriculture will
place additional burden on agricultural
employers. However, the proper fit and
use of respirators is essential in order to
realize the protections respirators are
intended to provide. EPA’s pesticide
risk assessment process relies on
National Institute for Occupational
Safety and Health (NIOSH) protection
factors (i.e., respirators used according
to OSHA’s standards) when deciding
whether handler inhalation exposure
can be mitigated by respirator use. If the
handler inhalation exposure can be
mitigated by a particular type of
respirator, EPA may require the use of
that respirator on the pesticide label,
among other risk mitigation measures.
Without the protection provided by the
respirators identified on the label, use of
those pesticides would cause
unreasonable adverse effects on the
pesticide user, i.e., the handler.
EPA is aware of several states,
including California, Oregon and
Washington, that have successfully
incorporated all aspects of the OSHA
standard for respirators in agriculture,
demonstrating the feasibility of applying
OSHA’s requirements in agriculture.
North Carolina has incorporated many
innovative ways to facilitate the medical
evaluation and fit testing process, and
helped farmers (including handler
employers) locate reputable sources for
online services for fit testing and
medical evaluation, and sources for
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NIOSH-approved respirators, filters, and
cartridges. EPA plans to work with
stakeholders such as state regulatory
agencies, universities, and others to
provide outreach assistance such as
training programs and written materials
and to encourage the dissemination of
information about fit testing and
medical evaluation resources.
EPA has reviewed and revised its cost
estimates for fit testing, training and
medical evaluation. The cost estimate
assumes that farms would designate one
handler to be fit tested so the
incremental costs for the filtering
facepiece respirators reflects the need to
fit test and train on multiple types of
respirators. The increased costs also
reflects the cost of the on-line medical
evaluation, which replaces the
estimated time of a medical technician
reviewing the evaluation, and the cost of
the employer’s time to arrange (if offsite) or oversee (if on-farm) the
evaluation and fit test, which was
previously omitted. EPA has also
updated wages, price of materials and
services such as the cost of the medical
evaluation and the fit test materials.
Details of the revised estimate are
available in the Economic Analysis for
this final rule (Ref. 1).
EPA recognizes that some handlers
may not be able to use a tight-fitting
respirator. EPA notes that the purpose of
the medical evaluation is to ensure
handlers are able to tolerate the physical
burden caused by the use of respirators.
Many medical conditions, such as
cardiovascular diseases and the reduced
pulmonary function caused by smoking,
could impede the ability of the handler
to wear a respirator without adverse
health impacts. The medical evaluation
should identify these potential issues
and disqualify the handler from using a
tight-fitting respirator. Tight fitting
respirators include filtering facepiece
respirators, full and half face
elastomeric respirators and tight fitting
powered air purifying respirators
(PAPR). However, for these handlers,
loose-fitting PAPRs are an option for
respiratory protection because they do
not require medical evaluations or fit
testing. EPA notes that many handler
employers may be able to rely on online
services where medical evaluations can
be performed by relying on medical
questionnaires. The employee would
complete the medical questionnaire,
which would be provided to the
licensed medical professional for
review. If the employee is cleared by the
review, he or she is approved to wear
a respirator. If the employee is not
cleared through the review of the
questionnaire, the employer may send
the employee for further medical review
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or the employer may identify a different
employee to handle the pesticide.
EPA does not believe that including
in the WPS a requirement that
employers must perform respirator fit
testing, training, and medical evaluation
in accordance with OSHA’s
requirements by cross-reference to 29
CFR 1910.134 affects the scope of
OSHA’s jurisdiction. This final rule
changes only the FIFRA WPS, which is
implemented and enforced by EPA, the
States and Tribes, and not by OSHA.
However, in consideration of the
commenters who asked that EPA require
compliance with all elements of OSHA
requirements at 29 CFR 1910.134, the
Agency re-evaluated other elements of
that regulation. As part of that reevaluation, EPA identified an
inconsistency between the Agency’s
proposal and OSHA’s requirements
concerning a change schedule for the
replacement of the gas- or vaporremoving canisters or cartridges.
Specifically, OSHA requirements
address change schedules that utilize
NIOSH end-of-service-life indicator
designations (29 CFR
1910.134(d)(3)(iii)(B)(2)). To ensure
respirator protections are of greater
consistency across industries, EPA has
added the OSHA requirement that
triggers the replacement of the gas- or
vapor-removing canisters or cartridges
to the list of conditions in the final rule
at § 170.507(d)(7) through an
incorporation by reference.
4. Costs and benefits. EPA estimates
the cost to employers of complying with
the WPS respirator requirements that
cross-reference the OSHA standard
would be $10.6 million annually, or
about $43 per year, on average, for
agricultural establishments with
handlers and about $8 for commercial
pesticide handling establishments per
year. On family-owned farms that use
pesticides and do not hire labor, the
estimated annual cost of the respirator
requirements is approximately $9 per
establishment per year. As explained
previously, the estimated cost increased
in the final rule because the cost
analysis was revised to account for
handlers to be fit tested and trained to
use multiple types of respirators, the
cost of an on-line medical evaluation,
and the employer’s time to arrange for
the fit testing, evaluation and training.
EPA assumes that about 30 percent of
handlers working on 60 percent of farms
that employ handlers will be fit tested
in any year; the average cost per farm
reflects this assumption. The cost to
commercial pesticide handling
establishments only reflects the cost of
recordkeeping because EPA assumes
that they already comply with OSHA’s
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respirator requirements because they
engage in activities outside of the scope
of the WPS that are covered by OSHA.
The cost estimates for agricultural
establishments are very conservative
because of broad assumptions regarding
the number of handlers and farms
affected, and the fact that some
establishment owners are already
required to comply with OSHA
requirements related to respirator use
for other reasons.
EPA cannot quantify the benefits
associated with this specific
requirement. However, ensuring that
handlers can safely use respirators and
that those respirators fit properly will
increase the protections offered by
respirators to the levels presumed in
EPA’s pesticide registration decisions.
This should lead to a reduction in
occupational pesticide-related illnesses.
In comparison to these expected
benefits of proper respirator use and
reduced illnesses, the costs associated
with the final rule requirements appear
to be reasonable.
B. Chemical-Resistant PPE
1. Current rule and proposal. The
definition for ‘‘chemical resistant’’ in
the existing WPS is a ‘‘material that
allows no measurable movement of the
pesticide being used through the
material during use.’’ Prior to the
proposed rule, EPA received many
comments from stakeholders suggesting
that there was no way for agricultural
employers, handlers, early-entry
workers, pesticide educators and
inspection personnel to ensure the PPE
being used was ‘‘chemical resistant.’’
EPA proposed requiring employers to
provide PPE defined by its manufacturer
as chemical resistant.
2. Final rule. EPA has rejected the
proposed change. The final rule retains
the existing definition of chemical
resistance. The final regulatory text for
this requirement is available at in 40
CFR 170.507(b)(1).
3. Comments and responses.
Comments. While several commenters
representing states and academia
supported the idea of PPE
manufacturers defining chemical
resistant in principle, many also
questioned the feasibility of such an
approach. Specifically, the commenters
questioned whether manufacturers can
reliably label PPE as chemical resistant
in a permanent manner that would be
easy for enforcement personnel to check
during inspections. Several other
commenters from pesticide
manufacturers and PPE manufacturers
suggested such claims may not be able
to be made for the wide range of
pesticide formulations and active
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ingredients. One PPE manufacturer
asserted that the existing definition was
purposefully worded to ensure worker
protection and that EPA’s proposal oversimplifies a very complex and critical
issue. Many other commenters
reiterated this latter comment regarding
over-simplification of the process for
developing chemical resistant PPE.
EPA Response. EPA recognizes the
many comments highlighting the
challenging issues involved with having
PPE being defined as chemical resistant
by the equipment manufacturer, who
does not know the ingredients in every
pesticide product. EPA agrees with
commenters that the proposed approach
would create more problems than it
would resolve. Therefore, the final rule
retains the existing chemical resistant
definition.
4. Costs and benefits. Because EPA is
retaining the current definition of
chemical resistant, there are no
estimated costs.
C. Contaminated PPE
1. Current rule and proposal. The
existing WPS requires employers to
ensure that PPE is cleaned before each
day of reuse. If the article cannot be
properly cleaned, the employer must
dispose of it in accordance with
applicable Federal, State, and local
regulations. EPA proposed to add a
requirement for employers to render
unusable contaminated PPE that cannot
be properly cleaned before it is
disposed.
2. Final rule. In the final rule, the
employer must ensure that
contaminated PPE is made unusable as
apparel or disposed of in such a way
that it is unavailable for further use.
EPA has also included in the final rule
a requirement for the person who
cleans, disposes, or otherwise handles
the contaminated PPE to wear the gloves
required for mixing and loading the
pesticide that contaminated the PPE.
The final regulatory text for this
requirement is available at 40 CFR
170.507(d)(2).
3. Comments and responses.
Comments. Prior to the proposed
rulemaking, state pesticide regulatory
agencies expressed concern that unless
proper measures are taken,
contaminated PPE might be reused
either as PPE or simply as a garment,
placing the person wearing it at risk
from pesticide exposure. In support of
the proposal, one public health
organization commented that rendering
contaminated garments unusable would
prevent adverse health effects. A state
noted that the proposal was an effective
method to reduce the potential for
access to contaminated PPE. One grower
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organization noted that the potential for
exposure exists when individuals cut or
render contaminated PPE unusable, and
suggested a requirement to seal the
contaminated PPE in a disposal
container and to dispose of the
container in an appropriate manner.
In contrast, some grower
organizations stated that the current
requirement is adequate and EPA
should not adopt the proposal. Some
farm bureaus opposed the proposal and
thought the concern for individuals
gaining access to contaminated PPE was
well meaning yet hypothetical. Some of
these commenters suggested it could
lead to confusing violation scenarios,
specifically from the interpretation of
‘‘render unusable.’’
EPA Response. The final rule clarifies
that the requirement is to make the PPE
‘‘unusable as apparel.’’ EPA agrees that
access to contaminated PPE might be
prevented by sealing it in a container
and entrusting it to a waste disposal
system that effectively prevents
diversion of waste, and that such an
approach would reduce pesticide
exposure to the person handling the
contaminated article relative to many
methods of rendering the PPE unusable.
EPA has included in the final rule a
provision allowing the PPE to be ‘‘made
unavailable for further use’’ as an
alternative to the proposed requirement
to render the contaminated PPE
unusable. To reduce the potential
exposure to a person handling
contaminated PPE, the final rule
requires that a person must wear gloves
while handling PPE covered by 40 CFR
170.507(d)(2).
EPA disagrees with comments from
farm bureaus suggesting that there is
little likelihood of persons accessing
contaminated PPE. As mentioned in the
preamble to the proposed rulemaking,
state pesticide regulatory agencies have
raised concerns for the potential reuse
of contaminated PPE to EPA. EPA relies
on state pesticide regulatory agencies to
raise issues with implementation of the
existing WPS that arise when they
conduct inspections of WPS
establishments. EPA has chosen to
amend the existing rule in response to
the input provided by the States.
4. Costs and benefits. EPA has
estimated that the cost of rendering the
PPE unusable or unavailable is
negligible. Although the benefits cannot
be quantified, contact with
contaminated PPE may result in
significant exposure, especially if worn
repeatedly. The negligible cost of this
requirement compared to the benefit
from ensuring that contaminated PPE
cannot continue to cause exposure is
reasonable.
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XVI. Decision Not To Require
Monitoring of Handler Exposure to
Cholinesterase-Inhibiting Pesticides
A. Current Rule and Proposal
The existing WPS does not have a
requirement to monitor cholinesterase
(ChE) levels in workers or handlers. In
the proposal, EPA invited comment on
whether to require routine ChE
monitoring of handlers. However,
because EPA’s initial judgement was
that the benefits of routine ChE
monitoring would not justify the cost,
EPA did not propose to add a
requirement for routine monitoring of
ChE inhibition in handlers.
B. Final Rule
The final rule does not include a
requirement for routine ChE monitoring
for handlers.
C. Comments and Responses
Comments. In response to the
proposal, several grower organizations,
state farm bureaus, crop consultants and
their organizations, and states and their
organizations expressed support for
EPA’s decision not to require a
mandatory routine ChE monitoring
program as part of the WPS. Several
commenters stated that the most
effective approach to prevent handler
exposure to any pesticide product is to
address the potential for exposure in
advance of use, rather than after
exposure has taken place. Many of these
commenters agreed with EPA’s
assessment in the proposal that EPA’s
worker risk assessments and mitigation
measures are sufficient to provide the
necessary protection from pesticide
exposure during handling. One
commenter also suggested that requiring
ChE monitoring may add to confusion
and provide a false sense of safety to
workers, health care providers, and
regulators because it only measures
exposure. These commenters suggested
that the best approach that can be taken
to mitigate exposure would be to
address it through product-specific risk
assessments supporting the registration
of pesticide products, robust handler
training on specific pesticides, and
effective enforcement of label
requirements.
In addition, some of the commenters
objected that ChE monitoring is an
invasive process, and that routine ChE
monitoring would be extremely timeconsuming and costly and would
provide information of questionable
value. One commenter stated that a
proper ChE monitoring program would
require that a baseline be established for
employees, and that it would be highly
unlikely that a baseline could be
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obtained for many workers because of
previous exposure to organophosphate
insecticides, while another commenter
suggested that exposure to other
common materials can change the levels
of ChE, especially in serum level
measurements, making it difficult to
establish a baseline. Another commenter
added that the timing of meals, stress,
physical activity, and changes in body
mass can cause ChE levels to fluctuate
within an individual, and that the
baseline value should be taken on the
day of handling a ChE-inhibiting
pesticide prior to exposure due to this
intra-individual variability. The
commenter suggested that baselines
established every 1 to 2 years, as
currently recommended by Washington
State and California, respectively,
would not provide meaningful
information concerning the degree of
exposure due to these daily fluctuations.
Conversely, several commenters,
including some members of Congress,
the California Department of Public
Health, Washington State’s Department
of Health and Department of Labor and
Industries, several public health
organizations, academics, and
farmworker advocacy organizations
supported the idea of adopting a routine
ChE monitoring program as part of this
rulemaking, particularly for handlers
who use ChE-inhibiting pesticides like
organophosphates and N-methylcarbamate pesticides. Many of these
commenters cited the existing ChE
monitoring programs in California and
Washington State in their arguments for
why ChE monitoring should be
expanded nationally.
Some commenters stated that
California and Washington have
longstanding medical monitoring
programs with proven track records in
reducing exposure to, and illnesses
from, highly neurotoxic chemicals.
These commenters stated that the
successful implementation of these
monitoring programs has helped health
professionals understand the effects of
these classes of pesticides and prevent
poisoning by identifying overexposure.
Two commenters stated that
Washington’s program is effective and
protects workers as reflected by
worksite field evaluations of action level
ChE depressions, which have identified
multiple pesticide WPS violations that
are believed to contribute to worker
exposure. A couple of commenters
stated that the benefits realized by the
state programs, which would expand
nationally if monitoring were to be
required, include:
• Greater certainty about the
frequency of pesticide overexposure.
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• Avoidance of serious pesticide
illness.
• Improved compliance with the
WPS.
• Identification of any existing PPE,
work practice, and engineering control
requirements that are not sufficient to
protect pesticide handlers from
exposure.
• Greater awareness of chemical and
exposure hazards.
Some commenters cited Washington
State’s data that shows that the
percentage of overexposed participating
handlers who required remedial action
fell from 20% when the program started
in 2004 to 6% in 2013, for a reduction
of 70%. These commenters stated that
Washington’s Department of Labor and
Industries found that ChE monitoring
helped identify the causes of
overexposure, which allowed for those
causes to be corrected by alerting
employers and handlers to unsafe work
practices, conditions, or equipment.
Additionally, a couple of commenters
stated that the percentages of handlers
who actually reached the removal level
from handling ChE-inhibiting pesticides
remained consistently low after the
implementation of the ChE monitoring
program, with the percentages being
3.8% in 2004, 0% in 2010 and 2011,
2.3% in 2012, and 4% in 2013. These
commenters believed that the sharp
decline in the number of handlers
needing remedial action, along with the
consistently low percentage of handlers
who exceeded 20% below their baseline
(i.e., those who reach the evaluation
level in the state programs), shows that
the program has been effective in
reducing exposure to OPs and
carbamates, and that monitoring should
be implemented nationally so that all
workers receive similar benefits.
Some commenters in support of
requiring ChE monitoring also discussed
the costs associated with ChE
monitoring. They stated that the cost of
implementation should not deter EPA
from requiring medical monitoring on a
national level. A few commenters stated
that EPA’s estimate that the cost of ChE
monitoring would average $53 per year
per agricultural establishment was a
small cost when contrasted with the
70% reduction in overexposure
according to Washington State’s data. A
couple of commenters also stated that
monitoring in California and
Washington has led to substantially
fewer pesticide poisonings and reduced
use of these highly toxic pesticides, and
can, in turn, reduce long-term medical
costs to farmworkers and the
agricultural economy. Some
commenters stated that EPA’s analysis
did not include an estimation of the
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medical expenses that were saved, the
lost wages prevented, and the pesticiderelated illnesses avoided as a result of
early detection and intervention. As a
result, the commenters believed that the
benefits of a national ChE monitoring
program would more than justify the
costs given the severe effects of
overexposure to ChE-inhibiting
pesticides.
Other commenters supporting ChE
monitoring stated that employees who
handle ChE-inhibiting chemicals in
non-agricultural sectors routinely
receive the protection of medical
monitoring. For example, some
commenters stated that OSHA requires
medical monitoring for workers who
handle a wide range of toxic substances.
They also stated that USDA requires
monitoring of its employees who may be
exposed to organophosphate or
carbamate pesticides. These
commenters stated that these safeguards
should be provided for all workers who
handle these pesticides, and therefore
should be included in the final rule.
EPA Response. After reviewing the
comments, EPA continues to believe
that the expected benefits of a routine
ChE monitoring program for handlers
are not sufficient to justify the costs. As
stated in the proposed rule, EPA
believes that Washington State’s efforts
have identified the primary reasons for
ChE inhibition among pesticide
handlers. In many cases, ChE
depression was caused by handlers not
following basic safety and hygiene
procedures, e.g., not wearing the labelrequired PPE and failing to wash before
meals or bathroom breaks. Additionally,
several handlers who did wear
respirators as required by labeling had
beards, which compromised the seal
between the face and the respirator and
reduced the protection intended to be
afforded by the PPE. EPA believes that
requiring expanded and more frequent
handler training, in combination with
requirements for fit testing and training
on proper respirator use for handlers,
addresses the primary reasons for
overexposure to ChE-inhibiting
pesticides.
The revised labeling with increased
protections and new mitigation
measures resulting from the
reregistration of organophosphates and
carbamates will also result in lowered
handler exposure. Reregistration has
resulted in some uses of the most
acutely toxic organophosphates being
phased out. For the remaining uses, EPA
has imposed additional PPE
requirements, requirements for closedsystem mixing and loading, and
reductions to rates of application and
number of annual applications
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permitted. As labels with updated PPE
requirements for handlers are seen and
followed in the field, EPA expects to see
reduced numbers of overexposures.
Additionally, the organophosphates and
carbamates that are still registered are
being used less frequently and being
replaced by pesticides with lower risks,
also reducing the potential for
overexposure.
While EPA estimated the costs of a
national, routine ChE monitoring
program to be at least $15.2 million
annually, or about $53 per agricultural
establishment per year and $120 per
commercial pesticide handling
establishment per year, this estimate
does not include the full costs that
would be expected of a national ChE
monitoring program. As stated in the
proposed rule, a national, routine ChE
monitoring program would likely
include program components such as
training, recordkeeping, clinical testing,
and field investigations, which were not
included in the estimated costs because
the initial $15.2 million estimate
appeared by itself to be
disproportionately high in comparison
to the expected benefits. Additionally,
the estimated costs do not include the
states’ costs to build infrastructure to
support ChE monitoring or to cover
continued laboratory costs such as
equipment maintenance and
administrative support. If EPA were to
calculate these additional costs, the
estimated costs would be much higher
than $15.2 million annually. Therefore,
EPA stands by its assessment in the
proposed rule that the cost of
implementing a national, routine ChE
monitoring program is not justified by
its limited benefits.
EPA believes that the increased
handler protections being finalized in
this rulemaking, combined with the
product-specific risk mitigation
measures, will appropriately address the
elevated potential for ChE inhibition in
handlers. Moreover, the training and
PPE elements of the final rule will have
the combined effect of providing
important protective benefits to all
pesticide handlers through increased
knowledge of exposure risks and
prevention strategies. This approach
will lead to a reduction of pesticide
exposures because it prevents handler
exposure before it occurs.
D. Costs and Benefits
Since EPA is not requiring routine
ChE monitoring, there are no costs
associated with this decision.
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XVII. Exemptions and Exceptions
A. Immediate Family
1. Current rule and proposal. The
WPS currently exempts the owners of
agricultural establishments from
requirements to provide certain WPS
protections to themselves and their
immediate family members. Owners are
required to comply with all applicable
provisions of the WPS for any worker or
handler employed on the establishment
who is not a member of the owner’s
immediate family. The definition of
‘‘immediate family’’ in the existing rule
includes only the owner’s spouse,
children, stepchildren, foster children,
parents, stepparents, foster parents,
brothers, and sisters. EPA proposed to
expand the definition of ‘‘immediate
family’’ to add father-in-law, mother-inlaw, sons-in-law, daughters-in-law,
grandparents, grandchildren, brothersin-law, and sisters-in-law.
Note, too, that the existing WPS
definitions of workers and handlers
depend upon them being employed for
compensation. Therefore, any person
performing worker or handler tasks who
does not receive a wage, salary or other
compensation is not a worker or handler
protected by the WPS, regardless of
familial relationship to the owner.
EPA requested comment on but did
not propose changes narrowing the
immediate family exemption in two
ways: (1) Limiting it only to those
immediate family members of an owner
of an agricultural establishment who are
at least 16 years old, and (2) eliminating
the exemptions from requirements
regarding emergency assistance for
workers and handlers and regarding
handler monitoring during fumigant
application.
As part of the proposal to establish a
minimum age for pesticide handlers and
early-entry workers, EPA proposed to
add an exemption from the minimum
age requirements to the immediate
family exemption.
2. Final rule. EPA has finalized the
definition of ‘‘immediate family’’ as
limited to the owner’s spouse, parents,
stepparents, foster parents, father-inlaw, mother-in-law, children,
stepchildren, foster children, sons-inlaw, daughters-in-law, grandparents,
grandchildren, brothers, sisters,
brothers-in-law, sisters-in-law, aunts,
uncles, nieces, nephews, and first
cousins. ‘‘First cousin’’ means the child
of a parent’s sibling, i.e., the child of an
aunt or uncle. The final regulatory text
for this definition is available at 40 CFR
170.305.
EPA has amended the exemption from
certain provisions of the WPS for
owners and members of their immediate
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families to include exemptions from the
minimum age requirements for handlers
and early-entry workers. The final
regulatory text for this exemption is
available at 40 CFR 170.601(a)(1)(i) and
170.601(a)(1)(xii).
EPA has clarified the final regulatory
text related to the exemption from
certain provisions of the WPS for
owners and members of their immediate
families. The exemption in the final rule
will apply to owners and members of
their immediate family on any
agricultural establishment where a
majority of the establishment is owned
by one or more members of the same
immediate family. The final regulatory
text for this exemption is available at 40
CFR 170.601(a)(1).
EPA has not included in the final rule
any of the other changes to the owner
and immediate family exemption
considered in the proposal.
3. Comments and responses.
Comments. Most of the commenters
expressed general support for the
proposed expansion to the definition of
immediate family and the inclusion of
an exemption from the minimum age
requirement. Some commenters asserted
that the definition provides greater
clarity about who qualifies under the
immediate family exemption and will
assist both the regulated community and
state regulatory agencies in ensuring
compliance with the proposed rule.
A few commenters requested that EPA
expand the definition to include
cousins. Many commenters, including
the Small Business Administration’s
Office of Advocacy, requested that EPA
expand the definition further to include
aunts, uncles, nieces, nephews, and
cousins. Commenters requesting further
expansion of the definition noted that
an expansion of the family members
considered immediate family under the
WPS would better reflect the reality of
the family farm in America.
Commenters also requested that EPA
further expand the definition and
exemption to recognize varying
ownership patterns used to assure the
continued operation of the farm and the
involvement of siblings and their heirs.
One commenter suggested that EPA
align the exemption with USDA’s
interpretation of farm ownership by
family members, which considers a
‘‘family farm’’ to be one where a
majority of the farm is owned by family
members, rather than retaining EPA’s
interpretation of the exemption as
applying only on establishments that are
wholly owned by one or more members
of the same immediate family.
A few commenters requested that EPA
delete the definition of immediate
family and eliminate the exemption.
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These commenters noted that risks from
pesticide exposure are the same for
family and non-family members, so all
persons need the same level of
protection regardless of their familial
relationship to the owner.
EPA Response. EPA has further
expanded the definition of immediate
family to also include aunts, uncles,
nieces, nephews, and first cousins (i.e.,
child of a parent’s sibling, child of an
aunt or uncle) and is retaining the
exemption in the WPS. EPA believes
that the proposed definition of
‘‘immediate family’’ represents an
appropriate accommodation to the
social costs of the WPS to farm owners
and members of their immediate
families relative to FIFRA’s requirement
to prevent unreasonable adverse effects.
EPA considered commenters’ requests
to expand the definition of ‘‘immediate
family.’’ Commenters suggested that a
definition that includes cousins, or
cousins, aunts, uncles, nieces and
nephews would better reflect the actual
patterns of family-based farm ownership
in the United States. EPA agrees with
commenters’ suggestions that familybased farm ownership may extend
beyond relationships covered by EPA’s
existing or proposed definition. EPA
agrees with commenters’ requests to
expand the definition to include aunts,
uncles, nieces, nephews, and first
cousins. For clarity, EPA has chosen to
define ‘‘first cousin’’ as the child of a
parent’s sibling, i.e., the child of an aunt
or uncle.
EPA has clarified the applicability of
the exemption in the final rule in
response to comments. The exemption
in the final rule applies to the owners
and their immediate family members on
any agricultural establishment where a
majority of the establishment is owned
by one or more members of the same
immediate family. A ‘‘majority of the
establishment’’ means that more than 50
percent of the equity in the
establishment is owned by one or more
members of the same immediate family
as defined in the WPS.
EPA agrees that the risks associated
with pesticide exposure do not vary
based on a person’s relationship to the
owner of the establishment. However,
EPA recognizes that family-owned farms
need flexibility and expects that those
family members working on an
establishment covered by the immediate
family exception would be adequately
prepared and supervised by family
members. Although owners and their
immediate family members are
exempted from certain provisions of the
WPS (e.g., providing pesticide safety
training and specific decontamination
supplies for immediate family
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members), they are obligated to follow
the pesticide labeling and other WPS
provisions that are established to protect
workers and handlers from risks
associated with specific pesticides. For
these reasons, EPA has chosen not to
eliminate the definition of immediate
family or the exemption from certain
portions of the rule for the
establishment owner and members of
his or her immediate family.
Although owners of establishments
and members of their immediate family
are exempt from some of the provisions
of the rule, EPA expects that they will
voluntarily follow the provisions from
which they are exempt, or achieve
equivalent risk mitigations through
other means. EPA encourages owners
and family members to carefully study
the WPS requirements and assure
themselves that they are not placing
each other at risk of unreasonable
adverse effects.
4. Costs and benefits. EPA estimates
changing the definition of immediate
family and adding to the existing
exemptions for owners and members of
their immediate family an exemption
from the minimum age requirements
would not substantially change the cost
of the final rule.
B. Crop Advisors and Employees
1. Current rule and proposal. The
existing rule exempts employers from
complying with certain handler
requirements when the employee
performs crop advising tasks in a treated
area under an REI and is a certified or
licensed crop advisor or directly
supervised by a certified or licensed
crop advisor. A certified or licensed
crop advisor is one who has fulfilled the
requirements of a program
acknowledged as appropriate in writing
by EPA or a state or tribal agency
responsible for pesticide enforcement.
The existing rule allows a certified or
licensed crop advisor to make specific
determinations regarding the
appropriate PPE, decontamination and
safe method of conduct for those
working under his or her direct
supervision. A person employed by a
commercial pesticide handling
establishment performing crop advising
tasks after expiration of an REI is not
subject to any provisions of the WPS.
The rule also exempts employers from
complying with worker requirements
such as providing decontamination
supplies and emergency assistance for
certified or licensed crop advisors and
for persons they directly supervise.
EPA proposed to eliminate the
exemptions for employees directly
supervised by certified or licensed crop
advisors. EPA also proposed to
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eliminate the exemption from the
worker decontamination and emergency
assistance provisions for certified or
licensed crop advisors employed as
workers on agricultural establishments.
2. Final Rule. EPA has eliminated
both exemptions as proposed. However,
EPA has included in the final rule
added flexibility in the PPE
requirements for crop advisors and their
employees. Specifically, EPA has added
language to the final regulation that
allows crop advisors and their
employees who perform crop advising
tasks while an REI is in effect to
substitute the label-required handler
PPE with either the label-required PPE
for early-entry activities or a standard
set of crop advisor PPE. The standard
set of PPE for crop advising tasks
included in the final rule consists of
coveralls, shoes plus socks, chemicalresistant gloves made of any waterproof
material and eye protection if the
labeling of the pesticide product applied
requires protective eyewear for
handlers. The final regulatory text for
this requirement is available at 40 CFR
170.601(b) and 170.607(g).
3. Comments and responses.
Comments. In response to the
proposal, crop consultant associations,
several states and other commenters
objected to eliminating the exemption
currently in place for employees
working under the direct supervision of
a certified or licensed crop advisor.
They asserted that certified and licensed
crop advisors often exceed the
minimum safety training requirements
when educating their employees and
those employees are aware of the risks
associated with their work. Some crop
consultant associations and other
commenters noted that they are not
aware of any case of endangerment or
harm that has occurred to any employee
under the direct supervision of a
certified or licensed crop advisor.
The crop advisor associations also
expressed concern that EPA
underestimated the economic impact to
crop advisors, and in turn to farmers, of
eliminating this exemption, citing
specifically the increased costs of
additional PPE, the cost of work done by
certified or licensed crop advisors
instead of by their employees, and the
cost of increased management time.
Crop consultant associations and other
commenters contended that these
increased costs could discourage
investment in integrated pest
management (IPM) and result in
increased pesticide use that might put
workers at increased risk of pesticide
exposure. Several states supported
EPA’s proposal to eliminate the crop
advisor exemption.
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EPA Response. After consideration of
the comments submitted, EPA has
concluded that the burdens associated
with eliminating the exemption for
employees of crop advisors are justified
by the additional protections provided
to workers performing crop advising
tasks who are not certified or licensed
crop advisors. EPA has retained the
exemption to the WPS for certified or
licensed crop advisors because these
individuals are highly trained about
pesticide risks and how to protect
themselves. EPA eliminated the
exemption for crop advisors’ employees
because pest scouting tasks may result
in substantial contact with a pesticide
on treated surfaces in pesticide-treated
areas. The amount of contact with
pesticides during scouting depends on
variables such as the height and density
of the crop, the nature of the activity,
the surface that contains the pesticide
residue, and whether residues are dry or
wet. While EPA recognizes that the crop
consulting industry has implemented a
training program for employees, the
program is not required and can vary in
content and quality from employer to
employer. Additionally, crop scouts and
assistant crop advisors are generally
entry-level employees who may not feel
empowered to ask an employer for PPE
or other protections and may not
understand the complex factors
influencing risk well enough to take
appropriate protective measures for
themselves.
Incident monitoring programs do not
capture illness data specifically
associated with crop advising tasks
because cases are categorized under a
general ‘‘field worker’’ label. However,
EPA’s risk assessments indicate that
people doing crop advising tasks during
an REI are at risk of chronic, low-level
pesticide exposure over time. PPE
requirements and availability of
decontamination supplies during and
after an REI are fundamental to
mitigating risks of concern for workers.
Allowing workers who are supervised
by certified or licensed crop advisors to
conduct crop advising tasks without the
same basic protections provided for
other workers would establish a lesser
standard of protection for similar types
of work. EPA understands that IPM
programs require post-application entry
and the timing is critical to efficacy. By
retaining the exemption for certified or
licensed crop advisors to conduct crop
advising tasks during an REI and
allowing flexibility for employers to
substitute the label required PPE for
handlers with either PPE for early-entry
workers or a standard set of PPE, the
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increased costs noted in comments are
reduced.
4. Costs and Benefits. EPA estimates
the cost of amending the exemption for
crop advisors would be negligible. EPA
finds that the incremental cost of
employers providing decontamination
supplies and PPE for crop advisor
employees are reasonable compared to
the cost. EPA is allowing flexibility in
the choice of PPE for crop advisor
employees who must enter treated areas
under an REI to accommodate entry into
multiple fields with the same attire.
Benefits from reduced exposure to
pesticides as a result of requiring the
standard protections for all workers,
including those supervised by certified
or licensed crop advisors, are reasonable
when compared to their cost.
C. Closed Systems
1. Current rule and proposal. The
existing WPS permits exceptions to the
label-specified PPE when using a closed
system for certain pesticide handling
activities. The existing rule does not
adequately describe the specific
characteristics of an acceptable closed
system. EPA proposed to establish
specific design criteria and operating
standards for closed systems based on
California’s existing standards in the
1998 Closed Systems Director’s Memo
(http://www.cdpr.ca.gov/docs/whs/cac/
cacwhs98-01.pdf).
2. Final Rule. EPA has modified the
proposed approach regarding closed
systems. Specifically, in the final rule
EPA has adopted a broad definition, a
performance-based standard, and basic
operating standards. The operating
standards require the handler employer
to ensure that written operating
instructions for the closed system are
available, that the handler receives
training on use of the closed system,
and that the system is maintained
according to the written instructions.
Specific design criteria and
recordkeeping requirements that EPA
proposed are not included in the final
rule.
The final rule retains the existing
requirements for PPE when a closed
system is used: Labeling-mandated PPE
must be immediately available for use in
an emergency and handlers must use
protective eyewear for closed systems
that operate under pressure.
The final regulatory text for the
definition of closed systems is available
at 40 CFR 170.305. The final regulatory
text for the closed system exception is
available at 40 CFR 170.607(d)(3).
3. Comments and responses.
Comments. Most comments that
addressed closed systems supported the
goal of encouraging their use as an
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engineering control through a WPS
exception; however, very few
individuals, states or organizations
supported the proposal as written.
Several farmworker advocacy
organizations and public health
organizations suggested that EPA
require closed systems for all Toxicity
Category I pesticide products rather
than continuing the voluntary system.
Comments from states and grower and
industry associations supported the
existing voluntary, performance-based
system and objected to the proposed
specific design criteria, noting a number
of weaknesses in the criteria.
Specifically, they noted that the
pressure requirements were too
prescriptive and would not allow
effective mixing, that the proposal did
not address water soluble packaging or
lock and load systems used for dry
formulations, and that the complicated
requirements would be a deterrent to
increased adoption of closed systems. A
number of commenters also noted that
the design standards are too restrictive
to accommodate future innovation.
States commented that assessing
compliance with the design standard
would require extensive inspector
training and could result in technical
violations without providing additional
handler protection.
EPA Response. EPA considered the
comments submitted and was
convinced that the prescriptive
requirements in the proposal would be
a disincentive to the voluntary adoption
of closed systems. In response, EPA has
finalized a closed system performance
standard that will permit flexibility for
the system while meeting the protection
goals.
In response to comments advocating
that EPA require closed systems for all
Toxicity Category I pesticides under the
rulemaking, EPA reminds the
commenters that worker risk
assessments and the risk management
processes establish the required
protections that appear on product
labels. EPA identifies the basic
protections, often PPE, to protect
handlers from risks of concern. If
handler exposure during mixing and
loading is above the established level of
concern, and if PPE does not reduce
exposure to below the level of concern,
the pesticide label may require a closed
system for mixing and loading. EPA has
required the use of closed systems on
some product labeling.
EPA recognizes that the reduction in
handler PPE alone is not likely to be
enough incentive for an employer to use
closed systems. However, EPA is
convinced that on larger establishments,
the efficiency and comparative
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protection value of a closed system,
combined with the reduction in PPE
that must be worn by the handler, may
induce users to adopt closed systems.
Establishing requirements for such
closed systems—whether required or
used voluntarily—is necessary to
protect handlers, who could be exposed
to concentrated pesticides if they use
poorly designed or constructed closed
systems.
EPA agrees with the comments that a
broad definition of ‘‘closed system’’ will
encourage industry innovation better
than the proposed prescriptive rule and
will allow flexibility for employers to
design systems specific to their needs. A
broad performance standard, along with
requirements concerning operating
instructions, training and maintenance,
will enable employers, handlers and
regulatory personnel to determine
whether a closed system qualifies for
the exemption. The operating standards
will ensure that the closed systems are
used as intended and are adequately
maintained.
EPA notes that the California
Department of Pesticide Regulation
(CDPR) no longer supports use of the
prescriptive-based criteria upon which
EPA modeled the proposal outlined in
the NRPM. In December 2014, CDPR
published proposed regulations
outlining a simplified, performancebased criteria for closed system design.
California is the only state with specific
closed system standards, and has
required their use with certain
chemicals since the 1970s. CDPR
developed their revised closed systems
standard and discussed the proposal
with representatives from groups that
will be directly affected including
agricultural producer organizations,
manufacturers, applicators, and
growers, as well as at CDPR’s Pesticide
Registration and Evaluation Committee
and the Agricultural Pest Control
Advisory Committee and Pest
Management Advisory Committee
meetings. EPA considered CDPR’s
proposed rule in the development of the
final closed systems standard. EPA’s
final closed system requirements were
developed using CDPR’s proposal as a
model and do not conflict with CDPR’s
proposed closed system requirements.
Section 170.607(d)(2)(i) establishes a
performance standard for closed
systems. Specifically, a closed system
must remove the pesticide from its
original container and transfer the
pesticide product through connecting
hoses, pipes and couplings that are
sufficiently tight to prevent exposure of
handlers to the pesticide product,
except for the negligible escape
associated with normal operation of the
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system. This closed system performance
standard is based on the criteria for
closed systems in section 6746(f)(1) of
CDPR’s proposed regulations with a few
changes, partly to accommodate the
different terminology in the two sets of
regulations. Also, EPA adjusted the
requirement to apply to transferring any
pesticide product rather than a pesticide
concentrate so the WPS criterion would
apply to transferring liquid formulations
and dry formulations whereas
California’s proposed requirements
would only apply to liquid
formulations. Lastly, EPA added the
phrase ‘‘except for the negligible escape
associated with normal operation of the
system’’ to provide the flexibility
intended in the proposed rule. The
existing WPS describes a closed system
as preventing the pesticide from
contacting handlers or other persons,
which is a very high standard because
it does not allow any exposure. The
phrase ‘‘except for the negligible escape
associated with normal operation of the
system’’ is intended to account for the
expected or predictable small release of
pesticides from existing closed systems
when hoses, pipes and couplings are
disconnected. EPA recognizes that there
will often be a small amount of material
in the hoses, pipes and couplings to
which the handler possibly could be
exposed. EPA has not quantified the
maximum amount of pesticide escape
that is acceptable, but notes that it
should be consistent with the intent of
a closed system, which is to prevent
contact to the handlers or other persons.
EPA also adjusted the final regulatory
text for closed systems to address the
comments about water soluble
packaging. The regulatory text in the
final rule was revised to state clearly
that the closed system exception from
PPE applies when intact, sealed water
soluble packaging is loaded into a
mixing tank or system. The regulation
also clarifies that water soluble
packaging is no longer a closed system
if the integrity of the packaging is
compromised. This language in the final
rule incorporates EPA’s current position
about water soluble packaging and
closed systems, as established in the
Interpretive Guidance on the WPS:
http://www.epa.gov/pesticides/safety/
workers/wpsinterpolicy.htm.
While the final rule includes only a
performance standard, EPA recognizes
that it may be helpful to have guidance
on how to construct a system to meet
that standard. As part of California’s
proposed rulemaking, CDPR and the
University of California, Davis (UC
Davis) developed plans for building a
closed system to release along with the
proposal. The ‘‘Overview of Closed
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Systems Components and User Designs’’
document includes lists of component
parts (and costs) for three levels of
systems (basic, medium and high). The
design plans developed by CDPR and
UC Davis will provide users with
examples of representative closed
systems components so they can
identify or develop acceptable closed
systems.
4. Costs and benefits. EPA estimates
the cost of the final closed system
requirements will be $2.1 million
annually. EPA estimates that cost per
agricultural establishment will range
from $5–$30 per year, and the cost per
commercial pesticide handling
establishment will be about $21 per
year. EPA estimates that on family
establishments, the cost would range
from $1–$30 per year. Many
commenters from the pesticide industry
and grower associations stated that EPA
underestimated the costs of closed
systems in the proposed rule partly
because existing closed systems would
need to be upgraded to meet the
proposed standards. The changes to
replace the proposed specific design
standards with a broad performance
standard in the final rule address these
comments, because employers will be
able to continue using most existing
closed systems with minimal
adjustments. For details refer to the
Economic Analysis accompanying this
rule (Ref. 1). In addition, EPA notes that
the WPS does not require use of closed
systems, so commenters who assumed
many pesticide users would have to
purchase expensive closed systems were
incorrect.
EPA adjusted the closed system cost
estimates from the proposed rule in
several ways to reflect changes in the
final rule. The cost estimate in the
proposed rule assumed that some users
of closed systems would purchase new
systems while others would revert to
using PPE. In light of the revised
definition, the final cost estimate
assumes that most users would simply
purchase an adapter to connect their
existing closed system to the pesticide
container, which is the part that most
likely needs to be added to convert
existing mechanical transfer systems to
be closed systems that meet EPA’s
criteria. These changes and costs are
based on the CDPR and UC Davis
document ‘‘Overview of Closed Systems
Components and User Designs,’’ which
includes lists of component parts and
their costs for three levels of systems. In
addition, the cost of developing
operating instructions was added,
assuming that most closed systems are
custom-made systems that would
require the employer to develop

PO 00000

Frm 00049

Fmt 4701

Sfmt 4700

67543

operating instructions, while the costs
of keeping records of maintenance was
deleted. EPA reduced the estimated
number of farms using closed systems
based on information from the
Agricultural Handler Exposure Task
Force, which showed that the limited
number of pesticide users who use
closed systems are primarily larger
establishments and commercial
pesticide handling establishments.
Therefore, the estimated costs of the
closed system criteria decreased from
the proposed rule to the final rule.
Using closed systems is preferred to
wearing PPE as an approach for
managing chemical exposure in the
‘‘hierarchy of controls’’ established
under standard industrial hygiene
principles. Enclosing the chemical and
substantially reducing the potential for
exposure at the source reduces the
potential for subsequent exposure to
handlers, other people, and the
environment.
D. Aerial Applications—Eyewear
Protection for Open Cockpits
1. Current rule and proposal. Under
the existing WPS, where labeling
requires eye protection, the requirement
may be satisfied by goggles, safety
glasses with front, brow and temple
protection, or a full face respirator. The
existing WPS allows aerial applicators
applying pesticides from open cockpit
aircraft to substitute a visor for labelrequired eye protection. Because the
term ‘‘visor’’ can be used to refer to the
brim of a cap that provides only shade
and offers little eye protection from
pesticide sprays, EPA proposed to
clarify the requirement by removing the
term. EPA proposed to allow aerial
applicators to substitute for the labelrequired eyewear a helmet with the face
shield lowered, because this more
clearly indicates EPA’s expectation of a
clear visor that covers and adequately
protects the eyes.
2. Final rule. In the final rule, EPA has
removed the term ‘‘visor.’’ The final rule
allows the substitution of a helmet with
face shield lowered for labeled
protective eyewear for aerial applicators
in aircraft with open cockpits. The final
regulatory text for this requirement is
available at 40 CFR 170.607(f)(2).
3. Comments and responses.
Comments. There were very few
comments addressing this proposal. One
state suggested EPA consult with
relevant aerial agencies responsible for
overseeing the use of open cockpits for
making pesticide applications to see if
the proposal is feasible.
An aerial applicators association
asserted that aerial applications of
pesticides using open cockpit aircraft
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are very rare and that EPA is solving a
problem that does not exist. They
objected to handlers operating open
cockpit aircraft being required to wear
the same PPE as handlers operating
open cab ground equipment. They did
not highlight any specific issue with the
helmet and visor being lowered when
protective eyewear are required.
EPA Response. EPA acknowledges
that while open cockpit aircraft may be
rare, available exposure data indicate
that even pilots in enclosed cab aircraft
are exposed to the pesticides they apply.
Ensuring that the eye is protected from
pesticides is required by the product
labeling. Helmets with face shields in
the lowered position provide acceptable
eye protection, but many items referred
to as ‘‘visors’’ offer no eye protection
from pesticide sprays.
4. Costs and benefits. This provision
does not represent a substantive change
to the existing rule. EPA expects the
cost to aerial applicators to be
negligible.
E. Aerial Applications—Use of Gloves
1. Current rule and proposal. In the
existing rule, aerial applicators have the
option of whether to wear chemical
resistant gloves to enter and exit the
aircraft unless gloves are required by the
product labeling. In the proposal, EPA
inadvertently inserted the regulatory
language that existed prior to the 2004
rule revision that required pilots to wear
chemical resistant gloves.
2. Final rule. The final rule retains the
exception in the existing WPS that
offers aerial applicators the option of
wearing chemical-resistant gloves when
entering and exiting the aircraft, except
when the product labeling requires that
chemical-resistant gloves be worn when
entering and exiting the aircraft. The
final regulatory text for this requirement
is available at 40 CFR 170.607(f)(1).
3. Comments and responses.
Comments. Many applicators and
their associations and pesticide
manufacturers noted this error. The
commenters also asserted the use of
gloves presents a hazard to pilots who
may fall when entering and exiting the
aircraft when wearing gloves. They also
suggested contamination from contact
with the exterior of the aircraft is
minimized due to advances in
application techniques (e.g., GPS) that
help pilots avoid flying through their
spray.
EPA Response. The final rule retains
the exception in the existing regulation
that offers aerial applicators the option
of wearing chemical-resistant gloves
when entering and exiting the aircraft,
except when the product labeling
requires that chemical resistant gloves
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be worn entering and exiting the
aircraft.
4. Costs and benefits. There is no cost
associated with including the existing
exception in the final regulation.
F. Enclosed Cabs—Changes to
Exceptions to PPE Requirements When
Applying Pesticides From Inside an
Enclosed Cab
1. Current rule and proposal. The
existing WPS permits exceptions to the
labeling-specified PPE when handling
tasks are performed from inside an
enclosed cab that meets the
specifications defined in the rule based
on the dermal protection provided by
the enclosed cab, which prevents
pesticides from contacting the body.
The existing rule also permits persons
occupying an enclosed cab to forego
certain labeling-required respiratory
protection if the cab has been certified
by the manufacturer to provide
respiratory protection equivalent to the
handler respiratory protection required
by the pesticide labeling.
EPA proposed to eliminate the
requirement for any labeling-specified
respiratory protection PPE when
applying pesticides from inside an
enclosed cab. This would have allowed
handlers to substitute a long-sleeved
shirt, long pants, shoes, and socks for
the labeling-specified PPE in all cases
no matter what type of respiratory
protection PPE was required by the
labeling.
2. Final Rule. In the final rule, EPA
requires handlers in enclosed cabs to
wear the labeling-specified respiratory
protection except when the only
labeling-specified respiratory protection
is a filtering facepiece respirator (NIOSH
approval number prefix TC–84A) or
dust/mist filtering respirator. In the final
rule, handlers in enclosed cabs may
substitute a long-sleeved shirt, long
pants, shoes and socks for the labelingspecified PPE for skin and eye
protection. If a filtering facepiece
respirator (NIOSH approval number
prefix TC–84A) or dust/mist filtering
respirator is required by the pesticide
product labeling for applicators, then
handlers do not need to wear the
respirator inside the enclosed cab if the
enclosed cab has a properly functioning
air ventilation system that is used and
maintained in accordance with the
manufacturer’s written operating
instructions. If any other type of
respirator is required by the pesticide
labeling for applicators, then the
handler must wear the respirator inside
the enclosed cab during handling
activities.
EPA has retained other exceptions to
PPE requirements for handlers using
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enclosed cabs. Specifically, all of the
PPE required by the pesticide product
labeling for applicators must be
immediately available to handlers in an
enclosed cab and be stored in a sealed
container to prevent contamination.
Handlers must wear the applicator PPE
if they exit the cab within a treated area
during application or when a REI is in
effect. Once PPE has been worn in a
treated area, handlers must remove it
before reentering the cab to prevent
contamination of the cab.
The final regulatory text for the
enclosed cab exception is available at 40
CFR 170.607(e).
3. Comments and responses.
Comments. EPA did not receive any
comments in opposition to the proposed
changes to the enclosed cab exception.
One grower noted that the enclosed cab
exception is an excellent component of
the proposal. Another commenter noted
that respirator use is infrequent since
the spraying operation takes place from
inside an enclosed, climate-controlled
tractor cab.
EPA Response. EPA considered the
comments submitted and is convinced
that the enclosed cab exception should
be retained since it provides an
important option to reduce potential
pesticide exposure through engineering
controls rather than PPE, and such cabs
can be an important tool for addressing
heat stress issues for handlers. Although
EPA considered a more expansive
exception under its proposal, after
reevaluation of the potential exposure
risks for handlers and the protections
afforded by enclosed cabs, EPA
determined that enclosed cabs may not
universally provide respiratory
protection necessary to mitigate
inhalation risks for any pesticide
product that required respiratory
protection greater than a filtering
facepiece respirator (NIOSH approval
number prefix TC–84A) or dust/mist
filtering respirator. EPA determined that
enclosed cabs may not provide adequate
protection from inhalation exposure
hazards when the inhalation exposure
risk arises from vapors or other nonparticulate inhalation hazards.
Additionally, EPA has learned that there
are no longer any enclosed cab
manufacturers certifying cabs to provide
respiratory protection and the American
Society of Agricultural and Biological
Engineers has withdrawn their enclosed
cab standard. Based on this information,
EPA has removed provisions under the
enclosed cab exception that permit
persons occupying an enclosed cab to
eliminate certain labeling-required
respiratory protection PPE if the cab has
been certified by the manufacturer to
provide respiratory protection
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equivalent to the respiratory protection
required by the pesticide labeling.
4. Costs and benefits. EPA does not
estimate that the change to the
exception to PPE requirements for
handlers using a tractor with an
enclosed cab to apply pesticides will
have a significant cost. Handlers will
benefit by using adequate respiratory
protection when applying pesticides
from an enclosed cab.
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XVIII. General Revisions
A. Label vs. Labeling
1. Current rule and proposal. FIFRA
defines the label as ‘‘the written,
printed, or graphic matter on, or
attached to, the pesticide or device or
any of its containers or wrappers.’’ 7
U.S.C. 136(p)(1) For reasons of space
and user convenience, detailed use
instructions and precautions often
appear in labeling provided with the
pesticide product upon sale. As defined
in FIFRA, ‘‘labeling’’ includes ‘‘all
labels and all other written, printed, or
graphic matter accompanying the
pesticide or device at any time; or to
which reference is made on the label or
in literature accompanying the pesticide
or device . . .’’ 7 U.S.C. 136(p)(2).
Labeling may include booklets
distributed with the product when such
documentation is too long to be
included on the label that is securely
attached to the container. For example,
some products have labeling that is 60
or more pages long. FIFRA and EPA
regulations require certain information
to appear on the label—on or attached
to the pesticide container. Other
information necessary to use the
product safely, such as directions for
use, may be included in a booklet
distributed with, but not securely
attached to, the container (40 CFR
156.10(i)(1)(ii)); this information could
also be available on the Internet if the
producer has decided to provide webdistributed labeling for the product (Ref.
21). In either format, the information
would be considered labeling. Labeling
sometimes includes enforceable
references to other documents that do
not physically accompany the container,
such as the WPS.
The existing rule discusses
employers’ responsibilities related to
pesticide labels and labeling in several
places. The existing rule requires
agricultural and handler employers to
ensure that pesticides are used in a
manner consistent with the labeling.
When the emergency assistance
provisions of the WPS are triggered, the
existing rule requires employers to
provide information from the product
labeling to affected workers, handlers,
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and/or treating medical personnel.
Handlers must receive training on the
format and meaning of information
contained on pesticide labels and in
labeling. Finally, employers must
ensure that handlers have either read or
have been informed in a manner they
understand of all labeling requirements
related to safe use of the pesticide, and
that the handler has access to the
product labeling during handling
activities.
Although the proposal reorganized
the rule, some of the requirements for
the existing rule outlined in the
previous paragraph remained essentially
unchanged in the proposed rule, e.g.,
agricultural and handler employers’
responsibility to ensure that pesticides
are used in a manner consistent with the
labeling. The proposal included a
requirement for employers to maintain
copies of the pesticide labeling for each
pesticide used on the establishment for
2 years from the date of application. The
proposal also would have required the
employer to provide a copy of the label
and the product’s SDS when the
emergency assistance provisions are
triggered, rather than to provide
information from the pesticide labeling.
2. Final rule. Where the proposed rule
would have required the employer to
provide a copy of the pesticide label, or
specific information from the labeling,
and the SDS under the emergency
assistance provisions, the final rule only
requires the employer to provide the
SDS and specific information, which
can be obtained from the pesticide
application and hazard information
display, rather than the label or labeling.
See Unit XIV. for other comments,
EPA’s responses and the final regulatory
text related to emergency assistance.
The final rule eliminates the proposed
requirement for employers to maintain
copies of the labeling, rather than the
label, for each product bearing a WPS
requirement on the labeling, and
replaces it with a requirement for the
employer to retain specific information
about the product used and the
application, as well as the SDS. See Unit
VII. for other comments, EPA’s
responses and the final regulatory text
related to this requirement.
For handler training requirements,
EPA has amended the language in the
final rule to delete the word ‘‘all’’
related to labeling. The final rule
requires handlers to receive training on
following the portions of the labeling
applicable to the safe use of the
pesticide and on the format and
meaning of information contained on
pesticide labels and in labeling
applicable to the safe use of the
pesticide. The final regulatory text for
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these provisions is available at 40 CFR
170.501(c)(3)(iii)–(iv).
For labeling and application-specific
information the employer must provide
to the handler, EPA has amended the
final rule to require the employer to
provide the handler with information on
all portions of the labeling applicable to
the safe use of the pesticide, rather than
on all labeling requirements. The final
regulatory text for this provision is
available at 40 CFR 170.503(a).
3. Comments and responses.
Comments. Commenters raised issues
with EPA’s use of the term ‘‘labeling’’ in
the proposed rule. Commenters raised
specific concerns with the use of the
broader ‘‘labeling’’ in various
requirements instead of limiting those
requirements to just the label. These
concerns arose in regard to agricultural
and commercial pesticide handler
employer duties, emergency assistance,
hazard communication, and handler
training and establishment-specific
information.
Some commenters generally disagreed
with EPA’s use of ‘‘labeling’’ and
requested that EPA use ‘‘label’’ instead
throughout the rule. They asserted that
labeling is too broad and that labeling
includes materials not attached to the
container, such as advertisements,
brochures and pamphlets. Commenters
assert that the broadness of ‘‘labeling’’
applied to requirements to provide or
retain this information could result in a
requirement on employers to track
down many ancillary pieces of
information for a complete record, or to
face a technical violation for failure to
retain all elements of the labeling.
Under the agricultural and
commercial pesticide handler employer
duties, at 40 CFR 170.9(a) and 170.13(a)
of the proposal, commenters said that
EPA’s use of labeling was too broad.
They asserted that employers’ liability
should be only to comply with the WPS
rather than with the label or all relevant
labeling because making the employer
responsible for complying with all
labeling exceeds the scope and intent of
the WPS. They also noted that certified
applicators, those competent to use
pesticides according to the labeling
instructions and who make the actual
applications, should be required to
comply with the labeling, but that the
agricultural employer should not.
In regard to emergency assistance,
commenters requested that EPA delete
the reference to labeling and replace it
with a requirement to provide the label
and EPA registration number of the
product. Commenters note that this
requirement would be sufficient to
provide appropriate information for
emergencies.
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Commenters also requested that in the
section on pesticide application and
hazard information, EPA delete the
requirement for the employer to
maintain copies of the labeling for all
WPS-labeled pesticides used on the
establishment, and instead to require
the employer to maintain a copy of the
label and EPA-registration number.
Again, commenters noted that such a
requirement would likely result in
technical violations without providing
benefit to workers or handlers.
In the sections on handler training
and establishment-specific information,
commenters took issue with
requirements to train handlers on all
labeling and to ensure that for specific
applications handlers have read the
labeling or have been informed of all
labeling requirements. Commenters
noted that a requirement for handlers to
be trained on all labeling requirements,
rather than those pertinent to their
specific tasks, would be overly broad
and unnecessary. Commenters
requested that EPA replace ‘‘labeling’’
with ‘‘label’’ in these sections.
EPA Response. EPA disagrees with
commenters’ request to replace
‘‘labeling’’ with ‘‘label’’ throughout the
regulation because the broader term is
appropriate in many provisions of the
WPS. The FIFRA scheme for managing
the risks of pesticide products rests
primarily on mandatory use directions
and precautionary statements approved
by EPA in the registration process and
communicated to users through labels
and labeling. Although in the case of
lower risk products intended for general
consumer use, this information typically
fits on the label, this is not the case for
many agricultural and commercial-use
pesticides.
Labeling does not include
advertisements, pamphlets or brochures
unless they accompany the product
when sold or are referenced on the
labeling. For instance, EPA has
indicated that documents such as
marketing brochures used to sell the
product and to provide information to
customers and is not labeling as defined
by FIFRA section 2(p). (http://
www.epa.gov/pesticides/regulating/
labels/labels_faq/lr_faq_10.html) If a
document of this type does not
accompany the product when sold and
there is no reference to the bulletin on
the product label, it is not ‘‘labeling.’’
Note though, that non-labeling
documentation related to a product
must not have claims that differ from
the product label. 7 U.S.C. 136j(a)(1)(B).
Because mandatory use directions
often appear in the labeling of
agricultural pesticides, rather than the
label, some provisions of the WPS
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appropriately use the word ‘‘labeling.’’
Where the word ‘‘labeling’’ appears in
the WPS, employers are responsible for
following or providing labeling as
defined in FIFRA. This does not require
employers to find, retain, or provide
advertisements, pamphlets or marketing
brochures that do not meet the
definition of ‘‘labeling.’’
For example, it is appropriate that
agricultural and handler employers’
duties under the final rule include
ensuring compliance with ‘‘labeling’’
rather than just the label. The existing
regulation has the same requirement
under general duties and prohibited
actions. 40 CFR 170.7(a)(2). The labeling
may include directions for use or other
information essential to the safe and
effective application of the pesticide, or
specific information related to WPS
protections, such as the REI. For these
reasons, EPA has decided not to replace
‘‘labeling’’ with ‘‘label’’ throughout the
final rule as suggested by the
commenters.
Furthermore, the obligation of
certified applicators (or any other
person legally applying a pesticide) to
follow the labeling does not negate the
obligation of agricultural and handler
employers to comply with the labeling.
Requirements related to the WPS are
found both in the regulation (e.g.,
training, application-specific
information) and on specific product
labeling (e.g., directions for use, REI,
PPE). In addition, other non-WPS
elements of the labeling, such as
application rates and maximum number
of applications to a crop, are relevant to
protecting workers and handlers from
occupational exposure to pesticides.
When employers choose to use a
pesticide that references the WPS on the
labeling on their establishment (either
as the applicator or by directing another
person to apply the pesticide on their
behalf), they are obligated to ensure that
all requirements of the labeling are
followed, not only those related to the
WPS, to ensure that workers and
handlers are adequately protected.
However, EPA agrees that certain
WPS requirements could be limited to
the information on the label or specific
information from the label, and has
specified ‘‘label’’ instead of ‘‘labeling’’
or specific information from the label
where appropriate. For example, EPA
agrees with commenters that employers
need not provide all labeling in the
event of the emergency. In the current
rule, EPA lists specific information that
must be provided to a potentially
injured worker or handler, or to treating
medical personnel: Product name, EPA
registration number, active ingredients,
antidote, and first aid and medical
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treatment information. Since all of this
information is required on the label (40
CFR 156.10(a)(1)), the final rule allows
the employer to provide a copy of the
label or this specific information from
the label, in addition to providing a
copy of the SDS, when emergency
assistance is required.
EPA also agrees with commenters’
request to eliminate the requirement for
employers to maintain copies of the
labeling for all pesticides with a WPS
reference statement used on the
establishment. EPA agrees that if
workers, handlers, or other persons
need information on a specific product
that was used on the establishment,
such information can be obtained using
the EPA registration number and
product name. In response to comments
received, EPA has replaced the proposal
with a requirement for the employer to
retain only the EPA registration number,
active ingredient(s), product name, and
other application-specific information
for such products, in addition to the
SDS.
Similarly, EPA agrees that requiring
handler employers to ensure that
handlers have been trained generally on,
and for specific applications have read
or been informed of all labeling
requirements may be unnecessary if
they are only using a product for a
single type of application. The labeling
could include directions for use
covering multiple application methods
and multiple crop sites, which may be
of no relevance to a particular handler.
Although the final rule continues to
refer to ‘‘labeling’’ in this context, it
now requires employers to ensure that
for specific applications, handlers have
read the portions of the labeling
applicable to the safe use of the
pesticide or have been informed in a
manner they understand of all portions
of the labeling applicable to the safe use
of the pesticide. Further, EPA has
amended handler training to require
that handlers are instructed on their
duty to follow the portions of the
labeling applicable to the safe use of the
pesticide, and on the format and
meaning of information contained on
pesticide labels and in labeling.
4. Costs and benefits. Where
requirements related to labeling have
imposed a cost, e.g., the requirement for
the employer to retain product labeling,
the cost is discussed in the Unit related
to the overall requirement. EPA does not
estimate any additional costs with these
requirements.
B. Regulating Other Persons
1. Current rule and proposal. Some
provisions in the existing WPS provide
protections to persons other than
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workers and handlers (‘‘other persons’’).
For example, an existing requirement on
the label and in § 170.210(a) specifies
that the applicator must apply the
pesticide in a way that will not contact
workers or other persons. The existing
requirement for entry-restricted areas on
nurseries in § 170.110 specifies that an
agricultural employer must not allow or
direct any person, other than an
appropriately trained and equipped
handler, to enter or remain in the
restricted area. The existing immediate
family exemption in § 170.104(a)(2)
states that the owner of the agricultural
establishment must provide protections
to other workers and other persons who
are not part of his immediate family.
The description of closed systems in
§ 170.240(d)(4) of the existing rule
describes closed systems as systems that
enclose the pesticide to prevent it from
contacting handlers or other persons.
Also, the scope and purpose in § 170.1
of the existing rule explains that the
WPS is intended, in part, to reduce the
risks of illness or injury resulting from
the accidental exposure of workers and
other persons to pesticides.
The proposed rule included these
same protections for persons other than
workers and handlers and added several
additional provisions that would affect
‘‘other persons.’’ The proposed
requirement for a handler to cease or
suspend application if a worker or other
person is in the treated area or entryrestricted area was intended to
supplement the existing ‘‘do not
contact’’ requirements, which already
protect persons other than workers or
handlers. In addition, EPA proposed to
include ‘‘other persons involved in the
use of a pesticide to which this part
applies’’ in the proposed anti-retaliation
provision in § 170.15.
2. Final rule. The final rule includes
the protections and references to ‘‘other
persons’’ that were proposed, except
that EPA removed the reference to other
persons from the definition of closed
systems. The final rule’s prohibition
against ‘‘other persons involved in the
use of a pesticide’’ retaliating against
workers or handlers in § 170.315 of the
final rule is consistent with OSHA’s
non-retaliation provision. The other
sections that provide protections to
other persons continue existing
requirements or supplement existing
requirements and are discussed in detail
in Unit IX. and Unit XVII.C.
3. Comments and responses.
Comments. Some grower
organizations, states and their
organizations, a retailer organization,
and a commercial applicator opposed
including protections for ‘‘other
persons’’ in the WPS. These
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commenters argued that the proposal
would extend the WPS to persons not
currently covered and would result in
an unwarranted expansion of scope
beyond workers, handlers and
employee/employer relationships. The
grower, retailer and applicator
commenters stated that including ‘‘other
persons’’ could create the potential for
frivolous legal challenges by antichemical activists seeking to prevent
pesticide applications.
EPA Response. EPA disagrees with
the comments on including protections
for ‘‘other persons’’ in the WPS. EPA
already protects ‘‘other persons’’ in
addition to workers and handlers in the
existing WPS. EPA notes that antichemical activists are not using the
current protections to prevent pesticide
applications and the final rule does not
appear significantly more likely to be
used in that manner.
4. Costs and benefits. The final rule
generally continues or supplements
existing protections so there are no
incremental costs or benefits to the
protections for other persons.
C. Definitions
1. General
i. Current rule and proposal. The
existing WPS provides definitions for
certain terms for use in the rule. In
addition to the specific definitions for
the twenty terms listed in 40 CFR 170.3,
the WPS defines the terms ‘‘closed
system,’’ ‘‘enclosed cab,’’ ‘‘entryrestricted area,’’ ‘‘personal protective
equipment,’’ and ‘‘use’’ in other sections
of the rule where those terms are used.
EPA proposed to revise certain existing
definitions to provide greater clarity, to
add several new definitions for terms
used in the rule, including definitions
for the terms that had previously been
defined elsewhere, and to eliminate two
unnecessary existing definitions for
‘‘greenhouse’’ and ‘‘forest.’’
ii. Final rule. In the final rule, EPA
has adopted the revisions to the
definitions as proposed except for the
definitions of the terms ‘‘agricultural
establishment,’’ ‘‘agricultural plant,’’
‘‘authorized representative,’’ ‘‘closed
system,’’ ‘‘commercial pesticide handler
employer,’’ ‘‘commercial production,’’
‘‘employ,’’ ‘‘enclosed space
production,’’ ‘‘entry-restricted area,’’
‘‘farm,’’ ‘‘forest operation,’’ ‘‘hand
labor,’’ ‘‘immediate family,’’ ’’labor
contractor’’ ‘‘outdoor production,’’
’’nursery,’’ and ‘‘use.’’ In the final rule,
EPA has deleted the definitions for the
terms ‘‘greenhouse’’ and ‘‘forest’’ as
proposed. EPA has also deleted the
existing definitions for the terms
‘‘farm,’’ ‘‘forest operation,’’ and
‘‘nursery,’’ as well as the proposed
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definition for ‘‘commercial production.’’
Additionally, in the final rule EPA has
added a new definition for the term
‘‘application exclusion zone.’’ The
discussions of the existing definitions
and proposal, final rule, comments and
EPA response for these terms are
contained in Units XVIII.C.2—XVIII.C.8.
The final regulatory text for these
definitions is available at 40 CFR
170.305.
iii. Comments and responses.
Comments. EPA received comments
on the proposed definitions of the terms
‘‘authorized representative,’’ ‘‘closed
system,’’ ‘‘enclosed space production,’’
‘‘entry-restricted area,’’ ‘‘hand labor,’’
‘‘immediate family,’’ ‘‘outdoor
production,’’ and ‘‘use’’. EPA did not
receive any substantive comments
opposed to the other proposed revisions
related to definitions. EPA received
several general comments from state,
grower and agricultural producer
associations that supported developing
improved definitions because it would
reduce the likelihood of alternative
interpretations, while improving
compliance and enforceability. Many
farmworker advocacy organizations and
public health organizations also
supported EPA’s proposed revisions to
improve definitions, commenting that it
is important to have clear and
understandable language in order to
avoid ambiguity.
During USDA’s FIFRA section 25
review of the final rule, USDA
commented that the definition for
‘‘agricultural plant’’ depends on the
definition for ‘‘commercial production,’’
and the definition for ‘‘commercial
production’’ depends on the definition
for ‘‘agricultural plant’’ (Ref. 15). USDA
said similar issues exist in the
definitions of ‘‘agricultural
establishment’’ and ‘‘farm,’’ ‘‘forest
operation,’’ and ‘‘nursery.’’ USDA
recommended resolving these circular
dependencies. USDA also commented
that the proposed definitions of
‘‘employ,’’ ‘‘labor contractor,’’ and
‘‘commercial pesticide handler
employer’’ contained problematic
language that could confusion as to who
is ultimately responsible for providing
the handler protections in Subpart F of
the proposed rule.
EPA Response. EPA agrees that
improved definitions will reduce the
likelihood of ambiguity and alternative
interpretations, while improving
compliance and enforceability. EPA
believes these proposed revisions to the
definitions adopt more widely used and
commonly accepted ‘‘plain English’’
language, and will add clarity and
consistency to the rule. The proposed
revisions to the definitions will also
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help address regulatory or policy issues
with the existing rule raised by state
regulatory partners and other program
stakeholders.
In response to comments from USDA
made during their FIFRA section 25
review of the final WPS rule, EPA agrees
that the definitions for ‘‘agricultural
plant’’ and ‘‘commercial production,’’
and the definitions for ‘‘agricultural
establishment’’ and ‘‘farm,’’ ‘‘forest
operation,’’ and ‘‘nursery’’ are circular
(Ref. 15). While EPA is not convinced
that serious confusion would result,
EPA has eliminated some definitions
and revised others to address USDA’s
concern. The terms ‘‘commercial
production,’’ ‘‘farm,’’ ‘‘nursery,’’ and
‘‘forest operation’’ appear only in the
definition section and are not used
elsewhere in the regulation.
Accordingly, EPA has deleted these
definitions and merged their substantive
content into the definitions of
‘‘agricultural establishment’’ and
‘‘agricultural plant.’’ EPA also agrees
that the current definitions of labor
contractor and commercial pesticide
handler employer contain some
problematic language that could result
in potential confusion and/or conflict
regarding agricultural employer and
commercial pesticide handler employer
duties under the rule. In the final rule,
EPA has adopted revised definitions for
‘‘employ,’’ ‘‘labor contractor,’’ and
‘‘commercial pesticide handler
employer’’ to address the potential
confusion that could result from
conflicting language in the existing
proposed definitions. EPA believes the
revised regulatory text clarifies that
CPHEs are responsible for the handlers
they employ and agricultural employers
would no longer be considered
employers of CPHE handlers for the
purposes of the WPS, without
overlooking the fact that some handlers
are hired by agricultural employers
through labor contractors and not
CPHEs. A copy of USDA’s comments
and EPA’s responses is available in the
docket for this rulemaking. (Ref. 15).
iv. Costs and benefits. EPA estimates
the proposed changes to the definitions
will not substantially change the cost of
the final rule.
2. Authorized Representative. i.
Current rule and proposal. The existing
WPS does not contain a definition for
‘‘authorized representative.’’ EPA
proposed to add the term ‘‘authorized
representative’’ to the rule and defined
it as ‘‘a person designated by the worker
or handler, orally or in writing, to
request and obtain any information that
the employer is required to provide
upon request to the worker or handler.’’
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ii. Final rule. The rule finalizes the
proposed definition with changes. EPA
has retitled the term ‘‘authorized
representative’’ to ‘‘designated
representative’’ to better describe the
relationship between the representative
and the worker or handler, and the
definition narrows the information that
is required to be provided by the
employer to the designated
representative. In the final rule,
‘‘designated representative’’ means ‘‘any
persons designated in writing by a
worker or handler to exercise a right of
access on behalf of the worker or
handler to request and obtain a copy of
the pesticide application and hazard
information required by § 170.309(h) in
accordance with § 170.311(b) of this
part.’’
iii. Comments and responses.
Comments. EPA received many
comments from states, growers,
agricultural associations and pesticide
manufacturer associations objecting to
the definition of ‘‘authorized
representative.’’ Most commenters
objected to the proposed requirement
for employers to make certain pesticide
information available to an ‘‘authorized
representative’’ of their workers or
handlers rather than the actual
definition of authorized representative.
Several farm bureau commenters and
grower groups stated that oral
designation of the representative could
result in abuse, and would be
unenforceable. One comment from a
farmworker advocacy organization
stated that EPA should keep the
definition for authorized representative
and clarify the range of representatives
that could legitimately be asked to
receive information on behalf of a
worker or handler (e.g., medical care
provider, legal advocate, family
member, etc.).
EPA Response. EPA has been
convinced by comments that
designation of the representative must
be in written form to protect employers
from fraudulent claims. A written
request that identifies the worker or
handler can be verified against
employment records, and information
about the dates of their employ can be
used to narrow the information needed
to be provided. The final rule requires
employers to respond to written
requests.
EPA disagrees with the
recommendation to limit the definition
to certain persons that could be asked to
request the information on behalf of the
worker or handler. EPA believes that
specifying classes of persons permitted
to serve as designated representative
would unnecessarily limit worker and
handler access to needed information.
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The final rule requires employers to
respond to such requests within 15
days. However, to ensure that medical
personnel treating a worker or handler
have timely access to information
necessary for purposes of diagnosis or
treatment, EPA has included a separate
requirement for employers to promptly
provide the information to treating
medical personnel or those working
under their direction, at 170.311(b)(8).
iv. Costs and benefits. EPA estimates
that including the definition of
authorized representative will not
change the cost of the final rule. Costs
associated with the requirement for
employers to respond to written
requests for pesticide application and
hazard information are included in the
discussion in Unit VII.A.
3. Closed System. i. Current rule and
proposal. The existing WPS defines the
term ‘‘closed system’’ as ‘‘a system that
encloses the pesticide to prevent it from
contacting handlers or other persons.’’
EPA proposed to move the definition of
closed system to the definition section
of the rule and to redefine a closed
system as ‘‘a system for mixing or
loading pesticides that encloses the
pesticide during removal of the
pesticide from its original container and
transfer, mixing, or loading of the
pesticide product, mixtures or dilutions,
and any rinse solution, if applicable,
into a new container or application
equipment, in such a manner that
prevents the pesticide and any pesticide
mixture or use dilution from contacting
handlers or other persons before, during
and after the transfer, except for
negligible release associated with
normal operation of the system.’’
ii. Final rule. In the final rule, EPA
has defined ‘‘closed system’’ as ‘‘an
engineering control used to protect
handlers from pesticide exposure
hazards when mixing and loading
pesticides.’’ The final regulatory text for
this definition is available at 40 CFR
170.305.
iii. Comments and responses.
Comments. EPA did not receive any
specific comments on the definition of
closed system. However, EPA received a
number of comments related to EPA’s
proposal on closed systems that
indicated the proposed requirements
may be too prescriptive or limiting,
could eliminate desired flexibility for
growers, and could discourage
innovation and the adoption of closed
systems.
EPA Response. EPA agreed with the
comments that the proposed
requirements related to closed systems
may be too prescriptive or limiting,
could eliminate desired flexibility for
growers, and could discourage
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innovation and the adoption of closed
systems. Although the comments did
not specifically mention the closed
system definition, EPA reconsidered the
proposed definition of closed system in
light of the overall comments on closed
system requirements. EPA believes that
a broader definition of ‘‘closed system’’
will encourage industry innovation
better than the proposed prescriptive
definition, and will retain flexibility for
handler employers to design systems
specific to their needs. In the final rule,
EPA has adopted a new definition of
closed system that more accurately
defines the nature and intent of a closed
system without inadvertently
prescribing specific requirements and
operational components for such closed
systems.
iv. Costs and benefits. EPA estimates
that revising the definition of closed
system will not change the cost of the
final rule.
4. Enclosed space production and
outdoor production. i. Current rule and
proposal. The existing WPS does not
contain definitions for the terms
‘‘enclosed space production’’ or
‘‘outdoor production.’’ Instead, the
existing WPS defines the term
‘‘greenhouse’’ to describe the type of
WPS-covered agricultural
establishments that produce agricultural
plants inside enclosed structures. The
existing rule uses the terms ‘‘farm,’’
‘‘forest’’ and ‘‘nursery’’ for WPS-covered
agricultural establishments that produce
agricultural plants outdoors.
Greenhouse is defined in the existing
WPS as ‘‘any operation engaged in the
production of agricultural plants inside
any structure or space that is enclosed
with nonporous covering and that is of
sufficient size to permit worker entry.
This term includes, but is not limited to,
polyhouses, mushroom houses, rhubarb
houses, and similar structures. It does
not include such structures as malls,
atriums, conservatories, arboretums, or
office buildings where agricultural
plants are present primarily for aesthetic
or climatic modification.’’ EPA
proposed to delete the definition of
‘‘greenhouse’’ because it would no
longer be necessary as a result of the
proposed addition of a new definition
for ‘‘enclosed space production.’’ EPA
proposed to define enclosed space
production as ‘‘production of an
agricultural plant in a structure or space
that is covered in whole or in part and
that is large enough to permit a person
to enter.’’ EPA also proposed to add a
new definition for the term ‘‘outdoor
production’’ and defined it as
‘‘production of an agricultural plant in
an outside open space or area that is not
enclosed or covered in any way.’’
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ii. Final rule. In the final rule, EPA
has deleted the definition of the term
‘‘greenhouse’’ as proposed, and has
adopted the definitions for ‘‘enclosed
space production’’ and ‘‘outdoor
production’’ with modifications. The
final rule defines ‘‘enclosed space
production’’ as ‘‘production of an
agricultural plant indoors or in a
structure or space that is covered in
whole or in part by any nonporous
covering and that is large enough to
permit a person to enter,’’ and defines
‘‘outdoor production’’ as ‘‘production of
an agricultural plant in an outside area
that is not enclosed or covered in any
way that would obstruct the natural air
flow.’’ The final regulatory text for these
definitions is available at 40 CFR
170.305.
iii. Comments and responses.
Comments. EPA received several
comments from states and their
organizations opposing the definition of
‘‘enclosed space production’’ as written.
A few other commenters also expressed
concerns with the definition of ‘‘outdoor
production.’’ A state association noted
that the proposed definition could
greatly expand areas covered under
certain entry restrictions to include any
covered area such as fields or groves
with shade covers and/or screen houses.
The commenter expressed concerns that
entry restrictions currently applicable to
greenhouses would be extended to these
establishments, and is not aware of any
need for such an extension of these
restrictions. States generally echoed
these comments. One state requested
clarification of whether the term
‘‘spaces covered in part’’ includes
structures such as ‘‘hoop houses,’’ and
another state noted that the proposed
rule did not define or reference high
tunnels and requested clarification of
whether ‘‘high tunnels’’ are considered
a greenhouse for the purposes of WPS
(i.e., would ‘‘high tunnels’’ be
considered a type of enclosed space
production?). One state commented that
the proposed definition expands areas
covered under certain entry restrictions
to include shade houses and screen
houses and this would have a major
impact in on the state’s nursery
industry. Another state also expressed
concerns that the proposed definition of
enclosed space production would
expand restrictions beyond
greenhouses, and suggested that EPA
add the phase ‘‘where the production of
agricultural plants for research or
commercial purposes occurs’’ to the
definitions of enclosed space
production and outdoor production so
that only those operations engaged in
the production of agricultural plants for
commercial purposes would be covered
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by the WPS. Another state commented
that the term ‘‘outdoor production’’ is
too broad and by misinterpretation,
could encompass a number of non-farm
activities.
During USDA’s FIFRA section 25
review of the final rule, USDA
commented that the inclusion of the
term ‘‘natural forest’’ in the definition of
‘‘outdoor production’’ creates confusion
since there is no explanation of what the
term ‘‘natural forest’’ means and
therefore the term is not needed (Ref.
15).
EPA Response. EPA considered the
comments submitted and agrees with
the comments that said the proposed
definition of ‘‘enclosed space
production’’ could expand areas
covered under certain entry restrictions
to include any covered area such as
fields or groves with porous shade
covers and/or screen houses where such
restrictions are not necessary. EPA
noted the potential impact of the
proposed definition on the nursery
industry as raised by commenters. EPA
also agrees that the proposed definition
of ‘‘outdoor production’’ could lead to
some outdoor production being
considered enclosed space production
because of the phrase ‘‘that is not
enclosed or covered in any way.’’ EPA
is convinced that the definition of
enclosed space production and outdoor
production should be revised so that
operations that use non-porous
coverings in their plant production
operations, such as screen houses and
shade houses, are not covered by the
entry restrictions deemed necessary for
the protection of workers and handlers
that are working with pesticides or in
pesticide treated areas in enclosed space
production operations. Therefore, EPA
revised the definitions of enclosed space
production and outdoor production to
clarify that enclosed space production
only includes areas covered in whole or
in part ‘‘by any nonporous covering,’’
rather than ‘‘any covering’’ as in the
proposed definition; and that outdoor
production will include areas that are
covered only with coverings that are
sufficiently porous that they do not
obstruct the natural air flow typical of
open fields or forests. It is intended that
these definitions of enclosed space
production and outdoor production be
complementary, such that all
production agriculture is either
enclosed space production or outdoor
production.
EPA does not agree with the request
to add the phrase ‘‘where the
production of agricultural plants for
research or commercial purposes
occurs’’ to the definitions of enclosed
space production and outdoor
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production so that only those operations
engaged in the production of
agricultural plants for commercial
purposes would be covered by the WPS.
EPA believes other definitions and
language in the rule already clearly limit
the scope of the WPS to establishments
where the production of agricultural
plants for research or commercial
purposes occurs, so the addition of such
language to these definitions would be
redundant and would not serve to
further limit the scope of the rule in any
way not already accomplished through
other means.
Some commenters requested
clarification of whether structures such
as ‘‘hoop houses,’’ and ‘‘high tunnels’’
are considered a type of enclosed space
production. The term ‘‘greenhouse’’ in
the WPS has resulted in enforcement
problems, because of the extreme
variability in the types of structures that
might be considered greenhouses. This
problem is compounded when
considering the many greenhouse-type
structures (e.g., polyhouses, mushroom
houses, hoop houses, high tunnels and
similar structures) that have come into
use. This is why EPA has replaced the
term greenhouse with enclosed space
production. EPA believes the new terms
correspond more accurately to the
nature of the risk that EPA is concerned
about mitigating (i.e., use of pesticides
in enclosed spaces that could affect
pesticide inhalation exposure potential).
Therefore, if a structure or space is
covered in whole or in part by any
nonporous covering and is large enough
to permit a person to enter, then the
structure or space would fall under the
definition of enclosed space production
in the final rule. EPA anticipates that
most greenhouses, hoop houses, high
tunnels and similar structures will fall
within the definition of enclosed space
production, but a final determination
will be made on a case-by-case basis
applying the parameters of the
definition to each situation.
EPA agrees with USDA that the
inclusion of the term ‘‘natural forest’’ in
the definition of ‘‘outdoor production’’
creates confusion and is not needed. In
response, EPA has revised the final
definition of outdoor production
accordingly (Ref. 15).
iv. Costs and benefits. EPA estimates
adding and changing the definition of
enclosed space production and outdoor
production will not substantially change
the cost of the final rule.
5. Entry-restricted area and
application exclusion zone. i. Current
rule and proposal. The existing WPS
does not contain a definition for the
terms ‘‘entry-restricted area’’ or
‘‘application exclusion zone.’’ Under the
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existing rule, the term ‘‘entry-restricted
area’’ is used to refer to areas on an
establishment from which workers and
other persons must be excluded during,
and/or immediately after, an ongoing
pesticide application to protect the
workers or other persons from being
contacted by the pesticide (either
directly or through drift). EPA proposed
to define the term ‘‘entry-restricted
area’’ as ‘‘the area from which workers
or other persons must be excluded
during and after the pesticide
application.’’
ii. Final rule. In the final rule, EPA
has added the term ‘‘application
exclusion zone’’ instead of the proposed
term ‘‘entry-restricted area.’’ EPA has
defined the term ‘‘application exclusion
zone’’ as ‘‘the area surrounding the
application equipment which must be
free of all persons, other than
appropriately trained and equipped
handlers, during pesticide
applications.’’ The final regulatory text
for this definition is available at 40 CFR
170.305.
iii. Comments and responses.
Comments. EPA received several
comments from states regarding the
term ‘‘entry-restricted area.’’ One
commenter said the term was
linguistically awkward and said EPA
should instead use the term ‘‘restricted
area buffer.’’
EPA Response. EPA considered the
comments submitted and agrees with
the comments that the term ‘‘entryrestricted area’’ was not clear and would
be likely to cause confusion. In the final
rule, EPA has eliminated the use of that
term and has therefore deleted the
proposed definition. The final rule
adopts the term ‘‘application exclusion
zone’’ to refer to the area from which
persons must be excluded during
applications. See Unit IX. for EPA’s
response to the comments on the WPS
requirements related to entry-restricted
areas.
iv. Costs and benefits. EPA estimates
that not including the proposed
definition of the term ‘‘entry-restricted
area’’ in the final rule and adding the
new definition for ‘‘application
exclusion zone’’ will not substantially
change the cost of the final rule.
6. Hand labor. i. Current rule and
proposal. The existing WPS defines
hand labor as ‘‘any agricultural activity
performed by hand or with hand tools
that causes a worker to have substantial
contact with surfaces (such as plants,
plant parts, or soil) that may contain
pesticide residues. These activities
include, but are not limited to,
harvesting, detasseling, thinning,
weeding, topping, planting, sucker
removal, pruning, disbudding, roguing,
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and packing produce into containers in
the field. Hand labor does not include
operating, moving, or repairing
irrigation or watering equipment or
performing the tasks of crop advisors.’’
In the proposal, EPA intended to revise
the definition by deleting the following
sentence from the existing definition,
‘‘These activities include, but are not
limited to, harvesting, detasseling,
thinning, weeding, topping, planting,
sucker removal, pruning, disbudding,
roguing, and packing produce into
containers in the field.’’ In the proposed
regulatory text for the definition of term
‘‘hand labor,’’ EPA inadvertently
deleted the phrase ‘‘except that hand
labor does not include operating,
moving, or repairing irrigation or
watering equipment or performing crop
advisor tasks’’ from the end of the
definition. The erroneously proposed
definition for the term ‘‘hand labor’’ was
‘‘any agricultural activity performed by
hand or with hand tools that cause a
worker to have substantial contact with
plants, plant parts, or soil and other
surfaces that may contain pesticide
residues.’’
ii. Final rule. EPA has corrected the
unintentional omission from the
proposed definition of ‘‘hand labor.’’
The final rule defines ‘‘hand labor’’ as
‘‘any agricultural activity performed by
hand or with hand tools that cause a
worker to have substantial contact with
plants, plant parts, or soil and other
surfaces that may contain pesticide
residues, except that hand labor does
not include operating, moving, or
repairing irrigation or watering
equipment or performing crop advisor
tasks.’’ The final regulatory text for this
definition is available at 40 CFR 170.305
for the final regulatory language for
definitions.
iii. Comments and responses.
Comments. One commenter objected
to the proposed change to the definition
of hand labor that deleted the phrase
‘‘except that hand labor does not
include operating, moving, or repairing
irrigation or watering equipment or
performing crop advisor tasks’’ from the
end of the definition. The commenter
indicated that removing this exception
from the definition of hand labor would
make the irrigation exception for early
entry unworkable and would disrupt
irrigation operations.
EPA Response. EPA agrees with the
comment on the definition of ‘‘hand
labor.’’ In the final, rule EPA has deleted
the sentence listing hand labor activities
as proposed, but has retained the clause
excluding ‘‘operating, moving, or
repairing irrigation or watering
equipment or performing crop advisor
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tasks’’ from being considered hand labor
tasks.
iv. Costs and benefits. EPA estimates
that revising the definition of hand labor
will not change the cost of the final rule.
7. Immediate Family. See Unit
XVII.A. for a complete discussion of
EPA’s consideration of the definition of
‘‘immediate family’’ in conjunction with
the exemption from certain provisions
of the WPS for owners and members of
their immediate families.
8. Use. i. Existing definitions and
proposal. The existing WPS provides a
definition of the term ‘‘use’’ (as in ‘‘to
use any registered pesticide in a manner
inconsistent with its labeling’’) for the
purposes of the rule at 40 CFR 170.9,
‘‘Violations of this part.’’ For the
purposes of the WPS, EPA has
interpreted the term ‘‘use’’ to cover a
broad range of pesticide-related
activities that are listed at 40 CFR 170.9.
EPA proposed to move the existing
definition for ‘‘use’’ found at 40 CFR
170.9 into the definitions section of the
rule.
ii. Final rule. In the final rule, EPA
has adopted the definition for ‘‘use’’ as
proposed. The final regulatory text for
this definition is available at 40 CFR
170.305.
iii. Comments and responses.
Comments. EPA received several
comments from states, growers,
agricultural associations and pesticide
manufacturer associations objecting to
the proposed definition of ‘‘use.’’ Most
commenters objected to the definition of
use because they did not support
inclusion of ‘‘arranging for application
of the pesticide’’ as part of the definition
of ‘‘use.’’ Some commenters said they
believed that this language would
greatly expand the scope of the WPS
and would be unreasonable and
unnecessary. Some commenters noted
that they could not see how ‘‘arranging
for application of the pesticide’’ could
be considered use. During its review of
the draft final rule under FIFRA section
25(a), USDA noted that the term
‘‘arranging for the application of the
pesticide’’ as part of the definition of the
term ‘‘use’’ could lead to persons that
call on or answer the telephone and
‘‘arrange’’ for pest management by
scheduling the appointment on behalf of
another to be covered by the rule and
possibly have WPS responsibilities.
EPA Response. EPA disagrees with
comments that say the proposed
definition for the term ‘‘use’’ could or
will expand the scope of the WPS
because this interpretation has been in
the WPS since the rule first became
effective. Moreover, EPA has not been
made aware of any instances where this
interpretation of ‘‘use’’ has resulted in
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an unreasonable or inappropriate
outcome. EPA believes that ‘‘arranging
for application of the pesticide’’ is
appropriately part of the definition of
‘‘use’’ for the purposes of the WPS
because in production agriculture, the
individual who physically ‘‘uses’’ a
pesticide almost always does so at the
direction of another person who has
substantially greater control over the
circumstances of the use. Thus the WPS
is designed so that when an agricultural
or handler employer arranges for the
application of a pesticide by a handler
employee, it triggers certain WPS duties
that are properly the responsibility of
the agricultural or handler employer.
For instance, once the agricultural
employer arranges for a pesticide
application by a commercial pesticide
handling establishment, the commercial
pesticide handler employer must
provide the agricultural employer with
certain information about the intended
application before the application takes
place (so the employer will be able to
fulfill WPS notification requirements
and protect workers during application,
etc.). In such circumstances, it is
reasonable and appropriate that the
handler employer should be held
responsible for the pre-application
information exchange even though the
application has not commenced and
even though the handler employer
personally never physically ‘‘uses’’ the
pesticide.
EPA interprets ‘‘arranging for
application of the pesticide’’ as used in
§ 170.9(a) and § 170.305 as a means of
assuring that the entities (generally the
agricultural employer or handler
employer) with the most authority and
control over WPS compliance would be
legally responsible for WPS compliance.
EPA does not interpret ‘‘arranging for
application of the pesticide’’ as making
subordinate persons who merely
perform the clerical functions of
arranging for application of the
pesticide liable for WPS compliance.
Therefore, since EPA has not been made
aware of any instances where the
existing interpretation of the term use
has resulted in any problems for
growers, states or the agricultural
industry, EPA has moved the definition
for the term ‘‘use’’ into the definitions
section of the rule without any change
from the proposal.
iv. Costs and benefits. Moving the
definition of use will not change the
cost of the final rule.
D. Restructuring 40 CFR Part 170
1. Current rule and proposal. The
existing WPS is organized into three
subparts: ‘‘General Provisions,’’
‘‘Standard for Workers,’’ and ‘‘Standard
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for Handlers.’’ Content that applies to
both workers and handlers is repeated
creating redundancy throughout the
rule.
EPA discussed renaming the
regulation ‘‘Requirements for Protection
of Agricultural Workers and Pesticide
Handlers’’ in the preamble of the
proposal and proposed reorganizing the
rule into four subparts: ‘‘General
Provisions,’’ ‘‘Requirements for
Protection of Agricultural Workers,’’
‘‘Requirements for Protection of
Pesticide Handlers,’’ and ‘‘Exemptions
and Exceptions.’’ EPA proposed creating
the ‘‘General Provisions’’ subpart to
describe certain obligations for
agricultural employers, handler
employers, and those requirements that
apply to both. The proposal included
subparts ‘‘Requirements for Protection
of Agricultural Workers’’ and
‘‘Requirements for Protection of
Pesticide Handlers’’ to provide
information that supplements the
general duties and obligations for
employers and to outline the content of
the training and decontamination
supplies that the employer must provide
for workers and handlers respectively.
EPA proposed to consolidate most of the
exceptions and exemptions into a
separate subpart titled ‘‘Exemptions and
Exceptions’’ to make them easier to find
and reference.
2. Final Rule. In the final rule, EPA
has retained the existing name of the
regulation, ‘‘Worker Protection
Standard,’’ and has adopted the
proposed restructuring of the rule with
minor modifications.
EPA has determined that it is
appropriate to allow one year for
employers, trainers, and state and tribal
regulators to prepare for the changes to
the WPS. See Unit XIX. In order to
allow the existing WPS to remain in
effect for one year and to make available
the revised regulatory language in
advance of the implementation date,
both the existing WPS and the revised
WPS must appear in the Code of Federal
Regulations. Thus the final rule
provides that Subparts A, B and C of
part 170 will remain in effect until one
year after the effective date of this final
rule. Subparts D, E, F and G of part 170
contain the full text of the revised WPS;
however, these subparts will not be
implemented until one year after the
effective date of this final rule. Some
provisions of subparts D, E, F and G,
such as pesticide safety training and the
pesticide information display, will not
be implemented until two years after the
effective date of this final rule. One year
after the effective date of this final rule,
subparts A, B and C will no longer be
effective. At that time, EPA intends to
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delete subparts A, B and C from part
170.
In addition to finalizing the proposed
structuring of the rule, EPA has added
a new section providing a process for
allowing states and tribes to request
equivalency determinations from EPA
for existing state or tribal laws or
regulations that may provide protections
equivalent to the WPS. EPA has added
this to a retitled subpart: ‘‘Exemptions,
Exceptions and Equivalency.’’
3. Comments and responses.
Comments. EPA did not receive any
comments opposed to the proposal to
restructure the WPS. One commenter
noted that the proposed restructuring of
the rule increased the clarity of the rule
and the relationship among the
components. Another commenter
asserted that there was no need to
change the name of the regulation, and
noted that if EPA was going to change
the name of the rule, it should more
accurately represent the full scope of the
rule and the impacted establishments.
EPA Response. EPA agrees with the
comment that it is unnecessary to
change the name of the rule. ‘‘Worker
Protection Standard’’ and the
abbreviation WPS are commonly used
and associated with the rule. Upon
further consideration, EPA agrees that
the existing name of the rule is very
widely recognized and that it will
facilitate more effective
communications on the rule to retain
the current name of the rule.
EPA also agrees with the commenter
that the proposed restructuring of the
rule increases the clarity of the rule and
the relationship among the components.
EPA is adopting the proposed
restructuring of the WPS in the final
rule with the minor modifications
noted. EPA expects the revised part 170
will be easier to read and understand,
thereby improving compliance by
worker and handler employers.
4. Costs and benefits. EPA does not
estimate any costs associated with the
restructuring of the rule. The benefits of
the restructuring will be increased
clarity and understanding of the rule
which should result in improved
compliance and more consistent
enforcement.
E. Equivalency Provisions
1. Current rule and proposal. The
current WPS does not contain
equivalency provisions that would
permit EPA to potentially recognize,
through a WPS-established regulatory
mechanism, state or tribal worker
protection laws and/or regulations that
may provide equivalent or significantly
greater protection in comparison to the
provisions of the existing WPS, or
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provide equivalent protection at a
significantly lower cost. EPA did not
propose to add equivalency provisions
to the rule because it did not receive
information from states or tribes that
such provisions were necessary, and
had not been informed by growers that
WPS requirements conflicted with
existing state or tribal worker protection
laws or regulations.
2. Final rule. In the final rule, EPA has
included a section on equivalency
because of comments received that
indicate provisions may be needed to
address certain issues with the WPS
potentially conflicting with existing
state and tribal worker protection laws
or regulations. EPA recognizes that
some states and tribes have existing
worker protection provisions in their
own laws and regulations that may be
equivalent to the provisions of the
existing WPS, that may provide
significantly greater protection, or may
provide equivalent protection at a
significantly lower cost, and decided it
would be more practical and efficient to
establish a mechanism to evaluate
specific state or tribal requirements and
to make equivalency determinations
rather than relying on other EPA
enforcement mechanisms or policies to
be able to allow such determinations.
The final regulatory text for this
requirement is available at 40 CFR
170.609.
3. Comments and responses.
Comments. Although EPA did not
propose equivalency provisions, EPA
received comments from the California
Department of Pesticide Regulation
(CDPR) that indicated it would be
beneficial if states could be granted
‘equivalency’ as was done for the
current WPS. The CDPR comment refers
to an independent enforcement
discretion decision that was granted
under the current WPS to recognize
CDPR’s requirement for the content of
their field posting sign to be equivalent
to the existing requirement at 40 CFR
170.120. Comments from some other
state pesticide regulatory agencies
indicate there may be issues of
equivalency between their regulations
and the final WPS requirements.
Although these commenters did not
specifically raise the need for
equivalency provision, they indicated a
need for EPA to be aware of the issue
and potentially identify solutions.
EPA Response. Based on the
comments received and EPA’s
experience with the current WPS and
requests from CDPR for equivalency on
certain regulatory requirements, EPA
agrees that there are potential situations
where states or tribes may request EPA
to consider equivalency under the WPS
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for their laws or regulations. Therefore,
EPA believes it is prudent to consider
an equivalency process under the WPS,
and feels strongly that it is more
efficient and advantageous to establish a
mechanism for considering equivalency
in the WPS rule rather than relying on
other mechanisms. EPA has provided a
general equivalency process in the rule
that is modeled on the provisions that
were developed and implemented for
substantially the same reason and
purpose under the pesticide
containment regulations in 40 CFR
165.97. (71 FR 47330, August 16, 2006).
4. Costs and benefits. EPA does not
estimate any costs associated with
adding the equivalency provisions to
the rule. The benefits of allowing
equivalency under the provisions being
included in the final rule will be that
EPA will be able to more easily consider
and permit equivalency for some states
that have provisions in their own laws
and regulations equivalent to the
provisions of the WPS or that may
provide significantly greater protections
or equivalent protection at a lower cost.
F. Clarifications
1. Scope and Purpose. In the final
rule, EPA has clarified who the rule
protects and that agricultural and
commercial pesticide handler
employers are responsible for carrying
out the requirements of the rule. EPA
has also clarified that handlers have
responsibilities under the rule to protect
workers and other persons during
pesticide applications. Refer to 40 CFR
170.301 for the revised language.
2. Applicability. In the final rule, EPA
has clarified in 40 CFR 170.303(c) that
users must comply with product
labeling requirements where the
labeling requirements differ from the
rule, except as provided in 40 CFR
170.601, 170.603, and 170.607, where
the WPS provides exceptions to labelrequired PPE and REIs.
3. Prohibited Actions. In the proposed
rule EPA proposed modifications to the
retaliation provisions of the rule to
clarify the actions that are prohibited
under the rule. In the final rule EPA has
further modified the retaliation
provisions based on comments provided
from DOL on how EPA could improve
its retaliation provisions by modeling it
after language used in similar provisions
in DOL regulations. Moreover, we note
that this rule does not preempt the
general anti-retaliation provision in the
DOL-administered Occupational Safety
and Health Act, 29 U.S.C. 660(c). Refer
to 40 CFR 170.315 for the regulatory
text.
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A. Proposal
EPA proposed to make the final rule
effective 60 days after the date of
publication in the Federal Register;
however, compliance with certain
provisions, including the additional
content of pesticide safety training and
pesticide safety information, and new
signs for posting, would not be required
until 2 years after the effective date of
the final rule. EPA proposed the 2-year
delay between effective date of the final
rule and the implementation date to
allow time for new training materials to
be developed and made available, and
to give employers, trainers, and other
affected stakeholders time to make the
necessary changes to their practices and
operations to comply with the new
training and pesticide safety
information requirements. EPA also
linked the implementation date for the
revised pesticide safety training
requirements for workers and handlers
to the availability of new revised
training materials that satisfy the new
rule requirements. Under the proposal,
if EPA announced the availability of
such materials sooner than 18 months
after the effective date of the final rule,
then the new training requirements
would go into effect 2 years after the
effective date of the final rule. If EPA
announced the availability of materials
that comply with the requirements more
than 18 months after the effective date
of the final rule, then the new training
requirements would not take effect until
180 days after the announcement of
availability of complying training
materials published in the Federal
Register.
B. Final Rule
EPA has included in the final rule a
one-year delay from the effective date of
the final rule before employers must
comply with any of the new WPS
requirements. Thus, on January 2, 2017,
employers will be required to comply
with almost all of the new and revised
WPS requirements. However, employers
will not be required to comply with
certain new WPS provisions until two
years after the effective date of the final
rule. This two year delay applies to the
new requirements for pesticide safety
training for workers and handlers,
pesticide safety information and
handlers to suspend applications when
workers or other persons are in the
application exclusion zone. As
proposed, the final rule provides that
compliance with certain new training
requirements will not be required until
the later of two years after the effective
date of the final rule, or 180 days after
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EPA publishes in the Federal Register a
notice of availability of new revised
training materials that satisfy the new
rule requirements.
The final regulatory text for these
provisions is available at 40 CFR 170.2,
170.311(a)(3), 170.401(c)(3),
170.501(c)(3) and 170.505(b).
C. Comments and Responses
Comments. Most comments that
addressed implementation focused on
three main areas: (1) The need for better
and more effective enforcement of the
revised rule once the new requirements
are effective; (2) the need for
appropriate supporting communication,
education, training and compliance
assistance materials to facilitate
effective implementation; and (3) the
need for additional time before the final
rule becomes effective to give regulators
and the regulated community time to
prepare for compliance with new
requirements.
Many comments from states, pesticide
safety educators, trainers, grower
associations and pesticide manufacturer
associations pointed out a need for
appropriate training and compliance
assistance materials to support effective
implementation. Commenters indicated
that it was essential for EPA to have
updated communications and
compliance assistance materials, such as
fact sheets and the ‘‘WPS How to
Comply’’ manual, developed and
available to all affected parties in order
for the regulated community to be able
to learn and understand new
requirements. Several states, grower
associations and pesticide manufacturer
associations commented that EPA
should provide more time before the
new rule requirements become effective
so that regulators and the regulated
community can more adequately
prepare for compliance with new
requirements. However, several
farmworker advocacy organizations
urged EPA to implement the proposed
training requirements for workers and
handlers sooner than the proposal of 2
years from the effective date of the final
rule.
EPA Response. EPA considered the
comments submitted and agrees that
after publication of the final rule, some
time is needed before the new WPS
requirements are implemented. EPA
understands that State, tribal and
federal regulators need time to become
familiar with the new regulation,
provide training to pesticide inspectors,
develop the capacity for enforcing the
new rule requirements, establish
appropriate WPS inspection and
enforcement policies, and conduct
outreach to the regulated and protected
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communities. In addition, agricultural
employers will need time to become
familiar with the new requirements and
implement any necessary changes. In
the final rule, EPA has delayed the
implementation of the new WPS
requirements for one year so that EPA
can work with state and tribal pesticide
regulators and the regulated community
to better prepare for compliance with
new rule requirements. The existing
rule will remain in effect and be
enforced during this time, as provided
in 40 CFR 170.2.
EPA disagrees with comments that the
compliance dates for the new worker
and handler training requirements
should be implemented sooner than 2
years from the effective date of the final
rule as outlined in the proposal. EPA
believes that up to 18 months could be
needed in order to develop and
disseminate new, high quality, multilingual worker and handler training
materials in multimedia formats that
comply with the new requirements.
Additionally trainers will have to obtain
the new training materials, become
familiar with the new training content
and ensure that they continue to meet
any eligibility requirements to train.
Therefore, EPA has decided to retain the
proposed requirement to delay the new
training requirements for 2 years from
the effective date of the final rule (or
180 days after the announcement that
training materials are available,
whichever is later) to allow adequate
time for development and widespread
distribution of the materials to trainers
and employers. While EPA agrees that it
is important for workers and handlers to
have the new safety training information
as soon as possible, time will be needed
to create and distribute new training
materials and to allow existing trainers
to familiarize themselves with those
new materials. In order to maximize
compliance with the final rule, and in
the interests of consistency and
efficiency, EPA intends to develop and
make available suitable training
materials. EPA intends to have new
training materials developed and
disseminated as soon as practical and
will encourage employers to begin using
the new materials as soon as they
become available so that many workers
and handlers will begin receiving the
benefits of the new training before the
required date.
EPA is committed to a robust
outreach, communications and training
effort to communicate the new rule
requirements to affected WPS
stakeholders. To facilitate
implementation, EPA plans to issue
plain language ‘‘how to comply’’ fact
sheets and guidance materials once the
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final rule is published. EPA plans to
develop compliance assistance materials
that are targeted to specific agricultural
sectors and rule requirements such as
respirator requirements or the WPS
exemptions and exceptions. EPA also
intends to develop and disseminate new
worker and handler training materials,
conduct outreach to potentially affected
parties, and provide assistance and
resources to States and Tribes for WPS
implementation. EPA plans to hold
Pesticide Regulatory Education Program
courses for State and Tribal pesticide
program staff that will focus on WPS
implementation, and Pesticide Inspector
Residential Training courses for State
and Tribal pesticide inspectors that will
focus on WPS inspection requirements.
D. Costs and Benefits
The discussion of the overall expected
costs and benefits for implementation
are discussed in Unit II.C. EPA believes
that delaying the dates for compliance
with the final rule for one year after the
effective date will allow regulators and
the regulated community to better
prepare for compliance with the rule
while delaying immediate costs and
allowing time for employers to explore
ways to minimize implementation costs.
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XXI. Statutory and Executive Order
Reviews
A. Executive Order 12866: Regulatory
Planning and Review; and, Executive
Order 13563: Improving Regulation and
Regulatory Review
This action is a significant regulatory
action because it may raise novel legal
or policy issues arising out of legal
mandates, the President’s priorities, or
the principles set forth in Executive
Order 12866 (58 FR 51735, October 4,
1993). Accordingly, EPA submitted the
action to the Office of Management and
Budget (OMB) for review under
Executive Order 12866 and Executive
Order 13563 (76 FR 3821, January 21,
2011), and any changes made in
response to OMB recommendations
have been documented in the docket.
EPA prepared an economic analysis of
the potential costs and benefits
associated with this action, which is
available in the docket and summarized
in Unit II.C. (Ref. 1).
B. Paperwork Reduction Act (PRA)
The information collection activities
in this final rule have been submitted to
OMB for approval under the PRA, 44
U.S.C. 3501 et seq. The Information
Collection Request (ICR) document that
the EPA prepared has been assigned
EPA ICR number 2491.02 and OMB
Control No. 2070–0190 (Ref. 23). You
can find a copy of the ICR in the docket
for this rule, and it is briefly
summarized here. The information
collection requirements are not
enforceable until OMB approves them.
The information collection activities
related to the existing Worker Protection
Standard are already approved by OMB
in an ICR titled ‘‘Worker Protection
Standard Training and Notification’’
(EPA ICR No. 1759; OMB Control No.
2070–0148). The final rule ICR
addresses adjustments to the estimated
number of respondents, time for
activities, and wage rates related to the
current regulatory requirements as
approved under OMB Control No. 2070–
0148. In addition, the final rule ICR
addresses program changes related to
the amendments, including
modifications to restrictions in field
entry activities during REIs; increased
hazard communications; increased
training (for both workers and handlers);
provisions for information during
emergency assistance; and
recordkeeping for respirator and
training requirements.
Respondents/affected entities:
Agricultural establishments. The
number of agricultural establishments is
based on the 2012 Census of Agriculture
data, special tabulation, by the USDA
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National Agricultural Statistics Service
(NASS). Based on that information,
there are about 870,000 crop producing
establishments covered by the rule.
Commercial pesticide handling
establishments. Based on information
from Hoover’s Dun and Bradstreet, EPA
estimates there are about 2,000
commercial pesticide handling
establishments. Based on EPA’s data on
certified applicators, there are more
than 40,000 commercial applicators in
plant agriculture.
Agricultural workers and handlers.
EPA estimates that there are about 1.9
million workers, based on the 2012
Census of Agriculture data, special
tabulation, by USDA’s NASS.
Respondent’s obligation to respond:
Mandatory (7 U.S.C. 136–136y,
particularly section 136w(a)).
Estimated number of respondents:
985,000.
Frequency of response: Rule
familiarization will occur annually for
the first 3 years. Training of workers and
handlers will occur annually. Posting of
the hazard communications information
will occur, on average, 20 times a year.
Recordkeeping of training will occur 1.5
times per year.
Total estimated burden: 10,448,160
hours (per year). Burden is defined at 5
CFR 1320.3(b).
Total estimated cost: $ 424,166,295
annualized capital or operation and
maintenance costs.
An agency may not conduct or
sponsor, and a person is not required to
respond to, a collection of information
unless it displays a currently valid OMB
control number. The OMB control
numbers for the EPA’s regulations in 40
CFR are listed in 40 CFR part 9, and on
applicable collection instruments. When
OMB approves this ICR, the Agency will
announce that approval in the Federal
Register and publish a technical
amendment to 40 CFR part 9 to display
the OMB control number for the
approved information collection
activities contained in this final rule
C. Regulatory Flexibility Act (RFA)
I certify that this action will not have
a significant economic impact on a
substantial number of small entities
under RFA, 5 U.S.C. 601 et seq. The
small entities subject to the
requirements of this action are
agricultural and handler employers, and
commercial pesticide handler
employers. EPA expects the impacts to
be less than 0.1% of the annual value
of sales or revenues for the average
small entity. EPA calculates the impact
of the rule as the percent of sales
revenue. Only the very smallest farms,
with average sales of less than $10,000

VerDate Sep<11>2014

19:27 Oct 30, 2015

Jkt 238001

per year, may face impacts above one
percent of sales. The number of entities
that may be impacted in excess of one
percent of sales could be about 12,000
farms, nurseries, and greenhouses or
about 6% of all small farms impacted by
the WPS with revenues less than
$10,000 per year. However, this is likely
an overestimate of the number of farms
impacted as it does not account for the
nearly 2,000 such farms in California
that would face impacts well below the
national average. Additionally, there are
nearly 23,000 such farms that produce
only oil crops or forage whose
employees are not likely to engage in
hand labor activities and would not be
covered by worker requirements. Please
refer to the Economic Assessment, Table
5.4–3. ‘‘Small Business Impacts, WPS
Farms making pesticide applications’’
for further details of the assessment.
Although EPA was not required by
the RFA to convene a Small Business
Advocacy Review (SBAR) Panel because
this rule would not have a significant
economic impact on a substantial
number of small entities, EPA
nevertheless convened a panel to obtain
advice and recommendations from
small entity representatives potentially
subject to this rule’s requirements. A
copy of the SBAR Panel Report is
included in the docket for this
rulemaking (Ref. 3).
D. Unfunded Mandates Reform Act
(UMRA)
This action does not contain an
unfunded mandate of $100 million or
more as described in UMRA, 2 U.S.C.
1531–1538, and does not significantly or
uniquely affect small governments. The
rule requirements would primarily
affect agricultural employers and
handler employers. The total estimated
annualized cost of the final rule is
$60.2—66.9 million.
E. Executive Order 13132: Federalism
This action does not have federalism
implications, as specified in Executive
Order 13132 (64 FR 43255, August 10,
1999). It will not have substantial direct
effects on the States, on the relationship
between the national government and
the States, or on the distribution of
power and responsibilities among the
various levels of government. However,
this action may be of significant interest
to state governments, because states
provide enforcement for pesticide laws.
EPA solicited and received comments
from state partners on the proposed
revisions, which are addressed in this
final rule preamble and the response to
comments document.
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F. Executive Order 13175: Consultation
and Coordination With Indian Tribal
Governments
This action does not have Tribal
implications, as specified in Executive
Order 13175 (65 FR 67249, November 9,
2000). The proposed rule would not
regulate tribal governments directly;
agricultural employers and pesticide
handler employers are the directly
affected entities. Thus, Executive Order
13175 does not apply to this action.
G. Executive Order 13045: Protection of
Children From Environmental Health
Risks and Safety Risks
This final rule is not subject to
Executive Order 13045 (62 FR 19885,
April 23, 1997) because it is not an
economically significant regulatory
action as defined by Executive Order
12866. However, it is reasonable to
expect that the environmental health or
safety risks addressed in this rule may
have a disproportionate effect on
children. As such, EPA considered the
best available science in order to protect
children against environmental health
risks and this final rule is consistent
with EPA’s 1995 Policy on Evaluating
Health Risks to Children (http://
www2.epa.gov/sites/production/files/
2014-/documents/1995_childrens_
health_policy_statement.pdf),
reaffirmed in 2013 (http://
www2.epa.gov/sites/production/files/
2014-05/documents/reaffirmation_
memorandum.pdf).
Protections include improved training
on reducing pesticide residues brought
from treated areas to the home on
workers and handlers’ clothing and
bodies and establishing a minimum age
of 18 for handlers and early entry
workers. With regard to establishing an
age restriction, while studies have not
demonstrated a clear cut off point at
which adolescents are fully developed,
literature indicates that their
development may continue until they
reach their early to mid-20s.
Additionally, research has shown that
adolescents may take more risks, be less
aware of the potential consequences of
their actions on themselves and others,
and be less likely to protect themselves
from known risks. All of this
information supports establishing a
minimum age to allow those handling
pesticides to develop more fully before
putting themselves, others, and the
environment at risk, and to allow those
performing early-entry activities to
develop more fully in order to
adequately protect themselves from the
risks of entering a treated area while an
REI is in effect. The final rule will
reduce the potential for misuse by
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adolescent handlers who may less
consistently exercise good judgment
when handling agricultural pesticides.
Children face the risk of pesticide
exposure from work in pesticide-treated
areas, from the use of pesticides near
their homes, and from residues of
pesticides brought home by family
members after a day of working with
pesticides or in pesticide-treated areas.
The final rule is expected to reduce
these exposures and risks. By
establishing a minimum age for certain
pesticide-related activities in
agriculture, children would receive less
exposure to pesticides that may lead to
chronic or acute pesticide-related
illness. Another requirement to reduce
risk to children is training for workers
and handlers on the risks presented by
take-home pesticide exposure and how
best to reduce it.
Like DOL’s regulations that
implement the FLSA, the rule regulates
the ages at which children can work in
certain agricultural activities. The rule
establishes a minimum age of 18 for
pesticide handlers and for early-entry
workers, except those working on an
establishment owned by an immediate
family member. Since children in
agriculture may face elevated risks of
pesticide exposure due to their
immaturity, failure to exercise good
judgment, and developing bodies, EPA
feels that they warrant special
consideration in light of the Executive
Order on children’s health. EPA expects
that the final rule will mitigate or
eliminate many agricultural pesticide
risks faced by youths.
Additional information on EPA’s
consideration of the risks to children in
development of this action can be found
in the Economic Analysis for this action
(Ref. 1).

J. Executive Order 12898: Federal
Actions To Address Environmental
Justice in Minority Populations and
Low-Income Populations

H. Executive Order 13211: Actions
Concerning Regulations That
Significantly Affect Energy Supply,
Distribution, or Use

K. Congressional Review Act (CRA)

This action is not a ‘‘significant
energy action’’ under Executive Order
13211 (66 FR 28355, May 22, 2001),
because it is not likely to have a
significant adverse effect on the supply,
distribution or use of energy.

EPA believes that this rule would not
have disproportionately high and
adverse human health or environmental
effects on minority, low-income, or
indigenous populations, as specified in
Executive Order 12898 (59 FR 7629,
February 16, 1994), because it increases
the level of environmental protection for
all affected populations without having
any disproportionately high and adverse
human health or environmental effects
on any population, including any
minority or low-income population. In
fact, the population of agricultural
workers and handlers that the rule seeks
to protect is comprised primarily of
minority and low-income individuals.
As reviewed in Unit IV.B.3., the
farmworker community, due to
occupation, economic status, health,
language and other sociodemographic
characteristics, faces an increased risk of
pesticide exposure which this
rulemaking seeks to reduce through
improving communication and
protections.
EPA engaged with stakeholders from
affected communities extensively in the
development of this rulemaking, in
order to obtain meaningful involvement
of all parties. EPA believes that the rule
would improve the health of
agricultural workers and handlers by,
among other things, increasing the
frequency of training, enhancing
training content to include ways to
minimize pesticide exposure to children
and in the home, adding posting of
treated areas near worker and handler
housing to prevent accidental entry, and
establishing a minimum age for
pesticide handlers and early-entry
workers.

This action is subject to the CRA, 5
U.S.C. 801 et seq., and EPA submitted
a report containing this rule and other
required information to the U.S. Senate,
the U.S. House of Representatives, and
the Comptroller General of the United
States prior to publication of the rule in
the Federal Register. This rule is not a
‘‘major rule’’ as defined by 5 U.S.C.
804(2).

I. National Technology Transfer and
Advancement Act (NTTAA)

List of Subjects in 40 CFR Part 170

This rulemaking does not involve
technical standards that would require
Agency consideration under NTTAA
section 12(d), 15 U.S.C. 272.

Environmental protection,
Agricultural worker, Employer, Farms,
Forests, Greenhouses, Nurseries,
Pesticide handler, Pesticides, Worker
protection standard.
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Dated: September 28, 2015.
Gina McCarthy,
Administrator.

Therefore, 40 CFR Chapter I is
amended as follows:
PART 170—[AMENDED]
1. The authority citation for part 170
continues to read as follows:

■

Authority: 7 U.S.C. 136w.

2. Section 170.2 is added to subpart A
to read as follows:

■

§ 170.2
dates.

Implementation and expiration

(a) Implementation date. Beginning
January 2, 2017, the requirements of
§ 170.301 through § 170.609 of this part
shall apply to any pesticide product that
bears the statement ‘‘Use this product
only in accordance with its labeling and
with the Worker Protection Standard, 40
CFR part 170’’.
(b) Expiration date. Sections 170.1
through 170.260 of this part shall expire
on, and will no longer be effective after
January 2, 2017.
■ 3. In § 170.135, revise paragraphs (b)
and (c)(1) to read as follows:
§ 170.135 Posted pesticide safety
information.

*

*
*
*
*
(b) Pesticide safety poster. A safety
poster must be displayed that conveys,
at a minimum, the pesticide safety
concepts listed in paragraphs (b)(1)(i)
through (vii) and (b)(2) of this section.
Displays conforming to § 170.311(a)(3)
meet the requirements of this paragraph.
(c) * * *
(1) The name, address, and telephone
number of the nearest emergency
medical care facility shall be on the
safety poster or displayed close to the
safety poster. Displays conforming to
§ 170.311(a)(3)(ix) meet the
requirements of this paragraph.
*
*
*
*
*
■ 4. In § 170.235, revise paragraphs (b)
and (c)(1) to read as follows:
§ 170.235 Posted pesticide safety
information.

*

*
*
*
*
(b) Pesticide safety poster. A safety
poster must be displayed that conveys,
at a minimum, the pesticide safety
concepts listed in paragraphs (b)(1)(i)
through (vii) and (b)(2) of this section.
Displays conforming to § 170.311(a)(3)
meet the requirements of this paragraph.
(c) * * *
(1) The name, address, and telephone
number of the nearest emergency
medical care facility shall be on the
safety poster or displayed close to the
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safety poster. Displays conforming to
§ 170.311(a)(3)(ix) meet the
requirements of this paragraph.
*
*
*
*
*
■ 5. Subpart D is added to part 170 to
read as follows:
Subpart D—General Provisions
Sec.
§ 170.301 Scope and purpose.
§ 170.303 Applicability of this part.
§ 170.305 Definitions.
§ 170.309 Agricultural employer duties.
§ 170.311 Display requirements for
pesticide safety information and
pesticide application and hazard
information.
§ 170.313 Commercial pesticide handler
employer duties.
§ 170.315 Prohibited actions.
§ 170.317 Violations of this part.
§ 170.301

Scope and purpose.

This regulation is primarily intended
to reduce the risks of illness or injury
to workers and handlers resulting from
occupational exposures to pesticides
used in the production of agricultural
plants on agricultural establishments. It
requires agricultural employers and
commercial pesticide handler
employers to provide specific
information and protections to workers,
handlers and other persons when
pesticides are used on agricultural
establishments in the production of
agricultural plants. It also requires
handlers to wear the labeling-specified
clothing and personal protective
equipment when performing handler
activities, and to take measures to
protect workers and other persons
during pesticide applications.
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§ 170.303

Applicability of this part.

(a) This regulation applies whenever
a pesticide product bearing a label
requiring compliance with this part is
used in the production of agricultural
plants on an agricultural establishment,
except as provided in paragraphs (b)
and (c) of this section.
(b) This regulation does not apply
when a pesticide product bearing a label
requiring compliance with this part is
used on an agricultural establishment in
any of the following circumstances:
(1) As part of government-sponsored
public pest control programs over which
the owner, agricultural employer and
handler employer have no control, such
as mosquito abatement and
Mediterranean fruit fly eradication
programs.
(2) On plants other than agricultural
plants, which may include plants in
home fruit and vegetable gardens and
home greenhouses, and permanent
plantings for ornamental purposes, such
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as plants that are in ornamental gardens,
parks, public or private landscaping,
lawns or other grounds that are
intended only for aesthetic purposes or
climatic modification.
(3) For control of vertebrate pests,
unless directly related to the production
of an agricultural plant.
(4) As attractants or repellents in
traps.
(5) On the harvested portions of
agricultural plants or on harvested
timber.
(6) For research uses of unregistered
pesticides.
(7) On pasture and rangeland where
the forage will not be harvested for hay.
(8) In a manner not directly related to
the production of agricultural plants,
including, but not limited to structural
pest control and control of vegetation in
non-crop areas.
(c) Where a pesticide product’s
labeling-specific directions for use or
other labeling requirements are
inconsistent with requirements of this
part, users must comply with the
pesticide product labeling, except as
provided for in §§ 170.601, 170.603 and
170.607.
§ 170.305

Definitions.

Terms used in this part have the same
meanings they have in the Federal
Insecticide, Fungicide, and Rodenticide
Act, as amended. In addition, the
following terms, when used in this part,
shall have the following meanings:
Agricultural employer means any
person who is an owner of, or is
responsible for the management or
condition of, an agricultural
establishment, and who employs any
worker or handler.
Agricultural establishment means any
farm, forest operation, or nursery
engaged in the outdoor or enclosed
space production of agricultural plants.
An establishment that is not primarily
agricultural is an agricultural
establishment if it produces agricultural
plants for transplant or use (in part or
their entirety) in another location
instead of purchasing the agricultural
plants.
Agricultural plant means any plant, or
part thereof, grown, maintained, or
otherwise produced for commercial
purposes, including growing,
maintaining or otherwise producing
plants for sale or trade, for research or
experimental purposes, or for use in
part or their entirety in another location.
Agricultural plant includes, but is not
limited to, grains, fruits and vegetables;
wood fiber or timber products;
flowering and foliage plants and trees;
seedlings and transplants; and turf grass
produced for sod. Agricultural plant
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does not include pasture or rangeland
used for grazing.
Application exclusion zone means the
area surrounding the application
equipment that must be free of all
persons other than appropriately trained
and equipped handlers during pesticide
applications.
Chemigation means the application of
pesticides through irrigation systems.
Closed system means an engineering
control used to protect handlers from
pesticide exposure hazards when
mixing and loading pesticides.
Commercial pesticide handler
employer means any person, other than
an agricultural employer, who employs
any handler to perform handler
activities on an agricultural
establishment. A labor contractor who
does not provide pesticide application
services or supervise the performance of
handler activities, but merely employs
laborers who perform handler activities
at the direction of an agricultural or
handler employer, is not a commercial
pesticide handler employer.
Commercial pesticide handling
establishment means any enterprise,
other than an agricultural establishment,
that provides pesticide handler or crop
advising services to agricultural
establishments.
Crop advisor means any person who
is assessing pest numbers, damage,
pesticide distribution, or the status or
requirements of agricultural plants.
Designated representative means any
persons designated in writing by a
worker or handler to exercise a right of
access on behalf of the worker or
handler to request and obtain a copy of
the pesticide application and hazard
information required by § 170.309(h) in
accordance with § 170.311(b) of this
part.
Early entry means entry by a worker
into a treated area on the agricultural
establishment after a pesticide
application is complete, but before any
restricted-entry interval for the pesticide
has expired.
Employ means to obtain, directly or
through a labor contractor, the services
of a person in exchange for a salary or
wages, including piece-rate wages,
without regard to who may pay or who
may receive the salary or wages. It
includes obtaining the services of a selfemployed person, an independent
contractor, or a person compensated by
a third party, except that it does not
include an agricultural employer
obtaining the services of a handler
through a commercial pesticide handler
employer or a commercial pesticide
handling establishment.
Enclosed cab means a cab with a
nonporous barrier that totally surrounds
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the occupant(s) of the cab and prevents
dermal contact with pesticides that are
being applied outside of the cab.
Enclosed space production means
production of an agricultural plant
indoors or in a structure or space that
is covered in whole or in part by any
nonporous covering and that is large
enough to permit a person to enter.
Fumigant means any pesticide
product that is a vapor or gas, or forms
a vapor or gas upon application, and
whose pesticidal action is achieved
through the gaseous or vapor state.
Hand labor means any agricultural
activity performed by hand or with
hand tools that causes a worker to have
substantial contact with plants, plant
parts, or soil and other surfaces that may
contain pesticide residues, except that
hand labor does not include operating,
moving, or repairing irrigation or
watering equipment or performing crop
advisor tasks.
Handler means any person, including
a self-employed person, who is
employed by an agricultural employer
or commercial pesticide handler
employer and performs any of the
following activities:
(1) Mixing, loading, or applying
pesticides.
(2) Disposing of pesticides.
(3) Handling opened containers of
pesticides, emptying, triple-rinsing, or
cleaning pesticide containers according
to pesticide product labeling
instructions, or disposing of pesticide
containers that have not been cleaned.
The term does not include any person
who is only handling unopened
pesticide containers or pesticide
containers that have been emptied or
cleaned according to pesticide product
labeling instructions.
(4) Acting as a flagger.
(5) Cleaning, adjusting, handling, or
repairing the parts of mixing, loading, or
application equipment that may contain
pesticide residues.
(6) Assisting with the application of
pesticides.
(7) Entering an enclosed space after
the application of a pesticide and before
the inhalation exposure level listed in
the labeling has been reached or one of
the ventilation criteria established by
§ 170.405(b)(3) or the labeling has been
met to operate ventilation equipment,
monitor air levels, or adjust or remove
coverings used in fumigation.
(8) Entering a treated area outdoors
after application of any soil fumigant
during the labeling-specified entryrestricted period to adjust or remove
coverings used in fumigation.
(9) Performing tasks as a crop advisor
during any pesticide application or
restricted-entry interval, or before the
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inhalation exposure level listed in the
pesticide product labeling has been
reached or one of the ventilation criteria
established by § 170.405(b)(3) or the
pesticide product labeling has been met.
Handler employer means any person
who is self-employed as a handler or
who employs any handler.
Immediate family is limited to the
spouse, parents, stepparents, foster
parents, father-in-law, mother-in-law,
children, stepchildren, foster children,
sons-in-law, daughters-in-law,
grandparents, grandchildren, brothers,
sisters, brothers-in-law, sisters-in-law,
aunts, uncles, nieces, nephews, and first
cousins. ‘‘First cousin’’ means the child
of a parent’s sibling, i.e., the child of an
aunt or uncle.
Labor contractor means a person,
other than a commercial pesticide
handler employer, who employs
workers or handlers to perform tasks on
an agricultural establishment for an
agricultural employer or a commercial
pesticide handler employer.
Outdoor production means
production of an agricultural plant in an
outside area that is not enclosed or
covered in any way that would obstruct
the natural air flow.
Owner means any person who has a
present possessory interest (e.g., fee,
leasehold, rental, or other) in an
agricultural establishment. A person
who has both leased such agricultural
establishment to another person and
granted that same person the right and
full authority to manage and govern the
use of such agricultural establishment is
not an owner for purposes of this part.
Personal protective equipment means
devices and apparel that are worn to
protect the body from contact with
pesticides or pesticide residues,
including, but not limited to, coveralls,
chemical-resistant suits, chemicalresistant gloves, chemical-resistant
footwear, respirators, chemical-resistant
aprons, chemical-resistant headgear,
and protective eyewear.
Restricted-entry interval means the
time after the end of a pesticide
application during which entry into the
treated area is restricted.
Safety data sheet has the same
meaning as the definition at 29 CFR
1900.1200(c).
Treated area means any area to which
a pesticide is being directed or has been
directed.
Use, as in ‘‘to use a pesticide’’ means
any of the following:
(1) Pre-application activities,
including, but not limited to:
(i) Arranging for the application of the
pesticide.
(ii) Mixing and loading the pesticide.
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(iii) Making necessary preparations
for the application of the pesticide,
including responsibilities related to
worker notification, training of workers
or handlers, providing decontamination
supplies, providing pesticide safety
information and pesticide application
and hazard information, use and care of
personal protective equipment,
providing emergency assistance, and
heat stress management.
(2) Application of the pesticide.
(3) Post-application activities
intended to reduce the risks of illness
and injury resulting from handlers’ and
workers’ occupational exposures to
pesticide residues during and after the
restricted-entry interval, including
responsibilities related to worker
notification, training of workers or
early-entry workers, providing
decontamination supplies, providing
pesticide safety information and
pesticide application and hazard
information, use and care of personal
protective equipment, providing
emergency assistance, and heat stress
management.
(4) Other pesticide-related activities,
including, but not limited to,
transporting or storing pesticides that
have been opened, cleaning equipment,
and disposing of excess pesticides,
spray mix, equipment wash waters,
pesticide containers, and other
pesticide-containing materials.
Worker means any person, including
a self-employed person, who is
employed and performs activities
directly relating to the production of
agricultural plants on an agricultural
establishment.
Worker housing area means any place
or area of land on or near an agricultural
establishment where housing or space
for housing is provided for workers or
handlers by an agricultural employer,
owner, labor contractor, or any other
person responsible for the recruitment
or employment of agricultural workers.
§ 170.309

Agricultural employer duties.

Agricultural employers must:
(a) Ensure that any pesticide is used
in a manner consistent with the
pesticide product labeling, including
the requirements of this part, when
applied on the agricultural
establishment.
(b) Ensure that each worker and
handler subject to this part receives the
protections required by this part.
(c) Ensure that any handler and any
early entry worker is at least 18 years
old.
(d) Provide to each person, including
labor contractors, who supervises any
workers or handlers information and
directions sufficient to ensure that each
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worker and handler receives the
protections required by this part. Such
information and directions must specify
the tasks for which the supervisor is
responsible in order to comply with the
provisions of this part.
(e) Require each person, including
labor contractors, who supervises any
workers or handlers to provide
sufficient information and directions to
each worker and handler to ensure that
they can comply with the provisions of
this part.
(f) Provide emergency assistance in
accordance with this paragraph. If there
is reason to believe that a worker or
handler has experienced a potential
pesticide exposure during his or her
employment on the agricultural
establishment or shows symptoms
similar to those associated with acute
exposure to pesticides during or within
72 hours after his or her employment on
the agricultural establishment, and
needs emergency medical treatment, the
agricultural employer must do all of the
following promptly after learning of the
possible poisoning or injury:
(1) Make available to that person
transportation from the agricultural
establishment, including any worker
housing area on the establishment, to an
operating medical care facility capable
of providing emergency medical
treatment to a person exposed to
pesticides.
(2) Provide all of the following
information to the treating medical
personnel:
(i) Copies of the applicable safety data
sheet(s) and the product name(s), EPA
registration number(s) and active
ingredient(s) for each pesticide product
to which the person may have been
exposed.
(ii) The circumstances of application
or use of the pesticide on the
agricultural establishment.
(iii) The circumstances that could
have resulted in exposure to the
pesticide.
(g) Ensure that workers or other
persons employed by the agricultural
establishment do not clean, repair, or
adjust pesticide application equipment,
unless trained as a handler under
§ 170.501. Before allowing any person
not directly employed by the
agricultural establishment to clean,
repair, or adjust equipment that has
been used to mix, load, transfer, or
apply pesticides, the agricultural
employer must provide all of the
following information to such person:
(1) Pesticide application equipment
may be contaminated with pesticides.
(2) The potentially harmful effects of
exposure to pesticides.
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(3) Procedures for handling pesticide
application equipment and for limiting
exposure to pesticide residues.
(4) Personal hygiene practices and
decontamination procedures for
preventing pesticide exposures and
removing pesticide residues.
(h) Display, maintain, and provide
access to pesticide safety information
and pesticide application and hazard
information in accordance with
§ 170.311 if workers or handlers are on
the establishment and within the last 30
days a pesticide product has been used
or a restricted-entry interval for such
pesticide has been in effect on the
establishment.
(i) Ensure that before a handler uses
any equipment for mixing, loading,
transferring, or applying pesticides, the
handler is instructed in the safe
operation of such equipment.
(j) Ensure that before each day of use,
equipment used for mixing, loading,
transferring, or applying pesticides is
inspected for leaks, clogging, and worn
or damaged parts, and any damaged
equipment is repaired or replaced.
(k) Ensure that whenever handlers
employed by a commercial pesticide
handling establishment will be on an
agricultural establishment, the handler
employer is provided information about,
or is aware of, the specific location and
description of any treated areas on the
agricultural establishment where a
restricted-entry interval is in effect that
the handler may be in (or may walk
within 1⁄4 mile of), and any restrictions
on entering those areas.
(l) Ensure that workers do not enter
any area on the agricultural
establishment where a pesticide has
been applied until the applicable
pesticide application and hazard
information for each pesticide product
applied to that area is displayed in
accordance with § 170.311(b), and until
after the restricted-entry interval has
expired and all treated area warning
signs have been removed or covered,
except for entry permitted by § 170.603
of this part.
(m) Provide any records or other
information required by this part for
inspection and copying upon request by
an employee of EPA or any duly
authorized representative of a Federal,
State or Tribal government agency
responsible for pesticide enforcement.
§ 170.311 Display requirements for
pesticide safety information and pesticide
application and hazard information.

(a) Display of Pesticide Safety
Information. Whenever pesticide safety
information and pesticide application
and hazard information are required to
be provided under § 170.309(h),
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pesticide safety information must be
displayed in accordance with this
paragraph.
(1) General. The pesticide safety
information must be conveyed in a
manner that workers and handlers can
understand.
(2) Content prior to January 1, 2018.
Prior to January 1, 2018, the safety
information must include all of the
following points:
(i) Help keep pesticides from entering
your body. Avoid getting on your skin
or into your body any pesticides that
may be on plants and soil, in irrigation
water, or drifting from nearby
applications.
(ii) Wash before eating, drinking,
using chewing gum or tobacco, or using
the toilet.
(iii) Wear work clothing that protects
the body from pesticide residues (longsleeved shirts, long pants, shoes and
socks, and a hat or scarf).
(iv) Wash or shower with soap and
water, shampoo hair, and put on clean
clothes after work.
(v) Wash work clothes separately from
other clothes before wearing them again.
(vi) Wash immediately in the nearest
clean water if pesticides are spilled or
sprayed on the body. As soon as
possible, shower, shampoo, and change
into clean clothes.
(vii) Follow directions about keeping
out of treated or restricted areas.
(viii) The name, address, and
telephone number of a nearby operating
medical care facility capable of
providing emergency medical treatment.
This information must be clearly
identified as emergency medical contact
information on the display.
(ix) There are Federal rules to protect
workers and handlers, including a
requirement for safety training.
(3) Content after January 1, 2018.
After January 1, 2018, the pesticide
safety information must include all of
the points in § 170.311(a)(3)(i)–(x)
instead of the points listed in
§ 170.311(a)(2)(i)–(ix).
(i) Avoid getting on the skin or into
the body any pesticides that may be on
or in plants, soil, irrigation water,
tractors, and other equipment, on used
personal protective equipment, or
drifting from nearby applications.
(ii) Wash before eating, drinking,
using chewing gum or tobacco, or using
the toilet.
(iii) Wear work clothing that protects
the body from pesticide residues (longsleeved shirts, long pants, shoes and
socks, and a hat or scarf).
(iv) Wash or shower with soap and
water, shampoo hair, and put on clean
clothes after work.
(v) Wash work clothes separately from
other clothes before wearing them again.
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(vi) If pesticides are spilled or sprayed
on the body use decontamination
supplies to wash immediately, or rinse
off in the nearest clean water, including
springs, streams, lakes or other sources
if more readily available than
decontamination supplies, and as soon
as possible, wash or shower with soap
and water, shampoo hair, and change
into clean clothes.
(vii) Follow directions about keeping
out of treated areas and application
exclusion zones.
(viii) Instructions to employees to
seek medical attention as soon as
possible if they believe they have been
poisoned, injured or made ill by
pesticides.
(ix) The name, address, and telephone
number of a nearby operating medical
care facility capable of providing
emergency medical treatment. This
information must be clearly identified
as emergency medical contact
information on the display.
(x) The name, address and telephone
number of the State or Tribal pesticide
regulatory agency.
(4) Changes to pesticide safety
information. The agricultural employer
must update the pesticide safety
information display within 24 hours of
notice of any changes to the information
required in §§ 170.311(a)(2)(viii) or
170.311(a)(3)(ix).
(5) Location. The pesticide safety
information must be displayed at each
of the following sites on the agricultural
establishment:
(i) The site selected pursuant to
§ 170.311(b)(2) for display of pesticide
application and hazard information.
(ii) Anywhere that decontamination
supplies must be provided on the
agricultural establishment pursuant to
§§ 170.411, 170.509 or 170.605, but only
when the decontamination supplies are
located at permanent sites or being
provided at locations and in quantities
to meet the requirements for 11 or more
workers or handlers.
(6) Accessibility. When pesticide
safety information is required to be
displayed, workers and handlers must
be allowed access to the pesticide safety
information at all times during normal
work hours.
(7) Legibility. The pesticide safety
information must remain legible at all
times when the information is required
to be displayed.
(b) Keeping and displaying pesticide
application and hazard information.
Whenever pesticide safety information
and pesticide application and hazard
information is required to be provided
under § 170.309(h), pesticide
application and hazard information for
any pesticides that are used on the
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agricultural establishment must be
displayed, retained, and made
accessible in accordance with this
paragraph.
(1) Content. The pesticide application
and hazard information must include all
of the following information for each
pesticide product applied:
(i) A copy of the safety data sheet.
(ii) The name, EPA registration
number, and active ingredient(s) of the
pesticide product.
(iii) The crop or site treated and the
location and description of the treated
area.
(iv) The date(s) and times the
application started and ended.
(v) The duration of the applicable
labeling-specified restricted-entry
interval for that application.
(2) Location. The pesticide
application and hazard information
must be displayed at a place on the
agricultural establishment where
workers and handlers are likely to pass
by or congregate and where it can be
readily seen and read.
(3) Accessibility. When the pesticide
application and hazard information is
required to be displayed, workers and
handlers must be allowed access to the
location of the information at all times
during normal work hours.
(4) Legibility. The pesticide
application and hazard information
must remain legible at all times when
the information is required to be
displayed.
(5) Timing. The pesticide application
and hazard information for each
pesticide product applied must be
displayed no later than 24 hours after
the end of the application of the
pesticide. The pesticide application and
hazard information must be displayed
continuously from the beginning of the
display period until at least 30 days
after the end of the last applicable
restricted-entry interval, or until
workers or handlers are no longer on the
establishment, whichever is earlier.
(6) Record retention. Whenever
pesticide safety information and
pesticide application and hazard
information is required to be displayed
in accordance with this paragraph (b),
the agricultural employer must retain
the pesticide application and hazard
information described in § 170.311(b)(1)
on the agricultural establishment for
two years after the date of expiration of
the restricted-entry interval applicable
to the pesticide application conducted.
(7) Access to pesticide application
and hazard information by a worker or
handler.
(i) If a person is or was employed as
a worker or handler by an establishment
during the period that particular
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pesticide application and hazard
information was required to be
displayed and retained for two years in
accordance with §§ 170.311(b)(5) and
170.311(b)(6), and the person requests a
copy of such application and/or hazard
information, or requests access to such
application and/or hazard information
after it is no longer required to be
displayed, the agricultural employer
must provide the worker or handler
with a copy of or access to all of the
requested information within 15 days of
the receipt of any such request. The
worker or handler may make the request
orally or in writing.
(ii) Whenever a record has been
previously provided without cost to a
worker or handler or their designated
representative, the agricultural
employer may charge reasonable, nondiscriminatory administrative costs (i.e.,
search and copying expenses but not
including overhead expenses) for a
request by the worker or handler for
additional copies of the record.
(8) Access to pesticide application
and hazard information by treating
medical personnel. Any treating
medical personnel, or any person acting
under the supervision of treating
medical personnel, may request, orally
or in writing, access to or a copy of any
information required to be retained for
two years by § 170.311(b)(6) in order to
inform diagnosis or treatment of a
worker or handler who was employed
on the establishment during the period
that the information was required to be
displayed. The agricultural employer
must promptly provide a copy of or
access to all of the requested
information applicable to the worker’s
or handler’s time of employment on the
establishment after receipt of the
request.
(9) Access to pesticide application
and hazard information by a designated
representative.
(i) Any worker’s or handler’s
designated representative may request
access to or a copy of any information
required to be retained for two years by
§ 170.311(b)(6) on behalf of a worker or
handler employed on the establishment
during the period that the information
was required to be displayed. The
agricultural employer must provide
access to or a copy of the requested
information applicable to the worker’s
or handler’s time of employment on the
establishment within 15 days after
receiving any such request, provided the
request meets the requirements
specified in § 170.311(b)(9)(ii).
(ii) A request by a designated
representative for access to or a copy of
any pesticide application and/or hazard
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information must be in writing and
must contain all of the following:
(A) The name of the worker or
handler being represented.
(B) A description of the specific
information being requested. The
description should include the dates of
employment of the worker or handler,
the date or dates for which the records
are requested, type of work conducted
by the worker or handler (e.g., planting,
harvesting, applying pesticides, mixing
or loading pesticides) during the period
for which the records are requested, and
the specific application and/or hazard
information requested.
(C) A written statement clearly
designating the representative to request
pesticide application and hazard
information on the worker’s or handler’s
behalf, bearing the worker’s or handler’s
printed name and signature, the date of
the designation, and the printed name
and contact information for the
designated representative.
(D) If the worker or handler requests
that the pesticide application and/or the
hazard information be sent, direction for
where to send the information (e.g.,
mailing address or email address).
(iii) If the written request from a
designated representative contains all of
the necessary information specified in
§ 170.313(b)(9)(ii), the employer must
provide a copy of or access to all of the
requested information applicable to the
worker’s or handler’s time of
employment on the establishment to the
designated representative within 15
days of receiving the request.
(iv) Whenever a record has been
previously provided without cost to a
worker or handler or their designated
representative, the agricultural
employer may charge reasonable, nondiscriminatory administrative costs (i.e.,
search and copying expenses but not
including overhead expenses) for a
request by the designated representative
for additional copies of the record.
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§ 170.313 Commercial pesticide handler
employer duties.

Commercial pesticide handler
employers must:
(a) Ensure that any pesticide is used
in a manner consistent with the
pesticide product labeling, including
the requirements of this part, when
applied on an agricultural establishment
by a handler employed by the
commercial pesticide handling
establishment.
(b) Ensure each handler employed by
the commercial pesticide handling
establishment and subject to this part
receives the protections required by this
part.
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(c) Ensure that any handler employed
by the commercial pesticide handling
establishment is at least 18 years old.
(d) Provide to each person, including
labor contractors, who supervises any
handlers employed by the commercial
pesticide handling establishment,
information and directions sufficient to
ensure that each handler receives the
protections required by this part. Such
information and directions must specify
the tasks for which the supervisor is
responsible in order to comply with the
provisions of this part.
(e) Require each person, including
labor contractors, who supervises any
handlers employed by the commercial
pesticide handling establishment, to
provide sufficient information and
directions to each handler to ensure that
the handler can comply with the
provisions of this part.
(f) Ensure that before any handler
employed by the commercial pesticide
handling establishment uses any
equipment for mixing, loading,
transferring, or applying pesticides, the
handler is instructed in the safe
operation of such equipment.
(g) Ensure that, before each day of use,
equipment used by their employees for
mixing, loading, transferring, or
applying pesticides is inspected for
leaks, obstructions, and worn or
damaged parts, and any damaged
equipment is repaired or is replaced.
(h) Ensure that whenever a handler
who is employed by a commercial
pesticide handling establishment will be
on an agricultural establishment, the
handler is provided information about,
or is aware of, the specific location and
description of any treated areas where a
restricted-entry interval is in effect, and
the restrictions on entering those areas.
(i) Provide the agricultural employer
all of the following information before
the application of any pesticide on an
agricultural establishment:
(1) Specific location(s) and
description of the area(s) to be treated.
(2) The date(s) and start and estimated
end times of application.
(3) Product name, EPA registration
number, and active ingredient(s).
(4) The labeling-specified restrictedentry interval applicable for the
application.
(5) Whether posting, oral notification
or both are required under § 170.409.
(6) Any restrictions or use directions
on the pesticide product labeling that
must be followed for protection of
workers, handlers, or other persons
during or after application.
(j) If there are any changes to the
information provided in § 170.313(i)(1),
§ 170.313(i)(4), § 170.313(i)(5),
§ 170.313(i)(6) or if the start time for the
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application will be earlier than
originally forecasted or scheduled,
ensure that the agricultural employer is
provided updated information prior to
the application. If there are any changes
to any other information provided
pursuant to § 170.313(i), the commercial
pesticide handler employer must
provide updated information to the
agricultural employer within two hours
after completing the application.
Changes to the estimated application
end time of less than one hour need not
be reported to the agricultural employer.
(k) Provide emergency assistance in
accordance with this paragraph. If there
is reason to believe that a handler
employed by the commercial pesticide
handling establishment has experienced
a potential pesticide exposure during
his or her employment by the
commercial pesticide handling
establishment or shows symptoms
similar to those associated with acute
exposure to pesticides during or within
72 hours after his or her employment by
the commercial pesticide handling
establishment, and needs emergency
medical treatment, the commercial
pesticide handler employer must do all
of the following promptly after learning
of the possible poisoning or injury:
(1) Make available to that person
transportation from the commercial
pesticide handling establishment, or any
agricultural establishment on which that
handler may be working on behalf of the
commercial pesticide handling
establishment, to an operating medical
care facility capable of providing
emergency medical treatment to a
person exposed to pesticides.
(2) Provide all of the following
information to the treating medical
personnel:
(i) Copies of the applicable safety data
sheet(s) and the product name(s), EPA
registration number(s) and active
ingredient(s) for each pesticide product
to which the person may have been
exposed.
(ii) The circumstances of application
or use of the pesticide.
(iii) The circumstances that could
have resulted in exposure to the
pesticide.
(l) Ensure that persons directly
employed by the commercial pesticide
handling establishment do not clean,
repair, or adjust pesticide application
equipment, unless trained as a handler
under § 170.501. Before allowing any
person not directly employed by the
commercial pesticide handling
establishment to clean, repair, or adjust
equipment that has been used to mix,
load, transfer, or apply pesticides, the
commercial pesticide handler employer
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must provide all of the following
information to such persons:
(1) Notice that the pesticide
application equipment may be
contaminated with pesticides.
(2) The potentially harmful effects of
exposure to pesticides.
(3) Procedures for handling pesticide
application equipment and for limiting
exposure to pesticide residues.
(4) Personal hygiene practices and
decontamination procedures for
preventing pesticide exposures and
removing pesticide residues.
(m) Provide any records or other
information required by this part for
inspection and copying upon request by
an employee of EPA or any duly
authorized representative of a Federal,
State or Tribal government agency
responsible for pesticide enforcement.
§ 170.315

Prohibited actions.

No agricultural employer, commercial
pesticide handler employer, or other
person involved in the use of a pesticide
to which this part applies, shall
intimidate, threaten, coerce, or
discriminate against any worker or
handler for complying with or
attempting to comply with this part, or
because the worker or handler provided,
caused to be provided or is about to
provide information to the employer or
the EPA or any duly authorized
representative of a Federal, State or
Tribal government regarding conduct
that the worker or handler reasonably
believes violates this part, has made a
complaint, testified, assisted, or
participated in any manner in an
investigation, proceeding, or hearing
concerning compliance with this part,
or has objected to, or refused to
participate in, any activity, policy,
practice, or assigned task that the
worker or handler reasonably believed
to be in violation of this part. Any such
intimidation, threat, coercion, or
discrimination violates FIFRA section
12(a)(2)(G), 7 U.S.C. 136j(a)(2)(G).
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§ 170.317

Violations of this part.

(a) Under FIFRA section 12(a)(2)(G), it
is unlawful for any person ‘‘to use any
registered pesticide in a manner
inconsistent with its labeling.’’ When
this part is referenced on a label, users
must comply with all of its
requirements, except those that are
inconsistent with product-specific
instructions on the pesticide product
labeling, except as provided for in
§§ 170.601, 170.603 and 170.607.
(b) A person who has a duty under
this part, as referenced on the pesticide
product labeling, and who fails to
perform that duty, violates FIFRA
section 12(a)(2)(G) and is subject to a
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civil penalty under section 14. A person
who knowingly violates section
12(a)(2)(G) is subject to section 14
criminal sanctions.
(c) FIFRA section 14(b)(4) provides
that a person is liable for a penalty
under FIFRA if another person
employed by or acting for that person
violates any provision of FIFRA. The
term ‘‘acting for’’ includes both
employment and contractual
relationships, including, but not limited
to, labor contractors.
(d) The requirements of this part,
including the decontamination
requirements, must not, for the purposes
of section 653(b)(1) of Title 29 of the
U.S. Code, be deemed to be the exercise
of statutory authority to prescribe or
enforce standards or regulations
affecting the general sanitary hazards
addressed by the OSHA Field Sanitation
Standard, 29 CFR 1928.110, or other
agricultural non-pesticide hazards.
■ 6. Subpart E is added to part 170 to
read as follows:
Subpart E—Requirements for
Protection of Agricultural Workers
Sec.
§ 170.401 Training requirements for
workers.
§ 170.403 Establishment-specific
information for workers.
§ 170.405 Entry restrictions associated with
pesticide applications.
§ 170.407 Worker entry restrictions after
pesticide applications.
§ 170.409 Oral and posted notification of
worker entry restrictions.
§ 170.411 Decontamination supplies for
workers.
§ 170.401
workers.

Training requirements for

(a) General requirement. Before any
worker performs any task in a treated
area on an agricultural establishment
where within the last 30 days a
pesticide product has been used or a
restricted-entry interval for such
pesticide has been in effect, the
agricultural employer must ensure that
each worker has been trained in
accordance with this section within the
last 12 months, except as provided in
paragraph (b) of this section.
(b) Exceptions. The following workers
need not be trained under this section:
(1) A worker who is currently
certified as an applicator of restricted
use pesticides under part 171 of this
chapter.
(2) A worker who has satisfied the
handler training requirements in
§ 170.501.
(3) A worker who is certified or
licensed as a crop advisor by a program
acknowledged as appropriate in writing
by EPA or the State or Tribal agency
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responsible for pesticide enforcement,
provided that such certification or
licensing requires pesticide safety
training that includes all the topics in
§ 170.501(c)(2) or § 170.501(c)(3) as
applicable depending on the date of
training.
(c) Training programs. (1) Pesticide
safety training must be presented to
workers either orally from written
materials or audio-visually, at a location
that is reasonably free from distraction
and conducive to training. All training
materials must be EPA-approved. The
training must be presented in a manner
that the workers can understand, such
as through a translator. The training
must be conducted by a person who
meets the worker trainer requirements
of paragraph (c)(4) of this section, and
who must be present during the entire
training program and must respond to
workers’ questions.
(2) The training must include, at a
minimum, all of the following topics:
(i) Where and in what form pesticides
may be encountered during work
activities.
(ii) Hazards of pesticides resulting
from toxicity and exposure, including
acute and chronic effects, delayed
effects, and sensitization.
(iii) Routes through which pesticides
can enter the body.
(iv) Signs and symptoms of common
types of pesticide poisoning.
(v) Emergency first aid for pesticide
injuries or poisonings.
(vi) How to obtain emergency medical
care.
(vii) Routine and emergency
decontamination procedures, including
emergency eye flushing techniques.
(viii) Hazards from chemigation and
drift.
(ix) Hazards from pesticide residues
on clothing.
(x) Warnings about taking pesticides
or pesticide containers home.
(xi) Requirements of this subpart
designed to reduce the risks of illness or
injury resulting from workers’
occupational exposure to pesticides,
including application and entry
restrictions, the design of the warning
sign, posting of warning signs, oral
warnings, the availability of specific
information about applications, and the
protection against retaliatory acts.
(3) EPA intends to make available to
the public training materials that may be
used to conduct training conforming to
the requirements of this section. Within
180 days after a notice of availability of
such training materials appears in the
Federal Register, but no earlier than
January 1, 2018, training programs
required under this section must
include, at a minimum, all of the topics
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listed in § 170.401(c)(3)(i)–(xxiii)
instead of the topics listed in
§ 170.401(c)(2)(i)–(xi).
(i) The responsibility of agricultural
employers to provide workers and
handlers with information and
protections designed to reduce workrelated pesticide exposures and
illnesses. This includes ensuring
workers and handlers have been trained
on pesticide safety, providing pesticide
safety and application and hazard
information, decontamination supplies
and emergency medical assistance, and
notifying workers of restrictions during
applications and on entering pesticide
treated areas. A worker or handler may
designate in writing a representative to
request access to pesticide application
and hazard information.
(ii) How to recognize and understand
the meaning of the posted warning signs
used for notifying workers of
restrictions on entering pesticide treated
areas on the establishment.
(iii) How to follow directions and/or
signs about keeping out of pesticide
treated areas subject to a restricted-entry
interval and application exclusion
zones.
(iv) Where and in what forms
pesticides may be encountered during
work activities, and potential sources of
pesticide exposure on the agricultural
establishment. This includes exposure
to pesticide residues that may be on or
in plants, soil, tractors, application and
chemigation equipment, or used
personal protective equipment, and that
pesticides may drift through the air from
nearby applications or be in irrigation
water.
(v) Potential hazards from toxicity and
exposure that pesticides present to
workers and their families, including
acute and chronic effects, delayed
effects, and sensitization.
(vi) Routes through which pesticides
can enter the body.
(vii) Signs and symptoms of common
types of pesticide poisoning.
(viii) Emergency first aid for pesticide
injuries or poisonings.
(ix) Routine and emergency
decontamination procedures, including
emergency eye flushing techniques, and
if pesticides are spilled or sprayed on
the body to use decontamination
supplies to wash immediately or rinse
off in the nearest clean water, including
springs, streams, lakes or other sources
if more readily available than
decontamination supplies, and as soon
as possible, wash or shower with soap
and water, shampoo hair, and change
into clean clothes.
(x) How and when to obtain
emergency medical care.
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(xi) When working in pesticide
treated areas, wear work clothing that
protects the body from pesticide
residues and wash hands before eating,
drinking, using chewing gum or
tobacco, or using the toilet.
(xii) Wash or shower with soap and
water, shampoo hair, and change into
clean clothes as soon as possible after
working in pesticide treated areas.
(xiii) Potential hazards from pesticide
residues on clothing.
(xiv) Wash work clothes before
wearing them again and wash them
separately from other clothes.
(xv) Do not take pesticides or
pesticide containers used at work to
your home.
(xvi) Safety data sheets provide
hazard, emergency medical treatment
and other information about the
pesticides used on the establishment
they may come in contact with. The
responsibility of agricultural employers
to do all of the following:
(A) Display safety data sheets for all
pesticides used on the establishment.
(B) Provide workers and handlers
information about the location of the
safety data sheets on the establishment.
(C) Provide workers and handlers
unimpeded access to safety data sheets
during normal work hours.
(xvii) The rule prohibits agricultural
employers from allowing or directing
any worker to mix, load or apply
pesticides or assist in the application of
pesticides unless the worker has been
trained as a handler.
(xviii) The responsibility of
agricultural employers to provide
specific information to workers before
directing them to perform early-entry
activities. Workers must be 18 years old
to perform early-entry activities.
(xix) Potential hazards to children and
pregnant women from pesticide
exposure.
(xx) Keep children and nonworking
family members away from pesticide
treated areas.
(xxi) After working in pesticide
treated areas, remove work boots or
shoes before entering your home, and
remove work clothes and wash or
shower before physical contact with
children or family members.
(xxii) How to report suspected
pesticide use violations to the State or
Tribal agency responsible for pesticide
enforcement.
(xxiii) The rule prohibits agricultural
employers from intimidating,
threatening, coercing, or discriminating
against any worker or handler for
complying with or attempting to comply
with the requirements of this rule, or
because the worker or handler provided,
caused to be provided or is about to
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provide information to the employer or
the EPA or its agents regarding conduct
that the employee reasonably believes
violates this part, and/or made a
complaint, testified, assisted, or
participated in any manner in an
investigation, proceeding, or hearing
concerning compliance with this rule.
(4) The person who conducts the
training must meet one of the following
criteria:
(i) Be designated as a trainer of
certified applicators, handlers or
workers by EPA or the State or Tribal
agency responsible for pesticide
enforcement.
(ii) Have completed an EPA-approved
pesticide safety train-the-trainer
program for trainers of workers.
(iii) Be currently certified as an
applicator of restricted use pesticides
under part 171 of this chapter.
(d) Recordkeeping. (1) For each
worker required to be trained under
paragraph (a), the agricultural employer
must maintain on the agricultural
establishment, for two years from the
date of the training, a record
documenting each worker’s training
including all of the following:
(i) The trained worker’s printed name
and signature.
(ii) The date of the training.
(iii) Information identifying which
EPA-approved training materials were
used.
(iv) The trainer’s name and
documentation showing that the trainer
met the requirements of § 170.401(c)(4)
at the time of training.
(v) The agricultural employer’s name.
(2) An agricultural employer who
provides, directly or indirectly, training
required under paragraph (a) must
provide to the worker upon request a
copy of the record of the training that
contains the information required under
§ 170.401(d)(1).
§ 170.403 Establishment-specific
information for workers.

Before any worker performs any
activity in a treated area on an
agricultural establishment where within
the last 30 days a pesticide product has
been used, or a restricted-entry interval
for such pesticide has been in effect, the
agricultural employer must ensure that
the worker has been informed of, in a
manner the worker can understand, all
of the following establishment-specific
information:
(a) The location of pesticide safety
information required by § 170.311(a).
(b) The location of pesticide
application and hazard information
required by § 170.311(b).
(c) The location of decontamination
supplies required by § 170.411.
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§ 170.405 Entry restrictions associated
with pesticide applications.

(a) Outdoor production pesticide
applications. (1) The application
exclusion zone is defined as follows:
(i) The application exclusion zone is
the area that extends 100 feet
horizontally from the application
equipment in all directions during
application when the pesticide is
applied by any of the following
methods:
(A) Aerially.
(B) Air blast application.
(C) As a spray using a spray quality
(droplet spectrum) of smaller than
medium (volume median diameter of
less than 294 microns).
(D) As a fumigant, smoke, mist, or fog.
(ii) The application exclusion zone is
the area that extends 25 feet
horizontally from the application
equipment in all directions during
application when the pesticide is
applied not as in § 170.405(a)(1)(i)(A)–
(D) and is sprayed from a height of
greater than 12 inches from the planting
medium using a spray quality (droplet
spectrum) of medium or larger (volume
median diameter of 294 microns or
greater).
(iii) There is no application exclusion
zone when the pesticide is applied in a
manner other than those covered in
paragraphs (a)(1)(i) and (a)(1)(ii) of this
section.

(2) During any outdoor production
pesticide application, the agricultural
employer must not allow or direct any
worker or other person, other than an
appropriately trained and equipped
handler involved in the application, to
enter or to remain in the treated area or
an application exclusion zone that is
within the boundaries of the
establishment until the application is
complete.
(3) After the application is complete,
the area subject to the labeling-specified
restricted-entry interval and the postapplication entry restrictions specified
in § 170.407 is the treated area.
(b) Enclosed space production
pesticide applications. (1) During any
enclosed space production pesticide
application described in column A of
the Table under paragraph (b)(4) of this
section, the agricultural employer must
not allow or direct any worker or other
person, other than an appropriately
trained and equipped handler involved
in the application, to enter or to remain
in the area specified in column B of the
Table under paragraph (b)(4) of this
section during the application and until
the time specified in column C of the
Table under paragraph (b)(4) of this
section has expired.
(2) After the time specified in column
C of the Table under paragraph (b)(4) of
this section has expired, the area subject

to the labeling-specified restricted-entry
interval and the post-application entry
restrictions specified in § 170.407 is the
area specified in column D of the Table
under paragraph (b)(4) of this section.
(3) When column C of the Table under
paragraph (b)(4) of this section specifies
that ventilation criteria must be met,
ventilation must continue until the air
concentration is measured to be equal to
or less than the inhalation exposure
level required by the labeling. If no
inhalation exposure level is listed on
the labeling, ventilation must continue
until after one of the following
conditions is met:
(i) Ten air exchanges are completed.
(ii) Two hours of ventilation using
fans or other mechanical ventilating
systems.
(iii) Four hours of ventilation using
vents, windows, or other passive
ventilation.
(iv) Eleven hours with no ventilation
followed by one hour of mechanical
ventilation.
(v) Eleven hours with no ventilation
followed by two hours of passive
ventilation.
(vi) Twenty-four hours with no
ventilation.
(4) The following Table applies to
paragraphs (b)(1), (2), and (3) of this
section.

TABLE—ENTRY RESTRICTIONS DURING ENCLOSED SPACE PRODUCTION PESTICIDE APPLICATIONS
B. Workers and other persons,
other than appropriately trained
and equipped handlers, are
prohibited in:

A. When a pesticide is applied:
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(1) As a fumigant ...........................

(2) As a ..........................................
(i) Smoke, or
(ii) Mist, or
(iii) Fog, or
(iv) As a spray using a spray quality (droplet spectrum) of smaller
than medium (volume median diameter of less than 294 microns).
(3) Not as in (1) or (2), and for
which a respiratory protection
device is required for application
by the pesticide product labeling.
(4) Not as in (1), (2) or (3), and: ....
(i) From a height of greater than
12 inches from the planting medium, or
(ii) As a spray using a spray quality (droplet spectrum) of medium
or larger (volume median diameter of 294 microns or greater).
(5) Otherwise .................................
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D. After the expiration of time
specified in column C, the area
subject to the restricted-entry
interval is:

C. Until:

Entire enclosed space plus any
adjacent structure or area that
cannot be sealed off from the
treated area.
Entire enclosed space ..................

The ventilation criteria of paragraph (b)(3) of this section are
met.

Entire enclosed space ..................

The ventilation criteria of paragraph (b)(3) of this section are
met.

Treated area.

Treated area plus 25 feet in all directions of the treated area, but
not outside the enclosed space.

Application is complete .................

Treated area.

Treated area .................................

Application is complete .................

Treated area.
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The ventilation criteria of paragraph (b)(3) of this section are
met.
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§ 170.407 Worker entry restrictions after
pesticide applications.

(a) After the application of any
pesticide to an area of outdoor
production, the agricultural employer
must not allow or direct any worker to
enter or to remain in the treated area
before the restricted-entry interval
specified on the pesticide product
labeling has expired and all treated area
warning signs have been removed or
covered, except for early-entry activities
permitted by § 170.603.
(b) After the application of any
pesticide to an area of enclosed space
production, the agricultural employer
must not allow or direct any worker to
enter or to remain in the areas specified
in column D of the Table in
§ 170.405(b)(4), before the restrictedentry interval specified on the pesticide
product labeling has expired and all
treated area warning signs have been
removed or covered, except for earlyentry activities permitted by § 170.603.
(c) When two or more pesticides are
applied to a treated area at the same
time, the applicable restricted-entry
interval is the longest of all applicable
restricted-entry intervals.
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§ 170.409 Oral and posted notification of
worker entry restrictions.

(a) General Requirement. The
agricultural employer must notify
workers of all entry restrictions required
by §§ 170.405 and 170.407 in
accordance with this section.
(1) Type of notification required—(i)
Double notification. If the pesticide
product labeling has a statement
requiring both the posting of treated
areas and oral notification to workers,
the agricultural employer must post
signs in accordance with paragraph (b)
of this section and must also provide
oral notification of the application to
workers in accordance with paragraph
(c) of this section.
(ii) Outdoor production areas subject
to restricted-entry intervals greater than
48 hours. If a pesticide with product
labeling that requires a restricted-entry
interval greater than 48 hours is applied
to an outdoor production area, the
agricultural employer must notify
workers of the application by posting
warning signs in accordance with
paragraph (b) of this section.
(iii) Outdoor production areas subject
to restricted-entry intervals equal to or
less than 48 hours. If a pesticide with
product labeling that requires a
restricted-entry interval equal to or less
than 48 hours is applied to an outdoor
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production area, the agricultural
employer must notify workers of the
application either by posting warning
signs in accordance with paragraph (b)
of this section or by providing workers
with an oral warning in accordance with
paragraph (c) of this section.
(iv) Enclosed space production areas
subject to restricted-entry intervals
greater than four hours. If a pesticide
with product labeling that requires a
restricted-entry interval greater than
four hours is applied to an enclosed
space production area, the agricultural
employer must notify workers of the
application by posting warning signs in
accordance with paragraph (b) of this
section.
(v) Enclosed space production areas
subject to restricted-entry intervals
equal to or less than four hours. If a
pesticide with product labeling that
requires a restricted-entry interval equal
to or less than four hours is applied to
an enclosed space production area, the
agricultural employer must notify
workers of the application either by
posting warning signs in accordance
with paragraph (b) of this section or by
providing workers with an oral warning
in accordance with paragraph (c) of this
section.
(2) Exceptions. Notification does not
need to be given to a worker if the
agricultural employer can ensure that
one of the following is met:
(i) From the start of the application in
an enclosed space production area until
the end of any restricted-entry interval,
the worker will not enter any part of the
entire enclosed structure or space.
(ii) From the start of the application
to an outdoor production area until the
end of any restricted-entry interval, the
worker will not enter, work in, remain
in, or pass on foot through the treated
area or any area within 1⁄4 mile of the
treated area on the agricultural
establishment.
(iii) The worker was involved in the
application of the pesticide as a handler,
and is aware of all information required
by paragraph (c)(1) of this section.
(b) Requirements for posted warning
signs. If notification by posted warning
signs is required pursuant to paragraph
(a) of this section, the agricultural
employer must, unless otherwise
prescribed by the label, ensure that all
warning signs meet the requirements of
this paragraph. When several
contiguous areas are to be treated with
pesticides on a rotating or sequential
basis, the entire area may be posted.
Worker entry is prohibited for the entire
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area while the signs are posted, except
for entry permitted by § 170.603 of this
part.
(1) General. The warning signs must
meet all of the following requirements:
(i) Be one of the three sizes specified
in paragraph (b)(3) of this section and
comply with the posting placement and
spacing requirements applicable to that
sign size.
(ii) Be posted prior to but no earlier
than 24 hours before the scheduled
application of the pesticide.
(iii) Remain posted throughout the
application and any restricted-entry
interval.
(iv) Be removed or covered within
three days after the end of the
application or any restricted-entry
interval, whichever is later, except that
signs may remain posted after the
restricted-entry interval has expired as
long as all of the following conditions
are met:
(A) The agricultural employer
instructs any workers on the
establishment that may come within 1⁄4
mile of the treated area not to enter that
treated area while the signs are posted.
(B) The agricultural employer ensures
that workers do not enter the treated
area while the signs remain posted,
other than entry permitted by § 170.603
of this part.
(v) Remain visible and legible during
the time they are required to be posted.
(2) Content. (i) The warning sign must
have a white background. The words
‘‘DANGER’’ and ‘‘PELIGRO,’’ plus
‘‘PESTICIDES’’ and ‘‘PESTICIDAS,’’
must be at the top of the sign, and the
words ‘‘KEEP OUT’’ and ‘‘NO ENTRE’’
must be at the bottom of the sign. Letters
for all words must be clearly legible. A
circle containing an upraised hand on
the left and a stern face on the right
must be near the center of the sign. The
inside of the circle must be red, except
that the hand and a large portion of the
face must be in white. The length of the
hand must be at least twice the height
of the smallest letters. The length of the
face must be only slightly smaller than
the hand. Additional information such
as the name of the pesticide and the
date of application may appear on the
warning sign if it does not detract from
the size and appearance of the sign or
change the meaning of the required
information. An example of a warning
sign meeting these requirements, other
than the size and color requirements,
follows:
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(ii) The agricultural employer may
replace the Spanish language portion of
the warning sign with equivalent terms
in an alternative non-English language if
that alternative language is the language
read by the largest group of workers at
that agricultural establishment who do
not read English. The alternative
language sign must be in the same
format as the original sign and conform
to all other requirements of paragraph
(b)(2)(i) of this section.
(3) Size and posting. (i) The standard
sign must be at least 14 inches by 16
inches with letters at least one inch in
height.
(ii) When posting an outdoor
production area using the standard sign,
the signs must be visible from all
reasonably expected points of worker
entry to the treated area, including at
least each access road, each border with
any worker housing area within 100 feet
of the treated area and each footpath
and other walking route that enters the
treated area. Where there are no
reasonably expected points of worker
entry, signs must be posted in the
corners of the treated area or in any
other location affording maximum
visibility.
(iii) When posting an enclosed space
production area using the standard sign
and the entire structure or space is
subject to the labeling-specified
restricted-entry interval and the postapplication entry restrictions specified
in § 170.407, the signs must be posted
so they are visible from all reasonably
expected points of worker entry to the
structure or space. When posting treated
areas in enclosed space production
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using the standard sign and the treated
area only comprises a subsection of the
structure or space, the signs must be
posted so they are visible from all
reasonably expected points of worker
entry to the treated area including each
aisle or other walking route that enters
the treated area. Where there are no
reasonably expected points of worker
entry to the treated area, signs must be
posted in the corners of the treated area
or in any other location affording
maximum visibility.
(iv) If a smaller warning sign is used
with ‘‘DANGER’’ and ‘‘PELIGRO’’ in
letters at least 7/8 inch in height and the
remaining letters at least 1/2 inch in
height and a red circle at least three
inches in diameter containing an
upraised hand and a stern face, the signs
must be posted no farther than 50 feet
apart around the perimeter of the treated
area in addition to the locations
specified in paragraphs (b)(3)(ii) or
(b)(3)(iii) of this section.
(v) If a smaller sign is used with
‘‘DANGER’’ and ‘‘PELIGRO’’ in letters at
least 7/16 inch in height and the
remaining letters at least 1/4 inch in
height and a red circle at least one and
a half inches in diameter containing an
upraised hand and a stern face, the signs
must be posted no farther than 25 feet
apart around the perimeter of the treated
area in addition to the locations
specified in paragraphs (b)(3)(ii) or
(b)(3)(iii) of this section.
(vi) A sign with ‘‘DANGER’’ and
‘‘PELIGRO’’ in letters less than 7/16
inch in height or with any words in
letters less than 1/4 inch in height or a
red circle smaller than one and a half
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inches in diameter containing an
upraised hand and a stern face will not
satisfy the requirements of the rule.
(c) Oral warnings—Requirement. If
oral notification is required pursuant to
paragraph (a) of this section, the
agricultural employer must provide oral
warnings to workers in a manner that
the workers can understand. If a worker
will be on the establishment when an
application begins, the warning must be
given before the application begins. If a
worker arrives on the establishment
while an application is taking place or
a restricted-entry interval for a pesticide
application is in effect, the warning
must be given at the beginning of the
worker’s work period. The warning
must include all of the following:
(1) The location(s) and description of
any treated area(s) subject to the entry
restrictions during and after application
specified in §§ 170.405 and 170.407.
(2) The dates and times during which
entry is restricted in any treated area(s)
subject to the entry restrictions during
and after application specified in
§§ 170.405 and 170.407.
(3) Instructions not to enter the
treated area or an application exclusion
zone during application, and that entry
to the treated area is not allowed until
the restricted-entry interval has expired
and all treated area warning signs have
been removed or covered, except for
entry permitted by § 170.603 of this
part.
§ 170.411
workers.

Decontamination supplies for

(a) Requirement. The agricultural
employer must provide
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decontamination supplies for routine
washing and emergency
decontamination in accordance with
this section for any worker on an
agricultural establishment who is
performing an activity in an area where
a pesticide was applied and who
contacts anything that has been treated
with the pesticide, including, but not
limited to, soil, water, and plants.
(b) Materials and quantities. The
decontamination supplies required in
paragraph (a) of this section must
include at least 1 gallon of water per
worker at the beginning of each worker’s
work period for routine washing and
emergency decontamination, soap, and
single-use towels. The supplies must
meet all of the following requirements:
(1) Water. At all times when this part
requires agricultural employers to make
water available to workers, the
agricultural employer must ensure that
it is of a quality and temperature that
will not cause illness or injury when it
contacts the skin or eyes or if it is
swallowed. If a water source is used for
mixing pesticides, it must not be used
for decontamination, unless equipped
with properly functioning valves or
other mechanisms that prevent
contamination of the water with
pesticides, such as anti-backflow
siphons, one-way or check valves, or an
air gap sufficient to prevent
contamination.
(2) Soap and single-use towels. The
agricultural employer must provide
soap and single-use towels for drying in
quantities sufficient to meet the
workers’ reasonable needs. Hand
sanitizing gels and liquids or wet
towelettes do not meet the requirement
for soap. Wet towelettes do not meet the
requirement for single-use towels.
(c) Timing. (1) If any pesticide with a
restricted-entry interval greater than
four hours was applied, the
decontamination supplies must be
provided from the time workers first
enter the treated area until at least 30
days after the restricted-entry interval
expires.
(2) If the only pesticides applied in
the treated area are products with
restricted-entry intervals of four hours
or less, the decontamination supplies
must be provided from the time workers
first enter the treated area until at least
seven days after the restricted-entry
interval expires.
(d) Location. The decontamination
supplies must be located together
outside any treated area or area subject
to a restricted-entry interval, and must
be reasonably accessible to the workers.
The decontamination supplies must not
be more than 1/4 mile from where
workers are working, except that where
workers are working more than 1/4 mile
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from the nearest place of vehicular
access or more than 1/4 mile from any
non-treated area, the decontamination
supplies may be at the nearest place of
vehicular access outside any treated
area or area subject to a restricted-entry
interval.
■ 7. Subpart F is added to part 170 to
read as follows:
Subpart F—Requirements for
Protection of Agricultural Pesticide
Handlers
Sec.
§ 170.501 Training requirements for
handlers.
§ 170.503 Knowledge of labeling,
application-specific, and establishmentspecific information for handlers.
§ 170.505 Requirements during applications
to protect handlers, workers, and other
persons.
§ 170.507 Personal protective equipment.
§ 170.509 Decontamination and eye
flushing supplies for handlers.
§ 170.501 Training requirements for
handlers.

(a) General requirement. Before any
handler performs any handler activity
involving a pesticide product, the
handler employer must ensure that the
handler has been trained in accordance
with this section within the last 12
months, except as provided in
paragraph (b) of this section.
(b) Exceptions. The following
handlers need not be trained under this
section:
(1) A handler who is currently
certified as an applicator of restricted
use pesticides under part 171 of this
chapter.
(2) A handler who is certified or
licensed as a crop advisor by a program
acknowledged as appropriate in writing
by EPA or the State or Tribal agency
responsible for pesticide enforcement,
provided that a requirement for such
certification or licensing is pesticide
safety training that includes all the
topics set out in § 170.501(c)(2) or
§ 170.501(c)(3) as applicable depending
on the date of training.
(c) Training programs. (1) Pesticide
safety training must be presented to
handlers either orally from written
materials or audio-visually, at a location
that is reasonably free from distraction
and conducive to training. All training
materials must be EPA-approved. The
training must be presented in a manner
that the handlers can understand, such
as through a translator. The training
must be conducted by a person who
meets the handler trainer requirements
of paragraph (c)(4) of this section, and
who must be present during the entire
training program and must respond to
handlers’ questions.
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(2) The pesticide safety training
materials must include, at a minimum,
all of the following topics:
(i) Format and meaning of information
contained on pesticide labels and in
labeling, including safety information
such as precautionary statements about
human health hazards.
(ii) Hazards of pesticides resulting
from toxicity and exposure, including
acute and chronic effects, delayed
effects, and sensitization.
(iii) Routes by which pesticides can
enter the body.
(iv) Signs and symptoms of common
types of pesticide poisoning.
(v) Emergency first aid for pesticide
injuries or poisonings.
(vi) How to obtain emergency medical
care.
(vii) Routine and emergency
decontamination procedures.
(viii) Need for and appropriate use of
personal protective equipment.
(ix) Prevention, recognition, and first
aid treatment of heat-related illness.
(x) Safety requirements for handling,
transporting, storing, and disposing of
pesticides, including general procedures
for spill cleanup.
(xi) Environmental concerns such as
drift, runoff, and wildlife hazards.
(xii) Warnings about taking pesticides
or pesticide containers home.
(xiii) Requirements of this subpart
that must be followed by handler
employers for the protection of handlers
and other persons, including the
prohibition against applying pesticides
in a manner that will cause contact with
workers or other persons, the
requirement to use personal protective
equipment, the provisions for training
and decontamination, and the
protection against retaliatory acts.
(3) EPA intends to make available to
the public training materials that may be
used to conduct training conforming to
the requirements of this section. Within
180 days after a notice of availability of
such training materials appears in the
Federal Register, but no earlier than
January 1, 2018, training programs
required under this section must
include, at a minimum, all of the topics
listed in § 170.501(c)(3)(i)–(xiv) instead
of the points listed in § 170.501(c)(2)(i)–
(xiii).
(i) All the topics required by
§ 170.401(c)(3).
(ii) Information on proper application
and use of pesticides.
(iii) Handlers must follow the
portions of the labeling applicable to the
safe use of the pesticide.
(iv) Format and meaning of
information contained on pesticide
labels and in labeling applicable to the
safe use of the pesticide.
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(v) Need for and appropriate use and
removal of all personal protective
equipment.
(vi) How to recognize, prevent, and
provide first aid treatment for heatrelated illness.
(vii) Safety requirements for handling,
transporting, storing, and disposing of
pesticides, including general procedures
for spill cleanup.
(viii) Environmental concerns, such as
drift, runoff, and wildlife hazards.
(ix) Handlers must not apply
pesticides in a manner that results in
contact with workers or other persons.
(x) The responsibility of handler
employers to provide handlers with
information and protections designed to
reduce work-related pesticide exposures
and illnesses. This includes providing,
cleaning, maintaining, storing, and
ensuring proper use of all required
personal protective equipment;
providing decontamination supplies;
and providing specific information
about pesticide use and labeling
information.
(xi) Handlers must suspend a
pesticide application if workers or other
persons are in the application exclusion
zone.
(xii) Handlers must be at least 18
years old.
(xiii) The responsibility of handler
employers to ensure handlers have
received respirator fit-testing, training
and medical evaluation if they are
required to wear a respirator by the
product labeling.
(xiv) The responsibility of agricultural
employers to post treated areas as
required by this rule.
(4) The person who conducts the
training must have one of the following
qualifications:
(i) Be designated as a trainer of
certified applicators or pesticide
handlers by EPA or the State or Tribal
agency responsible for pesticide
enforcement.
(ii) Have completed an EPA-approved
pesticide safety train-the-trainer
program for trainers of handlers.
(iii) Be currently certified as an
applicator of restricted use pesticides
under part 171 of this chapter.
(d) Recordkeeping. (1) Handler
employers must maintain records of
training for handlers employed by their
establishment for two years after the
date of the training. The records must be
maintained on the establishment and
must include all of the following
information:
(i) The trained handler’s printed name
and signature.
(ii) The date of the training.
(iii) Information identifying which
EPA-approved training materials were
used.
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(iv) The trainer’s name and
documentation showing that the trainer
met the requirements of § 170.501(c)(4)
at the time of training.
(v) The handler employer’s name.
(2) The handler employer must, upon
request by a handler trained on the
establishment, provide to the handler a
copy of the record of the training that
contains the information required under
§ 170.501(d)(1).
§ 170.503 Knowledge of labeling,
application-specific, and establishmentspecific information for handlers.

(a) Knowledge of labeling and
application-specific information. (1)
The handler employer must ensure that
before any handler performs any
handler activity involving a pesticide
product, the handler either has read the
portions of the labeling applicable to the
safe use of the pesticide or has been
informed in a manner the handler can
understand of all labeling requirements
and use directions applicable to the safe
use of the pesticide.
(2) The handler employer must ensure
that the handler has access to the
applicable product labeling at all times
during handler activities.
(3) The handler employer must ensure
that the handler is aware of
requirements for any entry restrictions,
application exclusion zones and
restricted-entry intervals as described in
§§ 170.405 and 170.407 that may apply
based on the handler’s activity.
(b) Knowledge of establishmentspecific information. Before any handler
performs any handler activity on an
agricultural establishment where within
the last 30 days a pesticide product has
been used, or a restricted-entry interval
for such pesticide has been in effect, the
handler employer must ensure that the
handler has been informed, in a manner
the handler can understand, all of the
following establishment-specific
information:
(1) The location of pesticide safety
information required by § 170.311(a).
(2) The location of pesticide
application and hazard information
required by § 170.311(b).
(3) The location of decontamination
supplies required by § 170.509.
§ 170.505 Requirements during
applications to protect handlers, workers,
and other persons.

(a) Prohibition from contacting
workers and other persons with
pesticides during application. The
handler employer and the handler must
ensure that no pesticide is applied so as
to contact, directly or through drift, any
worker or other person, other than an
appropriately trained and equipped
handler involved in the application.
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(b) Suspending applications. After
January 1, 2018, the handler performing
the application must immediately
suspend a pesticide application if any
worker or other person, other than an
appropriately trained and equipped
handler involved in the application, is
in the application exclusion zone
described in § 170.405(a)(1) or the area
specified in column B of the Table in
§ 170.405(b)(4).
(c) Handlers using highly toxic
pesticides. The handler employer must
ensure that any handler who is
performing any handler activity with a
pesticide product that has the skull-andcrossbones symbol on the front panel of
the pesticide product label is monitored
visually or by voice communication at
least every two hours.
(d) Fumigant applications in enclosed
space production. The handler
employer must ensure all of the
following:
(1) Any handler in an enclosed space
production area during a fumigant
application maintains continuous visual
or voice contact with another handler
stationed immediately outside of the
enclosed space.
(2) The handler stationed outside the
enclosed space has immediate access to
and uses the personal protective
equipment required by the fumigant
labeling for applicators in the event that
entry becomes necessary for rescue.
§ 170.507

Personal protective equipment.

(a) Handler responsibilities. Any
person who performs handler activities
involving a pesticide product must use
the clothing and personal protective
equipment specified on the pesticide
product labeling for use of the product,
except as provided in § 170.607 of this
part.
(b) Employer responsibilities for
providing personal protective
equipment. The handler employer must
provide to the handler the personal
protective equipment required by the
pesticide product labeling in accordance
with this section. The handler employer
must ensure that the personal protective
equipment is clean and in proper
operating condition. For the purposes of
this section, long-sleeved shirts, shortsleeved shirts, long pants, short pants,
shoes, and socks are not considered
personal protective equipment, although
such work clothing must be worn if
required by the pesticide product
labeling.
(1) If the pesticide product labeling
requires that ‘‘chemical-resistant’’
personal protective equipment be worn,
it must be made of material that allows
no measurable movement of the
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pesticide being used through the
material during use.
(2) If the pesticide product labeling
requires that ‘‘waterproof’’ personal
protective equipment be worn, it must
be made of material that allows no
measurable movement of water or
aqueous solutions through the material
during use.
(3) If the pesticide product labeling
requires that a ‘‘chemical-resistant suit’’
be worn, it must be a loose-fitting, oneor two-piece chemical-resistant garment
that covers, at a minimum, the entire
body except head, hands, and feet.
(4) If the pesticide product labeling
requires that ‘‘coveralls’’ be worn, they
must be loose-fitting, one- or two-piece
garments that cover, at a minimum, the
entire body except head, hands, and
feet.
(5) Gloves must be the type specified
on the pesticide product labeling.
(i) Gloves made of leather, cotton, or
other absorbent materials may not be
worn while performing handler
activities unless gloves made of these
materials are listed as acceptable for
such use on the pesticide product
labeling.
(ii) Separable glove liners may be
worn beneath chemical-resistant gloves,
unless the pesticide product labeling
specifically prohibits their use.
Separable glove liners are defined as
separate glove-like hand coverings,
made of lightweight material, with or
without fingers. Work gloves made from
lightweight cotton or poly-type material
are considered to be glove liners if worn
beneath chemical-resistant gloves.
Separable glove liners may not extend
outside the chemical-resistant gloves
under which they are worn. Chemicalresistant gloves with non-separable
absorbent lining materials are
prohibited.
(iii) If used, separable glove liners
must be discarded immediately after a
total of no more than 10 hours of use or
within 24 hours of when first put on,
whichever comes first. The liners must
be replaced immediately if directly
contacted by pesticide. Used glove
liners must not be reused. Contaminated
liners must be disposed of in
accordance with any Federal, State, or
local regulations.
(6) If the pesticide product labeling
requires that ‘‘chemical-resistant
footwear’’ be worn, one of the following
types of footwear must be worn:
(i) Chemical-resistant shoes.
(ii) Chemical-resistant boots.
(iii) Chemical-resistant shoe coverings
worn over shoes or boots.
(7) If the pesticide product labeling
requires that ‘‘protective eyewear’’ be
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worn, one of the following types of
eyewear must be worn:
(i) Goggles.
(ii) Face shield.
(iii) Safety glasses with front, brow,
and temple protection.
(iv) Full-face respirator.
(8) If the pesticide product labeling
requires that a ‘‘chemical-resistant
apron’’ be worn, a chemical-resistant
apron that covers the front of the body
from mid-chest to the knees must be
worn.
(9) If the pesticide product labeling
requires that ‘‘chemical-resistant
headgear’’ be worn, it must be either a
chemical-resistant hood or a chemicalresistant hat with a wide brim.
(10) The respirator specified by the
pesticide product labeling must be used.
Whenever a respirator is required by the
pesticide product labeling, the handler
employer must ensure that the
requirements of paragraphs (b)(10)(i)
through (iii) of this section are met
before the handler performs any handler
activity where the respirator is required
to be worn. The handler employer must
maintain for two years, on the
establishment, records documenting the
completion of the requirements of
paragraphs (b)(10)(i) through (iii) of this
section.
(i) Handler employers must provide
handlers with fit testing using the
respirator specified on the pesticide
product labeling in a manner that
conforms to the provisions of 29 CFR
1910.134.
(ii) Handler employers must provide
handlers with training in the use of the
respirator specified on the pesticide
product labeling in a manner that
conforms to the provisions of 29 CFR
1910.134(k)(1)(i) through(vi).
(iii) Handler employers must provide
handlers with a medical evaluation by
a physician or other licensed health care
professional that conforms to the
provisions of 29 CFR 1910.134 to ensure
the handler’s physical ability to safely
wear the respirator specified on the
pesticide product labeling.
(c) Use of personal protective
equipment. (1) The handler employer
must ensure that personal protective
equipment is used correctly for its
intended purpose and is used according
to the manufacturer’s instructions.
(2) The handler employer must ensure
that, before each day of use, all personal
protective equipment is inspected for
leaks, holes, tears, or worn places, and
any damaged equipment is repaired or
discarded.
(d) Cleaning and maintenance. (1)
The handler employer must ensure that
all personal protective equipment is
cleaned according to the manufacturer’s
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instructions or pesticide product
labeling instructions before each day of
reuse. In the absence of any such
instructions, it must be washed
thoroughly in detergent and hot water.
(2) If any personal protective
equipment cannot or will not be cleaned
properly, the handler employer must
ensure the contaminated personal
protective equipment is made unusable
as apparel or is made unavailable for
further use by employees or third
parties. The contaminated personal
protective equipment must be disposed
of in accordance with any applicable
laws or regulations. Coveralls or other
absorbent materials that have been
drenched or heavily contaminated with
a pesticide that has the signal word
‘‘DANGER’’ or ‘‘WARNING’’ on the
label must not be reused and must be
disposed of as specified in this
paragraph. Handler employers must
ensure that any person who handles
contaminated personal protective
equipment described in this paragraph
wears the gloves specified on the
pesticide product labeling for mixing
and loading the product(s) comprising
the contaminant(s) on the equipment. If
two or more pesticides are included in
the contaminants, the gloves worn must
meet the requirements for mixing and
loading all of the pesticide products.
(3) The handler employer must ensure
that contaminated personal protective
equipment is kept separate from noncontaminated personal protective
equipment, other clothing or laundry
and washed separately from any other
clothing or laundry.
(4) The handler employer must ensure
that all washed personal protective
equipment is dried thoroughly before
being stored or reused.
(5) The handler employer must ensure
that all clean personal protective
equipment is stored separately from
personal clothing and apart from
pesticide-contaminated areas.
(6) The handler employer must ensure
that when filtering facepiece respirators
are used, they are replaced when one of
the following conditions is met:
(i) When breathing resistance becomes
excessive.
(ii) When the filter element has
physical damage or tears.
(iii) According to manufacturer’s
recommendations or pesticide product
labeling, whichever is more frequent.
(iv) In the absence of any other
instructions or indications of service
life, at the end of eight hours of
cumulative use.
(7) The handler employer must ensure
that when gas- or vapor-removing
respirators are used, the gas- or vaporremoving canisters or cartridges are
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replaced before further respirator use
when one of the following conditions is
met:
(i) At the first indication of odor,
taste, or irritation.
(ii) When the maximum use time is
reached as determined by a change
schedule conforming to the provisions
of 29 CFR 1910.134(d)(3)(iii)(B)(2).
(iii) When breathing resistance
becomes excessive.
(iv) When required according to
manufacturer’s recommendations or
pesticide product labeling instructions,
whichever is more frequent.
(v) In the absence of any other
instructions or indications of service
life, at the end of eight hours of
cumulative use.
(8) The handler employer must inform
any person who cleans or launders
personal protective equipment of all the
following:
(i) That such equipment may be
contaminated with pesticides and there
are potentially harmful effects from
exposure to pesticides.
(ii) The correct way(s) to clean
personal protective equipment and how
to protect themselves when handling
such equipment.
(iii) Proper decontamination
procedures that should be followed after
handling contaminated personal
protective equipment.
(9) The handler employer must ensure
that handlers have a place(s) away from
pesticide storage and pesticide use areas
where they may do all of the following:
(i) Store personal clothing not worn
during handling activities.
(ii) Put on personal protective
equipment at the start of any exposure
period.
(iii) Remove personal protective
equipment at the end of any exposure
period.
(10) The handler employer must not
allow or direct any handler to wear
home or to take home employerprovided personal protective equipment
contaminated with pesticides.
(e) Heat-related illness. Where a
pesticide’s labeling requires the use of
personal protective equipment for a
handler activity, the handler employer
must take appropriate measures to
prevent heat-related illness.
§ 170.509 Decontamination and eye
flushing supplies for handlers.

(a) Requirement. The handler
employer must provide
decontamination and eye flushing
supplies in accordance with this section
for any handler that is performing any
handler activity or removing personal
protective equipment at the place for
changing required by § 170.507(d)(9).
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(b) General conditions. The
decontamination supplies required in
paragraph (a) of this section must
include: at least three gallons of water
per handler at the beginning of each
handler’s work period for routine
washing and potential emergency
decontamination; soap; single-use
towels; and clean clothing for use in an
emergency. The decontamination and
eye flushing supplies required in
paragraph (a) of this section must meet
all of the following requirements:
(1) Water. At all times when this
section requires handler employers to
make water available to handlers for
routine washing, emergency
decontamination or eye flushing, the
handler employer must ensure that it is
of a quality and temperature that will
not cause illness or injury when it
contacts the skin or eyes or if it is
swallowed. If a water source is used for
mixing pesticides, it must not be used
for decontamination or eye flushing
supplies, unless equipped with properly
functioning valves or other mechanisms
that prevent contamination of the water
with pesticides, such as anti-backflow
siphons, one-way or check valves, or an
air gap sufficient to prevent
contamination.
(2) Soap and single-use towels. The
handler employer must provide soap
and single-use towels for drying in
quantities sufficient to meet the
handlers’ needs. Hand sanitizing gels
and liquids or wet towelettes do not
meet the requirement for soap. Wet
towelettes do not meet the requirement
for single-use towels.
(3) Clean change of clothing. The
handler employer must provide one
clean change of clothing, such as
coveralls, for use in an emergency.
(c) Location. The decontamination
supplies must be located together
outside any treated area or area subject
to a restricted-entry interval, and must
be reasonably accessible to each handler
during the handler activity. The
decontamination supplies must not be
more than 1/4 mile from the handler,
except that where the handler activity is
more than 1/4 mile from the nearest
place of vehicular access or more than
1/4 mile from any non-treated area, the
decontamination supplies may be at the
nearest place of vehicular access outside
any treated area or area subject to a
restricted-entry interval.
(1) Mixing sites. Decontamination
supplies must be provided at any
mixing site.
(2) Exception for pilots.
Decontamination supplies for a pilot
who is applying pesticides aerially must
be in the aircraft or at the aircraft
loading site.
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(3) Exception for treated areas. The
decontamination supplies must be
outside any treated area or area subject
to a restricted-entry interval, unless the
soap, single-use towels, water and clean
change of clothing are protected from
pesticide contamination in closed
containers.
(d) Emergency eye-flushing. (1)
Whenever a handler is mixing or
loading a pesticide product whose
labeling requires protective eyewear for
handlers, or is mixing or loading any
pesticide using a closed system
operating under pressure, the handler
employer must provide at each mixing/
loading site immediately available to the
handler, at least one system that is
capable of delivering gently running
water at a rate of least 0.4 gallons per
minute for at least 15 minutes, or at
least six gallons of water in containers
suitable for providing a gentle eye-flush
for about 15 minutes.
(2) Whenever a handler is applying a
pesticide product whose labeling
requires protective eyewear for
handlers, the handler employer must
provide at least one pint of water per
handler in portable containers that are
immediately available to each handler.
■ 8. Subpart G is added to part 170 to
read as follows:
Subpart G—Exemptions, Exceptions
and Equivalency
Sec.
§ 170.601 Exemptions.
§ 170.603 Exceptions for entry by workers
during restricted-entry intervals.
§ 170.605 Agricultural employer
responsibilities to protect workers
entering treated areas during a restrictedentry interval.
§ 170.607 Exceptions to personal protective
equipment requirements specified on
pesticide product labeling.
§ 170.609 Equivalency requests.
§ 170.601

Exemptions.

(a) Exemption for owners of
agricultural establishments and their
immediate families. (1) On any
agricultural establishment where a
majority of the establishment is owned
by one or more members of the same
immediate family, the owner(s) of the
establishment are not required to
provide the protections of the following
provisions to themselves or members of
their immediate family when they are
performing handling activities or tasks
related to the production of agricultural
plants that would otherwise be covered
by this part on their own agricultural
establishment.
(i) Section 170.309(c).
(ii) Section 170.309(f) through (j).
(iii) Section 170.311.
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(iv) Section 170.401.
(v) Section 170.403.
(vi) Section 170.409.
(vii) Sections 170.411 and 170.509.
(viii) Section 170.501.
(ix) Section 170.503.
(x) Section 170.505(c) and (d).
(xi) Section 170.507(c) through (e).
(xii) Section 170.605(a) through (c)
and (e) through (j).
(2) The owners of agricultural
establishments must provide all of the
applicable protections required by this
part for any employees or other persons
on the establishment that are not
members of their immediate family.
(b) Exemption for certified crop
advisors. Certified crop advisors may
make their own determination for the
appropriate personal protective
equipment for entry into a treated area
during a restricted-entry interval and
substitute their self-determined set of
personal protective equipment for the
labeling-required personal protective
equipment, and the requirements of
§§ 170.309(e), 170.309(f), 170.313(k),
170.503(a), 170.507 and 170.509 of this
part do not apply to certified crop
advisors provided the application is
complete and all of the following
conditions are met:
(1) The crop advisor is certified or
licensed as a crop advisor by a program
acknowledged as appropriate in writing
by EPA or a State or Tribal agency
responsible for pesticide enforcement.
(2) The certification or licensing
program requires pesticide safety
training that includes all the
information in § 170.501(c)(2) or
§ 170.501(c)(3) as applicable depending
on the date of training.
(3) The crop advisor who enters a
treated area during a restricted-entry
interval only performs crop advising
tasks while in the treated area.
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§ 170.603 Exceptions for entry by workers
during restricted-entry intervals.

An agricultural employer may direct
workers to enter treated areas where a
restricted-entry interval is in effect to
perform certain activities as provided in
this section, provided that the
agricultural employer ensures all of the
applicable conditions of this section and
§ 170.605 of this part are met.
(a) Exception for activities with no
contact. A worker may enter a treated
area during a restricted-entry interval if
the agricultural employer ensures that
all of the following conditions are met:
(1) The worker will have no contact
with anything that has been treated with
the pesticide to which the restrictedentry interval applies, including, but not
limited to, soil, water, air, or surfaces of
plants. This exception does not allow
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workers to perform any activities that
involve contact with treated surfaces
even if workers are wearing personal
protective equipment.
(2) No such entry is allowed until any
inhalation exposure level listed in the
pesticide product labeling has been
reached or any ventilation criteria
required by § 170.405(b)(3) or the
pesticide product labeling have been
met.
(b) Exception for short-term activities.
A worker may enter a treated area
during a restricted-entry interval for
short-term activities, if the agricultural
employer ensures that all of the
following requirements are met:
(1) No hand labor activity is
performed.
(2) The time in treated areas where a
restricted-entry interval is in effect does
not exceed one hour in any 24-hour
period for any worker.
(3) No such entry is allowed during
the first 4 hours after the application
ends.
(4) No such entry is allowed until any
inhalation exposure level listed in the
pesticide product labeling has been
reached or any ventilation criteria
required by § 170.405(b)(3) or the
pesticide product labeling have been
met.
(c) Exception for an agricultural
emergency. (1) An agricultural
emergency means a sudden occurrence
or set of circumstances that the
agricultural employer could not have
anticipated and over which the
agricultural employer has no control,
that requires entry into a treated area
during a restricted-entry interval, and
when no alternative practices would
prevent or mitigate a substantial
economic loss. A substantial economic
loss means a loss in profitability greater
than that which would be expected
based on the experience and
fluctuations of crop yields in previous
years. Only losses caused by the
agricultural emergency specific to the
affected site and geographic area are
considered. Losses resulting from
mismanagement cannot be included
when determining whether a loss is
substantial.
(2) A worker may enter a treated area
where a restricted-entry interval is in
effect in an agricultural emergency to
perform tasks necessary to mitigate the
effects of the agricultural emergency,
including hand labor tasks, if the
agricultural employer ensures that all
the following criteria are met:
(i) The State department of
agriculture, or the State or Tribal agency
responsible for pesticide enforcement
declares an agricultural emergency that
applies to the treated area, or
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agricultural employer has determined
that the circumstances within the
treated area are the same as
circumstances the State department of
agriculture, or the State or Tribal agency
responsible for pesticide enforcement
has previously determined would
constitute an agricultural emergency.
(ii) The agricultural employer
determines that the agricultural
establishment is subject to the
circumstances that result in an
agricultural emergency meeting the
criteria of paragraph (c)(1) of this
section.
(iii) If the labeling of any pesticide
product applied to the treated area
requires workers to be notified of the
location of treated areas by both posting
and oral notification, then the
agricultural employer must ensure that
no individual worker spends more than
four hours out of any 24-hour period in
treated areas where such a restrictedentry interval is in effect.
(iv) No such entry is allowed during
the first 4 hours after the application
ends.
(v) No such entry is allowed until any
inhalation exposure level listed in the
pesticide product labeling has been
reached or any ventilation criteria
required by § 170.405(b)(3) or the
pesticide product labeling have been
met.
(d) Exceptions for limited contact and
irrigation activities. A worker may enter
a treated area during a restricted-entry
interval for limited contact or irrigation
activities, if the agricultural employer
ensures that all of the following
requirements are met:
(1) No hand labor activity is
performed.
(2) No worker is allowed in the
treated area for more than eight hours in
a 24-hour period.
(3) No such entry is allowed during
the first 4 hours after the application
ends.
(4) No such entry is allowed until any
inhalation exposure level listed in the
pesticide product labeling has been
reached or any ventilation criteria
required by § 170.405(b)(3) or the
pesticide product labeling have been
met.
(5) The task is one that, if not
performed before the restricted-entry
interval expires, would cause
substantial economic loss, and there are
no alternative tasks that would prevent
substantial loss.
(6) With the exception of irrigation
tasks, the need for the task could not
have been foreseen.
(7) The worker has no contact with
pesticide-treated surfaces other than
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minimal contact with feet, lower legs,
hands, and forearms.
(8) The labeling of the pesticide
product that was applied does not
require that workers be notified of the
location of treated areas by both posting
and oral notification.
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§ 170.605 Agricultural employer
responsibilities to protect workers entering
treated areas during a restricted-entry
interval.

If an agricultural employer directs a
worker to perform activities in a treated
area where a restricted-entry interval is
in effect, all of the following
requirements must be met:
(a) The agricultural employer must
ensure that the worker is at least 18
years old.
(b) Prior to early entry, the
agricultural employer must provide to
each early-entry worker the information
described in paragraphs (b)(1) through
(8) of this section. The information must
be provided orally in a manner that the
worker can understand.
(1) Location of early-entry area where
work activities are to be performed.
(2) Pesticide(s) applied.
(3) Dates and times that the restrictedentry interval begins and ends.
(4) Which exception in § 170.603 is
the basis for the early entry, and a
description of tasks that may be
performed under the exception.
(5) Whether contact with treated
surfaces is permitted under the
exception.
(6) Amount of time the worker is
allowed to remain in the treated area.
(7) Personal protective equipment
required by the pesticide product
labeling for early entry.
(8) Location of the pesticide safety
information required by § 170.311(a)
and the location of the decontamination
supplies required by § 170.605(h).
(c) Prior to early entry, the
agricultural employer must ensure that
each worker either has read the
applicable pesticide product labeling or
has been informed, in a manner that the
worker can understand, of all labeling
requirements and statements related to
human hazards or precautions, first aid,
and user safety.
(d) The agricultural employer must
ensure that each worker who enters a
treated area during a restricted-entry
interval is provided the personal
protective equipment specified in the
pesticide product labeling for early
entry. The agricultural employer must
ensure that the worker uses the personal
protective equipment as intended
according to manufacturer’s instructions
and follows any other applicable
requirements on the pesticide product
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labeling. Personal protective equipment
must conform to the standards in
§ 170.507(b)(1) through (9).
(e) The agricultural employer must
maintain the personal protective
equipment in accordance with
§ 170.507(c) and (d).
(f) The agricultural employer must
ensure that no worker is allowed or
directed to wear personal protective
equipment without implementing
measures sufficient to prevent heatrelated illness and that each worker is
instructed in the prevention,
recognition, and first aid treatment of
heat-related illness.
(g) The agricultural employer must
instruct each worker on the proper use
and removal of the personal protective
equipment, and as appropriate, on its
cleaning, maintenance and disposal.
The agricultural employer must not
allow or direct any worker to wear home
or to take home employer-provided
personal protective equipment
contaminated with pesticides.
(h) During any early-entry activity, the
agricultural employer must provide
decontamination supplies in accordance
with § 170.509, except the
decontamination supplies must be
outside any area being treated with
pesticides or subject to a restricted-entry
interval, unless the decontamination
supplies would otherwise not be
reasonably accessible to workers
performing early-entry tasks.
(i) If the pesticide product labeling of
the product applied requires protective
eyewear, the agricultural employer must
provide at least one pint of water per
worker in portable containers for
eyeflushing that is immediately
available to each worker who is
performing early-entry activities.
(j) At the end of any early-entry
activities the agricultural employer must
provide, at the site where the workers
remove personal protective equipment,
soap, single-use towels and at least three
gallons of water per worker so that the
workers may wash thoroughly.
§ 170.607 Exceptions to personal
protective equipment requirements
specified on pesticide product labeling.

(a) Body protection. (1) A chemicalresistant suit may be substituted for
coveralls. If a chemical-resistant suit is
substituted for coveralls, any labeling
requirement for an additional layer of
clothing beneath the coveralls is
waived.
(2) A chemical-resistant suit may be
substituted for coveralls and a chemicalresistant apron.
(b) Boots. If chemical-resistant
footwear with sufficient durability and
a tread appropriate for wear in rough
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terrain is not obtainable, then leather
boots may be worn in such terrain.
(c) Gloves. If chemical-resistant gloves
with sufficient durability and
suppleness are not obtainable, then
during activities with plants with sharp
thorns, leather gloves may be worn over
chemical-resistant glove liners.
However, once leather gloves are worn
for this use, thereafter they must be
worn only with chemical-resistant liners
and they must not be worn for any other
use.
(d) Closed systems.(1) When
pesticides are being mixed or loaded
using a closed system that meets all of
the requirements in paragraph (d)(2) of
this section, and the handler employer
meets the requirements of paragraph
(d)(3) of this section, the following
exceptions to labeling-specified
personal protective equipment are
permitted:
(i) Handlers using a closed system to
mix or load pesticides with a signal
word of ‘‘DANGER’’ or ‘‘WARNING’’
may substitute a long-sleeved shirt, long
pants, shoes and socks, chemicalresistant apron, protective eyewear, and
any protective gloves specified on the
labeling for handlers for the labelingspecified personal protective
equipment.
(ii) Handlers using a closed system to
mix or load pesticides other than those
specified in paragraph (d)(1)(i) of this
section may substitute protective
eyewear, long-sleeved shirt, long pants,
and shoes and socks for the labelingspecified personal protective
equipment.
(2) The exceptions of paragraph (d)(1)
of this section apply only in the
following situations:
(i) Where the closed system removes
the pesticide from its original container
and transfers the pesticide product
through connecting hoses, pipes and
couplings that are sufficiently tight to
prevent exposure of handlers to the
pesticide product, except for the
negligible escape associated with
normal operation of the system.
(ii) When loading intact, sealed, water
soluble packaging into a mixing tank or
system. If the integrity of a water soluble
packaging is compromised (for example,
if the packaging is dissolved, broken,
punctured, torn, or in any way allows
its contents to escape), it is no longer a
closed system and the labeling-specified
personal protective equipment must be
worn.
(3) The exceptions of paragraph (d)(1)
of this section apply only where the
handler employer has satisfied the
requirements of § 170.313 and all of the
following conditions:
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(i) Each closed system must have
written operating instructions that are
clearly legible and include: Operating
procedures for use, including the safe
removal of a probe; maintenance,
cleaning and repair; known restrictions
or limitations relating to the system,
such as incompatible pesticides, sizes
(or types) of containers or closures that
cannot be handled by the system; any
limits on the ability to measure a
pesticide; and special procedures or
limitations regarding partially-filled
containers.
(ii) The written operating instructions
for the closed system must be available
at the mixing or loading site and must
be made available to any handlers who
use the system.
(iii) Any handler operating the closed
system must be trained in its use and
operate the closed system in accordance
with its written operating instructions.
(iv) The closed system must be
cleaned and maintained as specified in
the written operating instructions and as
needed to make sure the system
functions properly.
(v) All personal protective equipment
specified in the pesticide product
labeling is immediately available to the
handler for use in an emergency.
(vi) Protective eyewear must be worn
when using closed systems operating
under pressure.
(e) Enclosed cabs. (1) If a handler
applies a pesticide from inside a
vehicle’s enclosed cab, and if the
conditions listed in paragraph (e)(2) of
this section are met, exceptions to the
personal protective equipment
requirements specified on the product
labeling for applicators are permitted as
provided in paragraph (e)(3) of this
section.
(2) All of the personal protective
equipment required by the pesticide
product labeling for applicators must be
immediately available and stored in a
sealed container to prevent
contamination. Handlers must wear the
applicator personal protective
equipment required by the pesticide
product labeling if they exit the cab
within a treated area during application
or when a restricted-entry interval is in
effect. Once personal protective
equipment is worn in a treated area, it
must be removed before reentering the
cab to prevent contamination of the cab.
(3) Handlers may substitute a longsleeved shirt, long pants, shoes and
socks for the labeling-specified personal
protective equipment for skin and eye
protection. If a filtering facepiece
respirator (NIOSH approval number
prefix TC–84A) or dust/mist filtering
respirator is required by the pesticide
product labeling for applicators, then
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that respirator need not be worn inside
the enclosed cab if the enclosed cab has
a properly functioning air ventilation
system which is used and maintained in
accordance with the manufacture’s
written operating instructions. If any
other type of respirator is required by
the pesticide labeling for applicators,
then that respirator must be worn.
(f) Aerial applications—(1) Use of
gloves. The wearing of chemicalresistant gloves when entering or
leaving an aircraft used to apply
pesticides is optional, unless such
gloves are required on the pesticide
product labeling. If gloves are brought
into the cockpit of an aircraft that has
been used to apply pesticides, the
gloves shall be kept in an enclosed
container to prevent contamination of
the inside of the cockpit.
(2) Open cockpit. Handlers applying
pesticides from an open cockpit aircraft
must use the personal protective
equipment specified in the pesticide
product labeling for use during
application, except that chemicalresistant footwear need not be worn. A
helmet may be substituted for chemicalresistant headgear. A helmet with a face
shield lowered to cover the face may be
substituted for protective eyewear.
(3) Enclosed cockpit. Persons
occupying an enclosed cockpit may
substitute a long-sleeved shirt, long
pants, shoes, and socks for labelingspecified personal protective
equipment.
(g) Crop advisors. (1) Provided the
conditions of paragraphs (g)(2) through
(g)(4) of this section are met, crop
advisors and their employees entering
treated areas to perform crop advising
tasks while a restricted-entry interval is
in effect may substitute either of the
following sets of personal protective
equipment for the personal protective
equipment specified on the pesticide
labeling for handler activities:
(i) The personal protective equipment
specified on the pesticide product
labeling for early entry.
(ii) Coveralls, shoes plus socks and
chemical-resistant gloves made of any
waterproof material, and eye protection
if the pesticide product labeling applied
requires protective eyewear for
handlers.
(2) The application has been complete
for at least four hours.
(3) No such entry is allowed until any
inhalation exposure level listed in the
pesticide product labeling has been
reached or any ventilation criteria
required by § 170.405(b)(3) or the
pesticide product labeling have been
met.
(4) The crop advisor or crop advisor
employee who enters a treated area
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during a restricted-entry interval only
performs crop advising tasks while in
the treated area.
§ 170.609

Equivalency requests.

(a) States and Tribes that have
promulgated worker protection
regulations to protect agricultural
workers and pesticide handlers from
occupational pesticide exposure
effective prior to January 1, 2016, have
the option of requesting authority to
continue implementing any provision(s)
of the State’s or Tribe’s existing
regulations that provides equivalent or
greater protection in lieu of
implementing any similar provision(s)
in this part.
(b) States or Tribes must submit
requests for the authority to continue
implementing State or Tribal regulation
provision(s) in lieu of any similar
provision(s) in this part by June 29,
2016. The request must be in the form
of a letter from the State or Tribe to EPA
that includes all of the following:
(1) Identification of the provision(s) of
this part for which the State or Tribe is
requesting regulatory equivalency.
(2) Appropriate documentation
establishing that the pertinent State or
Tribal worker protection provision(s)
provides environmental and human
health protection that meets or exceeds
the protections provided by the
identified provision(s) in this part.
(3) Identification of any additional
modifications to existing State or Tribal
regulations that would be necessary in
order to provide environmental and
human health protection that meets or
exceeds the similar provisions of this
part, and an estimated timetable for the
State or Tribe to effect these changes.
(4) The expected economic impact of
requiring compliance with the
requirement(s) of this part in
comparison with compliance with the
State or Tribal requirement(s), and an
explanation of why it is important that
employers subject to the State or Tribal
authority comply with the State or
Tribal requirement(s) in lieu of similar
provision(s) in this part.
(5) The signature of the designated
representative of the State or Tribal
agency responsible for pesticide
enforcement.
(c) EPA’s Office of Pesticide Programs
will review the State’s or Tribe’s letter
and supporting materials and determine
whether the State or Tribal provision(s)
provide environmental and human
health protection that meets or exceeds
the comparable provision(s) of this part.
(d) EPA’s Office of Pesticide Programs
will inform the State or Tribe of its
determination through a letter. The
letter will either:
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(1) Authorize the State or Tribe to
continue implementing its worker
protection regulatory provision(s) in
lieu of the comparable provision(s) of
this part; or
(2) Deny the State or Tribe
authorization to continue implementing
its worker protection regulatory
provision(s) in lieu of the comparable
provision(s) of this part and detail any
reasons for declining authorization.
(e) Subsequent revisions. Any State or
Tribe that has received authorization
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from EPA through the process outlined
in this section to continue
implementing its State or Tribal worker
protection regulatory provision(s) must
inform EPA by letter within six months
of any revision to the State or Tribal
worker protection laws or regulations.
The letter must contain the same
information outlined in paragraph (b) of
this section. The State or Tribe may
continue implementing provisions of its
worker protection regulations identified

PO 00000

Frm 00080

Fmt 4701

Sfmt 9990

under paragraph (b) of this section
unless and until EPA informs the State
or Tribe through a letter that EPA has
determined that the State’s or Tribe’s
worker protection regulations no longer
provide environmental and human
health protection that meets or exceeds
the comparable provision(s) of this part
based on the revisions.
[FR Doc. 2015–25970 Filed 10–30–15; 8:45 am]
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